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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Dave Winnacker, Fire Chief

DATE: August 17, 2022

SUBJECT: Item 7.4 Single Role EMT and Paramedic Positions 

     

 

 

 

 
BACKGROUND
At the May 2022 regular board meeting, staff was directed to form a working group to develop a proposal
to implement single role paramedics to increase ambulance staffing. The working group was also tasked
with exploring the creation of a single role EMT position and the appropriate supervisory structure. 
 
At the June 2022 regular board meeting, staff was directed to gather further information regarding area
departments which have implemented single role ambulance models. 
 
Meetings were held with San Ramon Valley Fire District and South San Francisco Fire Department
regarding their programs.
 
South San Francisco is in the process of implementing a program no later than 1 July 2023. This will be
an expansion of their existing single BLS transport unit. The program will be made up of three year
limited term, non-safety employees represented by the IAFF local. While still under development, this
program will engage local residents by sponsoring EMT opportunities and providing hiring preference for
residents in order to create career pathways. South San Francisco intends to support EMT employees
participating in paramedic school with city sponsored tuition and internship opportunities.  The proposed
program also includes a closed loop hiring process for single role paramedics from the pool of EMTs. 
Hiring credit is also being considered for single role paramedics seeking to become firefighter/PMs.  This
will result in (2) EMT/PM ALS ambulances on a 24 hour schedule (1) EMT/PM ALS ambulance on a 12
hour schedule (0700-1900), and (1) EMT/EMT BLS 12 hour ambulances (0700-1900). 
 
San Ramon Valley Fire Protection District implemented a single role paramedic program in the Spring of
2022. This program shifted (1) FF/PM ambulance a 48 hour PM/PM ALS ambulance while retaining (4)
FF/PM ambulances.  The program has served as a hiring pool for FF/PM vacancies with qualified
members being offered the opportunity to apply for positions with SRVFPD.  These limited term, non-
safety members are represented by the IAFF Local.
 
Berkeley Fire Department recently implemented single role EMT and paramedic positions. These
positions participate in a safety retirement and are represented by the IAFF local. These members work
12 hour shifts. https://www.berkeleyfire.com/ems-faq
 
In all cases it was confirmed that the firefighter FLSA exemption does not apply and all hours worked in
excess of 40 hours in a week are considered FLSA overtime. 
 

RECOMMENDATION
Staff Recommendation:  1) Information only. 
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ATTACHMENT
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