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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Gloriann Sasser, Administrative Services Director

DATE: August 21, 2024

SUBJECT: Item 9.3 Monthly Check/Voucher Register - June 2024 and July 2024

     

 

 

 

 
RECOMMENDATION
Staff Recommendation: Approve and File

ATTACHMENT
 
Attachment: Check Register 06.01-07.31.24.pdf

 
Item 9.3
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2788532/Check_Regsiter_06.01-07.31.24.pdf


Moraga-Orinda Fire District

Check/Voucher Register - Check Register

From 6/1/2024 Through 7/31/2024

Check Number Check Date Name Check Amount Transaction Description

27 - Capital Projects Fund

ACHWardApparatus 6/7/2024 Ward Apparatus 250,685.15 ACH Payment Ward Apparatus Type VI

ACHHnywell07.11.24-0 7/11/2024 Honeywell International Fire 235,500.82 Station Alerting Equipment

ACHNFG06.11.24-05 6/11/2024 National Auto Fleet Group 187,173.48 Ambulance Remount

ACHMES07.03.24-07 7/3/2024 Municipal Emergency Services 21,115.79 MMR Scott Regulators

ACHMotorola6.28.2024 6/28/2024 Motorola 8,981.87 ACH Payments 6.28.2024

ACHCalCard07.11.24 7/11/2024 U.S. Bank 431.70 Accured June Cal Card payment Paid

Total 27 - Capital Projects Fund 703,888.81

Date: 8/9/2024 10:52:33 AM Page:  1
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Moraga-Orinda Fire District

Check/Voucher Register - Check Register

From 6/1/2024 Through 7/31/2024

Check Number Check Date Name Check Amount Transaction Description

50 - General Fund

WireCCCERAFY25 7/29/2024 CCCERA 8,000,000.00 2024/25 Prepaid retirement

ACHFRMSWC25 7/29/2024 Fire Risk Management Services 347,276.50 WC 2024-25 Quarterly Payment

ACHCalPersJuly2024 7/9/2024 Calif. Public Employees' 230,220.31 CalPers July 2024

ACHCalpersJune2024 6/5/2024 Calif. Public Employees' 229,037.88 CalPers June 2024

ACHFAIRAFY25 7/29/2024 FAIRA 224,134.00 Prop & Liability Ins FY25

001983 6/5/2024 Contra Costa County Fire Protection District 220,599.09 Dispatch Services FY 2023-24

ACHCCCERAJune2024 6/7/2024 CCCERA 204,251.17 CCCERA June 2024

WireCCCERA07.09.24 7/9/2024 CCCERA 200,873.21 CCCERA July 2024

6/5/2024 Contra Costa County Fire Protection District 110,000.00 Firefighter Academy Fees

ACHNatlFlt07.17.24-0 7/17/2024 National Auto Fleet Group 58,990.00 Deputy Chief Vehicle

010052 6/28/2024 Hi-Tech Emergency Vehicle Svc 54,607.67 Accounts Payable 6.27.2024

ACHRenee6.21.2024 6/19/2024 Renne Public Law Group, LLP 35,905.25 ACH 6/21/24

ACHCalCard07.11.24 7/11/2024 U.S. Bank 32,384.90 Accured June Cal Card payment Paid

002502 7/3/2024 Alameda County Fire Department 30,108.84 Unit 455 and Unit 463 repair

ACHRenne07.11.24-06 7/11/2024 Renne Public Law Group, LLP 27,234.00 Legal Services/Negotiations

ACHDNI6.26.2024 6/26/2024 Definitive Networks, Inc. 22,098.75 IT Services

ACHCalCard06.14.24 6/14/2024 U.S. Bank 19,601.35 Cal Card Statement 05.22.24

001999 7/3/2024 GOGovApps 18,660.00 GoGov Subscription renewal 7/1/24

ACHLNcurtis07.11.24- 7/11/2024 L.N. Curtis & Sons 18,287.73 PPE

10041 6/19/2024 Wildfire Defense Mesh 17,150.58 Wildfire Defense Mesh

ACHDDentalJuly2024 7/8/2024 Delta Dental Plan of Calif. 17,147.80 Delta Dental July 2024

ACHDDentalJune2024 6/30/2024 Delta Dental Plan of Calif. 17,062.20 Delta Dental June 2024

aCHBoundtree07.03.24 7/3/2024 Bound Tree Medical, LLC 15,089.38 Medical Supplies

002536 7/29/2024 CC County Auditor-Controller 14,179.09 LAFCO Cost Appnt. for Fiscal Year 2024-25

002504 7/3/2024 Burton's Fire, Inc. 12,826.39 Unit 405 Annual Service and Pump repairs

ACHDowney07.03.24-04 7/3/2024 Downey Brand LLP 12,589.00 Attorney Fees

ACHGovInvestFY25 7/29/2024 GovInvest Inc. 11,749.72 OPEB/Pension Module FY25

ACHBoundtree06.11.24 6/11/2024 Bound Tree Medical, LLC 10,395.78 Medical Supplies - May 2024

ACHInsight07.11.24-0 7/11/2024 Insight Public Sector SLED 10,367.19 VOIP Phone

aCHGutterglove06.05. 6/5/2024 Gutterglove, Inc. 10,261.63 Leafblaster Pro - Orinda Woods HOA

ACHIAFFDues07.09.24 7/9/2024 IAFF Local 1230 Dues 8,176.83 IAFF dues July 2024

ACHHuntSons07.17.24- 7/17/2024 Hunt & Sons, Inc. 7,809.83 Fuel

ACHHuntSons06.11.24- 6/11/2024 Hunt & Sons, Inc. 7,563.14 Fuel

ACHIAFFDuesJune2024 6/7/2024 IAFF Local 1230 Dues 7,551.63 IAFF Dues June 2024

ACHWC#07.17.24-08 7/17/2024 West Coast Code Consultants 6,887.50 In House Plan Review/Fire Inspector

ACHMPConsult6.28.202 6/28/2024 MP Consulting 6,300.00 ACH Payments 6.28.2024

OnlineVerizon07.11.2 7/11/2024 Verizon Wireless 5,896.19 Wireless

OnlinePGE07.11.02-02 7/11/2024 Pacific Gas & Electric 5,868.28 Gas & Electric

ACHWittman07.11.24-0 7/11/2024 Wittman Enterprises, LLC 5,684.51 Ambulance Billing May

001989 6/11/2024 American Fidelity Assurance 5,595.74 FSA June 2024

002527 7/17/2024 American Fidelity Assurance 5,595.74 FSA and Dep Care

ACHDowney06.05.24-03 6/5/2024 Downey Brand LLP 5,262.95 Legal Services - Fuel Break Litigation April 2024

ACHWittman06.11.24-0 6/11/2024 Wittman Enterprises, LLC 4,814.21 Ambulance Billing Service april

002524 7/11/2024 PaintMasters 4,440.00 Stn 45 Exterior Paint repair

002533 7/17/2024 Greg Kennedy 4,410.00 EMS Instruction Module 2

ACHTargsol07.03.24-0 7/3/2024 TargetSolutions Learning, LLC 4,075.50 Check it Fire Vehicles

ACHKronos07.03.24-02 7/3/2024 Kronos Incorporated 3,929.14 Telestaff FY25

002531 7/17/2024 East Bay Tire Company 3,430.77 Replacement Tires T-44 Unit 463

002512 7/3/2024 Lafayette Auto Body, Inc. 3,315.05 Repairs to Utility 41

ACHSunVall07.17.24-0 7/17/2024 Sun Valley Heating & Air Conditioning 3,236.85 HVAC Repair/maintenance

ACHLNCurtis07.03.24- 7/3/2024 L.N. Curtis & Sons 3,132.76 PPE/Tools

10040 6/19/2024 Professional Sales and Service 3,107.50 Air Horns for Unit 476

OnlinePGE06.11.24-01 6/11/2024 Pacific Gas & Electric 3,018.52 Gas & Electric

ACHMMan07.17.24-04 7/17/2024 Minuteman Press 2,888.92 Citation Letters

ACHMOPFA07.09.24 7/9/2024 Moraga-Orinda Professional Firefighters Association 2,855.00 MOPFA July 2024

ACHMOPFAJune2024 6/7/2024 Moraga-Orinda Professional Firefighters Association 2,855.00 MOPFA June 2024

ACHFRMS06.11.24-03 6/11/2024 Fire Risk Management Services 2,567.75 Group Life/Supp Life/VSP

ACHFRMS07.17.24-11 7/17/2024 Fire Risk Management Services 2,567.75 Group LIfe/VSP/ Supp Life

002508 7/3/2024 Expert Tree Service 2,460.00 Residential Chipping 06.28.24

OnlineADP06.05.24-01 6/5/2024 ADP, Inc. 2,459.90 Payroll Processing

Date: 8/9/2024 10:52:33 AM Page:  2
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Moraga-Orinda Fire District

Check/Voucher Register - Check Register

From 6/1/2024 Through 7/31/2024

Check Number Check Date Name Check Amount Transaction Description

ACHInsideSource6.21. 6/19/2024 Inside Source, Inc. 2,352.09 ACH 6/21/24

7/17/2024 East Bay Tire Company 2,264.91 Replacement Tires unit 441

OnlineADP07.11.24-01 7/11/2024 ADP, Inc. 2,219.55 Payroll Processing

001992 6/11/2024 East Bay Tree Service 2,150.00 Chipping

ACHMaze6.21.2024 6/19/2024 Maze & Associates 2,100.00 ACH 6/21/24

002537 7/29/2024 GOGovApps 1,968.00 Integration to Data Ticket 8/1/24-7/31/25

010050 6/28/2024 C.R. Fireline, Inc. 1,960.92 Accounts Payable 6.27.2024

OnlineRepsvc06.05.2. 6/5/2024 Republic Services 1,920.69 Trash Service June 2024

ACHIAFFIns07.09.24 7/9/2024 IAFF Local 1230 Insurance 1,893.98 IAFF Insurance July 2024

OnlineRepSvc07.11.24 7/11/2024 Republic Services 1,844.79 Trash Service July

ACHSunValley6.21.202 6/19/2024 Sun Valley Heating & Air Conditioning 1,800.03 ACH 6/21/24

ACHIAFFInsJune2024 6/7/2024 IAFF Local 1230 Insurance 1,753.66 IAFF Insurance June 2024

6/28/2024 Arrowhead Towing & Recovery 1,709.70 Towing Truck 44 5/14/2024

ACHNorcal07.09.24 7/9/2024 1st NorCal Federal Credit Union 1,702.20 Norcal July 2024

ACHNorcalJune2024 6/7/2024 1st NorCal Federal Credit Union 1,702.20 Norcal June 2024

ACHOffD07.03.24-08 7/3/2024 Office Depot 1,592.44 Office Supplies/Toner

ACHStryker07.03.24-1 7/3/2024 Stryker Sales Corporation 1,530.00 Gurney Service

7/3/2024 Contra Costa Health Services 1,424.00 Stn 45 CUPA fee

10033 6/19/2024 Bay Area News Group 1,160.64 Public Notice - Rules of Procedure Changes

6/19/2024 A T and T Mobility 1,124.33 Wireless 5/3/24 - 6/2/24

7/11/2024 A T and T Mobility 1,119.81 Phone Service Acct 287291512913

ACHCDW07.17.24-01 7/17/2024 CDW Government 1,087.20 Adobe Acrobat Pro

ACHDTicket06.11.24-0 6/11/2024 Data Ticket Inc. 1,013.61 Citation Processing Service

010046 6/28/2024 Arrowhead Towing & Recovery 1,006.02 Accounts Payable 6.27.2024

10029 6/19/2024 Alsida Canton 1,000.00 Ember Resistant Vents Reimbursement

10030 6/19/2024 Anand R. Shah 999.99 Ember Resistant Vents Reimbursement

ACHHuntSons07.03.24- 7/3/2024 Hunt & Sons, Inc. 996.55 Fuel

001990 6/11/2024 American Fidelity 992.14 Supp Life - June 2024

002528 7/17/2024 American Fidelity 992.14 Suppl Life - July 2024

002529 7/17/2024 Jon Bensley 942.30 Columbia Southern Course Reimbursement

010044 6/25/2024 Arnold Charaschirakul 844.36 Vent Reimbursement

ACHDTicket07.17.24-0 7/17/2024 Data Ticket Inc. 792.07 Citation Processing Service

ACHOfficeDepot6.28.2 6/28/2024 Office Depot 775.53 ACH Payments 6.28.2024

ACHLNCurtis06.05.24- 6/5/2024 L.N. Curtis & Sons 753.19 PPE

ACHStaples07.11.24-0 7/11/2024 Staples Business Credit 744.39 Household Expenses

002000 7/3/2024 Otis Elevator 736.20 Maintenance Service 07.01.24 to 09.30.24

ACHStaple6.21.2024 6/19/2024 Staples Advantage 674.70 ACH 6/21/24

7/11/2024 EBMUD 673.62 Water Service Stn 42 5/2-7/2/24

7/11/2024 EBMUD 663.74 Water Service Stn 44 4/3-5/31/24 Acct 56154800001

002510 7/3/2024 Jonathan Ford 650.00 CA-219 Class

10027 6/19/2024 A T and T 647.62 CalNet May 2024

ACHALSCO07.03.24-02 7/3/2024 ALSCO - American Linen Divison 626.12 Linen Service

002514 7/3/2024 Reinholdt Engineering Construction 623.40 Stn 41 Service

7/3/2024 Reinholdt Engineering Construction 526.82 Stn 42 Service

ACHSrtyker6.21.2024 6/19/2024 Stryker Sales Corporation 526.01 ACH 6/21/24

001988 6/5/2024 Smart Clean Building Maintenance Inc 525.00 Admin Cleaning Service

002501 7/3/2024 Smart Clean Building Maintenance Inc 525.00 Cleaning Service Admin July 2025

7/11/2024 EBMUD 516.12 Water Service Stn 42 5/2-7/9/24 Acct 55307900001

ACHStryker04.11.24-0 6/11/2024 Stryker Sales Corporation 510.00 GurneyRepair

6/19/2024 Bay Alarm Company 508.47 Security Services Station 43 7/1/24 - 9/30/24

010057 6/28/2024 Type One Incident Support 500.00 Accounts Payable 6.27.2024

10028 6/19/2024 A T and T Mobility 498.25 Mobile Phone Service May 2024

010056 6/28/2024 Sara Needham 493.76 Ambulance Services Overpayment Refund

10032 6/19/2024 Bay Area Air Quality Management Dist. 490.00 Generator Operation Permit

002519 7/11/2024 A T and T Mobility 487.80 Phone service Acct 287291512571

002513 7/3/2024 Pacific Office Automation 475.14 Copier Usage 3/14-6/12/24

ACHBRCK07.03.24-01 7/3/2024 BRCK Inc. 464.22 VOIP July 2024

ACHBRCK6.21.2024 6/19/2024 BRCK Inc. 460.50 ACH 6/21/24

001998 7/3/2024 Contra Costa Health Services 457.00 Stn 41 CUPA fee

7/3/2024 Contra Costa Health Services 457.00 Stn 42 CUPA fee

7/3/2024 Contra Costa Health Services 457.00 Stn 43 CUPA fee

7/3/2024 Contra Costa Health Services 457.00 Stn 44 CUPA fee

Date: 8/9/2024 10:52:33 AM Page:  3
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Moraga-Orinda Fire District

Check/Voucher Register - Check Register

From 6/1/2024 Through 7/31/2024

Check Number Check Date Name Check Amount Transaction Description

ACHALSCO06.05.24-02 6/5/2024 ALSCO - American Linen Divison 455.26 Monthly Linen Service - May

10039 6/19/2024 Jonathan Ford 455.00 State Fire Training: S-390

7/11/2024 EBMUD 442.81 Water Service Stn 44 4/3-5/31/24 Acct 31941900001

002534 7/17/2024 Orinda Motors, Inc. 428.09 Tire Service

010048 6/28/2024 Chin Chou 415.00 District Directed - Plans Examiner 1A

010051 6/28/2024 Farm 121 LLC 400.00 Cleaning port-a-potty June 2024

002522 7/11/2024 EBMUD 395.91 Water Service Admin 4/11-6/11/24 Acct 31807600001

7/11/2024 EBMUD 367.01 Water Service Stn 45 4/29-6/27/4 Acct 49350800001

002506 7/3/2024 East Bay Tire Company 361.46 Unit 442 Tire Repair

010049 6/28/2024 Richard Cotter 360.00 Accounts Payable 6.27.2024

10037 6/19/2024 Contra Costa Door 340.00 Apparatus Bay Door Service Station 43

7/11/2024 EBMUD 339.56 Water Service Stn 43 4/2-5/29/24 Acct 33313122624

ACHGovJobs07.03.24-0 7/3/2024 NEOGOV 337.51 Candidate Text Messaging

10038 6/19/2024 East Bay Electric, Inc. 311.44 Station 45 Light Repair

002516 7/3/2024 Sean Fox 300.00 ACLS Recertification

010045 6/25/2024 Stephen Cooke 300.00 ACLS Reimbursement

001995 6/11/2024 Revel Environmental Manufacturing, Inc. 294.00 Stn 41 Storm Drain Service

6/11/2024 Revel Environmental Manufacturing, Inc. 294.00 Stn 42 Storm Drain service

002515 7/3/2024 Revel Environmental Manufacturing, Inc. 294.00 Service package 12.7.23

7/3/2024 Reinholdt Engineering Construction 270.00 Stn 45 Service

002523 7/11/2024 Guaranteed Plumbing 260.00 Stn 45 Repair

001985 6/5/2024 Matthew Cooper 250.00 Paramedic License renewal

001993 6/11/2024 Steve Huebner 250.00 Paramedic License Renewal

002511 7/3/2024 David Iman 250.00 Paramedic License renewal

010055 6/28/2024 Jeremy Kshevatzky 250.00 Accounts Payable 6.27.2024

ACHIRS07.15.24 7/15/2024 244.72 Form 720 Mission Square RHSA filing

ACHPacificOffice 6/19/2024 Pacific Office Automation 243.65 ACH 6/21/24

002532 7/17/2024 Jon King 236.08 MOFD share of Meal for July 4 event

002518 7/11/2024 A T and T 220.52 Cal Net June 2024 BAN 9391053307

001986 6/5/2024 EBMUD 211.16 Water Service Stn 43 4/2-5/29/24  Acct 66412747356

ACHOfficeDepot6.21.2 6/19/2024 Office Depot 204.91 ACH 6/21/24

001994 6/11/2024 Pitney Bowes Global 203.12 Copier lease

ACHSequoia6.21.2024 6/19/2024 Sequoia Ecological Consulting, Inc. 193.00 ACH 6/21/24

ACHOffD07.11.24-05 7/11/2024 Office Depot 188.78 Office Supplies/Toner

10031 6/19/2024 Bay Alarm Company 184.98 Bay Alarm Security Services 7/1/24 - 9/30/24 Station 42

6/19/2024 Bay Alarm Company 184.98 Security Services Station 44 7/1/24 - 9/30/24

ACHChase07.03.24 7/3/2024 184.50 Chase Bank Fees - July 2024

002520 7/11/2024 Bay Area News Group 184.14 Legal Ads June 2024

ACHChaseJune2024 6/5/2024 183.60 Bank Fees - June 2024

ACHLNCurtis6.28.2024 6/28/2024 L.N. Curtis & Sons 174.89 ACH Payments 6.28.2024

002525 7/11/2024 RDO Equipment Co. 173.67 Knife Sharpening

ACHAlsco07.11.24-01 7/11/2024 ALSCO - American Linen Divison 173.42 Linen Service Stn 41

ACHAirgas6.21.2024 6/19/2024 Airgas USA, LLC 155.33 Argon

10035 6/19/2024 Clark Pest Control of Stockton Inc. 155.00 Pest Control May 2024

ACHAirgas07.17.24-01 7/17/2024 Airgas USA, LLC 152.79 Helium/Nitrogen

002521 7/11/2024 Clark Pest Control of Stockton Inc. 145.00 Pest Control St 44

7/11/2024 Clark Pest Control of Stockton Inc. 145.00 Pest Control Stn 43

002530 7/17/2024 Clark Pest Control of Stockton Inc. 145.00 Pest Service Stn 41 6.25.24

010042 6/25/2024 ADT Security Services 124.17 Security Services 7.4.2024 - 8.3.2024

010053 6/28/2024 Clayton Hoover 122.00 Accounts Payable 6.27.2024

010054 6/28/2024 The Permanente Medical Group 115.00 DMV Physical Exam

ACHOfficeDepot6.25.2 6/25/2024 Office Depot 113.42 ACH Payment 6.25.2024

002517 7/3/2024 Stanford Health Care Tri-Valley 107.00 Williams Physical

001997 7/3/2024 ADT Security Services 101.90 Security Service Stn 45 07.09-08.08.24 Acct 402025440

ACHOfficeDepot06.28. 6/28/2024 Office Depot 100.02 ACH Payments 6.28.2024

001982 6/5/2024 Carol Bergren 100.00 Volunteer Uniform

002526 7/11/2024 Shred-it 99.05 Shredding service 6/13/24

001984 6/5/2024 Comcast 97.14 Modem Stn 41 acct 8155 40 005 0208428

001991 6/11/2024 Comcast 97.14 Modem Stn 41 5/29-6/28/24 Acct 8155 40 005 0208428

002505 7/3/2024 Comcast 97.14 Stn 42 6/24-7/23/24 Acct 8155 40 005 0208436

7/3/2024 Comcast 97.14 Stn 45 06.23-07.22.24 Acct 8155 40 006 0190996

10036 6/19/2024 Comcast 97.14 Modem Station 44 6/14/24 - 7/13/24

Date: 8/9/2024 10:52:33 AM Page:  4
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Moraga-Orinda Fire District

Check/Voucher Register - Check Register

From 6/1/2024 Through 7/31/2024

Check Number Check Date Name Check Amount Transaction Description

001996 6/11/2024 Shred-it 92.57 Shredding Service 5/8/24

002503 7/3/2024 Biomedical Waste Disposal 81.00 Medical Waste Disposal Stn 41 06.27.24

7/3/2024 Biomedical Waste Disposal 81.00 Medical Waste Disposal stn 45

10034 6/19/2024 Biomedical Waste Disposal 81.00 Biomedical Waste Dipsosal Station 45 5/31/2024

6/19/2024 Biomedical Waste Disposal 81.00 Biomedical Waste Disposal Station 41 5/31/2024

010043 6/25/2024 AT&T 74.90 Internet 6.9.2024

ACHairgas06.05.24-01 6/5/2024 Airgas USA, LLC 66.20 Argon

ACHAirgas07.03.24-01 7/3/2024 Airgas USA, LLC 65.92 Argon

ACHjOfficeDepot6.25. 6/25/2024 Office Depot 58.97 ACH Payment 6.25.2024

6/25/2024 ADT Security Services 52.62 Seurity Services 7.4.2024 - 8.3.2024

002535 7/17/2024 Julie Sparks 35.00 Live Scan

001987 6/5/2024 Orinda Hardware & Rental 26.76 Nuts and bolts

Total 50 - General Fund 10,450,684.78

Date: 8/9/2024 10:52:33 AM Page:  5
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Moraga-Orinda Fire District

Check/Voucher Register - Check Register

From 6/1/2024 Through 7/31/2024

Check Number Check Date Name Check Amount Transaction Description

61 - Tunnel East Bay Hills Fuel Break

ACHWildland07.03.24- 7/3/2024 Wildland Corporation 162,150.00 Tunnel East Bay Hills

ACHWildland06.11.24- 6/11/2024 Wildland Corporation 127,600.00 Tunnel East Bay Hills

ACHWildland06.05.24- 6/5/2024 Wildland Corporation 121,200.00 Tunnel East Bay Hills Grant

ACHWildland07.17.24- 7/17/2024 Wildland Corporation 88,400.00 Tunnel East Bay Hills

ACHWildland6.28.2024 6/28/2024 Wildland Corporation 72,400.00 Tunnel East Bay Hills

ACHEVM07.17.24-10 7/17/2024 Essential Vegetation Management Services 57,760.00 Tunnel East Bay Hills

ACHwildland07.11.24- 7/11/2024 Wildland Corporation 51,600.00 Tunnel East Bay hills

ACHSequoia07.17.24-0 7/17/2024 Sequoia Ecological Consulting, Inc. 18,555.49 Tunnel East BAy Hills

ACHSequoia07.11.24-0 7/11/2024 Sequoia Ecological Consulting, Inc. 17,538.45 Tunnel East Bay Hills

ACHSequoia07.03.24-0 7/3/2024 Sequoia Ecological Consulting, Inc. 11,166.18 Tunnel East Bay Hills

ACHSequoia6.21.2024 6/19/2024 Sequoia Ecological Consulting, Inc. 8,883.74 Tunnel East Bay Hills

002509 7/3/2024 Farm 121 LLC 845.48 Tunnel East Bay Hills Port a Potty

002507 7/3/2024 EcoMulch 215.00 Tunnel East Bay Hills Chip Dump 06.19.24

Total 61 - Tunnel East Bay Hills Fuel Break 738,314.34

Date: 8/9/2024 10:52:33 AM Page:  6
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Moraga-Orinda Fire District

Check/Voucher Register - Check Register

From 6/1/2024 Through 7/31/2024

Check Number Check Date Name Check Amount Transaction Description

62 - Fire Risk Reduction Grant

ACHCalPersJuly2024 7/9/2024 Calif. Public Employees' 2,042.82 CalPers July 2024

ACHCalpersJune2024 6/5/2024 Calif. Public Employees' 2,042.82 CalPers June 2024

ACHDDentalJuly2024 7/8/2024 Delta Dental Plan of Calif. 111.92 Delta Dental July 2024

ACHDDentalJune2024 6/30/2024 Delta Dental Plan of Calif. 111.92 Delta Dental June 2024

ACHFRMS06.11.24-03 6/11/2024 Fire Risk Management Services 52.53 Group Life/Supp Life/VSP

ACHFRMS07.17.24-11 7/17/2024 Fire Risk Management Services 52.53 Group LIfe/VSP/ Supp Life

Total 62 - Fire Risk Reduction Grant 4,414.54

Report Total 11,897,302.47

Date: 8/9/2024 10:52:33 AM Page:  7
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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Gloriann Sasser, Administrative Services Director

DATE: August 21, 2024

SUBJECT: Item 9.4 Monthly Financial Report - June 2024 and July 2024

     

 

 

 

 
RECOMMENDATION
Staff Recommendation: Approve and File

ATTACHMENT
 
Attachment: June Financials.pdf
Attachment: July 2024 Financials.pdf

 
Item 9.4
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Moraga Orinda Fire District

General Fund

Actual to Budget Summary  7/1/23-6/30/24

Current Period  Actual vs Prior Year Current Prior Year   Prior Year  

 Actual Budget $ Budget Period Actual Change % Change Comments

Revenue

Total Taxes 32,804,468.51      32,201,888.00  602,580.51           31,432,861.10 1,371,607.41 4.36% Property Tax Revenue trending appropriately

 Investment Earnings 897,277.71           350,000.00       547,277.71           1,304,182.96 (406,905.25) -31.20% LAIF interest $83k, Tbill interest $814k; Adjusted at Year end for Unearned Income in FY24

Total Intergovernmental Revenue 248,787.67           233,148.00       15,639.67            379,203.09          (130,415.42)        -34.39% FY 23 Misc State Grants $115k Pinehurst

Total Charges for Service             298,289.24         200,350.00               97,939.24            201,686.49             96,602.75 47.90% Increase in Plan other services fees (SMC Alarms), citation fees

Total Charges for Service - Ambulance 1,330,066.39        1,008,750.00    321,316.39           1,098,419.55 231,646.84 21.09% Write-offs $264k lower than previous year

Other Revenue-Strike Team Recovery 669,506.49           830,000.00       (160,493.51)         1,006,319.09 (336,812.60) -33.47% Strike team revenue fluctuates from year to year

  Other Revenue 8,642.70                5,000.00           3,642.70               20,562.67             (11,919.97)           -57.97%

Total Revenue 36,257,038.71      34,829,136.00  1,427,902.71        35,443,234.95     813,803.76         2.30%

Expenses

Salaries 11,207,676.20      11,627,637.00  419,960.80           10,617,530.70 590,145.50 5.56% Salaries are trending appropriately

Overtime 3,531,742.95        3,480,202.00    (51,540.95)           2,643,984.30       887,758.65         33.58% Overtime increase due to increased vacancies and increased worker's compensation injuries

Overtime - Strike Team 435,555.47           549,840.00       114,284.53           654,049.28          (218,493.81)        -33.41% Strike Team overtime fluctuates from year to year

Retirement Contributions 6,657,246.75 6,900,000.00 242,753.25 5,343,952.95 1,313,293.80 24.58% Increase in FY24 CCCERA rates +10.4% of payroll

Other Benefits 5,268,651.74        5,576,863.00    308,211.26           3,993,460.96       1,275,190.78       31.93%

27,100,873.11      28,134,542.00  1,033,668.89        23,252,978.19     3,847,894.92       16.55%

      Operating and Other Expense 6,738,387.96        7,341,232.00    602,844.04           6,135,881.23       602,506.73         9.82% Operating Expenses trending appropriately; Attorney fees are up due to Fuel Break Litigation

Total Expenditures 33,839,261.07      35,475,774.00  1,636,512.93        29,388,859.42     4,450,401.65       15.14%

Excess of Revenues Over/ (Under) Expenditures 2,417,777.64        (646,638.00)     3,064,415.64        6,054,375.53       (3,636,597.89)     -60.07%
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Statement of Revenues and Expenditures - General Fund Actual to Budget  2023.2024

From 7/1/2023 Through 6/30/2024

Current Period Budget $  Percent  of Budget   Current Period Prior Year  Prior Year   

Acutal Budget $ Variance Remaining Actual Change % Change

      Total Revenue 36,257,038.71 34,829,136.00 1,427,902.71 4.10% 35,443,234.95 813,803.76 2.30 

      Total Expenditures 33,839,261.07 35,475,774.00 1,636,512.93 4.61% 29,388,859.42 4,450,401.65 15.14 

Excess of Revenues Over/ (Under) Expenditures 2,417,777.64 (646,638.00) 3,064,415.64 (473.90)% 6,054,375.53 (3,636,597.89) (60.07)

               Other Revenue-Strike Team Recovery    4971 669,506.49 830,000.00 (160,493.51) (19.34)% 1,006,319.09 (336,812.60) (33.47)

               Overtime - Strike Team    5016 435,555.47 549,840.00 114,284.53 20.79% 654,049.28 (218,493.81) (33.41)

233,951.02 280,160.00 (46,208.98) 352,269.81 (118,318.79)

Revenue

   Taxes

               Property Tax-Current Secured    4010 30,989,098.65 30,982,918.00 6,180.65 0.02% 29,470,154.37 1,518,944.28 5.15 

               Property Tax-Supplemental    4011 672,032.04 300,000.00 372,032.04 124.01% 1,012,056.64 (340,024.60) (33.60)

               Property Tax-Unitary    4013 318,451.34 250,000.00 68,451.34 27.38% 301,461.20 16,990.14 5.64 

               Property Tax-Curr Unsecured    4020 1,026,077.55 853,970.00 172,107.55 20.15% 728,212.60 297,864.95 40.90 

               Prop Tax- Prior Secured    4030 (137,104.71) (100,000.00) (37,104.71) 37.10% (95,133.02) (41,971.69) 44.12 

               Prop Tax-Prior Supplement    4031 (65,490.38) (75,000.00) 9,509.62 (12.68)% (55,769.06) (9,721.32) 17.43 

               Prop Tax Prior Unsecured    4035 1,404.02 (10,000.00) 11,404.02 (114.04)% 71,878.37 (70,474.35) (98.05)

         Total Taxes 32,804,468.51 32,201,888.00 602,580.51 1.87% 31,432,861.10 1,371,607.41 4.36 

   Use of Money & Property

               Investment Earnings    4181 897,277.71 350,000.00 547,277.71 156.37% 1,473,621.96 (576,344.25) (39.11)

               Net Increase/Decrease Fair Value of Investments    4182 0.00 0.00 0.00 0.00% (169,439.00) 169,439.00 (100.00)

         Total Use of Money & Property 897,277.71 350,000.00 547,277.71 156.37% 1,304,182.96 (406,905.25) (31.20)

   Intergovernmental Revenue

               Homeowners Relief Tax    4385 142,905.32 147,000.00 (4,094.68) (2.79)% 145,603.52 (2,698.20) (1.85)

               Misc State Aid/ Grants    4435 0.00 0.00 0.00 0.00% 115,572.42 (115,572.42) (100.00)

               State Mandated Costs Reimbursement    4436 16,786.00 0.00 16,786.00 0.00% 0.00 16,786.00 100.00 

               Intergovernmental Revenue-Federal Grants    4437 0.00 0.00 0.00 0.00% 28,755.49 (28,755.49) (100.00)

               Other/In Lieu of Taxes    4580 992.54 900.00 92.54 10.28% 986.00 6.54 0.66 

               Measure H-Emerg Med Ser Subsid    4896 88,103.81 85,248.00 2,855.81 3.35% 88,285.66 (181.85) (0.21)

         Total Intergovernmental Revenue 248,787.67 233,148.00 15,639.67 6.71% 379,203.09 (130,415.42) (34.39)

   Charges for Service

               Permits    4740 7,643.00 5,000.00 2,643.00 52.86% 5,495.00 2,148.00 39.09 

               Plan Review    4741 168,726.00 140,000.00 28,726.00 20.52% 118,025.50 50,700.50 42.96 

               Inspection Fees    4742 10,826.00 15,000.00 (4,174.00) (27.83)% 17,504.50 (6,678.50) (38.15)

               Weed Abatement Charges    4744 0.00 0.00 0.00 0.00% 3,000.00 (3,000.00) (100.00)

               Reports/ Photocopies    4746 537.00 350.00 187.00 53.43% 502.00 35.00 6.97 

               Other Charges for Service    4747 52,996.00 5,000.00 47,996.00 959.92% 24,007.00 28,989.00 120.75 

               Administrative Citation Fee    4748 57,561.24 35,000.00 22,561.24 64.46% 33,152.49 24,408.75 73.63 
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         Total Charges for Service 298,289.24 200,350.00 97,939.24 48.88% 201,686.49 96,602.75 47.90 

   Charges for Service - Ambulance

               Ambulance Service Fees    4898 1,588,603.73 1,570,750.00 17,853.73 1.14% 1,610,555.43 (21,951.70) (1.36)

               Ambulance Service Fee Reimbursements    4899 (239,983.45) (515,000.00) 275,016.55 (53.40)% (489,302.69) 249,319.24 (50.95)

               Ambulance Collection Recovery Payments    4900 6,224.77 3,000.00 3,224.77 107.49% 3,974.57 2,250.20 56.61 

               Ground Emergency Medical Transportation    4901 (24,778.66) (50,000.00) 25,221.34 (50.44)% (26,807.76) 2,029.10 (7.57)

         Total Charges for Service - Ambulance 1,330,066.39 1,008,750.00 321,316.39 31.85% 1,098,419.55 231,646.84 21.09 

   Other Revenue

               Other Revenue-Strike Team Recovery    4971 669,506.49 830,000.00 (160,493.51) (19.34)% 1,006,319.09 (336,812.60) (33.47)

               Other Revenue-Misc.    4974 150.51 1,000.00 (849.49) (84.95)% 11,273.40 (11,122.89) (98.66)

               Misc Rebates & Refunds    4975 5,639.70 3,500.00 2,139.70 61.13% 4,507.59 1,132.11 25.12 

               Sale of Surplus Property    4980 2,852.49 500.00 2,352.49 470.50% 3,032.01 (179.52) (5.92)

               Transfers In    4999 0.00 0.00 0.00 0.00% 1,749.67 (1,749.67) (100.00)

         Total Other Revenue 678,149.19 835,000.00 (156,850.81) (18.78)% 1,026,881.76 (348,732.57) (33.96)

      Total Revenue 36,257,038.71 34,829,136.00 1,427,902.71 4.10% 35,443,234.95 813,803.76 2.30 

Expenditures

   Salaries & Benefits

               Permanent Salaries    5011 11,122,671.67 11,530,000.00 407,328.33 3.53% 10,543,616.30 579,055.37 5.49 

               Temporary Salaries    5013 85,004.53 97,637.00 12,632.47 12.94% 73,914.40 11,090.13 15.00 

               Overtime    5014 3,531,742.95 3,480,202.00 (51,540.95) (1.48)% 2,643,984.30 887,758.65 33.58 

               Deferred Compensation/RHSA    5015 123,846.16 120,000.00 (3,846.16) (3.21)% 128,095.13 (4,248.97) (3.32)

               Overtime - Strike Team    5016 435,555.47 549,840.00 114,284.53 20.79% 654,049.28 (218,493.81) (33.41)

               Contract Services    5018 59,452.04 50,000.00 (9,452.04) (18.90)% 105,646.60 (46,194.56) (43.73)

               Worker's Compensation Recovery    5019 (552,984.00) (450,000.00) 102,984.00 (22.89)% (274,094.99) (278,889.01) 101.75 

               Payroll Taxes -FICA,SUI    5042 212,892.71 222,493.00 9,600.29 4.31% 196,869.20 16,023.51 8.14 

               Payroll Processing Fees    5043 25,285.93 27,000.00 1,714.07 6.35% 18,680.42 6,605.51 35.36 

               Retirement Contributions    5044 6,657,246.75 6,900,000.00 242,753.25 3.52% 5,343,952.95 1,313,293.80 24.58 

               Life/Health Insurance-Permanent Employees    5060 1,624,199.44 1,660,000.00 35,800.56 2.16% 1,593,923.77 30,275.67 1.90 

               Employee's-Health Insurance Contribution    5061 (312,869.29) (315,000.00) (2,130.71) 0.68% (217,254.34) (95,614.95) 44.01 

               Retiree Health Insurance    5062 1,244,714.24 1,280,000.00 35,285.76 2.76% 1,161,978.01 82,736.23 7.12 

               Retiree-Health Insurance Contribution    5063 (399,470.87) (362,000.00) 37,470.87 (10.35)% (349,022.23) (50,448.64) 14.45 

               Unemployment Insurance    5064 (275.40) 5,000.00 5,275.40 105.51% 3,522.38 (3,797.78) (107.82)

               Retiree-Health OPEB Contribution    5065 463,553.00 463,553.00 0.00 0.00% 366,640.00 96,913.00 26.43 

               Vision Insurance    5066 24,364.78 20,000.00 (4,364.78) (21.82)% 17,330.01 7,034.77 40.59 

               Pension Rate Stabilization    5067 1,569,279.00 1,569,279.00 0.00 0.00% 0.00 1,569,279.00 100.00 

               Workers' Compensation Insurance    5070 1,186,664.00 1,286,538.00 99,874.00 7.76% 1,241,147.00 (54,483.00) (4.39)

         Total Salaries & Benefits 27,100,873.11 28,134,542.00 1,033,668.89 3.67% 23,252,978.19 3,847,894.92 16.55 
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   Operating Expense

               Office Supplies    6100 9,946.40 8,500.00 (1,446.40) (17.02)% 8,834.88 1,111.52 12.58 

               Postage    6101 1,528.55 3,000.00 1,471.45 49.05% 1,982.63 (454.08) (22.90)

               Books & Periodicals    6102 914.40 2,460.00 1,545.60 62.83% 1,006.27 (91.87) (9.13)

               Printer Ink Cartridges    6103 5,075.49 3,000.00 (2,075.49) (69.18)% 3,100.20 1,975.29 63.71 

               Telephone - Landlines    6109 1,896.04 26,000.00 24,103.96 92.71% 0.00 1,896.04 100.00 

               Telephone/Communication    6110 100,171.89 65,500.00 (34,671.89) (52.93)% 69,783.98 30,387.91 43.55 

               Dispatch/Comm Center Services w/ AVL MDT    6111 220,599.09 230,000.00 9,400.91 4.09% 212,090.95 8,508.14 4.01 

               Utilities- Sewer    6120 4,006.37 5,000.00 993.63 19.87% 4,041.60 (35.23) (0.87)

               Utilities-Garbage    6121 19,034.75 20,100.00 1,065.25 5.30% 19,863.02 (828.27) (4.17)

               Utilities-PG&E    6122 72,985.03 84,500.00 11,514.97 13.63% 69,875.64 3,109.39 4.45 

               Utilities-Water    6123 24,870.70 32,000.00 7,129.30 22.28% 22,798.58 2,072.12 9.09 

               Utilities-Medical Waste    6124 2,281.52 2,700.00 418.48 15.50% 2,390.75 (109.23) (4.57)

               Small Tools & Instruments    6130 16,000.82 9,000.00 (7,000.82) (77.79)% 7,139.14 8,861.68 124.13 

               Minor Equipment/Furniture    6131 6,079.05 2,500.00 (3,579.05) (143.16)% 285.29 5,793.76 2,030.83 

               Computer Equipment & Supplies    6132 16,130.78 20,000.00 3,869.22 19.35% 18,864.10 (2,733.32) (14.49)

               Gas Power Chain Saw/Other Equipmen    6133 3,550.64 5,000.00 1,449.36 28.99% 4,104.10 (553.46) (13.49)

               Fire Trail Grading    6135 118.10 25,000.00 24,881.90 99.53% 4,352.81 (4,234.71) (97.29)

               Technical, Rope Rescue & Extrication Eqjuipment    6137 9,335.03 18,000.00 8,664.97 48.14% 12,197.15 (2,862.12) (23.47)

               Fire Fighting Equipment-Hoses & Nozzles    6138 9,991.17 10,000.00 8.83 0.09% 3,048.73 6,942.44 227.72 

               Fire Fighting Equipment-Class A Foam    6139 7,938.60 8,000.00 61.40 0.77% 7,832.64 105.96 1.35 

               Medical & Lab Supplies    6140 131,957.23 130,000.00 (1,957.23) (1.51)% 114,844.54 17,112.69 14.90 

               Food Supplies    6150 2,985.69 5,500.00 2,514.31 45.71% 2,707.90 277.79 10.26 

               Safety Clothing & Personal Supplies    6160 183,043.26 126,000.00 (57,043.26) (45.27)% 99,912.18 83,131.08 83.20 

               Household Expense    6170 19,517.89 22,200.00 2,682.11 12.08% 18,565.04 952.85 5.13 

               Household Expense-Linen    6171 8,305.56 8,700.00 394.44 4.53% 9,273.78 (968.22) (10.44)

               Public & Legal Notices    6190 31,638.09 22,000.00 (9,638.09) (43.81)% 16,362.51 15,275.58 93.36 

               Dues, Memberships & Professional Fees    6200 19,429.93 23,020.00 3,590.07 15.60% 24,009.34 (4,579.41) (19.07)

               EMT/Paramedic Licensure Fees    6201 8,182.00 4,000.00 (4,182.00) (104.55)% 11,615.88 (3,433.88) (29.56)

               Rent & Leases (Equipment)    6250 12,712.41 19,000.00 6,287.59 33.09% 17,533.04 (4,820.63) (27.49)

               Computer Software & Maintenance    6251 80,388.26 93,750.00 13,361.74 14.25% 107,477.68 (27,089.42) (25.20)

               Website Development & Maintenance    6252 5,556.60 5,292.00 (264.60) (5.00)% 5,292.00 264.60 5.00 

               EPA ID# Verification Fee    6264 0.00 150.00 150.00 100.00% 0.00 0.00 0.00 

               CCC HazMat Plan (CUPA)    6265 3,152.00 3,650.00 498.00 13.64% 3,570.65 (418.65) (11.72)

               BAAQMD & Environmental Health Fees    6266 769.00 900.00 131.00 14.56% 761.00 8.00 1.05 

               Air Monitor Maintenance & Replacement    6269 0.00 800.00 800.00 100.00% 0.00 0.00 0.00 

               Maintenance -- Equipment    6270 75,942.30 130,800.00 54,857.70 41.94% 69,534.36 6,407.94 9.22 

               Central Garage Repairs    6271 211,570.87 300,000.00 88,429.13 29.48% 269,189.07 (57,618.20) (21.40)
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               Central Garage Gasoline & Oil    6272 105,783.53 110,000.00 4,216.47 3.83% 94,463.07 11,320.46 11.98 

               Central Garage Tires    6273 14,676.55 15,000.00 323.45 2.16% 13,140.66 1,535.89 11.69 

               Service/Repair Fuel System Dispensers    6274 0.00 2,500.00 2,500.00 100.00% 0.00 0.00 0.00 

               Aerial Ladder & Pump Testing    6275 0.00 1,500.00 1,500.00 100.00% 0.00 0.00 0.00 

               Smog Inspections    6276 0.00 500.00 500.00 100.00% 250.00 (250.00) (100.00)

               Air Compressor Quarterly Service    6278 2,391.25 9,000.00 6,608.75 73.43% 4,723.53 (2,332.28) (49.38)

               Hydro Test SCBA & Oxy Cylinder    6279 5,795.42 35,000.00 29,204.58 83.44% 29,993.65 (24,198.23) (80.68)

               Tank Testing    6280 0.00 1,120.00 1,120.00 100.00% 0.00 0.00 0.00 

               Maintenance -- Building    6281 125,103.60 118,000.00 (7,103.60) (6.02)% 107,124.35 17,979.25 16.78 

               Maintenance -- Grounds    6282 7,966.15 18,900.00 10,933.85 57.85% 11,652.96 (3,686.81) (31.64)

               Meetings & Travel Expenses    6303 9,070.89 1,500.00 (7,570.89) (504.73)% 3,388.10 5,682.79 167.73 

               Employee Assistance Program    6309 13,230.00 15,000.00 1,770.00 11.80% 13,230.00 0.00 0.00 

               Medical - Pre-Emp Processing and Annual Exams    6311 16,654.20 30,000.00 13,345.80 44.49% 22,838.20 (6,184.00) (27.08)

               Ambulance Billing Administration Fees    6312 74,696.89 85,000.00 10,303.11 12.12% 78,436.70 (3,739.81) (4.77)

               Outside Attorney Fees    6313 353,910.55 275,000.00 (78,910.55) (28.69)% 196,222.92 157,687.63 80.36 

               CCC County Tax Administration Fee    6316 215,493.00 215,000.00 (493.00) (0.23)% 188,031.00 27,462.00 14.61 

               Professional Services    6317 94,362.00 56,500.00 (37,862.00) (67.01)% 47,847.89 46,514.11 97.21 

               Professional Services - Labor Negotiator    6318 79,305.60 75,000.00 (4,305.60) (5.74)% 4,551.00 74,754.60 1,642.60 

               Professional Services - Technology    6319 239,520.01 246,640.00 7,119.99 2.89% 240,199.37 (679.36) (0.28)

               Professional Services - Pre-Employment Investigations    6320 14,210.50 30,000.00 15,789.50 52.63% 53,410.31 (39,199.81) (73.39)

               Professional Services - Promotional Exams & Recruitment   6321 3,618.82 2,000.00 (1,618.82) (80.94)% 3,810.86 (192.04) (5.04)

               Professional Services-OPEB Actuarial Valuation    6322 6,750.00 8,000.00 1,250.00 15.63% 2,500.00 4,250.00 170.00 

               Exterior Hazard Removal    6323 15,601.70 35,000.00 19,398.30 55.42% 19,867.47 (4,265.77) (21.47)

               Professional Services-Prop Tax Audit & Forecasting    6326 7,200.00 7,600.00 400.00 5.26% 7,200.00 0.00 0.00 

               Professional Services    6327 18,300.00 77,000.00 58,700.00 76.23% 574.61 17,725.39 3,084.77 

               Residential Fuels Mitigation and Home Hardening Grant Progra   6353 293,641.31 500,000.00 206,358.69 41.27% 55,121.20 238,520.11 432.72 

               Testing Materials & Training Props    6354 37,919.01 50,000.00 12,080.99 24.16% 17,247.70 20,671.31 119.85 

               Career Development Classes    6357 12,685.85 25,000.00 12,314.15 49.26% 18,451.91 (5,766.06) (31.25)

               District Sponsored Training-Mandated    6361 10,836.67 15,000.00 4,163.33 27.76% 8,022.81 2,813.86 35.07 

               Election Expense    6465 0.00 0.00 0.00 0.00% 21,285.51 (21,285.51) (100.00)

               Recruiting Costs    6470 110,000.00 140,000.00 30,000.00 21.43% 35,000.00 75,000.00 214.29 

               Strike Team Supplies    6474 14,515.39 65,000.00 50,484.61 77.67% 43,162.05 (28,646.66) (66.37)

               Community Emergency Response Team    6475 2,922.02 8,000.00 5,077.98 63.47% 3,369.34 (447.32) (13.28)

               Health & Wellness    6476 14,630.99 16,500.00 1,869.01 11.33% 9,216.83 5,414.16 58.74 

               Recognition Supplies    6478 0.00 4,500.00 4,500.00 100.00% 1,416.65 (1,416.65) (100.00)

               Other Special Departmental Exp    6479 84,417.34 140,650.00 56,232.66 39.98% 146,115.15 (61,697.81) (42.23)

               Public Education Supplies    6480 65,066.98 8,000.00 (57,066.98) (713.34)% 2,082.20 62,984.78 3,024.91 

               LAFCO    6482 14,529.76 16,000.00 1,470.24 9.19% 13,010.66 1,519.10 11.68 
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               Emergency Preparedness Expense    6484 20,346.36 21,000.00 653.64 3.11% 19,415.91 930.45 4.79 

               Misc. Services & Supplies    6490 13,393.61 95,500.00 82,106.39 85.98% 17,270.06 (3,876.45) (22.45)

               Fire Chief Contingency    6491 98,862.87 114,000.00 15,137.13 13.28% 90,236.00 8,626.87 9.56 

               Property & Liability Insurance    6540 187,475.00 170,000.00 (17,475.00) (10.28)% 144,187.00 43,288.00 30.02 

         Total Operating Expense 3,732,489.33 4,335,932.00 603,442.67 13.92% 3,032,309.06 700,180.27 23.09 

   Other Expense

               Bank Fees    7510 5,898.45 5,000.00 (898.45) (17.97)% 3,320.20 2,578.25 77.65 

               County Tax Collection Fees    7530 0.18 300.00 299.82 99.94% 251.97 (251.79) (99.93)

               Transfers to Other Funds    7997 3,000,000.00 3,000,000.00 0.00 0.00% 3,100,000.00 (100,000.00) (3.23)

         Total Other Expense 3,005,898.63 3,005,300.00 (598.63) (0.02)% 3,103,572.17 (97,673.54) (3.15)

      Total Expenditures 33,839,261.07 35,475,774.00 1,636,512.93 4.61% 29,388,859.42 4,450,401.65 15.14 

Excess of Revenues Over/ (Under) Expenditures 2,417,777.64 (646,638.00) 3,064,415.64 (473.90)% 6,054,375.53 (3,636,597.89) (60.07)
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Moraga-Orinda Fire District

Statement of Revenues and Expenditures - Capital Projects Fund Actual to Budget -  23.24

From 7/1/2023 Through 6/30/2024

Actual
Current Period 

Original
Total Budget - 

Variance - Original
Total Budget 

- Original
Budget Remaining 

Percent Total 

Revenue

Taxes

Fire Flow Tax 4066 1,098,956.70 1,105,000.00 (6,043.30) (0.55)%

Total Taxes 1,098,956.70 1,105,000.00 (6,043.30) (0.55)%

Use of Money & Property

Investment Earnings 4181 55,736.98 10,000.00 45,736.98 457.37%

Total Use of Money & Property 55,736.98 10,000.00 45,736.98 457.37%

Intergovernmental Revenue

Misc State Aid/ Grants 4435 310,861.46 414,250.00 (103,388.54) (24.96)%

Intergovernmental Revenue-Fed... 4437 447,780.00 862,321.00 (414,541.00) (48.07)%

Total Intergovernmental Revenue 758,641.46 1,276,571.00 (517,929.54) (40.57)%

Charges for Service

Impact Mitigation Fees 4743 0.00 2,000.00 (2,000.00) (100.00)%

Total Charges for Service 0.00 2,000.00 (2,000.00) (100.00)%

Other Revenue

Other Revenue-Strike Team Rec... 4971 54,518.08 100,000.00 (45,481.92) (45.48)%

Transfers In 4999 3,000,000.00 3,000,000.00 0.00 0.00%

Total Other Revenue 3,054,518.08 3,100,000.00 (45,481.92) (1.47)%

Total Revenue 4,967,853.22 5,493,571.00 (525,717.78) (9.57)%

Expenditures

Other Expense

Bank Fees 7510 366.00 200.00 (166.00) (83.00)%

Fire Flow Tax Collection Fees 7531 12,142.10 14,000.00 1,857.90 13.27%

Fire Fighting Equip-Fixed Asset ... 7701 678,862.07 1,206,780.00 527,917.93 43.75%

Apparatus/Vehicles-Fixed Asset ... 7703 437,858.63 2,825,033.00 2,387,174.37 84.50%

Computer Equip & Software-Fix... 7704 164,250.00 164,250.00 0.00 0.00%

FEMA (AFG) Grants-Fixed Asse... 7707 201,617.85 250,000.00 48,382.15 19.35%

Buildings-Stations-Fixed Asset E... 7708 0.00 10,000.00 10,000.00 100.00%

Misc. Equipment Expense 7709 235,500.82 500,000.00 264,499.18 52.90%

Station 45 - Construction in Prog... 7713 0.00 2,000,000.00 2,000,000.00 100.00%

Operating Transfers Out 7999 320,834.80 320,835.00 0.20 0.00%

Total Other Expense 2,051,432.27 7,291,098.00 5,239,665.73 71.86%

Total Expenditures 2,051,432.27 7,291,098.00 5,239,665.73 71.86%

Excess of Revenues Over/ (Under) Ex... 2,916,420.95 (1,797,527.00) 4,713,947.95 (262.25)%
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Moraga-Orinda Fire District

Statement of Revenues and Expenditures - Debt Service Fund Actual to budget - 23.24

From 7/1/2023 Through 6/30/2024

Actual
Current Period 

- Original
Total Budget $ 

Variance - Original
Total Budget $ 

- Original
Budget Remaining 

Percent Total 

Revenue

Other Revenue

Transfers In 4999 320,834.80 320,835.00 (0.20) (0.00)%

Total Other Revenue 320,834.80 320,835.00 (0.20) (0.00)%

Total Revenue 320,834.80 320,835.00 (0.20) (0.00)%

Expenditures

Other Expense

Lease Agreement Station 43 
Principal

7906 272,000.00 272,000.00 0.00 0.00%

Lease Agreement Station 43 
Interest

7907 48,834.80 48,835.00 0.20 0.00%

Total Other Expense 320,834.80 320,835.00 0.20 0.00%

Total Expenditures 320,834.80 320,835.00 0.20 0.00%

Excess of Revenues Over/ (Under) 
Expenditures

0.00 0.00 0.00 0.00%
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Moraga-Orinda Fire District

Statement of Revenues and Expenditures - Tunnel East Bay Hills Actual to Budget - 23.24

From 7/1/2023 Through 6/30/2024

Actual
Current Period 

Original
Total Budget - 

Variance - Original
Total Budget 

- Original
Budget Remaining 

Percent Total 

Revenue

Intergovernmental Revenue

Misc State Aid/ Grants 4435 2,460,316.34 5,743,998.00 (3,283,681.66) (57.17)%

Total Intergovernmental Revenue 2,460,316.34 5,743,998.00 (3,283,681.66) (57.17)%

Total Revenue 2,460,316.34 5,743,998.00 (3,283,681.66) (57.17)%

Expenditures

Salaries & Benefits

Temporary Salaries 5013 56,809.38 155,000.00 98,190.62 63.35%

Overtime 5014 3,703.14 0.00 (3,703.14) 0.00%

Payroll Taxes -FICA,SUI 5042 4,629.20 10,000.00 5,370.80 53.71%

Total Salaries & Benefits 65,141.72 165,000.00 99,858.28 60.52%

Operating Expense

Office Supplies 6100 146.92 0.00 (146.92) 0.00%

Computer Equipment & Supplies 6132 1,209.42 0.00 (1,209.42) 0.00%

Professional Services 6317 255,270.83 366,220.00 110,949.17 30.30%

Exterior Hazard Removal 6323 1,725,360.04 3,967,350.00 2,241,989.96 56.51%

Exterior Hazard Removal - Mech... 6324 114,139.42 630,000.00 515,860.58 81.88%

Other Special Departmental Exp 6479 1,318.48 0.00 (1,318.48) 0.00%

Misc. Services & Supplies 6490 420.89 0.00 (420.89) 0.00%

Total Operating Expense 2,097,866.00 4,963,570.00 2,865,704.00 57.73%

Total Expenditures 2,163,007.72 5,128,570.00 2,965,562.28 57.82%

Excess of Revenues Over/ (Under) Ex... 297,308.62 615,428.00 (318,119.38) (51.69)%
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Moraga-Orinda Fire District

Statement of Revenues and Expenditures - FMS Grant 23.24

From 7/1/2023 Through 6/30/2024

Actual
Current Period 

Original
Total Budget - 

Variance - Original
Total Budget 

- Original
Budget Remaining 

Percent Total 

Revenue

Intergovernmental Revenue

Misc State Aid/ Grants 4435 151,062.04 194,191.00 (43,128.96) (22.21)%

Total Intergovernmental Revenue 151,062.04 194,191.00 (43,128.96) (22.21)%

Total Revenue 151,062.04 194,191.00 (43,128.96) (22.21)%

Expenditures

Salaries & Benefits

Permanent Salaries 5011 78,501.74 109,928.00 31,426.26 28.59%

Overtime 5014 0.00 2,000.00 2,000.00 100.00%

Deferred Compensation/RHSA 5015 1,763.52 2,400.00 636.48 26.52%

Overtime - Strike Team 5016 975.45 0.00 (975.45) 0.00%

Payroll Taxes -FICA,SUI 5042 1,065.64 1,629.00 563.36 34.58%

Retirement Contributions 5044 17,360.12 26,792.00 9,431.88 35.20%

Life/Health Insurance-Permanen... 5060 16,689.43 12,396.00 (4,293.43) (34.64)%

Employee's-Health Insurance C... 5061 (3,787.36) (1,452.00) 2,335.36 (160.84)%

Vision Insurance 5066 120.12 192.00 71.88 37.44%

Total Salaries & Benefits 112,688.66 153,885.00 41,196.34 26.77%

Operating Expense

Office Supplies 6100 0.00 1,000.00 1,000.00 100.00%

Telephone/Communication 6110 0.00 2,500.00 2,500.00 100.00%

Other Special Departmental Exp 6479 3,160.16 10,000.00 6,839.84 68.40%

Public Education Supplies 6480 0.00 1,000.00 1,000.00 100.00%

Misc. Services & Supplies 6490 0.00 5,000.00 5,000.00 100.00%

Total Operating Expense 3,160.16 19,500.00 16,339.84 83.79%

Total Expenditures 115,848.82 173,385.00 57,536.18 33.18%

Excess of Revenues Over/ (Under) Ex... 35,213.22 20,806.00 14,407.22 69.25%
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Moraga Orinda Fire District

General Fund

Actual to Budget Summary  7/1/24-7/31/24

Current Period  Actual vs Prior Year Current Prior Year   Prior Year  

 Actual Budget $ Budget Period Actual Change % Change Comments

Revenue

Total Taxes 30,926,009.05      33,562,331.00  (2,636,321.95)       29,399,999.54 1,526,009.51 5.19% Property Tax Revenue trending appropriately

 Investment Earnings 8,998.61               659,680.00       (650,681.39)         65,500.00 (56,501.39) -86.26% Tbill interest timing

Total Intergovernmental Revenue -                      228,148.00       (228,148.00)         0.00 0.00 0.00%

Total Charges for Service               35,535.21         216,493.00           (180,957.79)              18,751.21             16,784.00 89.51% Increase in Plan Review fees

Total Charges for Service - Ambulance 35.00                   1,466,122.00    (1,466,087.00)       162,623.75 (162,588.75) -99.98% July numbers not yet received - one month lag

Other Revenue-Strike Team Recovery -                      600,000.00       (600,000.00)         0.00 0.00 Strike team revenue fluctuates from year to year

  Other Revenue 310.18                   5,500.00           (5,189.82)              161.70                  148.48                 91.82%

Total Revenue 30,970,888.05      36,738,274.00  (5,767,385.95)       29,647,036.20     1,323,851.85       4.47%

Expenses

Salaries 955,662.66           11,941,697.00  10,986,034.34      916,145.90 39,516.76 4.31% Salaries are trending appropriately

Overtime 277,652.80           2,481,000.00    2,203,347.20        260,184.47          17,468.33           6.71% Overtime increase due to increased vacancies and increased worker's compensation injuries

Overtime - Strike Team 259,924.64           400,000.00       140,075.36           774.61                259,150.03         33455.55% Strike Team overtime fluctuates from year to year

Retirement Contributions 637,341.90 8,121,602.00 7,484,260.10 557,785.37 79,556.53 14.26% Increase in FY25 CCCERA rates

Other Benefits 526,521.75           5,651,809.00    5,125,287.25        173,732.62          352,789.13         203.06% Timing of Quarterly WC payment 

2,657,103.75        28,596,108.00  25,939,004.25      1,908,622.97       748,480.78         39.22%

      Operating and Other Expense 323,057.54           8,458,131.00    8,135,073.46        259,752.51          63,305.03           24.37% Increase cost Prop & Liability Insurance

Total Expenditures 2,980,161.29        37,054,239.00  34,074,077.71      2,168,375.48       811,785.81         37.44%

Excess of Revenues Over/ (Under) Expenditures 27,990,726.76      (315,965.00)     28,306,691.76      27,478,660.72     512,066.04         1.86%
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Moraga-Orinda Fire District

Statement of Revenues and Expenditures - General Fund Actual to budget 2024.2025

From 7/1/2024 Through 7/31/2024

Current  Budget $  Percent Budget  Prior Year Current   Prior Year   Prior Year  

Period Actual Budget $ Variance Remaining Period Actual Change % Change

      Total Revenue 30,970,888.05 36,738,274.00 (5,767,385.95) (15.70)% 29,647,036.20 1,323,851.85 4.47 

      Total Expenditures 2,980,161.29 37,054,239.00 34,074,077.71 91.96 2,168,375.48 811,785.80 37.44 

Excess of Revenues Over/ (Under) Expenditures 27,990,726.76 (315,965.00) 28,306,691.76 (8,958.81) 27,478,660.72 512,066.04 1.86 

               Other Revenue-Strike Team Recovery    4971 0.00 600,000.00 (600,000.00) (100.00)% 0.00 0.00 0.00 

               Overtime - Strike Team    5016 259,924.64 400,000.00 140,075.36 35.02% 774.61 259,150.03 33,455.55 

(259,924.64) 200,000.00 (459,924.64) (774.61) (259,150.03)

Revenue

   Taxes

               Property Tax-Current Secured    4010 30,924,987.82 32,113,203.00 (1,188,215.18) (3.70)% 0.00 30,924,987.82 100.00 

               Property Tax-Supplemental    4011 0.00 300,000.00 (300,000.00) (100.00)% 0.00 0.00 0.00 

               Property Tax-Unitary    4013 0.00 318,000.00 (318,000.00) (100.00)% 0.00 0.00 0.00 

               Property Tax-Curr Unsecured    4020 0.00 1,056,128.00 (1,056,128.00) (100.00)% 29,399,994.69 (29,399,994.69) (100.00)

               Prop Tax- Prior Secured    4030 0.00 (140,000.00) 140,000.00 (100.00)% 0.00 0.00 0.00 

               Prop Tax-Prior Supplement    4031 0.00 (75,000.00) 75,000.00 (100.00)% 0.00 0.00 0.00 

               Prop Tax Prior Unsecured    4035 1,021.23 (10,000.00) 11,021.23 (110.21)% 4.85 1,016.38 20,956.29 

         Total Taxes 30,926,009.05 33,562,331.00 (2,636,321.95) (7.86)% 29,399,999.54 1,526,009.51 5.19 

   Use of Money & Property

               Investment Earnings    4181 8,998.61 659,680.00 (650,681.39) (98.64)% 65,500.00 (56,501.39) (86.26)

         Total Use of Money & Property 8,998.61 659,680.00 (650,681.39) (98.64)% 65,500.00 (56,501.39) (86.26)

   Intergovernmental Revenue

               Homeowners Relief Tax    4385 0.00 142,000.00 (142,000.00) (100.00)% 0.00 0.00 0.00 

               Other/In Lieu of Taxes    4580 0.00 900.00 (900.00) (100.00)% 0.00 0.00 0.00 

               Measure H-Emerg Med Ser Subsid    4896 0.00 85,248.00 (85,248.00) (100.00)% 0.00 0.00 0.00 

         Total Intergovernmental Revenue 0.00 228,148.00 (228,148.00) (100.00)% 0.00 0.00 0.00 

   Charges for Service

               Permits    4740 2,166.00 3,567.00 (1,401.00) (39.28)% 182.00 1,984.00 1,090.11 

               Plan Review    4741 24,207.00 122,426.00 (98,219.00) (80.23)% 12,680.00 11,527.00 90.91 

               Inspection Fees    4742 130.00 15,000.00 (14,870.00) (99.13)% 0.00 130.00 100.00 

               Reports/ Photocopies    4746 658.00 500.00 158.00 31.60% 66.00 592.00 896.97 

               Other Charges for Service    4747 4,739.00 40,000.00 (35,261.00) (88.15)% 2,431.00 2,308.00 94.94 

               Administrative Citation Fee    4748 3,635.21 35,000.00 (31,364.79) (89.61)% 3,392.21 243.00 7.16 

         Total Charges for Service 35,535.21 216,493.00 (180,957.79) (83.59)% 18,751.21 16,784.00 89.51 

   Charges for Service - Ambulance

               Ambulance Service Fees    4898 0.00 1,711,239.00 (1,711,239.00) (100.00)% 162,441.66 (162,441.66) (100.00)

               Ambulance Service Fee Reimbursements    4899 0.00 (201,117.00) 201,117.00 (100.00)% (112.27) 112.27 (100.00)
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Moraga-Orinda Fire District

Statement of Revenues and Expenditures - General Fund Actual to budget 2024.2025

From 7/1/2024 Through 7/31/2024

Current  Budget $  Percent Budget  Prior Year Current   Prior Year   Prior Year  

Period Actual Budget $ Variance Remaining Period Actual Change % Change

               Ambulance Collection Recovery Payments    4900 35.00 6,000.00 (5,965.00) (99.42)% 294.36 (259.36) (88.11)

               Ground Emergency Medical Transportation    4901 0.00 (50,000.00) 50,000.00 (100.00)% 0.00 0.00 0.00 

         Total Charges for Service - Ambulance 35.00 1,466,122.00 (1,466,087.00) (100.00)% 162,623.75 (162,588.75) (99.98)

   Other Revenue

               Other Revenue-Strike Team Recovery    4971 0.00 600,000.00 (600,000.00) (100.00)% 0.00 0.00 0.00 

               Other Revenue-Misc.    4974 8.73 1,000.00 (991.27) (99.13)% 0.00 8.73 100.00 

               Misc Rebates & Refunds    4975 301.45 4,000.00 (3,698.55) (92.46)% 161.70 139.75 86.43 

               Sale of Surplus Property    4980 0.00 500.00 (500.00) (100.00)% 0.00 0.00 0.00 

         Total Other Revenue 310.18 605,500.00 (605,189.82) (99.95)% 161.70 148.48 91.82 

      Total Revenue 30,970,888.05 36,738,274.00 (5,767,385.95) (15.70)% 29,647,036.20 1,323,851.85 4.47 

Expenditures

   Salaries & Benefits

               Permanent Salaries    5011 941,372.66 11,844,060.00 10,902,687.34 92.05% 912,818.22 28,554.44 3.13 

               Temporary Salaries    5013 14,290.00 97,637.00 83,347.00 85.36% 3,327.68 10,962.32 329.43 

               Overtime    5014 277,652.80 2,481,000.00 2,203,347.20 88.81% 260,184.47 17,468.33 6.71 

               Deferred Compensation/RHSA    5015 9,435.48 136,104.00 126,668.52 93.07% 9,046.00 389.48 4.31 

               Overtime - Strike Team    5016 259,924.64 400,000.00 140,075.36 35.02% 774.61 259,150.03 33,455.55 

               Contract Services    5018 0.00 75,000.00 75,000.00 100.00% 0.00 0.00 0.00 

               Worker's Compensation Recovery    5019 (39,322.22) (200,000.00) (160,677.78) 80.34% (34,523.17) (4,799.05) 13.90 

               Payroll Taxes -FICA,SUI    5042 23,459.59 226,723.00 203,263.41 89.65% 16,666.86 6,792.73 40.76 

               Payroll Processing Fees    5043 0.00 27,000.00 27,000.00 100.00% 0.00 0.00 0.00 

               Retirement Contributions    5044 637,341.90 8,121,602.00 7,484,260.10 92.15 557,785.37 79,556.53 14.26 

               Life/Health Insurance-Permanent Employees    5060 138,940.79 1,753,404.00 1,614,463.21 92.08% 132,133.24 6,807.55 5.15 

               Employee's-Health Insurance Contribution    5061 (27,568.37) (385,222.00) (357,653.63) 92.84% (19,039.44) (8,528.93) 44.80 

               Retiree Health Insurance    5062 109,082.82 1,287,500.00 1,178,417.18 91.53% 98,761.37 10,321.45 10.45 

               Retiree-Health Insurance Contribution    5063 (36,234.89) (400,000.00) (363,765.11) 90.94% (30,740.26) (5,494.63) 17.87 

               Unemployment Insurance    5064 0.00 5,000.00 5,000.00 100.00% 0.00 0.00 0.00 

               Retiree-Health OPEB Contribution    5065 0.00 428,662.00 428,662.00 100.00% 0.00 0.00 0.00 

               Vision Insurance    5066 1,452.05 18,164.00 16,711.95 92.01% 1,428.02 24.03 1.68 

               Pension Rate Stabilization    5067 0.00 1,135,247.00 1,135,247.00 100.00% 0.00 0.00 0.00 

               Workers' Compensation Insurance    5070 347,276.50 1,544,227.00 1,196,950.50 77.51% 0.00 347,276.50 100.00 

         Total Salaries & Benefits 2,657,103.76 28,596,108.00 25,939,004.25 90.71 1,908,622.97 748,480.78 39.22 

   Operating Expense

               Office Supplies    6100 14.95 9,050.00 9,035.05 99.83% 0.00 14.95 100.00 

               Postage    6101 0.00 3,000.00 3,000.00 100.00% 181.55 (181.55) (100.00)

               Books & Periodicals    6102 0.00 3,960.00 3,960.00 100.00% 0.00 0.00 0.00 

               Printer Ink Cartridges    6103 54.86 4,000.00 3,945.14 98.63% 0.00 54.86 100.00 

               Telephone/Communication    6110 4,311.69 95,500.00 91,188.31 95.49% 416.24 3,895.45 935.87 
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Moraga-Orinda Fire District

Statement of Revenues and Expenditures - General Fund Actual to budget 2024.2025

From 7/1/2024 Through 7/31/2024

Current  Budget $  Percent Budget  Prior Year Current   Prior Year   Prior Year  

Period Actual Budget $ Variance Remaining Period Actual Change % Change

               Dispatch/Comm Center Services w/ AVL MDT    6111 0.00 242,000.00 242,000.00 100.00% 0.00 0.00 0.00 

               Utilities- Sewer    6120 0.00 5,000.00 5,000.00 100.00% 0.00 0.00 0.00 

               Utilities-Garbage    6121 1,844.79 20,100.00 18,255.21 90.82% 1,600.43 244.36 15.27 

               Utilities-PG&E    6122 0.00 82,500.00 82,500.00 100.00% 0.00 0.00 0.00 

               Utilities-Water    6123 0.00 32,000.00 32,000.00 100.00% 0.00 0.00 0.00 

               Utilities-Medical Waste    6124 0.00 2,700.00 2,700.00 100.00% 0.00 0.00 0.00 

               Small Tools & Instruments    6130 0.00 9,000.00 9,000.00 100.00% 0.00 0.00 0.00 

               Minor Equipment/Furniture    6131 0.00 13,000.00 13,000.00 100.00% 0.00 0.00 0.00 

               Computer Equipment & Supplies    6132 0.00 41,000.00 41,000.00 100.00% 0.00 0.00 0.00 

               Gas Power Chain Saw/Other Equipmen    6133 0.00 6,000.00 6,000.00 100.00% 0.00 0.00 0.00 

               Fire Trail Grading    6135 0.00 25,000.00 25,000.00 100.00% 0.00 0.00 0.00 

               Technical, Rope Rescue & Extrication Eqjuipment    6137 1,484.03 18,000.00 16,515.97 91.76% 0.00 1,484.03 100.00 

               Fire Fighting Equipment-Hoses & Nozzles    6138 0.00 12,000.00 12,000.00 100.00% 0.00 0.00 0.00 

               Fire Fighting Equipment-Class A Foam    6139 0.00 2,000.00 2,000.00 100.00% 0.00 0.00 0.00 

               Medical & Lab Supplies    6140 0.00 150,000.00 150,000.00 100.00% 0.00 0.00 0.00 

               Food Supplies    6150 0.00 5,500.00 5,500.00 100.00% 0.00 0.00 0.00 

               Safety Clothing & Personal Supplies    6160 0.00 190,000.00 190,000.00 100.00% 0.00 0.00 0.00 

               Household Expense    6170 0.00 22,200.00 22,200.00 100.00% 0.00 0.00 0.00 

               Household Expense-Linen    6171 0.00 9,500.00 9,500.00 100.00% 0.00 0.00 0.00 

               Public & Legal Notices    6190 0.00 27,000.00 27,000.00 100.00% 0.00 0.00 0.00 

               Dues, Memberships & Professional Fees    6200 4,075.50 23,700.00 19,624.50 82.80% 1,200.10 2,875.40 239.60 

               EMT/Paramedic Licensure Fees    6201 290.00 5,000.00 4,710.00 94.20% 0.00 290.00 100.00 

               Rent & Leases (Equipment)    6250 19,415.64 16,000.00 (3,415.64) (21.35)% 17,879.35 1,536.29 8.59 

               Computer Software & Maintenance    6251 19,071.57 154,650.00 135,578.43 87.67% 25,143.58 (6,072.01) (24.15)

               Website Development & Maintenance    6252 0.00 6,000.00 6,000.00 100.00% 5,556.60 (5,556.60) (100.00)

               EPA ID# Verification Fee    6264 0.00 150.00 150.00 100.00% 0.00 0.00 0.00 

               CCC HazMat Plan (CUPA)    6265 3,252.00 3,650.00 398.00 10.90% 0.00 3,252.00 100.00 

               BAAQMD & Environmental Health Fees    6266 0.00 900.00 900.00 100.00% 3,152.00 (3,152.00) (100.00)

               Air Monitor Maintenance & Replacement    6269 0.00 800.00 800.00 100.00% 0.00 0.00 0.00 

               Maintenance -- Equipment    6270 0.00 145,300.00 145,300.00 100.00% 2,337.35 (2,337.35) (100.00)

               Central Garage Repairs    6271 6,738.00 350,000.00 343,262.00 98.07% 0.00 6,738.00 100.00 

               Central Garage Gasoline & Oil    6272 5,135.33 110,000.00 104,864.67 95.33% 1,013.35 4,121.98 406.77 

               Central Garage Tires    6273 6,123.77 15,000.00 8,876.23 59.17% 5,540.53 583.24 10.53 

               Service/Repair Fuel System Dispensers    6274 0.00 2,500.00 2,500.00 100.00% 0.00 0.00 0.00 

               Aerial Ladder & Pump Testing    6275 0.00 1,500.00 1,500.00 100.00% 0.00 0.00 0.00 

               Smog Inspections    6276 0.00 500.00 500.00 100.00% 0.00 0.00 0.00 

               Air Compressor Quarterly Service    6278 0.00 6,000.00 6,000.00 100.00% 0.00 0.00 0.00 

               Hydro Test SCBA & Oxy Cylinder    6279 0.00 25,000.00 25,000.00 100.00% 0.00 0.00 0.00 

               Tank Testing    6280 0.00 1,120.00 1,120.00 100.00% 0.00 0.00 0.00 
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Moraga-Orinda Fire District

Statement of Revenues and Expenditures - General Fund Actual to budget 2024.2025

From 7/1/2024 Through 7/31/2024

Current  Budget $  Percent Budget  Prior Year Current   Prior Year   Prior Year  

Period Actual Budget $ Variance Remaining Period Actual Change % Change

               Maintenance -- Building    6281 7,012.79 170,500.00 163,487.21 95.89% 6,069.77 943.02 15.54 

               Maintenance -- Grounds    6282 0.00 23,900.00 23,900.00 100.00% 588.00 (588.00) (100.00)

               Meetings & Travel Expenses    6303 0.00 29,400.00 29,400.00 100.00% 0.00 0.00 0.00 

               Employee Assistance Program    6309 0.00 15,000.00 15,000.00 100.00% 0.00 0.00 0.00 

               Medical - Pre-Emp Processing and Annual Exams    6311 0.00 30,000.00 30,000.00 100.00% 0.00 0.00 0.00 

               Ambulance Billing Administration Fees    6312 0.00 85,000.00 85,000.00 100.00% 0.00 0.00 0.00 

               Outside Attorney Fees    6313 0.00 350,000.00 350,000.00 100.00% 0.00 0.00 0.00 

               CCC County Tax Administration Fee    6316 0.00 220,000.00 220,000.00 100.00% 0.00 0.00 0.00 

               Professional Services    6317 695.00 115,500.00 114,805.00 99.40% 0.00 695.00 100.00 

               Professional Services - Labor Negotiator    6318 0.00 25,000.00 25,000.00 100.00% 0.00 0.00 0.00 

               Professional Services - Technology    6319 0.00 256,344.00 256,344.00 100.00% 0.00 0.00 0.00 

               Professional Services - Pre-Employment Investigations    6320 35.00 30,000.00 29,965.00 99.88% 0.00 35.00 100.00 

               Professional Services - Promotional Exams & Recruitment    6321 0.00 2,000.00 2,000.00 100.00% 0.00 0.00 0.00 

               Professional Services-OPEB Actuarial Valuation    6322 0.00 4,000.00 4,000.00 100.00% 0.00 0.00 0.00 

               Exterior Hazard Removal    6323 2,000.00 0.00 (2,000.00) 0.00% 0.00 2,000.00 100.00 

               Professional Services-Prop Tax Audit & Forecasting    6326 0.00 7,600.00 7,600.00 100.00% 0.00 0.00 0.00 

               Professional Services    6327 0.00 27,000.00 27,000.00 100.00% 0.00 0.00 0.00 

               Residential Fuels Mitigation and Home Hardening Grant Progra   6353 508.23 500,000.00 499,491.77 99.90% 0.00 508.23 100.00 

               Testing Materials & Training Props    6354 0.00 50,000.00 50,000.00 100.00% 3,275.50 (3,275.50) (100.00)

               Career Development Classes    6357 0.00 25,000.00 25,000.00 100.00% 0.00 0.00 0.00 

               District Sponsored Training-Mandated    6361 0.00 15,000.00 15,000.00 100.00% 0.00 0.00 0.00 

               Election Expense    6465 0.00 16,000.00 16,000.00 100.00% 0.00 0.00 0.00 

               Recruiting Costs    6470 0.00 90,000.00 90,000.00 100.00% 0.00 0.00 0.00 

               Strike Team Supplies    6474 52.00 65,000.00 64,948.00 99.92% 0.00 52.00 100.00 

               Community Emergency Response Team    6475 236.08 8,000.00 7,763.92 97.05% 0.00 236.08 100.00 

               Health & Wellness    6476 0.00 16,500.00 16,500.00 100.00% 0.00 0.00 0.00 

               Recognition Supplies    6478 0.00 4,500.00 4,500.00 100.00% 0.00 0.00 0.00 

               Other Special Departmental Exp    6479 525.00 126,150.00 125,625.00 99.58% 300.00 225.00 75.00 

               Public Education Supplies    6480 0.00 10,000.00 10,000.00 100.00% 0.00 0.00 0.00 

               LAFCO    6482 14,179.09 16,000.00 1,820.91 11.38% 14,529.76 (350.67) (2.41)

               Emergency Preparedness Expense    6484 0.00 21,000.00 21,000.00 100.00% 0.00 0.00 0.00 

               Misc. Services & Supplies    6490 0.00 40,500.00 40,500.00 100.00% 0.00 0.00 0.00 

               Fire Chief Contingency    6491 0.00 100,000.00 100,000.00 100.00% 0.00 0.00 0.00 

               Property & Liability Insurance    6540 224,134.00 194,500.00 (29,634.00) (15.24)% 169,975.00 54,159.00 31.86 

         Total Operating Expense 321,189.32 4,587,174.00 4,265,984.68 93.00% 258,759.11 62,430.21 24.13 

   Other Expense

               Bank Fees    7510 1,868.22 6,900.00 5,031.78 72.92% 993.40 874.82 88.06 

               County Tax Collection Fees    7530 0.00 300.00 300.00 100.00% 0.00 0.00 0.00 

               Transfer to Other Funds 7997 0.00 3,863,757.00 3,863,757.00 100.00% 0.00 0.00 0.00 
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Moraga-Orinda Fire District

Statement of Revenues and Expenditures - General Fund Actual to budget 2024.2025

From 7/1/2024 Through 7/31/2024

Current  Budget $  Percent Budget  Prior Year Current   Prior Year   Prior Year  

Period Actual Budget $ Variance Remaining Period Actual Change % Change

         Total Other Expense 1,868.22 3,870,957.00 3,869,088.78 91.95 993.40 874.82 88.06 

      Total Expenditures 2,980,161.29 37,054,239.00 34,074,077.71 91.96 2,168,375.48 811,785.80 37.44 

Excess of Revenues Over/ (Under) Expenditures 27,990,726.76 (315,965.00) 28,306,691.76 -8958.81 27,478,660.72 512,066.04 1.86 
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Moraga-Orinda Fire District

Statement of Revenues and Expenditures - Capital Projects Fund Actual to Budget -  23.24

From 7/1/2024 Through 7/31/2024

Actual
Current Period 

Original
Total Budget - 

Variance - Original
Total Budget 

- Original
Budget Remaining 

Percent Total 

Revenue

Taxes

Fire Flow Tax 4066 0.00 1,100,000.00 (1,100,000.00) (100.00)%

Total Taxes 0.00 1,100,000.00 (1,100,000.00) (100.00)%

Use of Money & Property

Investment Earnings 4181 0.00 40,000.00 (40,000.00) (100.00)%

Total Use of Money & Property 0.00 40,000.00 (40,000.00) (100.00)%

Charges for Service

Impact Mitigation Fees 4743 0.00 2,000.00 (2,000.00) (100.00)%

Total Charges for Service 0.00 2,000.00 (2,000.00) (100.00)%

Other Revenue

Other Revenue-Strike Team Rec... 4971 0.00 50,000.00 (50,000.00) (100.00)%

Transfers In 4999 0.00 3,863,757.00 (3,863,757.00) (100.00)%

Total Other Revenue 0.00 3,913,757.00 (3,913,757.00) (100.00)%

Total Revenue 0.00 5,055,757.00 (5,055,757.00) (100.00)%

Expenditures

Other Expense

Bank Fees 7510 227.00 500.00 273.00 54.60%

Fire Flow Tax Collection Fees 7531 0.00 14,000.00 14,000.00 100.00%

Fire Fighting Equip-Fixed Asset ... 7701 0.00 7,000.00 7,000.00 100.00%

Apparatus/Vehicles-Fixed Asset ... 7703 0.00 405,000.00 405,000.00 100.00%

Station 45 - Construction in Prog... 7713 0.00 3,000,000.00 3,000,000.00 100.00%

Operating Transfers Out 7999 0.00 320,982.00 320,982.00 100.00%

Total Other Expense 227.00 3,747,482.00 3,747,255.00 99.99%

Total Expenditures 227.00 3,747,482.00 3,747,255.00 99.99%

Excess of Revenues Over/ (Under) Ex... (227.00) 1,308,275.00 (1,308,502.00) (100.02)%
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Moraga-Orinda Fire District

Statement of Revenues and Expenditures - DEbt Service Fund Actual to Budget - 24.25

From 7/1/2024 Through 7/31/2024

Actual
Current Period 

- Original
Total Budget $ 

Variance - Original
Total Budget $ 

- Original
Budget Remaining 

Percent Total 

Revenue

Other Revenue

Transfers In 4999 0.00 320,982.00 (320,982.00) (100.00)%

Total Other Revenue 0.00 320,982.00 (320,982.00) (100.00)%

Total Revenue 0.00 320,982.00 (320,982.00) (100.00)%

Expenditures

Other Expense

Lease Agreement Station 43 
Principal

7906 0.00 278,000.00 278,000.00 100.00%

Lease Agreement Station 43 
Interest

7907 0.00 42,982.00 42,982.00 100.00%

Total Other Expense 0.00 320,982.00 320,982.00 100.00%

Total Expenditures 0.00 320,982.00 320,982.00 100.00%

Excess of Revenues Over/ (Under) 
Expenditures

0.00 0.00 0.00 0.00%
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Moraga-Orinda Fire District

Statement of Revenues and Expenditures - Tunnel East Bay Hills Actual to Budget - 24.25

From 7/1/2024 Through 7/31/2024

Actual
Current Period 

Original
Total Budget - 

Variance - Original
Total Budget 

- Original
Budget Remaining 

Percent Total 

Revenue

Intergovernmental Revenue

Misc State Aid/ Grants 4435 0.00 3,176,143.00 (3,176,143.00) (100.00)%

Total Intergovernmental Revenue 0.00 3,176,143.00 (3,176,143.00) (100.00)%

Total Revenue 0.00 3,176,143.00 (3,176,143.00) (100.00)%

Expenditures

Salaries & Benefits

Temporary Salaries 5013 17,612.50 130,000.00 112,387.50 86.45%

Overtime 5014 609.38 0.00 (609.38) 0.00%

Payroll Taxes -FICA,SUI 5042 1,393.97 13,089.00 11,695.03 89.35%

Total Salaries & Benefits 19,615.85 143,089.00 123,473.15 86.29%

Operating Expense

Professional Services 6317 0.00 175,000.00 175,000.00 100.00%

Exterior Hazard Removal 6323 425,110.00 1,941,208.00 1,516,098.00 78.10%

Exterior Hazard Removal - Mech... 6324 62,552.00 415,283.00 352,731.00 84.94%

Other Special Departmental Exp 6479 1,569.50 0.00 (1,569.50) 0.00%

Public Education Supplies 6480 0.00 1,931.00 1,931.00 100.00%

Total Operating Expense 489,231.50 2,533,422.00 2,044,190.50 80.69%

Total Expenditures 508,847.35 2,676,511.00 2,167,663.65 80.99%

Excess of Revenues Over/ (Under) Ex... (508,847.35) 499,632.00 (1,008,479.35) (201.84)%
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Moraga-Orinda Fire District

Statement of Revenues and Expenditures - FMS Grant 24.25

From 7/1/2024 Through 7/31/2024

Actual
Current Period 

Original
Total Budget - 

Variance - Original
Total Budget 

- Original
Budget Remaining 

Percent Total 

Revenue

Intergovernmental Revenue

Misc State Aid/ Grants 4435 17,875.81 243,893.00 (226,017.19) (92.67)%

Total Intergovernmental Revenue 17,875.81 243,893.00 (226,017.19) (92.67)%

Total Revenue 17,875.81 243,893.00 (226,017.19) (92.67)%

Expenditures

Salaries & Benefits

Permanent Salaries 5011 9,827.00 112,809.00 102,982.00 91.29%

Overtime 5014 0.00 2,000.00 2,000.00 100.00%

Deferred Compensation/RHSA 5015 200.00 2,400.00 2,200.00 91.67%

Payroll Taxes -FICA,SUI 5042 135.88 1,671.00 1,535.12 91.87%

Retirement Contributions 5044 2,066.96 23,227.00 21,160.04 91.10%

Life/Health Insurance-Permanen... 5060 2,183.24 26,088.00 23,904.76 91.63%

Employee's-Health Insurance C... 5061 (456.34) (5,472.00) (5,015.66) 91.66%

Vision Insurance 5066 24.03 192.00 167.97 87.48%

Total Salaries & Benefits 13,980.77 162,915.00 148,934.23 91.42%

Operating Expense

Office Supplies 6100 0.00 1,000.00 1,000.00 100.00%

Telephone/Communication 6110 0.00 2,500.00 2,500.00 100.00%

Other Special Departmental Exp 6479 0.00 10,000.00 10,000.00 100.00%

Public Education Supplies 6480 0.00 1,000.00 1,000.00 100.00%

Misc. Services & Supplies 6490 0.00 5,000.00 5,000.00 100.00%

Total Operating Expense 0.00 19,500.00 19,500.00 100.00%

Total Expenditures 13,980.77 182,415.00 168,434.23 92.34%

Excess of Revenues Over/ (Under) Ex... 3,895.04 61,478.00 (57,582.96) (93.66)%
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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Gloriann Sasser, Administrative Services Director

DATE: August 21, 2024

SUBJECT: Item 9.5 Quarterly Investment Report - June 30, 2024

     

 

 

 

 
RECOMMENDATION
Staff Recommendation: Approve and File

ATTACHMENT
 
Attachment: Quarterly Investment Report 06.2024.pdf

 
Item 9.5
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QUARTERLY INVESTMENT REPORT
June 30, 2024

Type of Investment

Percent 
Distribution 
by Type of 
Investment Financial Institution

Date of 
Maturity

Original 
Investment 

Amount Par Value Market Value
Rate of 
Interest

Fiscal Year-to-
Date Income

Cash Contra Costa County N/A 1,932,956$      1,932,956$    1,932,956$    0.000% -$             
Cash 8.75% JPMorgan Chase Bank, N.A. N/A 915,669 915,669 915,669 0.000% -$             
Local Agency Investment 
Fund 3.01%

Local Agency Investment 
Fund N/A 979,859 979,859 976,249 4.550% 83,050$        

US Treasury Bill - 1 month Contra Costa County 9/26/2023 5.280% 18,480          
US Treasury Bill - 1 month Contra Costa County 10/24/2023 5.275% 11,869
US Treasury Bill - 1 month Contra Costa County 10/24/2023 5.280% 3,813
US Treasury Bill - 1 month Contra Costa County 11/24/2023 5.260% 11,835
US Treasury Bill - 1 month Contra Costa County 2/22/2024 5.240% 18,995
US Treasury Bill - 1 month Contra Costa County 5/30/2024 5.265% 10,238
US Treasury Bill - 2 months Contra Costa County 2/15/2024 5.195% 24,676
US Treasury Bill - 2 months Contra Costa County 6/27/2024 5.230% 18,305
US Treasury Bill - 2 months Contra Costa County 8/1/2024 2,474,916 2,500,000 2,488,693 5.235% 13,814
US Treasury Bill - 2 months Contra Costa County 9/3/2024 2,471,779 2,500,000 2,476,707 5.210% 5,065
US Treasury Bill - 3 months Contra Costa County 10/24/2023 5.240% 65,500
US Treasury Bill - 3 months Contra Costa County 12/21/2023 5.300% 39,750
US Treasury Bill - 3 months Contra Costa County 1/23/2024 5.265% 65,813
US Treasury Bill - 3 months Contra Costa County 3/21/2024 5.195% 38,963
US Treasury Bill - 3 months Contra Costa County 5/23/2024 5.248% 12,683
US Treasury Bill - 3 months Contra Costa County 7/18/2024 8,065,169 8,165,000 8,144,718 5.240% 79,627
US Treasury Bill - 3 months Contra Costa County 7/2/2024 986,187 1,000,000 999,854 5.180% 13,669
US Treasury Bill - 5 months Contra Costa County 10/31/2024 2,451,267 2,500,000 2,456,157 5.160% 5,015
US Treasury Bill - 6 months Contra Costa County 5/23/2024 5.150% 32,731
US Treasury Bill - 6 months Contra Costa County 6/13/2024 5.090% 308,567
US Treasury Bill - 6 months Contra Costa County 4/11/2024 5.225% 23,948
US Treasury Bill - 6 months Contra Costa County 10/3/2024 2,746,405 2,815,000 2,776,964 5.130% 30,888
US Treasury Bill - 6 months Contra Costa County 11/29/2024 2,441,562 2,500,000 2,446,310 5.100% 4,959
US Treasury Bill - 6 months Contra Costa County 12/26/2024 4,964,544 5,100,000 4,971,016 4.980% 9,877
US Treasury Bill - 7 months 88.24% Contra Costa County 1/23/2025 2,138,374 2,200,000 2,139,259 4.825% 885

Total 100.00% 32,568,687$    33,108,484$  32,724,552$  953,015$      

Average Weighted Yield 4.66%

Market values obtained from monthly statements issued by Contra Costa County

The June 2024 investments are in accordance with the District adopted investment policy.

Gloriann Sasser
Administrative Services Director

Sufficient funds exist to meet the District's financial obligations for the next six months with or without using the County of Contra Costa's "Teeter Plan". In 
1949, the California Legislature enacted an alternative method for the distribution of secured property taxes to local agencies known as the "Teeter Plan". The 
Teeter Plan is a tax distribution procedure by which secured tax rolls are distributed to the District on the basis of the tax levy, rather than on the basis of 
actual tax collections. While the County bears the risk of loss on delinquent taxes that go unpaid, it benefits from the penalties associated with these 
delinquent taxes when they are paid. In turn, the Teeter Plan provides the District with stable cash flow and the elimination of credit risk.

Moraga-Orinda Fire District 

85



Moraga-Orinda Fire District

TO: Board of Directors

FROM: Gloriann Sasser, Administrative Services Director

DATE: August 21, 2024

SUBJECT: Item 9.6 PARS Annual Statement - June 2024

     

 

 

 

 
RECOMMENDATION
Staff Recommendation: Receive and File

ATTACHMENT
 
Attachment: PARS Annual Statement FY2023-24.pdf

 
Item 9.6
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MORAGA-ORINDA FIRE PROTECTION DISTRICT

PARS Post-Employment Benefits Trust 7/1/2023 to 6/30/2024

 

Gloriann Sasser

Administrative Services Director

Moraga-Orinda Fire Protection District

1280 Moraga Way

Moraga, CA 94556

Account Summary

Source 7/1/2023 Contributions Earnings Expenses Distributions Transfers 6/30/2024

OPEB 1001 $3,548,145.03 $463,553.00 $636,025.24 $18,951.21 $0.00 $0.00 $4,628,772.06

PENSION 1002 $10,003,243.88 $1,569,279.00 $1,807,233.09 $54,134.29 $0.00 $0.00 $13,325,621.68

Totals $13,551,388.91 $2,032,832.00 $2,443,258.33 $73,085.50 $0.00 $0.00 $17,954,393.74

Investment Selection
Source

OPEB

PENSION

Investment Objective
Source

OPEB

PENSION

Investment Return

Source 1-Month 3-Months 1-Year 3-Years 5-Years 10-Years

OPEB 1.70% 1.63% 17.29% 4.69% 9.46% - 5/19/2015

PENSION 1.71% 1.64% 17.30% 4.66% 9.34% - 3/9/2017

Information as provided by US Bank, Trustee for PARS;  Not FDIC Insured;  No Bank Guarantee;  May Lose Value

                                            Headquarters - 4350 Von Karman Ave., Suite 100, Newport Beach, CA 92660     800.540.6369     Fax 949.250.1250     www.pars.org

Balance as of

Individual Custom Account

Moraga-Orinda FPD - Pension

Plan's Inception Date

Account balances are inclusive of Trust Administration, Trustee and Investment Management fees

Annualized Return

Investment Return:  Annualized rate of return is the return on an investment over a period other than one year multiplied or divided to give a comparable one-year return.

Past performance does not guarantee future results.  Performance returns may not reflect the deduction of applicable fees, which could reduce returns.  Information is deemed reliable but may be subject to change.

Individual Custom Account

Account Report for the Period

Balance as of 

Moraga-Orinda FPD - OPEB
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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Gloriann Sasser, Administrative Services Director

DATE: August 21, 2024

SUBJECT: Item 9.7 Approve Continuing the Current Discount Rate of 6.25% to be
Used for the Other Post-Employment Benefits Actuarial Valuation Report
as of June 30, 2024; Approve Continuing the Current Discount Rate of
6.25% to be Used for the Pension Rate Stabilization Trust Fund

     

 

 

 

 
BACKGROUND
The District contracted with Precision Actuarial, Inc. to complete the required GASB 75 Other Post-
Employment Benefits (OPEB) Actuarial Valuation Report as of June 30, 2024. Preparation of the report
is in progress. It is necessary for the Board to approve the discount rate assumption to be used for the
calculations in the updated report. The District has used a discount rate of 6.25% since 2017. Staff
recommends the Board approve continuing the current discount rate of 6.25%. 
 
As part of the process for the new report, Precision Actuarial requested from PFM Asset Management
the most recent long-term, capital market return estimates for asset classes as it pertains to the District’s
OPEB Plan.       
 

The updated projected long-term expected rate of return for the District’s OPEB portfolio is 7.6% gross of
fees and 7.1% net of fees (Attachment A.) The prior long term-expected rate of return was 7.31% net of
fees (July 2023).

 
The assumptions used in the OPEB actuarial valuation reports are as follows:
 

 June 30, 2023 June 30, 2024
Long-term expected rate of return net of fees 7.31% 7.1%
Discount rate 6.25% 6.25% recommended

The draft actuarial valuation report will be presented to the Board at the September board meeting and
the final actuarial valuation report is scheduled for approval at the October board meeting.    

The updated projected long-term expected rate of return for the District’s Pension Rate Stabilization
Trust Fund portfolio is also 7.1% net of fees (Attachment A.) At Board direction, the Pension Rate
Stabilization Trust Fund currently assumes a 6.25% rate of return. Staff recommends the Board approve
the following:

6.25% discount rate for OPEB actuarial valuation June 30, 2024
6.25% discount rate for the Pension Rate Stabilization Trust funding and District pension
information provided in the next Long Range Financial Forecast update scheduled for April 2025.

 
Item 9.7
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RECOMMENDATION
Staff Recommendation:  Approve continuing current discount rate (6.25%) to be used for the GASB 75
OPEB Actuarial Valuation Report as of June 30, 2024; 4) Approve continuing current discount rate
(6.25%) to be used for the Pension Rate Stabilization Trust funding and District pension information
provided in the next Long Range Financial Forecast update scheduled for April 2025.

ATTACHMENT
 
Attachment A: MOFD PFM Plan return est 2024.pdf

 
Item 9.7
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PFM Asset Management LLC
NOT FDIC INSURED : NO BANK GUARANTEE : MAY LOSE VALUE

Moraga Orinda Fire 
District
Asset Allocation Modeling

July 24, 2024 |   pfmam.com Andrew Brown, CFA Portfolio Manager
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Capital Market 
Assumptions

91



What are Capital Market Assumptions?

3

▸ Expected future return, associated risk, and correlation for various asset classes 
over a specified period

▹ Return: Expected average annual growth rate of the asset class for the period
 5% annualized over the next 30 years

▹ Risk (Standard Deviation): Expected range of annual returns based on a normal 
distribution
 5% expected return with a 10% standard deviation has a 68% certainty of a return 

between -5% and 15% in any one year
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2024 Capital Market Assumptions

4

For the intermediate term (up to 5 years), our capital market assumptions derive from our assessment of current economic conditions, including corporate profits, balance sheets, 
etc., and current valuations for various asset classes.  Our long-term assumptions are derived using an economic building block approach that projects economic and corporate profit 

growth and takes into consideration the fundamental factors driving long-term real economic growth, our expectation for inflation, productivity and labor force growth.

Intermediate: Next 5 Years Long Term Projections
Expected Return Expected Risk Expected Return Expected Risk

US Equity 7.0% 16% 7.5% 16%

U.S. Small-Cap 8.7% 19% 8.6% 19%

Int'l Developed Equity 8.2% 17% 7.1% 17%

EM Equity 8.6% 20% 7.4% 20%

Non-US Small-Cap 8.1% 20% 7.9% 20%

Short-Term Bonds 5.0% 3% 3.7% 3%

Core Bonds 6.2% 5% 4.7% 5%

Global Core 5.1% 5% 3.5% 5%

Int. IG Corp 6.4% 7% 5.4% 7%

Long IG Corp 7.2% 8% 6.2% 8%

EM Debt 7.5% 10% 6.0% 10%

High Yield 8.3% 9% 6.8% 9%

Bank Loans 7.5% 6% 5.3% 6%

Private Debt 8.1% 13% 7.1% 13%

REITs 8.4% 16% 7.0% 16%

Private Real Estate 6.0% 18% 7.2% 18%

Listed Infrastructure 6.5% 13% 6.8% 13%

Private Infrastructure 7.1% 20% 8.0% 20%

Commodities 5.0% 16% 4.0% 16%

Hedge Funds 7.9% 16% 7.6% 16%

Private Equity 9.0% 25% 9.7% 25%

Cash 3.8% 1% 2.7% 1%
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What is the Role of Correlation?

5

▸ An estimate of how asset classes will behave relative to one another

▸ The measure is standardized and ranges between -1 (perfectly negatively 
correlated) to +1 (perfectly correlated)

▸ Considering how asset classes are correlated as part of the portfolio construction 
process is important to ensure diversification—a fundamental principle of modern 
portfolio theory
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U.S. Equity 1.0
U.S. Small- Cap 0.9 1.0
Int'l Developed Equity 0.8 0.8 1.0
EM Equity 0.7 0.7 0.8 1.0
Non-US Small-Cap 0.8 0.8 0.9 0.8 1.0
Short Bonds 0.2 0.2 0.1 0.1 0.1 1.0
Core Bonds 0.1 0.1 0.2 0.2 0.2 0.5 1.0
Global Core 0.2 0.2 0.3 0.3 0.3 0.4 0.7 1.0
Intermediate IG Corp 0.3 0.3 0.2 0.2 0.2 0.7 0.9 0.9 1.0
Long IG Corp 0.3 0.3 0.2 0.2 0.2 0.7 0.9 0.9 0.9 1.0
EM Debt 0.5 0.5 0.6 0.6 0.6 0.3 0.6 0.7 0.7 0.7 1.0
High Yield 0.7 0.7 0.5 0.5 0.5 0.3 0.4 0.4 0.7 0.4 0.8 1.0
Bank Loans 0.4 0.4 0.3 0.3 0.3 0.4 0.1 0.3 0.5 0.3 0.7 0.7 1.0
Private Debt 0.6 0.6 0.4 0.4 0.4 0.3 0.4 0.4 0.4 0.4 0.4 0.8 0.7 1.0
REITs 0.6 0.7 0.7 0.6 0.6 0.2 0.3 0.3 0.3 0.3 0.3 0.5 0.4 0.4 1.0
PE RE 0.4 0.4 0.3 0.3 0.3 0.2 0.3 0.3 0.3 0.2 0.2 0.4 0.2 0.4 0.8 1.0
Listed Infrastructure 0.7 0.7 0.7 0.6 0.6 0.2 0.3 0.6 0.6 0.5 0.6 0.6 0.5 0.4 0.7 0.6 1.0
Private Infrastructure 0.3 0.3 0.3 0.2 0.3 0.3 0.3 0.3 0.3 0.2 0.2 0.3 0.2 0.3 0.4 0.5 0.7 1.0
Commodities 0.4 0.5 0.6 0.6 0.6 0.4 0.2 0.2 0.2 0.2 0.4 0.5 0.2 0.2 0.3 0.1 0.5 0.1 1.0
Hedge Funds 0.6 0.6 0.5 0.5 0.5 0.3 0.4 0.4 0.4 0.3 0.3 0.4 0.4 0.4 0.4 0.3 0.4 0.3 0.2 1.0
Private Equity 0.7 0.7 0.6 0.6 0.6 0.2 0.3 0.3 0.3 0.3 0.3 0.5 0.2 0.5 0.4 0.4 0.4 0.4 0.1 0.5 1.0
Cash 0.1 0.1 0.1 0.1 0.1 0.5 0.2 0.2 0.2 0.1 0.1 0.1 0.2 0.1 0.1 0.1 0.1 0.1 0.1 0.1 0.1 1.0
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Asset Allocation Summary

8Representative as of 6/30/2024. Asset allocations and assumptions are subject to change. Please see important disclosures at the end of this 
presentation for additional information. 

Moraga Orinda Fire District

Equity 88.0%
US Equity 80.0%
Intl Developed Equity 8.0%
Diversifying 7.0%
REITs 7.0%
Fixed Income 4.0%
Core Bonds 4.0%
Cash 1.0%

Long-Term Assump. (30 Years)
Expected Return 7.6%
Standard Deviation 14.7%
Return / Standard Deviation 0.52
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Return Projections (Long-Term)

9
The information provided reflects standard risk and return metrics for the portfolio depicted and are derived by running Monte Carlo simulations using 
PFMAM’s Capital Market Assumptions and target asset class allocations. Portfolios are representative. Asset class and risk return analytics are run 
through FactSet. Please see additional disclosures for more information. 
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The information provided reflects standard risk and return metrics for the portfolio depicted and are derived by 
running Monte Carlo simulations using PFMAM’s Capital Market Assumptions and target asset class allocations 
based on the specific scenario within this presentation. Please refer to PFMAM’s Capital Market Assumptions for 
key assumptions and the methodology utilized. PFMAM’s Capital Market Assumptions are available upon request. 

The return data is representative in nature and should not be relied upon as independently verifiable information. 
There is no guarantee that the projected returns can or will be achieved. Results may vary with each use and over 
time. This material does not purport to contain all of the information that a prospective investor may wish to 
consider and is not to be relied upon or used in substitution for the exercise of independent judgement. 

Past performance is not a guarantee of future results. Prior to investing, you should consult your accounting, tax, 
and legal advisors to understand the implications of such an investment. Asset class and risk return analytics are 
run through FactSet. 

Important Disclosures for Return Projections 
(Intermediate and Long-Term)
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The returns presented in this simulation are not actual returns experienced by a real 
investor, but rather simulated returns that we believe could have been achieved 

under controlled circumstances using a number of assumptions.  No representation 
or warranty is made to the reasonableness of the assumptions made or that all 

assumptions used in achieving the returns have been stated or fully considered.

No assurance can be given as to whether the information and/or assumptions upon 
which this hypothetical performance is based reflect present market conditions or 

future market performance.  Actual performance results may differ from this 
hypothetical performance presented.  Changes in the assumptions may have a 

material impact on the hypothetical performance presented.  Past performance is no 
guarantee of future results.  

The material is provided to you on the understanding that, as a sophisticated 
investor, you will understand and accept its inherent limitations.

Disclosures
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Disclaimer

Investment advisory services are provided by PFM Asset Management LLC (“PFMAM”), an investment 
adviser registered with the U.S. Securities and Exchange Commission and a subsidiary of U.S. Bancorp 
Asset Management, Inc. (“USBAM”). USBAM is a subsidiary of U.S. Bank National Association (“U.S. 
Bank”). U.S. Bank is a separate entity and subsidiary of U.S. Bancorp. U.S. Bank is not responsible for 
and does not guarantee the products, services or performance of PFMAM. The information contained is 
not an offer to purchase or sell any securities. Additional applicable regulatory information is available 
upon request. 

For more information regarding PFMAM’s services please visit www.pfmam.com.

Disclaimer
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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Dave Winnacker, Fire Chief

DATE: August 21, 2024

SUBJECT: Item 9.8 Declare one 2002 International/Westates Type III Fire Engine and
one 2016 International/Leader Ambulance Cab and Chassis surplus

     

 

 

 

 
BACKGROUND
District Policy requires Board approval for the disposal of capital assets. The following capital assets are
of no further use to the District and are determined to be surplus:
 

2002 International/Westates Type III fire engine 
2016 International/Leader Ambulance cab and chassis

 
The surplus vehicles will be sold on Public Surplus to the highest bidder. 
 

RECOMMENDATION
Staff Recommendation:  Declare one 2002 International/Westates Type III fire engine and one 2016
International/Leader Ambulance cab and chassis surplus. 

 

 
Item 9.8
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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Dave Winnacker, Fire Chief

DATE: August 21, 2024

SUBJECT: Item 9.9 Declare SCOTT self-contained breathing apparatus surplus

     

 

 

 

 
BACKGROUND
District Policy requires Board approval for the disposal of capital assets. The following capital assets are
of no further use to the District and are determined to be surplus:
 

50 SCOTT 4.5 Air-Pak's
120 SCOTT 30 Minute Air Cylinders
17 SCOTT 45 Minute Air Cylinders
16 SCOTT 60 Minute Air Cylinders
60 SCOTT Mask Mounted Air Regulators

 
The surplus equipment will be sold on Public Surplus to the highest bidder. 
 

RECOMMENDATION
Staff Recommendation:  Declare SCOTT self-contained breathing apparatus surplus. 

 

 
Item 9.9
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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Dave Winnacker, Fire Chief

DATE: August 21, 2024

SUBJECT: Item 9.10 Adopt Resolution 24-09 Amending the District Conflict of
Interest Code

     

 

 

 

 
BACKGROUND
All local government agencies are required by law to create a Conflict of Interest Code (COI Code). The
COI Code must specify the positions required to report certain financial interests, how those interests
should be reported, and the guidelines for when employees will be disqualified from making certain
decisions. The COI Code must specifically list positions that make or participate in making decisions for
or on behalf of the District. Typically, positions that involve voting on matters, negotiating contracts, or
making recommendations on purchases without substantive review must be included in codes.  

Staff has completed the required biennial review of our COI Code that was adopted on July 20, 2022,
Resolution 22- 24. It has been determined that Section 2 of the District's COI Code should be amended
to add three new positions, "Deputy Fire Chief," "Office Specialist - Emergency Preparedness," and
"Prescribed Fire Program Manager" to the list of Designated Positions with the disclosure category 1 & 2
and remove one position "Emergency Preparedness Coordinator" from the Designated Positions listing.
No other substantive changes were made to the Code. Additional amendments are made to Sections 1,
3, and 4 for purposes of clarity and are not intended to substantively change the District’s COI Code. 
 
Summary of Changes
 
Designated Positions Added Disclosure Category
Deputy Fire Chief 1 & 2
Office Specialist - Emergency Preparedness 1 & 2
Prescribed Fire Program Manager 1 & 2
  
Designated Position Removed Disclosure Category
Emergency Preparedness Coordinator 1 & 2
 
Both the clean version (attachment B) and redline version (attachment C) of the Conflict of Interest Code
are provided as attachments A & B. Staff recommends the Board adopt Resolution 24-09, amending the
District's Conflict of Interest Code (attachment A).  

RECOMMENDATION
Staff Recommendation:  Adopt Resolution 24-09, a Resolution of the Moraga-Orinda Fire District of
Contra Costa County, Amending the District Conflict of Interest Code

ATTACHMENT
 

 
Item 9.10
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Attachment A: Resolution 24-09, A Resolution of the Moraga-Orinda Fire District of Contra Costa
County, Amending the District Conflict of Interest Code
Attachment B: Conflict of Interest Code - Clean Version
Attachment C: Conflict of Interest Code - Redlined Version

 
Item 9.10
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2789737/Conflict_of_Interest_Clean_Version_2024__REC_8-9-24_.pdf
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RESOLUTION 2024-09
Page 1 of 2

RESOLUTION 24-09

A RESOLUTION OF THE MORAGA-ORINDA FIRE
PROTECTION DISTRICT OF CONTRA COSTA COUNTY,

AMENDING THE DISTRICT CONFLICT OF INTEREST CODE

WHEREAS, the Conflict of Interest Code of the Moraga-Orinda Fire Protection District was 
originally adopted in 2010 by Board Resolution 10-12 and most recently amended by the Board’s 
adoption of Resolution 22-24; and

WHEREAS, District staff has conducted the required biennial review of said Conflict of Interest 
Code and has determined that one position should be deleted, and three positions should be added to 
the list of “Designated Positions” in the Code; and

WHEREAS, District staff made no other changes to the existing Conflict of Interest Code.

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the Moraga-Orinda Fire 
Protection District as follows:

SECTION 1.   Section 2 of the District Conflict of Interest Code adopted pursuant to Resolution 22-24
is hereby amended to add “Deputy Fire Chief,” “Office Specialist - Emergency Preparedness,” and 
“Prescribed Fire Program Manager” to the list of Designated Positions with the disclosure category 1 
& 2 and remove “Emergency Preparedness Coordinator” from the list of Designated Positions.  
Additional amendments are hereby made to Sections 1, 3, and 4 for purposes of clarity and are not 
intended to substantively change the District Conflict of Interest Code. 

SECTION 2.  Exhibit A to this Resolution reflects the aforementioned amendments, is incorporated 
herein, and is hereby adopted as the Conflict of Interest Code of the District.

SECTION 3. Effective Date 

This Resolution shall become effective upon the date of approval and ratification by the code reviewing 
body of the County of Contra Costa. 

PASSED, APPROVED, and ADOPTED this 21st day of August 2024 at the regular meeting of 
the District Board of Directors held at 26 Orinda Way, Orinda, CA 94563, on motion made by Director 
____, seconded by Director ____, and duly carried with the following roll call vote:

AYES:   

NOES:

ABSENT:

ABSTAIN:
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RESOLUTION 2024-09
Page 2 of 2

Resolution 24-09
Dated: August 21, 2024

Michael Roemer, President
Board of Directors

I certify that this is a full, true, and correct copy of the original document, which is on file in my 
office and was passed and adopted by the Moraga-Orinda Fire Protection District on the date shown. 

ATTEST:

Marcia Holbrook
District Secretary/District Clerk

APPROVED AS TO FORM:                                      APPROVED AS TO CONTENT:

_______________________________                         ___________________________
Jonathan V. Holtzman    Dave Winnacker
District Counsel                                     Fire Chief  
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EXHIBIT A 

Page 1 of 4 

MORAGA-ORINDA FIRE PROTECTION DISTRICT 
OF CONTRA COSTA COUNTY 

CONFLICT OF INTEREST CODE 
July 2024 

SECTION 1. Purpose 

Pursuant to the provisions of Government Code sections 87300 et seq. and 2 California Code 
of Regulations sections 18730 et seq. (“Regulations), the Moraga-Orinda Fire Protection District of 
Contra Costa County hereby adopts the following Conflict of Interest Code. Nothing contained herein 
is intended to modify or abridge the provisions of the Political Reform Act of 1974 (Government Code 
§ 81000) or the Regulations. The provisions of this Code are in addition to Government Code section
87100 and other laws pertaining to conflicts of interest.  The provisions of said Act and the Regulations
are incorporated herein and this code shall be interpreted in a manner consistent therewith. To the extent
any provision of this code conflicts with the provisions of the Act and the Regulations, the provisions
of the Act and the Regulations shall control.

SECTION 2. Designated Positions  

The positions listed below are designated positions. Officers and employees holding these 
positions are designated employees and are deemed to make, or participate in the making of, decisions 
which may foreseeably have a material effect on a financial interest. 

Designated Positions  Disclosure Category 

Member of the Board of Directors  1 & 2  
Chief Administrator, Fire Chief  1 & 2  
Deputy Fire Chief  1 & 2 
Battalion Chiefs 1 & 2  
Fire Marshal, Chief of Fire Prevention 1 & 2  
Administrative Services Director 1 & 2 
Finance Manager 1 & 2 
Fire Inspector/Plans Examiner 3 (H) (I) (J) (K) (M) (N) (O) (Q) 
Fuels Mitigation Manager 1 & 2 
Human Resources Manager 1 & 2 
Fire District Legal Counsel   1 & 2  
Fuels Mitigation Specialist  3 (H) (Q) 
Office Specialist - Emergency Preparedness 1 & 2 
Prescribed Fire Program Manager 1 & 2 
Consultant/New Positions  4 

Clean Version
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EXHIBIT A 
 

Page 2 of 4 

SECTION 3.   Disclosure Categories 
 

General Rule. 
 
 An investment, business position, interest in real property, or source of income is reportable if 
the business entity in which the investment or business position is held, the interest in real property, or 
the income or source of income may foreseeably be affected materially by a decision made or 
participated in by the designated employee by virtue of the employee's positions.  
 

Designated Employees in Category "1" must report: 
 
 All investments, interests in real property, sources of income, and any business entity in which 
the person is a director, officer, partner, trustee, employee or holds any position of management. 
Financial interests are reportable only if located within Moraga-Orinda Fire Protection District or if the 
business entity is doing business or planning to do business in the District (and such plans are known 
by the designated employee) or has done business within the District at any time during the two years 
prior to the filing of the statement.  
 

Designated Employees in Category "2" must report: 
 
 Investments in any business entity, and income from any source and status as a director, officer, 
partner, trustee, employee, or holder of a position of management in any business entity, which has 
within the last two years contracted or foreseeably may contract, with Moraga-Orinda Fire Protection 
District to provide services, supplies, materials, machinery, or equipment to such district.  
 

Designated Employees In Category "3" must report: 
 
 Investments in any business entity and income from any source and status as a director, officer, 
partner, trustee, employee, or holder of a position of management in any business entity which has been 
within the last two years contracted, or foreseeably may contract, with Moraga-Orinda Fire Protection 
District to provide services supplies, materials, machinery or equipment which are related to the 
following areas:  
 

(A) Motor Vehicle Equipment Service & Supplies  
(B) Communications Equipment Service & Supplies  
(C) Building & Grounds Material Equipment Service & Supplies  
(D) Material, Equipment Service & Supplies for Stations  
(E) Canvas Service & Supplies  
(F) Air systems Equipment Service & Supplies  
(G) Aircraft Equipment Service & Supplies  
(H) Material & Service for Weed Abatement Program  
(I) Material & Service for Building Construction  
(J) Material & Service for Water Supply for Fire Protection  
(K) Fire Protection Equipment, Services & Supplies  
(L) Hose Service Supplies  
(M) Mapping Service & Supplies  
(N) Photograph Equipment Service & Supplies  
(O) Public Education Material Service & Supplies  
(P) Office Equipment Service & Supplies  
(Q) Real Property within the District 

 
Designated Employees In Category "4" must report: 

Clean Version
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EXHIBIT A 
 

Page 3 of 4 

 
Consultants shall disclose all of the interests required to be disclosed pursuant to Disclosure 

Categories 1 and 2, subject to the following limitation: The Chief Administrator may determine in 
writing that a particular consultant, although a “designated position,” is hired to perform a range of 
duties that is limited in scope and thus is not required to fully comply with the disclosure requirements 
of the broadest disclosure category, but instead must comply with more tailored disclosure requirements 
specific to that consultant.  Such written determination shall include a description of the consultant’s 
duties and, based upon that description, a statement of the extent of disclosure requirements.  The Chief 
Administrator’s determination is a public record and shall be retained for public inspection in the same 
manner and location as this conflict of interest code.  

 
 
SECTION 4.   Statement  

 
 Designated positions shall be assigned to one or more of the disclosure categories set forth 
above. Each designated employee shall file an annual statement disclosing that employees' interest in 
investments, business positions, real property and income, designated as reportable under the category 
to which the employee's position is assigned. 
 
 

SECTION 5.   Place and Time of Filing  
 

(a)  All designated employees required to submit a statement of financial interest shall cause 
the same to be filed with the Clerk or Secretary of the District.  

 
(b)  The Clerk or Secretary of the District which receives the statement of financial interest 

shall make and retain a copy and forward the original to the Clerk of Contra Costa 
County.  

 
(c)  A designated employee required to submit a statement of financial interest shall submit 

an initial statement within thirty (30) days after the effective date of this Code.  
 
d)   All employees appointed, promoted or transferred to designated positions shall file 

initial statements not less than ten (10) days before assuming office, unless an earlier 
assumption of office is required by emergency circumstances, in which case the 
statement shall be filed within thirty (30) days thereafter.  

 
(e)  Annual statements shall be filed during the month of February by all designated 

employees. Such statement shall cover the period of the preceding calendar year.  
 
(f)  A designated employee required to file a statement of financial interest with any other 

agency, which is within the same territorial jurisdiction, may comply with the provisions 
of this Code by filing a duplicate copy of the statement filed with the other agency, in 
lieu of an entirely separate document.  

 
  

Clean Version
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EXHIBIT A 
 

Page 4 of 4 

 
 SECTION 6.   Scope and Manner of Reporting 
 

All persons required by this Conflict of Interest Code to file statements of economic interests 
shall comply with the provisions of the Regulations (and as those Regulations may be amended), which 
contains detailed instructions regarding the scope of interests to be reported as well as the manner of 
reporting them.  The Regulations can be found online at: http://www.fppc.ca.gov/the-law/fppc-
regulations/regulations-index.html. 

 
 SECTION 7.   Disqualification 
 

Designated employees must disqualify themselves from making or participating in the making 
of any decisions in which they have a reportable financial interest, when it is reasonably foreseeable 
that such interest may be materially affected by the decision. No designated employee shall be required 
to disqualify himself with respect to any matter which could not be legally acted upon or decided 
without his participation.  
 

SECTION 8.   Effective Date  
 

This code, unless otherwise provided by the Political Reform Act of 1974, shall become 
effective upon the date of approval and ratification by the code reviewing body of the County of Contra 
Costa.  
 

 

Clean Version
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EXHIBIT A 
 

Page 1 of 4 
 

MORAGA-ORINDA FIRE PROTECTION DISTRICT 
OF CONTRA COSTA COUNTY 

CONFLICT OF INTEREST CODE 
July 20222024 

 
 

SECTION 1.   Purpose 
 
 Pursuant to the provisions of Government Code sections 87300 et seq. and 2 California Code 
of Regulations sections 18730 et seq. (“Regulations), the Moraga-Orinda Fire Protection District of 
Contra Costa County hereby adopts the following Conflict of Interest Code. Nothing contained herein 
is intended to modify or abridge the provisions of the Political Reform Act of 1974 (Government Code 
§ 81000) or the Regulations. The provisions of this Code are additionalare in addition to Government 
Code section 87100 and other laws pertaining to conflicts of interest. Except as otherwise indicated, t 
The provisions of said Act and the Regulations are incorporated herein and this code shall be interpreted 
in a manner consistent therewith. To the extent any provision of this code conflicts with the provisions 
of the Act and the Regulations, the provisions of the Act and the Regulations shall control. 
 
 

SECTION 2.   Designated Positions  
 
 The positions listed below are designated positions. Officers and employees holding these 
positions are designated employees and are deemed to make, or participate in the making of, decisions 
which may foreseeably have a material effect on a financial interest. 
 
Designated Positions      Disclosure Category  
 
Member of the Board of Directors     1 & 2  

Chief Administrator, Fire Chief      1 & 2  

Deputy Fire Chief       1 & 2 

Battalion Chiefs       1 & 2  

Fire Marshal, Chief of Fire Prevention    1 & 2  

Administrative Services Director 1 & 2 

Finance Manager 1 & 2 

Fire Inspector/Plans Examiner 3 (H) (I) (J) (K) (M) (N) (O) (Q) 

Fuels Mitigation Manager 1 & 2 

Human Resources Manager 1 & 2 

Fire District Legal Counsel       1 & 2  

Emergency Preparedness Coordinator 1 & 2 

Fuels Mitigation Specialist  3 (H) (Q) 

Office Specialist - Emergency Preparedness 1 & 2 

Prescribed Fire Program Manager 1 & 2 

Consultant/New Positions      4 
  

Redlined Version
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EXHIBIT A 

Page 2 of 4

SECTION 3. Disclosure Categories 

General Rule. 

An investment, business position, interest in real property, or source of income is reportable if 
the business entity in which the investment or business position is held, the interest in real property, or 
the income or source of income may foreseeably be affected materially by a decision made or 
participated in by the designated employee by virtue of the employee's positions.  

Designated Employees in Category "1" must report: 

All investments, interests in real property and , sources of income, and any business entity in 
which the person is a director, officer, partner, trustee, employee or holds any position of management. 
Financial interests are reportable only if located within Moraga-Orinda Fire Protection District or if the 
business entity is doing business or planning to do business in the District (and such plans are known 
by the designated employee) or has done business within the District at any time during the two years 
prior to the filing of the statement.  

Designated Employees in Category "2" must report: 

Investments in any business entity, and income from any source and status as a director, officer, 
partner, trustee, employee, or holder of a position of management in any business entity, which has 
within the last two years contracted or foreseeably may contract, with Moraga-Orinda Fire Protection 
District to provide services, supplies, materials, machinery, or equipment to such district.  

Designated Employees In Category "3" must report: 

Investments in any business entity and income from any source and status as a director, officer, 
partner, trustee, employee, or holder of a position of management in any business entity which has been 
within the last two years contracted, or foreseeably may contract, with Moraga-Orinda Fire Protection 
District to provide services supplies, materials, machinery or equipment which are related to the 
following areas:  

(A) Motor Vehicle Equipment Service & Supplies
(B) Communications Equipment Service & Supplies
(C) Building & Grounds Material Equipment Service & Supplies
(D) Material, Equipment Service & Supplies for Stations
(E) Canvas Service & Supplies
(F) Air systems Equipment Service & Supplies
(G) Aircraft Equipment Service & Supplies
(H) Material & Service for Weed Abatement Program
(I) Material & Service for Building Construction
(J) Material & Service for Water Supply for Fire Protection
(K) Fire Protection Equipment, Services & Supplies
(L) Hose Service Supplies
(M) Mapping Service & Supplies
(N) Photograph Equipment Service & Supplies
(O) Public Education Material Service & Supplies
(P) Office Equipment Service & Supplies
(Q) Real Property within the District

Redlined Version
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EXHIBIT A 
 

Page 3 of 4 
 

Designated Employees In Category "4" must report: 
 

Consultants shall disclose all of the interests required to be disclosed pursuant to Disclosure 
Categories 1 and 2, subject to the following limitation: The Chief Administrator may determine in 
writing that a particular consultant, although a “designated position,” is hired to perform a range of 
duties that is limited in scope and thus is not required to fully comply with the disclosure requirements 
of the broadest disclosure category, but instead must comply with more tailored disclosure requirements 
specific to that consultant.  Such written determination shall include a description of the consultant’s 
duties and, based upon that description, a statement of the extent of disclosure requirements.  The Chief 
Administrator’s determination is a public record and shall be retained for public inspection in the same 
manner and location as this conflict of interest code.  

 
 
SECTION 4.   Statement  

 
 Designated positions shall be assigned to one or more of the disclosure categories set forth 
above. Each designated employee shall file an annual statement disclosing that employees' interest in 
investments, business positions, real property and income, designated as reportable under the category 
to which the employee's position is assigned. 
 
 

SECTION 5.   Place and Time of Filing  
 

(a)  All designated employees required to submit a statement of financial interest shall cause 
the same to be filed with the Clerk or Secretary of the District.  

 
(b)  The Clerk or Secretary of the District which receives the statement of financial interest 

shall make and retain a copy and forward the original to the Clerk of Contra Costa 
County.  

 
(c)  A designated employee required to submit a statement of financial interest shall submit 

an initial statement within thirty (30) days after the effective date of this Code.  
 
d)   All employees appointed, promoted or transferred to designated positions shall file 

initial statements not less than ten (10) days before assuming office, unless an earlier 
assumption of office is required by emergency circumstances, in which case the 
statement shall be filed within thirty (30) days thereafter.  

 
(e)  Annual statements shall be filed during the month of February by all designated 

employees. Such statement shall cover the period of the preceding calendar year.  
 
(f)  A designated employee required to file a statement of financial interest with any other 

agency, which is within the same territorial jurisdiction, may comply with the provisions 
of this Code by filing a duplicate copy of the statement filed with the other agency, in 
lieu of an entirely separate document.  
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EXHIBIT A 
 

Page 4 of 4 
 

 
 SECTION 6.   Scope and Manner of Reporting 
 

 All persons required by this Conflict of Interest Code to file statements of economic 
interests shall comply with the provisions of the Regulations (and as those Regulations may be 
amended), which contains detailed instructions regarding the scope of interests to be reported as well 
as the manner of reporting them.  The Regulations can be found online at: http://www.fppc.ca.gov/the-
law/fppc-regulations/regulations-index.html. 

 
 SECTION 7.   Disqualification 
 

Designated employees must disqualify themselves from making or participating in the making 
of any decisions in which they have a reportable financial interest, when it is reasonably foreseeable 
that such interest may be materially affected by the decision. No designated employee shall be required 
to disqualify himself with respect to any matter which could not be legally acted upon or decided 
without his participation.  
 

SECTION 8.   Effective Date  
 

This code, unless otherwise provided by the Political Reform Act of 1974, shall become 
effective upon the date of approval and ratification by the code reviewing body of the County of Contra 
Costa.  
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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Gloriann Sasser, Administrative Services Director

DATE: August 21, 2024

SUBJECT: Item 9.11 Adopt Resolution 24-10 Classifying the Various Components of
Fund Balance as Defined in Governmental Accounting Standards Board
Statement No. 54 and Adopt the Fund Balance Policy

     

 

 

 

 
BACKGROUND

The District has a Fund Balance Policy (Policy) that requires annual review by the Board (Attachment A.)

Fund Balance Components – GASB 54

GASB 54 requires the following components of fund balance:

Non-spendable – Fund balance that cannot be spent because it is either not in a spendable form
or it is legally or contractually required to be maintained intact. For example, the District has
prepaid items amounts of fund balance that are non-spendable. This is the most restrictive
category of fund balance.
Restricted – Fund balance that can be spent only for a specific purpose as stipulated by
constitution, legislation or an external resource provider. Fund balance from money placed in the
District’s pension trust fund account is classified as restricted because the money is externally
restricted by the requirements of the trust.
Committed – Fund balance that can be spent only for a specific purpose as determined by formal
action taken by the Board of Directors. The Policy establishes one category of Committed Fund
Balance for capital projects.
Assigned – Fund balance that is intended to be used for specific purposes but do not meet the
criteria to be classified as restricted or committed. The Board is required to delegate authority to
an official to assign amounts to be used for specific purposes. The Policy establishes two
categories of Assigned Fund Balance: for a subsequent year’s budget deficit or for other
categories as determined by the fire chief or administrative services director.
Unassigned – All spendable amounts not contained in the other classifications.

Minimum Fund Balance – Risk Analysis

The Policy states the District will maintain a minimum fund balance of unrestricted fund balance in the
General Fund of at least 40% of budgeted General Fund revenue at fiscal year-end with a goal of
achieving a 50% year-end General Fund balance in the long term. The General Fund is the District’s
main operating fund. The financial health of the General Fund is critical to District financial sustainability
and financial health. It is fiscally prudent to maintain a reasonable amount of unrestricted minimum fund
balance in the General Fund in order to have reserves available for near-term operating contingencies. It
is essential that governments maintain adequate levels of fund balance to mitigate current and future
risks.

The appropriate level of fund balance for a government agency depends on the amount of risk the
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government agency faces. The District’s revenue stream has been relatively stable. Over the last sixteen
years, property tax revenue has increased every year except three (2008, 2012 and 2013). In these
three years of decline, the largest revenue decrease was $357K. Due to the financial effects of COVID-
19 the District experienced short term revenue uncertainty in the areas of ambulance fees and plan
review/permit/inspection fees. There is some long term uncertainty regarding property tax revenue which
is the District’s most important revenue source. The District has increased investment earnings revenue
by purchasing US Treasury Bills with higher interest rates; rates are projected to decline. The United
States' economy is currently experiencing higher interest rates on loans. Inflation has recently decreased
after a period of increases. There is also continued economic uncertainty in California due to fire
conditions, loss of homeowners' insurance in California and the District, and low inventory levels of
housing and business inventory. Global issues creating economic uncertainty include the war in Ukraine,
the war in Gaza between Israel and Hamas, rising geopolitical tensions, the November 2024 United
States presidential election and climate change. These challenges could effect the District in a variety of
ways including increased costs for a variety of items including overtime, apparatus, construction,
insurance, fuel, utilities and other services and supplies.

The majority of the District’s expenditures are salaries and benefits. Salary expenditures are primarily
controlled by the Board through labor agreements and the addition or reduction of positions. Health
insurance expenditures for active employees and retirees are capped by the District and controlled. 

Pension expenditures are not controlled by the Board and are volatile. Pension expenditures are highly
susceptible to economic changes, actuarial assumption changes and CCCERA Board actions. The
District faces risk in the area of pension costs. In order to mitigate this risk, the District established a
pension rate stabilization trust fund to set aside money to pre-fund pension costs using a discount rate of
6.25%.

Another risk area to consider is unfunded liabilities. Unfunded liabilities are the extent to which the
actuarial accrued liability of a plan exceeds the assets of the plan. The District has unfunded liabilities for
pension and for retiree health insurance. For pension unfunded liabilities, CCCERA requires the District
to pay down the unfunded liability using an 18-year closed amortization period and 6.75% discount rate.
Pension rate stabilization trust funds can only be used to pay for pension costs. In the event of a
significant increase in pension costs, the District could use the money set aside in the pension rate
stabilization trust fund to offset a pension cost increase.

For unfunded liabilities associated with retiree health insurance, the District has made significant
progress to mitigate this risk area. In 2013, the District capped the amount the District pays for retiree
health benefits and significantly reduced retiree health benefits to the CalPERS minimum for new hires.
In 2015, the District established a trust fund and began to pre-fund other post-employment benefits
(OPEB.) Both of these steps reduced the District’s unfunded liabilities for retiree health and reduced risk.
In addition, District funding policy is to pre-fund the full annual required contribution.

The District’s infrastructure and future capital projects is another area to consider. The primary risk areas
of infrastructure for the District are buildings. Station 41 and Administration are past due for rebuild and
Station 45 will require significant improvements. The District’s long term capital plan identifies necessary
improvements and replacements over the next 10 years. However, capital projects have been deferred
and there is uncertainty regarding when the District will fund these capital projects. Construction costs
continue to increase. The District has property insurance that covers many areas of unplanned
infrastructure risk. In the event of an earthquake, the District is exposed to some infrastructure risk due to
the age of Stations 41, 45, and the Administration Building.

Another area to consider is apparatus replacement. Due to low inventory and supply chain issues,
apparatus costs have increased significantly. Future apparatus costs are unknown.  
 
Another risk area to consider is cyber attack. Local government agencies have experienced cyber attack
including the cities of Oakland, Hayward, Pleasant Hill and Oakley. The District has cyber liability
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insurance coverage which mitigates some of the risk and the District is working with the Department of
Homeland Security to reduce vulnerabilities.

The District’s CCCERA pension costs, unfunded liabilities for pension and OPEB obligations,
capital/apparatus replacement and cyber attack are the highest risk areas for the District.

Minimum Fund Balance – General Fund

The GFOA recommends a minimum of no less than two months (17%) of general fund operating
revenues or expenditures. District Policy is to maintain a minimum fund balance of unrestricted fund
balance in the General Fund of at least 40% of budgeted General Fund revenue at fiscal year-end with a
goal of achieving a 50% year-end General Fund balance in the long term. 

Conclusion

The District has made significant progress toward mitigating its high risk areas of pension costs and
unfunded liabilities. There is uncertainty regarding the financial effects of inflation, interest rates, fire
conditions in California, loss of homeowners insurance in California and the District, low inventory levels
of housing and business inventory, cyber attack and global conflict/issues. These challenges could
significantly effect the District's revenue, pension costs, unfunded liabilities, benefits costs, insurance
costs, services and supplies costs, apparatus and construction costs. Capital projects have been
deferred and construction costs in California continue to increase. 

RECOMMENDATION
Staff Recommendation:   Adopt Resolution 24-10 Classifying the Various Components of Fund Balance
as Defined in Governmental Accounting Standards Board Statement No. 54 and Adopt the Fund Balance
Policy

ATTACHMENT
 
Attachment A: Fund Balance Policy 07.19.23.pdf
Attachment B: Resolution 24-10 GASB 54
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FUND BALANCE POLICY 
 
Purpose:  
The Fund Balance Policy establishes a policy for reporting fund balance classifications, 
establishes prudent reserve requirements and establishes a hierarchy of fund balance 
expenditures in conformance with Governmental Accounting Standards Board guidelines.  
 
Policy: 
The District will report fund balance in accordance with Governmental Accounting Standards 
Board Statement No. 54. The following five components will be used: 
 

1. Nonspendable Fund Balance 
2. Restricted Fund Balance 
3. Committed Fund Balance 
4. Assigned Fund Balance 
5. Unassigned Fund Balance  

 
The District will maintain a Minimum Fund Balance of unrestricted fund balance in the General 
Fund of at least 40% of budgeted General Fund revenue at fiscal year-end with a goal of achieving 
a 50% year-end General Fund balance in the long term. 
 
The District will report the following amounts as Committed Fund Balance at fiscal year-end: 
 

 Capital Projects – Fund balance derived from the Fire Flow Tax is committed to pay for 
District capital improvement projects as approved by the Board of Directors. The amount 
is equal to the fund balance in the Capital Projects Fund. 
 

The Fire Chief or Administrative Services Director is designated to determine and define the 
amounts of those components of fund balance that are classified as “Assigned Fund Balance”. 
The District will report the following amounts as Assigned Fund Balance: 
 

 Budgetary Deficit – Fund balance committed to pay for the subsequent year’s budget 
deficit. The amount is equal to the projected excess of budgeted expenditures over 
budgeted revenues by fund. 
 Other Assigned Fund Balance categories as determined by the Fire Chief or 

Administrative Services Director. 
 

The District considers restricted amounts to have been spent prior to unrestricted amounts when 
an expenditure is incurred for purposes for which both are available. Committed, assigned and 
unassigned amounts, in this order, are considered to be spent when an expenditure is incurred 
for purposes for which either is available.  
 
The Board will review this policy on an annual basis. 
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RESOLUTION 2024-10
Page 1 of 2

RESOLUTION NO. 24-10

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE 
MORAGA-ORINDA FIRE PROTECTION DISTRICT CLASSIFYING THE 

VARIOUS COMPONENTS OF FUND BALANCE AS DEFINED IN 
GOVERNMENTAL ACCOUNTING STANDARDS BOARD STATEMENT 

NO. 54 AND ADOPTING A REVISED FUND BALANCE POLICY

WHEREAS, the Moraga-Orinda Fire Protection District Board of Directors hereby finds and 
declares the following:

 The Governmental Accounting Standards Board has issued Statement No. 54 entitled 
“Fund Balance Reporting and Governmental Fund Type Definitions” which is applicable 
to the Moraga-Orinda Fire Protection District.

 This Board of Directors desires to classify the various components of fund balance reported 
by the Moraga-Orinda Fire Protection District as defined in Governmental Accounting 
Standards Board Statement No. 54.

THEREFORE, be it resolved by the Moraga-Orinda Fire Protection District Board of Directors 
the following:

 The Board of Directors hereby defines the various components of fund balance as reported 
by the District as presented in the attached Fund Balance Policy.

 The Board of Directors hereby adopts the attached Fund Balance Policy.
 The classification and reporting of fund balance components as required by Governmental 

Accounting Standards Board Statement No. 54 will continue to be effective during 
subsequent fiscal years.

 The Board of Directors designates the Fire Chief or Administrative Services Director as
the official to determine and define the amounts of those components of fund balance that 
are classified as “Assigned Fund Balance”.

 Resolution 24-10 supersedes Resolution 23-14.

PASSED, APPROVED and ADOPTED this 21st day of August 2024, at the regular meeting of 
the District Board of Directors held at 26 Orinda Way, Orinda, California 94563 on a motion made 
by Director ____ and seconded by Director ____ and duly carried with the following roll call 
vote:

AYES:

NOES:

ABSENT:

ABSTAIN: 
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RESOLUTION 2024-10
Page 2 of 2

Resolution 24-10
Dated:   August 21, 2024

Michael Roemer, President 
Board of Directors

I certify that this is a full, true and correct copy of the original document which is on file in my 
office, and that was passed and adopted by the Moraga-Orinda Fire Protection District on the 
date shown. 

ATTEST:

Marcia Holbrook
District Secretary/District Clerk

APPROVED AS TO FORM:                                      APPROVED AS TO CONTENT:

_______________________________                         ___________________________
Jonathan V. Holtzman    Dave Winnacker
District Counsel                                     Fire Chief  

Attachment A: Moraga-Orinda Fire District (Policy 12) Fund Balance Policy
(Approved at the Board Meeting of August 21, 2024)

121



Moraga-Orinda Fire District

TO: Board of Directors

FROM: Dave Winnacker, Fire Chief

DATE: August 21, 2024

SUBJECT: Item 9.12 Authorize the Fire Chief to Enter Into an Agreement with
Gutterglove, Inc. for Stainless Steel Gutter Covering Material in the
Amount Not to Exceed $99,500

     

 

 

 

 
BACKGROUND

In September, 2023 the District began offering stainless steel gutter covering materials as part of the
Home Hardening Grants Program. The program has been very popular and over 560 gutter covering
grant awards amounting to over 124,000 feet of material have been made to date. All of these structures
are now more ember resistant and less likely to ignite in a wildfire. The original delivery workflow
included bulk shipments of the materials to fire station 41 where they were stored and sorted. Residents
were asked to pick up their materials at scheduled distribution events. Storing the material encroached
on the District’s training facility, residents were not always available to pick up the materials when
scheduled, Staff fielded a significant number of calls and requests related to material distribution and
volunteers eventually tired of assisting with the distribution events.  

These challenges notwithstanding, resident interest in the program remains high.

 
To meet this demand while minimizing impacts to staff, the District has worked with the manufacturer to
field a drop ship program allowing the material to be shipped direct to residents. 
 

STAINLESS STEEL GUTTER COVERING MATERIAL REQUEST FOR PROPOSALS

The District published an RFP on August 6, 2024 requesting bids for stainless steel gutter covering
materials that would be shipped directly to Home Hardening Grant Awardees. The RFP requested a per
foot cost (including shipping) for up to $99,500.00 of material. The RFP closed on August 13, 2024, at
1700 hrs.

One proposal was received (attached). The proposal is for Gutterglove-HomeSafe Stainless Steel Micro-
Mesh Gutter Guards. The pricing includes shipping and delivery costs and screws for installation. Staff
recommends purchasing the material from Gutterglove, Roseville, CA with pricing as follows:

5" material: $1.95 per foot plus sales tax
6" material: $2.20 per foot plus sales tax

The FY2024-25 Annual Operating Budget includes sufficient appropriations for this purchase. 
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RECOMMENDATION
Staff Recommendation:  Authorize the Fire Chief to enter into a purchasing agreement with Gutterglove,
Inc. in the amount not to exceed $ 99,500.

ATTACHMENT
 
Attachment: RFP #24-03 Gutterglove Proposal.pdf
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To: Moraga-Orinda Fire Protection District  
Re: Request for Proposal #24-03: Stainless Steel Gutter 
Covering Material 

We appreciate the opportunity to respond to your Request for Proposal (RFP) 
#24-03 for Stainless Steel Gutter Covering Material. Our team at Gutterglove® is 
excited about the possibility of once again supporting Moraga-Orinda Fire Protection 
District and we believe that our qualifications continue to make us the ideal partner for 
your program. 

Our proposal includes our pricing quote to fulfill RFP for the anticipated purchase of 
$99,500 of 5" and 6” residential gutter covering and installation screws, including 
shipping and applicable sales taxes as well as our ability to meet all requirements of 
RFP including fire testing of materials, supply capacity and shipments in accordance 
with timeline requirements, online assets to support homeowner measurements and 
verification, installation instructions and videos, customer service support center for 
additional assistance and easy access links to a network of manufacturer associated 
contractors available for professional installation work. As The Nation's Most Trusted 
Gutter Guards® and the industry leader in gutter guard manufacturing, we have a 
wealth of experience in supporting communities and homeowners in protecting their 
homes as demonstrated by nearly 200,000 5-star reviews of our products in addition 
to just recently achieving a new milestone of covering over 1 million homes with 
Gutterglove Gutter Guards. We have already successfully supported the MOFD Home 
Hardening Grant program before with gutter guard covering material and not only had 
amazing success but learned a great deal of ways to continue improving upon the 
results to bolster the success of the grant program for the residents and wildfire 
protection of the community. 

At Gutterglove® we're committed to excellence, with high quality materials developed 
through over 20 years of gutter guard innovation and experience wrapped up in multi 
patented, can't get it anywhere else technology to Guard What Matters Most®. We 
believe in that principle so much so that we registered it as our trademark. We 
understand that effective communication and collaboration are critical to achieving 
successful deployment of wildfire protection materials in your community and are 
dedicated to working closely with you to ensure that we deliver solutions tailored to 
your needs. 

We're confident that our proposal showcases our commitment to providing the highest 
level of service and value to your municipality. The following pages outline our ability to 
meet proposal specifications for equipment, additional requirements, and proposal 
pricing. Thank you for your consideration, and we look forward to discussing our 
proposal with you in further detail. 
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Executive Summary 
 
Proposal for RFP #24-03: Stainless Steel Gutter Covering Material 
As an industry leader in Gutterguard Manufacturing and stainless-steel gutter covering 
materials Gutterglove® understands the importance of the specifications outlined in 
your Proposal Request and the necessity of high-quality cost-effective protection for 
district homeowners. Our HomeSafe® Stainless Steel Micro-Mesh Gutter Guards 
protect residents' homes from wildland fires by minimizing the accumulation of 
combustible materials in gutters and limiting the spread of fire and damage due to 
flying embers. 

Our goal is to help Moraga-Orinda Fire Protection District protect its residents' homes 
from the spread and threat of wildfire by: 
• Providing Industry leading Patented Stainless-Steel Micro-Mesh Gutter Guards and 

installation screws direct from manufacturer below market value pricing that meet all 
equipment specifications in RFP. 

• Provide custom packaging of materials and ship products directly to Home 
Hardening Grant recipients as specified in proposal request.  

• Support Grant application process and award recipients with a host of online 
resources including materials measuring tools, installation videos and instructions 
and an easily accessible network of contractors for referral who are familiar with our 
products and are available to install the materials for those that desire professional 
installation. 

 
RFP Deliverables 
As outlined in the executive summary, listed below are our proposed deliverables, 
packaging and shipment details, and ability to meet all additional requirements of 
Section 2 & 3 regarding proposed deliverables, including regulatory approvals and 
weblinks. 
 

• Gutter covering materials will be Gutterglove's HomeSafe® Stainless-Steel 
Micromesh Gutterguard in Standard 5” and Super 6” Gutter Size totaling $99,500 
of delivered materials.  

• HomeSafe® Standard and Super size gutter guards fit any gutter to roof scenario 
up to a 6-inch gutter as measured distance from the top outer front lip of the gutter 
to the back of the gutter. The main body of the product is stainless steel micro-
mesh, which is crimped between a front and a rear aluminum extrusion, providing 
rigidity. The micro-mesh incorporates a proprietary design called A-Bend 
Technology (ABT). The ABT gives the micro-mesh durable spanning strength over 
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the top of the gutter and is protected by U.S. Patent 9,021 ,747. 
Additional U.S. Patent pending. 

 
Continued RFP Deliverables 

 
• Three self-tapping dacromet coated bi-metal compatible carbon steel screws will be 

supplied with each 4-foot section of LeafBlaster PRO Gutterguard. 
• HomeSafe® Materials carry a manufacturer's warranty of 25 years against defective 

parts 
• All material will be shipped directly to the Home Hardening Grant recipient within the 

Moraga Orinda Fire Protection District as requested by the Fire District. All shipping 
and delivery costs will be included in per-foot cost for either 5” or 6” gutter covering 
material included in the proposal. Material will be ordered and shipped in units of 24’ 
and/or 100’ 

• Gutterglove will make multiple shipments approximately every two weeks based on 
the grant awards and information/orders emailed by the Fire District to Gutterglove. 
The district will make payments as the shipments are distributed to the grant 
awardees. 

• Gutterglove will include a one-page information sheet (text and layout will be 
provided by the fire district) with every individual shipment.  

 
RFP #24-03 Section 3 Additional requirements: 
• HomeSafe® Gutterguard materials passed both ASTM: E2768 and ASTM: E84-19b 

for Extended Duration Surface Burning Characteristics of Building Materials and is 
WUI Building Code and Chapter R327 of the California Residential Code complaint. 

• Gutterglove will again provide MOFD with a weblink to their online tool that allows 
applicants to measure their home and estimate the amount of gutter covering they 
will be requesting. 

• Gutterglove will again provide MOFD with a weblink (linktree) to their informational 
online installation guide that can be included on the district's website as part of the 
grant application process. 

• Gutterglove will provide MOFD with a weblink to their online installation video library 
that can be included on the district's website as part of the grant application process. 
The video library will cover common installation issues including, but not limited to: 
Roof Ramping, Cutting Sections, Removing the Gap, Bending the Mesh, Joining 
Sections, and End caps. 

• Gutterglove will provide MOFD with a weblink to allow applicants to contact or obtain 
a referral to local contractors available to install the materials for them. 
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Gutterglove's proposal has no exceptions to any of the specifications 
listed in the RFP and is confident in our ability to once again meet and 
exceed the needs of the Moraga-Orinda Fire District's Home 
Hardening program and RFP#24-03. We are incredibly excited to work 
with you once again to support and help protect the homes in your community from 
wildland fires. Attached below is our official bid, pricing information and "quote" for 
total cost associated with meeting the terms of RFP #24-03 including shipping fees 
and applicable taxes as specified at 9.75%. 

Thank you again for your consideration and the opportunity. We are looking forward to 
discussing our proposal in further detail. 

Dave Gentry 
Partner Relationship Manager, West Gutterglove, Inc 
dgentry@gutterglove.com  
916-757-5292 

Corporate Office 
4031 Aspen 
Grove Dr, Ste 450 
Franklin TN 37067 
gutterglove.com 
 
 
 
Gutterglove HomeSafe® Pricing Proposal RFP #24-03 
 
HomeSafe® Stainless Steel Micromesh Gutterguards 
 
Direct ship to door of MOFD Home Hardening Grant recipient 
We have made two size packages for ease of distribution and to reduce over allotment 
of materials per home. A 25-piece box (100 linear feet) and 6-piece box (24 linear feet). 
Awarded quantities will be rounded to the nearest full box count. 
  
Landed pricing for the HomeSafe Standard 5” will be $1.95/ ft plus tax 
Landed pricing for the HomeSafe Super 6” will be $ 2.20/ft plus tax 
 
For ease of distribution no change to price for smaller kit size with a commitment not to 
exceed $200k without prior written agreement of both parties for this first round 
distribution but anticipating another matching commitment as we move into 2025 fiscal 
year. Pricing will be guaranteed for 1 year from date of proposal acceptance.  
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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Jeff Isaacs, Fire Marshal

DATE: August 21, 2024

SUBJECT: Item 9.13 Authorize Amendment to Increase Wildland Corporation
Contract in the Amount of $1.5 Million 

     

 

 

 

 
BACKGROUND

In September 2023, the Board approved eight "not-to-exceed" contracts for grant-funded fuel reduction
work. These contracts were designated for use on state-funded grant projects, providing the district with
a diverse pool of contractors to execute the Tunnel East Bay Hills Fuel Break project.

 

The approved environmental plan for the Tunnel East Bay Hills Shaded Fuel Break mandates that
treatments be performed exclusively by hand crews using hand tools, as the use of mechanical
equipment is prohibited in all treatment areas. Among the approved contractors, only two listed hand
crews on their rate sheets. These two contractors are currently engaged in providing hand crews for the
project.

 

As the work progresses, staff anticipates that the approved contract amount for Wildland Corporation will
be exceeded before the completion of the fuel break. Therefore, staff requests the Board's authorization
to increase the "not-to-exceed" amount for Wildland Corporation from $2 million to $3.5 million.

RECOMMENDATION
Staff Recommendation:  Authorize staff to enter into a not to exceed contract amendment with Wildland
Corporation in the amount of $3.5 million dollars in order to close out the Tunnel East Bay Hills Shaded
Fuel break. 
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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Gloriann Sasser, Administrative Services Director

DATE: August 21, 2024

SUBJECT: Item 10.1 PARS Other Post Employment Benefits Pre-Funding and
Pension Rate Stabilization Trust Program Annual Client Review

     

 

 

 

 
BACKGROUND
The District pre-funds retiree healthcare benefits using an irrevocable trust. The District also sets aside
money in a pension rate stabilization trust. The District participates in the Public Agency Retirement
Services (PARS) Public Agencies Post-Employment Benefits Trust. PARS provides an annual client
review of the trust program. Representatives from PARS and PFM Asset Management will attend the
Board meeting and present the annual review (Attachment A.)
 
Per the District's Investment Guidelines Documents approved by the Board in February 2022, the
District's investment objectives are as follows:
 

Investment Time Horizon: Long-term
Other Post-Employment Benefits (OPEB) Trust Target Rate of Return: 6.25%
Investment Objective: Customized strategy which has a single goal of long-term growth of principal
Risk Tolerance: Aggressive Growth - Very high level of volatility. The account's risk tolerance has
been rated above average, which demonstrates that the account can accept significant price
fluctuations to pursue its investment objectives.  

 
Account information as of June 30, 2024 is as follows:

PARS Account Balance as of June 30,
2024

1-Year
Return on
Investment

5-Years
Return on
Investment

Other Post-Employment Benefits Trust (OPEB) $4,628,772 17.29% 9.46%
Pension Rate Stabilization Trust $13,325,622 17.30% 9.34%
Total $17,954,394   
 

RECOMMENDATION
Staff Recommendation: 1) No action required; Informational purposes only

ATTACHMENT
 
Attachment A: Final MOFPD Client Review August 2024.pdf
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Moraga-Orinda Fire 
Protection District
PARS 115 Trust – OPEB Prefunding Program &
Pension Rate Stabilization Program Plan Client Review
August 21, 2024
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Moraga-Orinda FPD  ▎ 2

Contacts

Rachael Sanders, CEBS
Vice President, Consulting

(800) 540-6369 x121
rsanders@pars.org

Ashley Baires
Client Services Coordinator

(800) 540-6369 x170
abaires@pars.org
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Moraga-Orinda FPD  ▎ 3

Pars Trust Team
Trust Administrator & Consultant*

40
Years of Experience

(1984-2024)

2,000+
Plans under 

Administration

1,000+
Public Agency

Clients

$8.1 B 
Assets under 

Administration

Investment Manager

• Investment sub-advisor to trustee U.S. Bank
• Institutional asset management solutions
• Fixed income and multi asset portfolios
• Active and passive platform options
• Customized portfolios (with minimum asset level)

40+ 
Years of Experience

(As of 3/31/24)

$244.8 B * 
Assets under Management 

& Advisement

Trustee

• 5th largest commercial bank 
• Safeguard plan assets
• Oversight protection as plan fiduciary
• Custodian of assets 

161
Years of Experience

(1863-2024)

$10.3 T
Assets under 

Administration

500+
115 Trust Clients

• Serves as record-keeper, consultant, 
and central point of contact

• Sub-trust accounting
• Coordinates all agency services

• Monitors plan compliance
     (IRS/GASB/State Government Code)
• Processes contributions/disbursements
• Hands-on, dedicated support teams

500 K+ 
Plan Participants

*Assets under management and advisement as of March 31, 2024, includes 
fixed income and multi asset class portfolios

 Investment Management Services by PFM Asset Management as sub-advisor

* See important information regarding PARS in the Disclaimer page at the end of the presentation.
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Subaccounts

OPEB and pension assets are 
individually sub-accounted, 
and can be divided by dept., 
bargaining group, or cost center.

Assets in the PARS Section 115 
Combination Trust can be used 
to address unfunded liabilities.

Financial Stability

Allows separate investment 
strategies for OPEB and 
pension subaccounts.

Flexible Investing

OPEB and pension assets 
aggregate and reach lower fees 
on tiered schedule sooner – 
saving money!

Economies-of-ScaleAnytime Access

Trust funds are available 
anytime; OPEB for OPEB 
and pension for pension.

No set-up costs, no minimum 
annual contribution amounts, 
and no fees until assets are added.

No Set Up Cost or Minimums

Retiree Medical Benefits

Prefund OPEB GASB 75

OPEB
$4.6 M

Reimburse agency; or

Pay benefits provider

Pension Rate Stabilization Program

Prefund Pension (PRSP) GASB 68

Pension
$13.3

Reimburse agency; or

Pay retirement system

Assets can be used to: Assets can be used to:

prefund
either or both

General Fund

PARS IRS-Approved Section 115 Trust
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Plan Type: IRC Section 115 Irrevocable Exclusive Benefit Trust

Trustee Approach: Discretionary

Plan Effective Date: April 1, 2015

Plan Administrator: Administrative Services Director 

Current Investment Strategy: Custom Strategy; Individual Account 

Summary of Agency’s opeb Plan

AS OF JUNE 30, 2024:

Initial Contribution: May 2015: $84,000

Additional Contributions: $3,156,573

Total Contributions: $3,240,573

Disbursements: $0

Net Investment Earnings: $1,388,199

Account Balance: $4,628,772

Investment Strategy changed in March 2022 from
Capital Appreciation Index Plus to a Custom Strategy
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Summary of Agency’s opeb Plan
HISTORY OF CONTRIBUTIONS, DISBURSEMENTS, AND TOTAL ASSETS AS OF JUNE 30, 2024:
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$3,500,000
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$5,000,000

Jun-15 Jun-16 Jun-17 Jun-18 Jun-19 Jun-20 Jun-21 Jun-22 Jun-23 Jun-24

Plan Year Ending

Contributions

Disbursements

Total Assets

*Plan Year Ending June 2015 is based on 2 months of activity 

Year Contributions Disbursements Total Assets

Jun-15* $84,000 $0 $83,053 

Jun-16 $94,000 $0 $176,437 

Jun-17 $256,000 $0 $472,933 

Jun-18 $374,000 $0 $882,129 

Jun-19 $407,733 $0 $1,358,338 

Jun-20 $559,108 $0 $1,999,673 

Jun-21 $331,633 $0 $2,948,603 

Jun-22 $303,906 $0 $2,798,054 

Jun-23 $366,640 $0 $3,548,145 

Jun-24 $463,553 $0 $4,628,772 
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• We have received the actuarial report by GovInvest. dated September 28, 2023 
with a measurement date as of June 30, 2023. In the table below, we have 
summarized the results.

OPEB Actuarial Results

Demographic Study
Measurement Date

June 30, 2022
Measurement Date

June 30, 2023

Actives 66 66

Retirees 149 93

Total 215 159

Average Active Age 41.2 42.4

Average Active Agency 
Service 10.0 10.7
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OPEB Actuarial Results
Measurement Date:

June 30, 2022
Discount Rate: 6.25%

Measurement Date:
June 30, 2023

Discount Rate: 6.25%

Total OPEB Liability (TOL) $14,496,567 $15,203,977

Fiduciary Net Position $2,798,054 $3,548,145

Net OPEB Liability (NOL) $11,698,513 $11,655,832

Funded Ratio (%) 19.30% 23.3%

Actuarially Determined
Contribution (ADC)

$1,361,532
for FY 2021-22

$1,533,286
for FY 2023-24

Annual Benefit Payments 
(Pay-as-you-Go)

$825,785
for FY 2021-22

1,069,733
for FY 2023-24

*As of June 30, 2024, assets at $4,628,772 (approx. ~30.44% funded assuming no change in AAL).
Rule of thumb: For every one percent increase in the discount rate, the unfunded liability is lowered by 10-12%.
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AS OF JUNE 30, 2024

OPEB Plan total Returns

*Plan Year Ending June 2015 is based on 
2 months of activity 

Returns are net of the embedded fund fees and 
gross of trustee and trust administrator fees

Information as provided by US Bank, Trustee for PARS; Not FDIC Insured; No Bank Guarantee; May Lose Value.  Past performance does not guarantee future results. Performance returns are impacted by agency plan 
activity and may not reflect the deduction of applicable fees, which could reduce returns. Information is deemed reliable but may be subject to change.

The advisor to the PARS portfolios is U.S. Bank, and PFM Asset Management serves as sub-advisor to U.S. Bank to manage these portfolios. Please see important additional disclosures to the PARS portfolios included 
in the individual strategy information at the end of this presentation.
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Jun-15* -0.96%

Jun-16 -1.11%

Jun-17 12.73%

Jun-18 8.14%
Jun-19 6.37%
Jun-20 5.08%
Jun-21 30.34%
Jun-22 -13.66%
Jun-23 13.31%
Jun-24 17.29%

Inception to Date (Annualized)

7.83%
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Plan Type: IRC Section 115 Irrevocable Exclusive Benefit Trust

Trustee Approach: Discretionary

Plan Effective Date: January 19, 2017

Plan Administrator: Administrative Services Director 

Current Investment Strategy: Custom Strategy; Individual Account 

Summary of Agency’s Pension Plan

AS OF JUNE 30, 2024:

Initial Contribution: March 2017: $300,000

Additional Contributions: $10,100,968

Total Contributions: $10,400,968

Disbursements: $0.00

Net Investment Earnings: $2,924,654

Account Balance: $13,325,622

Investment Strategy changed in March 2022 from
Capital Appreciation Index Plus to a Custom Strategy
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Summary of Agency’s pension Plan
HISTORY OF CONTRIBUTIONS, DISBURSEMENTS, AND TOTAL ASSETS AS OF JUNE 30, 2024:
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Plan Year Ending

Contributions

Disbursements

Total Assets

Year Contributions Disbursements Total Assets

Jun-17* $300,000 $0 $304,837 

Jun-18 $374,000 $0 $700,449 

Jun-19 $1,100,000 $0 $1,879,809 

Jun-20 $1,023,850 $0 $3,022,693 

Jun-21 $1,562,792 $0 $5,582,483 

Jun-22 $2,362,470 $0 $6,845,315 

Jun-23 $2,108,577 $0 $10,003,244 

Jun-24 $1,569,279 $0 $13,325,622 

*Plan Year Ending June 2017 is based on 4 months of 
activity 
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Approx. Total Pension Liability (3.012% of total CCCERA) $238.0 M

Approx. Plan Fiduciary Net Position $186.8 M

Net Pension Liability $51.2 M

Funded Ratio 78.5%

Employer Contribution Amount (FY 22-23) $5.3 M (100% ADC)

Discount Rate 6.75%

Pension Funding Status
As of June 30, 2023, Moraga-Orinda Fire Protection District’s CCCERA pension plan is funded as follows*:

* Data from Agency’s 2022-23 Comprehensive Annual Financial Report
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AS OF JUNE 30, 2024:

Pension Plan total Returns

*Plan Year Ending June 2017 is based on 
4 months of activity 

Returns are net of the embedded fund fees and 
gross of trustee and trust administrator fees

Information as provided by US Bank, Trustee for PARS; Not FDIC Insured; No Bank Guarantee; May Lose Value.  Past performance does not guarantee future results. Performance returns are impacted by agency plan 
activity and may not reflect the deduction of applicable fees, which could reduce returns. Information is deemed reliable but may be subject to change.

The advisor to the PARS portfolios is U.S. Bank, and PFM Asset Management serves as sub-advisor to U.S. Bank to manage these portfolios. Please see important additional disclosures to the PARS portfolios included 
in the individual strategy information at the end of this presentation.
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Jun-17* 1.70%

Jun-18 8.05%

Jun-19 6.10%

Jun-20 4.92%
Jun-21 29.94%
Jun-22 -13.89%
Jun-23 13.52%
Jun-24 17.30%

Inception to Date (Annualized)

8.53%
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Investment Review
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Not A Deposit - Not FDIC Insured - May Lose Value - Not Bank Guaranteed - Not Insured By Any Federal Government Agency
Past performance does not guarantee future results. All performance data, while deemed obtained from reliable sources, is not guaranteed for 
accuracy. Indexes shown are unmanaged and are not available for investment. Gross returns do not reflect the deduction of applicable fees 
which would reduce performance returns.

For the Period Ending June 2024

Performance for PARS/MORAGA FPD 115P - OPEB (6746059400)

Asset Allocation

Your total portfolio of investable assets may differ from the market 
value on your periodic statement of account due to certain assets 
being excluded from the calculation of your investment return. 
Please contact a member of your Relationship Team for more 
information.

ASSET CLASS MARKET VALUE % OF TOTAL

Cash Equivalents $61,267.50 1.32%

Fixed Income $204,360.61 4.42%

Equities $4,067,938.46 87.94%

Real Assets $292,476.72 6.32%

Total $4,626,043.29 100%
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Performance Returns

1 MONTH 3 MONTH
CALENDAR 
QUARTER 
TO DATE

CALENDAR 
YEAR TO 

DATE

FISCAL 
YEAR TO 

DATE

AVERAGE 
ANNUAL 

RETURNS: 
1 YEAR

AVERAGE 
ANNUAL 

RETURNS: 
3 YEAR

AVERAGE 
ANNUAL 

RETURNS: 
5 YEAR

SINCE 
INCEPTION 
AUG 2018*

Total Portfolio 
Gross of Fees 1.70% 1.63% 1.63% 9.40% 17.28% 17.28% 4.55% 9.35% 8.31%

Total Portfolio 
Net of Fees 1.68% 1.57% 1.57% 9.26% 16.98% 16.98% 4.26% 9.02% 7.99%

Asset Classes 
Gross of Fees

Cash Equivalents 0.43% 1.30% 1.30% 1.94% 4.64% 4.64% 2.79% 1.93% 1.87%

Fixed Income 0.85% 0.06% 0.06% (0.70%) 2.67% 2.67% (2.37%) 0.14% 1.15%

Equities 1.87% 1.99% 1.99% 11.07% 19.61% 19.61% 6.09% 11.31% 9.70%

Real Assets 0.23% (3.82%) (3.82%) (5.01%) 2.64% 2.64% (4.15%) 1.83% 2.99%

* The beginning date for this information refers to the date your account was placed on performance calculation system at U.S. Bank.

Not A Deposit - Not FDIC Insured - May Lose Value - Not Bank Guaranteed - Not Insured By Any Federal Government Agency
Past performance does not guarantee future results. All performance data, while deemed obtained from reliable sources, is not 
guaranteed for accuracy. Indexes shown are unmanaged and are not available for investment. Gross returns do not reflect the deduction 
of applicable fees which would reduce performance returns.
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1 MONTH 3 MONTH CALENDAR 
QUARTER 
TO DATE

CALENDAR 
YEAR TO 
DATE

FISCAL 
YEAR TO 
DATE

AVERAGE 
ANNUAL 
RETURNS: 
1 YEAR

AVERAGE 
ANNUAL 
RETURNS: 
3 YEAR

AVERAGE 
ANNUAL 
RETURNS: 
5 YEAR

SINCE 
INCEPTION 
AUG 2018*

Market Indicators 
Gross of Fees

BBARC 
Intermediate US 
Government/Cred
it Index

0.80% 0.64% 0.64% 0.49% N/A 4.19% (1.18%) 0.71% N/A

S&P 500 Index 
(Total Return) 3.59% 4.28% 4.28% 15.29% N/A 24.56% 10.01% 15.05% N/A

* The beginning date for this information refers to the date your account was placed on performance calculation system at U.S. Bank.

Not A Deposit - Not FDIC Insured - May Lose Value - Not Bank Guaranteed - Not Insured By Any Federal Government Agency
Past performance does not guarantee future results. All performance data, while deemed obtained from reliable sources, is not 
guaranteed for accuracy. Indexes shown are unmanaged and are not available for investment. Gross returns do not reflect the deduction 
of applicable fees which would reduce performance returns.
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Not A Deposit - Not FDIC Insured - May Lose Value - Not Bank Guaranteed - Not Insured By Any Federal Government Agency
Past performance does not guarantee future results. All performance data, while deemed obtained from reliable sources, is not guaranteed for 
accuracy. Indexes shown are unmanaged and are not available for investment. Gross returns do not reflect the deduction of applicable fees 
which would reduce performance returns.

For the Period Ending June 2024

Performance for PARS/MORAGA FPD 115P - PENSION (6746059401)

Asset Allocation

Your total portfolio of investable assets may differ from the market 
value on your periodic statement of account due to certain assets 
being excluded from the calculation of your investment return. 
Please contact a member of your Relationship Team for more 
information.

ASSET CLASS MARKET VALUE % OF TOTAL

Cash Equivalents $174,722.10 1.31%

Fixed Income $589,067.54 4.42%

Equities $11,710,158.05 87.93%

Real Assets $843,805.84 6.34%

Total $13,317,753.53 100%
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Performance Returns

1 MONTH 3 MONTH
CALENDAR 
QUARTER 
TO DATE

CALENDAR 
YEAR TO 

DATE

FISCAL 
YEAR TO 

DATE

AVERAGE 
ANNUAL 

RETURNS: 
1 YEAR

AVERAGE 
ANNUAL 

RETURNS: 
3 YEAR

AVERAGE 
ANNUAL 

RETURNS: 
5 YEAR

SINCE 
INCEPTION 
AUG 2018*

Total Portfolio 
Gross of Fees 1.71% 1.63% 1.63% 9.43% 17.31% 17.31% 4.25% 9.04% 7.99%

Total Portfolio 
Net of Fees 1.68% 1.57% 1.57% 9.29% 17.01% 17.01% 3.96% 8.72% 7.68%

Asset Classes 
Gross of Fees

Cash Equivalents 0.43% 1.30% 1.30% 2.62% 5.34% 5.34% 3.02% 2.07% 1.98%

Fixed Income 0.85% 0.06% 0.06% (0.75%) 2.61% 2.61% (2.38%) 0.14% 1.15%

Equities 1.87% 1.99% 1.99% 11.11% 19.66% 19.66% 6.15% 11.34% 9.73%

Real Assets 0.23% (3.82%) (3.82%) (5.06%) 2.58% 2.58% (4.15%) 1.78% 2.99%

* The beginning date for this information refers to the date your account was placed on performance calculation system at U.S. Bank.

Not A Deposit - Not FDIC Insured - May Lose Value - Not Bank Guaranteed - Not Insured By Any Federal Government Agency
Past performance does not guarantee future results. All performance data, while deemed obtained from reliable sources, is not 
guaranteed for accuracy. Indexes shown are unmanaged and are not available for investment. Gross returns do not reflect the deduction 
of applicable fees which would reduce performance returns.
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Disclaimer

Investment advisory services are provided by PFM Asset Management LLC (“PFMAM”), an investment 
adviser registered with the U.S. Securities and Exchange Commission and a subsidiary of U.S. Bancorp 
Asset Management, Inc. (“USBAM”). USBAM is a subsidiary of U.S. Bank National Association (“U.S. 
Bank”). U.S. Bank is a separate entity and subsidiary of U.S. Bancorp. U.S. Bank is not responsible for 
and does not guarantee the products, services or performance of PFMAM. The information contained is 
not an offer to purchase or sell any securities. Additional applicable regulatory information is available 
upon request. 

Public Agency Retirement Services (“PARS”) serves as the trust administrator to the Public Agencies
Post-Employment Benefits Trust, Public Agencies Post-Retirement Health Care Plan Trust, and the Public 
Agency Retirement System Trust (the “Trusts”). U.S. Bank National Association (“U.S. Bank”) serves as 
the discretionary trustee to the Trusts. In its capacity as discretionary trustee, U.S. Bank delegates the 
investment management of the Trusts to PFM Asset Management LLC (“PFMAM”) through a sub-
advisory agreement. PFMAM is an investment adviser registered with the U.S.
Securities and Exchange Commission (“SEC”) and an indirect subsidiary of U.S. Bank.

For more information regarding PFMAM’s services please visit www.pfmam.com.

NOT FDIC INSURED : NO BANK GUARANTEE : MAY LOSE VALUE

DisclaimerDisclaimer
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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Gloriann Sasser, Administrative Services Director

DATE: August 21, 2024

SUBJECT: Item 10.2 Approve Revised Investment Guidelines Document for the
Pension Trust and Other Post-Employment Benefits Trust

     

 

 

 

 
BACKGROUND
The District contracts with Public Agency Retirement Services (PARS) for pension trust and post-
employment benefits trust services. PARS provides an IRS Section 115 approved irrevocable trust for
the District to use to fund other post-employment benefits (OPEB) and to fund a pension rate
stabilization trust account. PARS used Highmark Capital Management as the investment manager of the
funds in the trust. In January 2024, Highmark Capital Management was consolidated into PFM Asset
Management (PFMAM).
 
The consolidation necessitates updates to portions of the District's Investment Guidelines Document for
the pension and OPEB trust funds. In addition to the required changes, the compliance department of
PFMAM reviewed the two documents and recommends the following discretionary changes to the asset
allocation:
 
 Current Asset Allocation Recommended Asset Allocation
Total Equities 85% - 100% 85% - 100% (no change)
Domestic Equity  65% - 100%
Domestic Large Cap Equity 35% - 60%  
Domestic Mid Cap Equity 0% - 20%  
Domestic Small Cap Equity 0% - 25%  
International Equity - Developed
International Markets 0% - 15% 0% - 10% 

Real Estate Investment Trust 0% - 15% 0% - 12%
   
 
PFMAM recommends using the Russell 3000 Index benchmark instead of the S&P 500 Index
benchmark. The Russell 3000 Index includes a broader scope, including small and mid- cap companies.
The proposed changes to the total portfolio blended benchmarks are as follows:
 

Current Benchmark Recommended Benchmark
S&P 500 Index 55% Russell 3000 Index 80%

Russell Mid Cap Index 10%  
Russell 2000 Index 15%  
Wilshire REIT Index 7% MSCI UD REIT Index 7%

 
Item 10.2
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Citi 1Mth T Bill 1% 90 Day T-Bill Index 1%

 
PFMAM recommends using the Russell indexes as benchmarks instead of the S&P 500 indexes and
using the MSCI Real Estate Investment Trust Index instead of the Wilshire. There are also administrative
changes to the documents. 
 
The legislative versions of the Investment Guidelines Documents are included as Attachments A and B
for transparency. The final documents for approval are included as Attachments C and D.

RECOMMENDATION
Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Approve Revised Investment Guidelines Document
for the Pension Trust and Other Post-Employment Benefits Trust

ATTACHMENT
 
Attachment A: Investment Guidelines Document Pension Legislative Version August 2024.pdf
Attachment B: Investment Guidelines Document OPEB Legislative Version August 2024.pdf
Attachment C: Investment Guidelines Document Pension Final Version August 2024.pdf
Attachment D: Investment Guidelines Document OPEB Final Version August 2024.pdf

 
Item 10.2
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2794917/Investment_Guidelines_Document_OPEB_Legislative_Version_August_2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2794962/Investment_Guidelines_Document_Pension_Final_Version_August_2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2794961/Investment_Guidelines_Document_OPEB_Final_Version_August_2024.pdf
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Investment Guidelines Document – HighMark Capital Management, Inc.PFM Asset Management  
(v. 08/6/20212/2/2021 -ARB)  2 
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Moraga-Orinda Fire District Employee Pension Trust 
Investment Guidelines Document – HighMark Capital Management, Inc.PFM Asset Management  
(v. 08/6/20212/2/2021 -ARB)  3 

InvestmentInvestment Guidelines Document 
 

 

Scope and Purpose 

 

The purpose of this Investment Guidelines Document is to: 

• Facilitate the process of ongoing communication between the Plan Sponsor and its plan 
fiduciaries; 

• Confirm the Plan’s investment goals and objectives and management policies applicable 
to the investment portfolio identified below and obtained from the Plan Sponsor; 

• Provide a framework to construct a well-diversified asset mix that can potentially be 
expected to meet the account’s short- and long-term needs that is consistent with the 
account’s investment objectives, liquidity considerations and risk tolerance; 

• Identify any unique considerations that may restrict or limit the investment discretion of its 
designated investment managers; 

• Help maintain a long-term perspective when market volatility is caused by short-term 
market movements. 

 

Key Plan Sponsor Account Information as of February 202August2 2024 

Plan Sponsor:   The Board of the Moraga-Orinda Fire Protection District 

Governance: The Fire Chief or Administrative Services Director of the Moraga-

Orinda Fire Protection District  

Plan Name (“Plan”): Moraga-Orinda Fire Protection District Employee Benefit Fund 

Pension Plan 

Trustee:   US Bank 

Contact: Sue Hughes, 949-224-7209 

Susan.hughes@usbank.com 

Type of Account:  Pension Plan    

Investment Manager: US Bank, as discretionary trustee, has delegated investment 

management responsibilities to HighMark Capital PFM Asset 

Management (PFMAM), Inc. (“Investment Manager”), an SEC-

registered investment adviser  

Contact: Andrew Brown, CFA, 415-705-7605 796-5057 

Andrew.brown@highmarkcapital.com 

Andrew.brown1@pfmam.com 
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Moraga-Orinda Fire District Employee Pension Trust 
Investment Guidelines Document – HighMark Capital Management, Inc.PFM Asset Management  
(v. 08/6/20212/2/2021 -ARB)  4 

Investment Authority:  Except as otherwise noted, the Trustee, US Bank, has delegated 

investment authority to PFMAMHighMark Capital Management, an SEC-registered investment 

adviser. Investment Manager has full investment discretion over the managed assets in the 

account. Investment Manager is authorized to purchase, sell, exchange, invest, reinvest and 

manage the designated assets held in the account, all in accordance with account’s investment 

objectives, without prior approval or subsequent approval of any other party(ies). 

 

 
Investment Objectives and Constraints 

The goal of the Plan’s investment program is to generate adequate long-term returns that, when 

combined with contributions, will result in sufficient assets to pay the present and future 

obligations of the Plan. The following objectives are intended to assist in achieving this goal: 

• The Plan should seek to earn a return in excess of its policy benchmark over the life of 

the Plan.   

• The Plan’s assets will be managed on a total return basis which takes into consideration 

both investment income and capital appreciation. While the Plan Sponsor recognizes the 

importance of preservation of capital, it also adheres to the principle that varying degrees 

of investment risk are generally rewarded with compensating returns. To achieve these 

objectives, the Plan Sponsor allocates its assets (asset allocation) with a strategic 

perspective of the capital markets. 

 

Investment Time Horizon: Long-term 

Anticipated Cash Flows: Assets in the Plan will seek to mitigate the impact of future rate 

increases from Contra Costa County Employees’ Retirement 

Association (CCCERA).  Typically increases in rates come with a 

one-year advance warning, however this Plan may transfer 

assets to CCCERA at any time. 

Investment Objective: The investment objective the Plan Sponsor has selected is a 

customized strategy which has a single goal of long-term growth 

of principal..  

 

Risk Tolerance:  Aggressive Growth – Very high level of volatility. 

The account’s risk tolerance has been rated above average, 

which demonstrates that the account can accept price 

fluctuations to pursue its investment objectives. 
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(v. 08/6/20212/2/2021 -ARB)  5 

Strategic Asset Allocation: The asset allocation ranges for this objective are listed below: 
 

Strategic Asset Allocation Ranges 

Cash Fixed Income Equity 

0-5%  0%-10% 85%-100% 

Policy: 1% Policy: 4% Policy: 95% 

 

Market conditions may cause the account’s asset allocation to vary from the stated range from 

time to time. The Investment Manager will rebalance the portfolio no less than quarterly and/or 

when the actual weighting differs substantially from the strategic range, if appropriate and 

consistent with your objectives. 

 

Security Guidelines: 

Equities 

With the exception of limitations and constraints described above, Investment Manager may 

allocate assets of the equity portion of the account among various market capitalizations (large, 

mid, small) and investment styles (value, growth). Further, Investment Manager may allocate 

assets among domestic, international developed and emerging market equity securities. 

 

Total Equities 85%-100% 

Equity Style Range 

Domestic Large Cap Equity 6535%-

10060% 

Domestic Mid Cap Equity 0%-20% 

Domestic Small Cap Equity 0%-25% 

International Equity –  Developed International 

Markets  

0%-105% 

Real Estate Investment Trust (REIT) 0%-125% 

 

Fixed Income 

In the fixed income portion of the account, Investment Manager may allocate assets among 

various sectors and industries, as well as varying maturities and credit quality that are consistent 

with the overall goals and objectives of the portfolio. 

 

Total Fixed Income 0%-10% 

Fixed Income Style Range 

Long-term bonds (maturities >7 years) 0%-10% 

Intermediate-term bonds (maturities 3-7 years) 0%-10% 

Short-Term bonds (maturities <3 years) 0%-10% 
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Performance Benchmarks:  

The performance of the total Plan shall be measured over a three and five-year periods. These 

periods are considered sufficient to accommodate the market cycles experienced with 

investments. The performance shall be compared to the return of the total portfolio blended 

benchmark shown below. 

 

Total Portfolio Blended Benchmark 

80.0055.00%  Russell 3000 Index S&P 500 Index 

10.00%  Russell Mid Cap Index 

15.00%  Russell 2000 Index 

8.00%  MSCI EAFE Index 

7.00%  MSCI US REIT Index Wilshire REIT Index 

4.00%  Bloomberg US Aggregate Bond Index 

1.00%   90 Day T-Bill Index Citi 1Mth T-Bill 

 

Asset Class/Style Benchmarks 

Over a market cycle, the long-term objective for each investment strategy is to add value to a 
market benchmark. The following are the benchmarks used to monitor each investment strategy: 
Domestic Equity:  Russell 3000 Index 

Large Cap Equity  Russell 1000 IndexS&P 500 Index 

 Growth   S&P 500 Growth Index 

 Value   S&P 500 Value Index 

Mid Cap Equity   Russell Mid Cap Index 

 Growth   Russell Mid Cap Growth Index 

 Value   Russell Mid Cap Value Index 

Small Cap Equity  Russell 2000 Index 

 Growth   Russell 2000 Growth Index 

 Value   Russell 2000 Value Index 

REITs    MSCI US REIT Wilshire REIT Index 

International Equity  MSCI EAFE Index 

Investment Grade Bonds Bloomberg US Aggregate Bond Index 

       

Security Selection 

Investment Manager may utilize a full range of investment vehicles when constructing the 

investment portfolio, including but not limited to individual securities, mutual funds, and exchange-

traded funds. In addition, to the extent permissible, Investment Manager is authorized to invest in 

shares of mutual funds in which the Investment Manager serves as advisor or sub-adviser. 

 

Investment Limitations: 

The following investment transactions are prohibited: 

• Direct investments in precious metals (precious metals mutual funds and exchange-traded 

funds are permissible). 

• Venture Capital 

• High-yield bonds 

• Emerging Market Equity 

• Short sales* 
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• Purchases of Letter Stock, Private Placements, or direct payments 

• Leveraged Transactions* 

• Commodities Transactions Puts, calls, straddles, or other option strategies*  

• Purchases of real estate, with the exception of REIT mutual funds or REIT ETFss 

• Derivatives, with exception of ETFs* 

*Permissible in diversified mutual funds and exchange-traded funds 

 

Duties and Responsibilities 

Responsibilities of Plan Sponsor 

▪ The Fire Chief or Administrative Services Director of the Moraga-Orinda Fire Protection 

District is responsible for: 

▪ Confirming the accuracy of this Investment Guidelines Document, in writing. 

▪ Advising Trustee and Investment Manager of any change in the plan/account’s financial 

situation, funding status, or cash flows, which could possibly necessitate a change to the 

account’s overall risk tolerance, time horizon or liquidity requirements; and thus would 

dictate a change to the overall investment objective and goals for the account.   

▪ Monitoring and supervising all service vendors and investment options, including 

investment managers. 

▪ Avoiding prohibited transactions and conflicts of interest.  

 

Responsibilities of Trustee 

The plan Trustee is responsible for: 

▪ Valuing the holdings. 

▪ Collecting all income and dividends owed to the Plan. 

▪ Settling all transactions (buy-sell orders). 

 

Responsibilities of Investment Manager 

The Investment Manager is responsible for: 

▪ Assisting the Fire Chief or Administrative Services Director of the Moraga-Orinda Fire 

Protection District with the development and maintenance of this Investment Policy 

Guideline document annually. 

▪ Meeting with the Board of Directors annually to review portfolio structure, holdings, and 

performance. 

▪ Designing, recommending and implementing an appropriate asset allocation consistent 

with the investment objectives, time horizon, risk profile, guidelines and constraints 

outlined in this statement. 

▪ Researching and monitoring investment advisers and investment vehicles. 

▪ Purchasing, selling, and reinvesting in securities held in the account. 

▪ Monitoring the performance of all selected assets. 

▪ Voting proxies, if applicable. 

▪ Recommending changes to any of the above. 

▪ Periodically reviewing the suitability of the investments, being available to meet with the  

Board at least once each year, and being available at such other times within reason at 

your request. 

▪ Preparing and presenting appropriate reports. 
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▪ Informing the District if changes occur in personnel that are responsible for portfolio 

management or research. 

 

 
Acknowledgement and Acceptance 

 

I/We being the Plan Sponsor with responsibility for the account(s) held on behalf of the Plan 

Sponsor specified below, designate Investment Manager as having the investment discretion and 

management responsibility indicated in relation to all assets of the Plan or specified Account. If 

such designation is set forth in the Plan/trust, I/We hereby confirm such designation as 

Investment Manager. 

 

I have read the Investment Guidelines Document, and confirm the accuracy of it, including the 

terms and conditions under which the assets in this account are to be held, managed, and 

disposed of by Investment Manager. This Investment Guidelines Document supersedes all 

previous versions of an Investment Guidelines Document or investment objective instructions that 

may have been executed for this account. 

 

 

 

__________________________________________________ Date:________________  

Plan Sponsor: The Board of the Moraga-Orinda Fire District 

 

 

 

 

__________________________________________________ Date:________________  

Investment Manager: Andrew Brown, CFA, Senior Portfolio Manager, (415) 705-7605796-5057 
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Investment Guidelines Document 
 

 

Scope and Purpose 

 

The purpose of this Investment Guidelines Document is to: 

• Facilitate the process of ongoing communication between the Plan Sponsor and its plan 
fiduciaries; 

• Confirm the Plan’s investment goals and objectives and management policies applicable 
to the investment portfolio identified below and obtained from the Plan Sponsor; 

• Provide a framework to construct a well-diversified asset mix that can potentially be 
expected to meet the account’s short- and long-term needs that is consistent with the 
account’s investment objectives, liquidity considerations and risk tolerance; 

• Identify any unique considerations that may restrict or limit the investment discretion of its 
designated investment managers; 

• Help maintain a long-term perspective when market volatility is caused by short-term 
market movements. 

 

Key Plan Sponsor Account Information as of February 2022August 2024 

Plan Sponsor:   The Board of the Moraga-Orinda Fire Protection District 

Governance: The Fire Chief or Administrative Services Director of the Moraga-

Orinda Fire Protection District 

Plan Name (“Plan”): Moraga-Orinda Fire Protection District Retiree Healthcare Plan 

Trustee:   US Bank 

Contact: Sue Hughes, 949-224-7209 

Susan.Hughes@usbank.com 

Type of Account:  GASB 45/Other Post-Employment Benefits Trust 

ERISA Status:   Not subject to ERISA 

Investment Manager: US Bank, as discretionary trustee, has delegated investment 

management responsibilities to HighMark Capital PFM Asset 

Management (PFMAM), Inc. (“Investment Manager”), an SEC-

registered investment adviser  

Contact: Andrew Brown, CFA, 415-796-5057415-705-7605 

Andrew.Brown@highmarkcapital.com 

Andrew.brown1@pfmam.com 
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Investment Authority:  Except as otherwise noted, the Trustee, US Bank, has delegated 

investment authority to PFMAMHighMark Capital Management, an SEC-registered investment 

adviser. Investment Manager has full investment discretion over the managed assets in the 

account. Investment Manager is authorized to purchase, sell, exchange, invest, reinvest and 

manage the designated assets held in the account, all in accordance with account’s investment 

objectives, without prior approval or subsequent approval of any other party(ies). 

 

 
Investment Objectives and Constraints 

The goal of the Plan’s investment program is to generate adequate long-term returns that, when 

combined with contributions, will result in sufficient assets to pay the present and future 

obligations of the Plan. The following objectives are intended to assist in achieving this goal: 

• The Plan should earn, on a long-term average basis, a rate of return equal to or in excess 

of the target rate of return of 6.25%. 

• The Plan should seek to earn a return in excess of its policy benchmark over the long-

term. 

• The Plan’s assets will be managed on a total return basis which takes into consideration 

both investment income and capital appreciation. While the Plan Sponsor recognizes the 

importance of preservation of capital, it also adheres to the principle that varying degrees 

of investment risk are generally rewarded with compensating returns. To achieve these 

objectives, the Plan Sponsor allocates its assets (asset allocation) with a strategic, long-

term perspective of the capital markets. 

 

Investment Time Horizon: Long-term 

Anticipated Cash Flows: Distributions are expected to be low in the early years of the Plan 

Target Rate of Return:  6.25% annual target 

Investment Objective: The investment objective the Plan Sponsor has selected is a 

customized strategy which has a single goal of long-term growth 

of principal.  

 

Risk Tolerance: Aggressive Growth – Very high level of volatility. 

The account’s risk tolerance has been rated above average, 

which demonstrates that the account can accept price 

fluctuations to pursue its investment objectives. 
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Strategic Asset Allocation: The asset allocation ranges for this objective are listed below: 

 

Strategic Asset Allocation Ranges 

Cash Fixed Income Equity 

0-5% 0%-10% 85%-100% 

Policy: 1% Policy: 4% Policy: 95% 

 

Market conditions may cause the account’s asset allocation to vary from the stated range from 

time to time. The Investment Manager will rebalance the portfolio no less than quarterly and/or 

when the actual weighting differs substantially from the strategic range, if appropriate and 

consistent with your objectives. 

 

Security Guidelines: 

Equities 

With the exception of limitations and constraints described above, Investment Manager may 

allocate assets of the equity portion of the account among various market capitalizations (large, 

mid, small) and investment styles (value, growth). Further, Investment Manager may allocate 

assets among domestic, international developed and emerging market equity securities. 

 

Total Equities 85%-100% 

Equity Style Range 

Domestic Large Cap Equity 6535%-

10060% 

Domestic Mid Cap Equity 0%-20% 

Domestic Small Cap Equity 0%-25% 

International Equity – Developed International 

Markets  

0%-105% 

Real Estate Investment Trust (REIT) 0%-125% 

 

Fixed Income 

In the fixed income portion of the account, Investment Manager may allocate assets among 

various sectors and industries, as well as varying maturities and credit quality that are consistent 

with the overall goals and objectives of the portfolio. 

 

Total Fixed Income 0%-10% 

Fixed Income Style Range 

Long-term bonds (maturities >7 years) 0%-10% 

Intermediate-term bonds (maturities 3-7 years) 0%-10% 

Short-Term bonds (maturities <3 years) 0%-10% 
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Performance Benchmarks:  

The performance of the total Plan shall be measured over a three and five-year periods. These 

periods are considered sufficient to accommodate the market cycles experienced with 

investments. The performance shall be compared to the return of the total portfolio blended 

benchmark shown below. 

 

Total Portfolio Blended Benchmark 

8055.00%  Russell 3000 S&P 500 Index 

10.00%  Russell Mid Cap Index 

15.00%  Russell 2000 Index 

8.00%  MSCI EAFE Index 

7.7.00%  MSCI US Wilshire REIT Index 

4.00%  Bloomberg US Aggregate Bond Index 

1.00%    Citi 1Mth T-Bill90 Day T-Bill Index 

 

Asset Class/Style Benchmarks 

Over a market cycle, the long-term objective for each investment strategy is to add value to a 
market benchmark. The following are the benchmarks used to monitor each investment strategy: 

Domestic Equity  Russell 3000 Index 

Large Cap Equity  Russell 1000S&P 500 Index 

 Growth   S&P 500 Growth Index 

 Value   S&P 500 Value Index 

Mid Cap Equity   Russell Mid Cap Index 

 Growth   Russell Mid Cap Growth Index 

 Value   Russell Mid Cap Value Index 

Small Cap Equity  Russell 2000 Index 

 Growth   Russell 2000 Growth Index 

 Value   Russell 2000 Value Index 

REITs    MSCI US Wilshire REIT Index 

International Equity  MSCI EAFE Index 

Investment Grade Bonds Bloomberg US Aggregate Bond Index 

    

Security Selection 

Investment Manager may utilize a full range of investment vehicles when constructing the 

investment portfolio, including but not limited to individual securities, mutual funds, and exchange-

traded funds. In addition, to the extent permissible, Investment Manager is authorized to invest in 

shares of mutual funds in which the Investment Manager serves as advisor or sub-adviser. 

 

Investment Limitations: 

The following investment transactions are prohibited: 

• Direct investments in precious metals (precious metals mutual funds and exchange-traded 

funds are permissible). 

• Venture Capital 

• High-yield bonds 

• Emerging Market Equity 
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• Short sales* 

• Purchases of Letter Stock, Private Placements, or direct payments 

• Leveraged Transactions* 

• Commodities Transactions Puts, calls, straddles, or other option strategies*  

• Purchases of real estate, with the exception of REIT mutual funds, or REIT ETFss 

• Derivatives, with exception of ETFs* 

*Permissible in diversified mutual funds and exchange-traded funds 

 
Duties and Responsibilities 

Responsibilities of Plan Sponsor 

The Fire Chief or Administrative Services Director of the Moraga-Orinda Fire Protection District is 

responsible for: 

▪ Confirming the accuracy of this Investment Guidelines Document, in writing. 

▪ Advising Trustee and Investment Manager of any change in the plan/account’s financial 

situation, funding status, or cash flows, which could possibly necessitate a change to the 

account’s overall risk tolerance, time horizon or liquidity requirements; and thus would 

dictate a change to the overall investment objective and goals for the account.   

▪ Monitoring and supervising all service vendors and investment options, including 

investment managers. 

▪ Avoiding prohibited transactions and conflicts of interest.  

 

Responsibilities of Trustee 

The plan Trustee is responsible for: 

▪ Valuing the holdings. 

▪ Collecting all income and dividends owed to the Plan. 

▪ Settling all transactions (buy-sell orders). 

 

Responsibilities of Investment Manager 

The Investment Manager is responsible for: 

▪ Assisting the Fire Chief or Administrative Services Director of the Moraga-Orinda Fire 

Protection District with the development and maintenance of this Investment Policy 

Guideline document annually. 

▪ Meeting with the Board of Directors annually to review portfolio structure, holdings, and 

performance. 

▪ Designing, recommending and implementing an appropriate asset allocation consistent 

with the investment objectives, time horizon, risk profile, guidelines and constraints 

outlined in this statement. 

▪ Researching and monitoring investment advisers and investment vehicles. 

▪ Purchasing, selling, and reinvesting in securities held in the account. 

▪ Monitoring the performance of all selected assets. 

▪ Voting proxies, if applicable. 

▪ Recommending changes to any of the above. 

▪ Periodically reviewing the suitability of the investments, being available to meet with the 

Board at least once each year, and being available at such other times within reason at 

your request. 

▪ Preparing and presenting appropriate reports. 
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▪ Informing the District if changes occur in personnel that are responsible for portfolio 

management or research. 

 

 
Acknowledgement and Acceptance 

 

I/We being the Plan Sponsor with responsibility for the account(s) held on behalf of the Plan 

Sponsor specified below, designate Investment Manager as having the investment discretion and 

management responsibility indicated in relation to all assets of the Plan or specified Account. If 

such designation is set forth in the Plan/trust, I/We hereby confirm such designation as 

Investment Manager. 

 

I have read the Investment Guidelines Document, and confirm the accuracy of it, including the 

terms and conditions under which the assets in this account are to be held, managed, and 

disposed of by Investment Manager. This Investment Guidelines Document supersedes all 

previous versions of an Investment Guidelines Document or investment objective instructions that 

may have been executed for this account. 

 

 

__________________________________________________ Date:________________  

Plan Sponsor:  The Board of the Moraga-Orinda Fire District 

 

 

 

 

__________________________________________________ Date:________________  

Investment Manager: Andrew Brown, CFA, Senior Portfolio Manager, (415) 705-7605 (415) 796-

5057 
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Investment Guidelines Document 
 
 
Scope and Purpose 
 
The purpose of this Investment Guidelines Document is to: 

• Facilitate the process of ongoing communication between the Plan Sponsor and its plan 
fiduciaries; 

• Confirm the Plan’s investment goals and objectives and management policies applicable 
to the investment portfolio identified below and obtained from the Plan Sponsor; 

• Provide a framework to construct a well-diversified asset mix that can potentially be 
expected to meet the account’s short- and long-term needs that is consistent with the 
account’s investment objectives, liquidity considerations and risk tolerance; 

• Identify any unique considerations that may restrict or limit the investment discretion of its 
designated investment managers; 

• Help maintain a long-term perspective when market volatility is caused by short-term 
market movements. 

 

Key Plan Sponsor Account Information as of August 2024 

Plan Sponsor:   The Board of the Moraga-Orinda Fire Protection District 

Governance: The Fire Chief or Administrative Services Director of the Moraga-

Orinda Fire Protection District  
Plan Name (“Plan”): Moraga-Orinda Fire Protection District Employee Benefit Fund 

Pension Plan 

Trustee:   US Bank 

Contact: Sue Hughes, 949-224-7209 

Susan.hughes@usbank.com 

Type of Account:  Pension Plan    

Investment Manager: US Bank, as discretionary trustee, has delegated investment 

management responsibilities to PFM Asset Management 

(PFMAM) (“Investment Manager”), an SEC-registered 

investment adviser  

Contact: Andrew Brown, CFA, 415- 796-5057 

Andrew.brown1@pfmam.com 
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Investment Authority:  Except as otherwise noted, the Trustee, US Bank, has delegated 
investment authority to PFMAM, an SEC-registered investment adviser. Investment Manager has 
full investment discretion over the managed assets in the account. Investment Manager is 
authorized to purchase, sell, exchange, invest, reinvest and manage the designated assets held 
in the account, all in accordance with account’s investment objectives, without prior approval or 
subsequent approval of any other party(ies). 
 
 
Investment Objectives and Constraints 
The goal of the Plan’s investment program is to generate adequate long-term returns that, when 
combined with contributions, will result in sufficient assets to pay the present and future 
obligations of the Plan. The following objectives are intended to assist in achieving this goal: 

• The Plan should seek to earn a return in excess of its policy benchmark over the life of 
the Plan.   

• The Plan’s assets will be managed on a total return basis which takes into consideration 
both investment income and capital appreciation. While the Plan Sponsor recognizes the 
importance of preservation of capital, it also adheres to the principle that varying degrees 
of investment risk are generally rewarded with compensating returns. To achieve these 
objectives, the Plan Sponsor allocates its assets (asset allocation) with a strategic 
perspective of the capital markets. 

 
Investment Time Horizon: Long-term 

Anticipated Cash Flows: Assets in the Plan will seek to mitigate the impact of future rate 
increases from Contra Costa County Employees’ Retirement 
Association (CCCERA).  Typically increases in rates come with a 
one-year advance warning, however this Plan may transfer 
assets to CCCERA at any time. 

Investment Objective: The investment objective the Plan Sponsor has selected is a 
customized strategy which has a single goal of long-term growth 
of principal..  

 
Risk Tolerance:  Aggressive Growth – Very high level of volatility. 

The account’s risk tolerance has been rated above average, 
which demonstrates that the account can accept price 
fluctuations to pursue its investment objectives. 
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Strategic Asset Allocation: The asset allocation ranges for this objective are listed below: 
 

Strategic Asset Allocation Ranges 
Cash Fixed Income Equity 
0-5%  0%-10% 85%-100% 

Policy: 1% Policy: 4% Policy: 95% 
 
Market conditions may cause the account’s asset allocation to vary from the stated range from 
time to time. The Investment Manager will rebalance the portfolio no less than quarterly and/or 
when the actual weighting differs substantially from the strategic range, if appropriate and 
consistent with your objectives. 
 
Security Guidelines: 
Equities 
With the exception of limitations and constraints described above, Investment Manager may 
allocate assets of the equity portion of the account among various market capitalizations (large, 
mid, small) and investment styles (value, growth). Further, Investment Manager may allocate 
assets among domestic, international developed and emerging market equity securities. 
 

Total Equities 85%-100% 
Equity Style Range 

Domestic Equity 65%-100% 
International Equity –  Developed International 
Markets  

0%-10% 

Real Estate Investment Trust (REIT) 0%-12% 
 
Fixed Income 
In the fixed income portion of the account, Investment Manager may allocate assets among 
various sectors and industries, as well as varying maturities and credit quality that are consistent 
with the overall goals and objectives of the portfolio. 
 

Total Fixed Income 0%-10% 
Fixed Income Style Range 

Long-term bonds (maturities >7 years) 0%-10% 
Intermediate-term bonds (maturities 3-7 years) 0%-10% 
Short-Term bonds (maturities <3 years) 0%-10% 
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Performance Benchmarks:  
The performance of the total Plan shall be measured over a three and five-year periods. These 
periods are considered sufficient to accommodate the market cycles experienced with 
investments. The performance shall be compared to the return of the total portfolio blended 
benchmark shown below. 
 
Total Portfolio Blended Benchmark 
80.00%  Russell 3000 Index  
8.00%  MSCI EAFE Index 
7.00%  MSCI US REIT Index  
4.00%  Bloomberg US Aggregate Bond Index 
1.00%   90 Day T-Bill Index  

 
Asset Class/Style Benchmarks 
Over a market cycle, the long-term objective for each investment strategy is to add value to a 
market benchmark. The following are the benchmarks used to monitor each investment strategy: 
 
Domestic Equity  Russell 3000 Index 
Large Cap Equity  Russell 1000 Index 
Mid Cap Equity   Russell Mid Cap Index 
Small Cap Equity  Russell 2000 Index 
REITs    MSCI US REIT Index 
International Equity  MSCI EAFE Index 
Investment Grade Bonds Bloomberg US Aggregate Bond Index 
       
Security Selection 
Investment Manager may utilize a full range of investment vehicles when constructing the 
investment portfolio, including but not limited to individual securities, mutual funds, and exchange-
traded funds. In addition, to the extent permissible, Investment Manager is authorized to invest in 
shares of mutual funds in which the Investment Manager serves as advisor or sub-adviser. 
 
Investment Limitations: 
The following investment transactions are prohibited: 
• Direct investments in precious metals (precious metals mutual funds and exchange-traded 

funds are permissible). 
• Venture Capital 
• High-yield bonds 
• Emerging Market Equity 
• Short sales* 
• Purchases of Letter Stock, Private Placements, or direct payments 
• Leveraged Transactions* 
• Commodities Transactions Puts, calls, straddles, or other option strategies*  
• Purchases of real estate, with the exception of REIT mutual funds or REIT ETFs 
• Derivatives, with exception of ETFs* 
*Permissible in diversified mutual funds and exchange-traded funds 
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Duties and Responsibilities 
Responsibilities of Plan Sponsor 
 The Fire Chief or Administrative Services Director of the Moraga-Orinda Fire Protection 

District is responsible for: 
 Confirming the accuracy of this Investment Guidelines Document, in writing. 
 Advising Trustee and Investment Manager of any change in the plan/account’s financial 

situation, funding status, or cash flows, which could possibly necessitate a change to the 
account’s overall risk tolerance, time horizon or liquidity requirements; and thus would 
dictate a change to the overall investment objective and goals for the account.   

 Monitoring and supervising all service vendors and investment options, including 
investment managers. 

 Avoiding prohibited transactions and conflicts of interest.  
 
Responsibilities of Trustee 
The plan Trustee is responsible for: 

 Valuing the holdings. 
 Collecting all income and dividends owed to the Plan. 
 Settling all transactions (buy-sell orders). 

 
Responsibilities of Investment Manager 
The Investment Manager is responsible for: 

 Assisting the Fire Chief or Administrative Services Director of the Moraga-Orinda Fire 
Protection District with the development and maintenance of this Investment Policy 
Guideline document annually. 

 Meeting with the Board of Directors annually to review portfolio structure, holdings, and 
performance. 

 Designing, recommending and implementing an appropriate asset allocation consistent 
with the investment objectives, time horizon, risk profile, guidelines and constraints 
outlined in this statement. 

 Researching and monitoring investment advisers and investment vehicles. 
 Purchasing, selling, and reinvesting in securities held in the account. 
 Monitoring the performance of all selected assets. 
 Voting proxies, if applicable. 
 Recommending changes to any of the above. 
 Periodically reviewing the suitability of the investments, being available to meet with the  

Board at least once each year, and being available at such other times within reason at 
your request. 

 Preparing and presenting appropriate reports. 
 Informing the District if changes occur in personnel that are responsible for portfolio 

management or research. 
 
 
Acknowledgement and Acceptance 
 
I/We being the Plan Sponsor with responsibility for the account(s) held on behalf of the Plan 
Sponsor specified below, designate Investment Manager as having the investment discretion and 
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management responsibility indicated in relation to all assets of the Plan or specified Account. If 
such designation is set forth in the Plan/trust, I/We hereby confirm such designation as 
Investment Manager. 
 
I have read the Investment Guidelines Document, and confirm the accuracy of it, including the 
terms and conditions under which the assets in this account are to be held, managed, and 
disposed of by Investment Manager. This Investment Guidelines Document supersedes all 
previous versions of an Investment Guidelines Document or investment objective instructions that 
may have been executed for this account. 
 
 
 
__________________________________________________ Date:________________  
Plan Sponsor: The Board of the Moraga-Orinda Fire District 
 
 
 
 
__________________________________________________ Date:________________  
Investment Manager: Andrew Brown, CFA, Senior Portfolio Manager, (415) 796-5057 
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Investment Guidelines Document 
 
 
Scope and Purpose 
 
The purpose of this Investment Guidelines Document is to: 

• Facilitate the process of ongoing communication between the Plan Sponsor and its plan 
fiduciaries; 

• Confirm the Plan’s investment goals and objectives and management policies applicable 
to the investment portfolio identified below and obtained from the Plan Sponsor; 

• Provide a framework to construct a well-diversified asset mix that can potentially be 
expected to meet the account’s short- and long-term needs that is consistent with the 
account’s investment objectives, liquidity considerations and risk tolerance; 

• Identify any unique considerations that may restrict or limit the investment discretion of its 
designated investment managers; 

• Help maintain a long-term perspective when market volatility is caused by short-term 
market movements. 

 

Key Plan Sponsor Account Information as of August 2024 

Plan Sponsor:   The Board of the Moraga-Orinda Fire Protection District 

Governance: The Fire Chief or Administrative Services Director of the Moraga-

Orinda Fire Protection District 

Plan Name (“Plan”): Moraga-Orinda Fire Protection District Retiree Healthcare Plan 

Trustee:   US Bank 

Contact: Sue Hughes, 949-224-7209 

Susan.Hughes@usbank.com 

Type of Account:  GASB 45/Other Post-Employment Benefits Trust 

ERISA Status:   Not subject to ERISA 

Investment Manager: US Bank, as discretionary trustee, has delegated investment 

management responsibilities to PFM Asset Management 

(PFMAM)(“Investment Manager”), an SEC-registered investment 

adviser  

Contact: Andrew Brown, CFA, 415-796-5057 

Andrew.brown1@pfmam.com 
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Investment Authority:  Except as otherwise noted, the Trustee, US Bank, has delegated 
investment authority to PFMAM, an SEC-registered investment adviser. Investment Manager has 
full investment discretion over the managed assets in the account. Investment Manager is 
authorized to purchase, sell, exchange, invest, reinvest and manage the designated assets held 
in the account, all in accordance with account’s investment objectives, without prior approval or 
subsequent approval of any other party(ies). 
 
 
Investment Objectives and Constraints 
The goal of the Plan’s investment program is to generate adequate long-term returns that, when 
combined with contributions, will result in sufficient assets to pay the present and future 
obligations of the Plan. The following objectives are intended to assist in achieving this goal: 

• The Plan should earn, on a long-term average basis, a rate of return equal to or in excess 
of the target rate of return of 6.25%. 

• The Plan should seek to earn a return in excess of its policy benchmark over the long-
term. 

• The Plan’s assets will be managed on a total return basis which takes into consideration 
both investment income and capital appreciation. While the Plan Sponsor recognizes the 
importance of preservation of capital, it also adheres to the principle that varying degrees 
of investment risk are generally rewarded with compensating returns. To achieve these 
objectives, the Plan Sponsor allocates its assets (asset allocation) with a strategic, long-
term perspective of the capital markets. 

 
Investment Time Horizon: Long-term 

Anticipated Cash Flows: Distributions are expected to be low in the early years of the Plan 

Target Rate of Return:  6.25% annual target 

Investment Objective: The investment objective the Plan Sponsor has selected is a 
customized strategy which has a single goal of long-term growth 
of principal.  

 
Risk Tolerance: Aggressive Growth – Very high level of volatility. 

The account’s risk tolerance has been rated above average, 
which demonstrates that the account can accept price 
fluctuations to pursue its investment objectives. 
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Strategic Asset Allocation: The asset allocation ranges for this objective are listed below: 
 

Strategic Asset Allocation Ranges 
Cash Fixed Income Equity 
0-5% 0%-10% 85%-100% 

Policy: 1% Policy: 4% Policy: 95% 
 
Market conditions may cause the account’s asset allocation to vary from the stated range from 
time to time. The Investment Manager will rebalance the portfolio no less than quarterly and/or 
when the actual weighting differs substantially from the strategic range, if appropriate and 
consistent with your objectives. 
 
Security Guidelines: 
Equities 
With the exception of limitations and constraints described above, Investment Manager may 
allocate assets of the equity portion of the account among various market capitalizations (large, 
mid, small) and investment styles (value, growth). Further, Investment Manager may allocate 
assets among domestic, international developed and emerging market equity securities. 
 

Total Equities 85%-100% 
Equity Style Range 

Domestic  Equity 65%-100% 
International Equity – Developed International Markets  0%-10% 
Real Estate Investment Trust (REIT) 0%-12% 

 
Fixed Income 
In the fixed income portion of the account, Investment Manager may allocate assets among 
various sectors and industries, as well as varying maturities and credit quality that are consistent 
with the overall goals and objectives of the portfolio. 
 

Total Fixed Income 0%-10% 
Fixed Income Style Range 

Long-term bonds (maturities >7 years) 0%-10% 
Intermediate-term bonds (maturities 3-7 years) 0%-10% 
Short-Term bonds (maturities <3 years) 0%-10% 
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Performance Benchmarks:  
The performance of the total Plan shall be measured over a three and five-year periods. These 
periods are considered sufficient to accommodate the market cycles experienced with 
investments. The performance shall be compared to the return of the total portfolio blended 
benchmark shown below. 
 
Total Portfolio Blended Benchmark 
80.00%  Russell 3000 Index 
8.00%  MSCI EAFE Index 
7.00%  MSCI US REIT Index 
4.00%  Bloomberg US Aggregate Bond Index 
1.00%    90 Day T-Bill Index 

 
Asset Class/Style Benchmarks 
Over a market cycle, the long-term objective for each investment strategy is to add value to a 
market benchmark. The following are the benchmarks used to monitor each investment strategy: 
 
Domestic Equity  Russell 3000 Index 
Large Cap Equity  Russell 1000 Index 
Mid Cap Equity   Russell Mid Cap Index 
Small Cap Equity  Russell 2000 Index 
REITs    MSCI US REIT Index 
International Equity  MSCI EAFE Index 
Investment Grade Bonds Bloomberg US Aggregate Bond Index 
    
Security Selection 
Investment Manager may utilize a full range of investment vehicles when constructing the 
investment portfolio, including but not limited to individual securities, mutual funds, and exchange-
traded funds. In addition, to the extent permissible, Investment Manager is authorized to invest in 
shares of mutual funds in which the Investment Manager serves as advisor or sub-adviser. 
 
Investment Limitations: 
The following investment transactions are prohibited: 
• Direct investments in precious metals (precious metals mutual funds and exchange-traded 

funds are permissible). 
• Venture Capital 
• High-yield bonds 
• Emerging Market Equity 
• Short sales* 
• Purchases of Letter Stock, Private Placements, or direct payments 
• Leveraged Transactions* 
• Commodities Transactions Puts, calls, straddles, or other option strategies*  
• Purchases of real estate, with the exception of REIT mutual funds, or REIT ETFs 
• Derivatives, with exception of ETFs* 
*Permissible in diversified mutual funds and exchange-traded funds 
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Duties and Responsibilities 
Responsibilities of Plan Sponsor 
The Fire Chief or Administrative Services Director of the Moraga-Orinda Fire Protection District is 
responsible for: 

 Confirming the accuracy of this Investment Guidelines Document, in writing. 
 Advising Trustee and Investment Manager of any change in the plan/account’s financial 

situation, funding status, or cash flows, which could possibly necessitate a change to the 
account’s overall risk tolerance, time horizon or liquidity requirements; and thus would 
dictate a change to the overall investment objective and goals for the account.   

 Monitoring and supervising all service vendors and investment options, including 
investment managers. 

 Avoiding prohibited transactions and conflicts of interest.  
 
Responsibilities of Trustee 
The plan Trustee is responsible for: 

 Valuing the holdings. 
 Collecting all income and dividends owed to the Plan. 
 Settling all transactions (buy-sell orders). 

 
Responsibilities of Investment Manager 
The Investment Manager is responsible for: 

 Assisting the Fire Chief or Administrative Services Director of the Moraga-Orinda Fire 
Protection District with the development and maintenance of this Investment Policy 
Guideline document annually. 

 Meeting with the Board of Directors annually to review portfolio structure, holdings, and 
performance. 

 Designing, recommending and implementing an appropriate asset allocation consistent 
with the investment objectives, time horizon, risk profile, guidelines and constraints 
outlined in this statement. 

 Researching and monitoring investment advisers and investment vehicles. 
 Purchasing, selling, and reinvesting in securities held in the account. 
 Monitoring the performance of all selected assets. 
 Voting proxies, if applicable. 
 Recommending changes to any of the above. 
 Periodically reviewing the suitability of the investments, being available to meet with the 

Board at least once each year, and being available at such other times within reason at 
your request. 

 Preparing and presenting appropriate reports. 
 Informing the District if changes occur in personnel that are responsible for portfolio 

management or research. 
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Acknowledgement and Acceptance 
 
I/We being the Plan Sponsor with responsibility for the account(s) held on behalf of the Plan 
Sponsor specified below, designate Investment Manager as having the investment discretion and 
management responsibility indicated in relation to all assets of the Plan or specified Account. If 
such designation is set forth in the Plan/trust, I/We hereby confirm such designation as 
Investment Manager. 
 
I have read the Investment Guidelines Document, and confirm the accuracy of it, including the 
terms and conditions under which the assets in this account are to be held, managed, and 
disposed of by Investment Manager. This Investment Guidelines Document supersedes all 
previous versions of an Investment Guidelines Document or investment objective instructions that 
may have been executed for this account. 
 
 
__________________________________________________ Date:________________  
Plan Sponsor:  The Board of the Moraga-Orinda Fire District 
 
 
 
 
__________________________________________________ Date:________________  
Investment Manager: Andrew Brown, CFA, Senior Portfolio Manager, (415) 796-5057 
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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Dave Winnacker, Fire Chief

DATE: August 21, 2024

SUBJECT: Item 10.3 Approval of Unrepresented Employees Salary Schedule
Effective July 1, 2024

     

 

 

 

 
BACKGROUND
At the May 15, 2024 Board meeting, the Board authorized the following:
 

1. Increase in monthly base salary range for Fuels Mitigation Manager to $8,363 - $10,136
2. Increase in monthly base salary range for Fuels Mitigation Specialist to $4,607 - $5,103
3. New Deputy Fire Chief position at total annual fully burdened cost of $494K

 
The Deputy Fire Chief monthly base salary range will be 10% higher than the Battalion Chief monthly
base salary range.
 
The Unrepresented Employees Salary Schedule (Attachment A) has been updated to reflect the salary
increases and new position detailed above. No changes were made to any other positions listed on the
salary schedule.  

RECOMMENDATION
Staff Recommendation:  1) Discuss; 2) Deliberate; 3) Approve Unrepresented Employees Salary
Schedule Effective July 1, 2024

ATTACHMENT
 
Attachment A: Salary Schedule-Unrepresented Effective 07.01.2024.pdf

 
Item 10.3
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MORAGA ORINDA FIRE DISTRICT
SALARY SCHEDULE MONTHLY
UNREPRESENTED EMPLOYEES

EFFECTIVE JULY 1, 2024

CLASSIFICATION RANGE
BASE 

SALARY

FIRE 
RETIREMENT 
ALLOTMENT

TOTAL BASE 
SALARY

EDUCATIONAL 
INCENTIVE

HOURLY 
RATE

OVERTIME 
RATE

UNIFORM 
PAY

FIRE CHIEF $25,849.08 $1,011 $26,860.08 $154.96

DEPUTY FIRE Maximum $19,421 760 20,181 $504.53 116.43 $80
CHIEF Minimum 17,614 689 18,303 457.58 105.60

ADMINISTRATIVE Maximum 17,802 697 18,499 462.48 106.73
SERVICES Minimum 14,684 575 15,259 381.48 88.03
DIRECTOR

FIRE MARSHAL Maximum 17,871 699 18,570 464.25 107.14 80
Minimum 15,112 591 15,703 392.58 90.60

FINANCE MANAGER Maximum 10,136 397 10,533 263.33 60.77
Minimum 8,363 327 8,690 217.25 50.14

HUMAN RESOURCES Maximum 10,136 397 10,533 263.33 60.77
MANAGER Minimum 8,363 327 8,690 217.25 50.14

FUELS MITIGATION Maximum 10,136 397 10,533 60.77 $91.16
PROGRAM MANAGER Minimum 8,363 327 8,690 50.14 75.21

FIRE INSPECTOR/ 5 9,662 378 10,040 57.92 86.88 
PLANS EXAMINER 4 9,202 360 9,562 55.17 82.76 

3 8,764 343 9,107 52.54 78.81 
2 8,347 327 8,674 50.04 75.06 
1 7,949 311 8,260 47.65 71.48 

DISTRICT SECRETARY/ 5 9,168 359 9,527 54.96 82.44
DISTRICT CLERK 4 8,730 342 9,072 52.34 78.51

3 8,315 326 8,641 49.85 74.78
2 7,922 310 8,232 47.49 71.24
1 7,546 296 7,842 45.24 67.86

PAYROLL TECHNICIAN 5 8,468 332 8,800 50.77 76.16
4 8,062 316 8,378 48.34 72.51
3 7,678 301 7,979 46.03 69.05
2 7,313 286 7,599 43.84 65.76
1 6,967 273 7,240 41.77 62.66

OFFICE SPECIALIST 5 7,606 298 7,904 45.60 68.40
CONFIDENTIAL or 4 7,244 284 7,528 43.43 65.15
NONCONFIDENTIAL 3 6,899 270 7,169 41.36 62.04

2 6,570 257 6,827 39.39 59.09
1 6,257 245 6,502 37.51 56.27

FUELS MITIGATION 3 5,103 200 5,303 30.59 45.89
SPECIALIST 2 4,849 190 5,039 29.07 43.61

1 4,607 181 4,788 27.62 41.43
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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Dave Winnacker, Fire Chief

DATE: August 21, 2024

SUBJECT: Item 10.4 Approval of Unrepresented Employee Handbook Authorizing
Salary and Benefits for Unrepresented Employees Effective August 22,
2024 to Include Provisions for the New Deputy Fire Chief Position

     

 

 

 

 
BACKGROUND

On May 15, 2024, the Board authorized a new position of Deputy Fire Chief (DFC). The DFC position will
be unrepresented. It is necessary to update the Unrepresented Employee Handbook (Handbook) to
include salaries and benefits for this new position. 

The Handbook has been updated to include the following related to the new DFC:

The DFC is eligible to work in a Battalion Chief vacancy outside of the assigned work schedule.
The DFC will be paid overtime at the Battalion Chief Step 3 overtime rate for all hours worked in a
Battalion Chief vacancy.
The DFC will receive retiree medical and dental insurance contributions from the District when
retiring with CCCERA in an amount equal to the benefits provided to Battalion Chiefs of the
District.
The DFC shall receive a monthly uniform allowance of $80.
The District shall provide the DFC with the use of an emergency vehicle 24 hours per day for
official business only. The use of such vehicle shall be subject to any existing or future Board
policy established with respect to such vehicle. 

 
Additional minor administrative changes have also been made. All changes are in red in Attachment A
for transparency. 

RECOMMENDATION
Staff Recommendation:  1) Discuss; 2) Deliberate; 3) Approve the Unrepresented Employee Handbook
authorizing salary and benefits for Unrepresented Employees effective August 22, 2024

ATTACHMENT
 
Attachment A - Unrepresented Handbook 08.22.2024 Legislative Version.pdf
Attachment B - Unrepresented Handbook 08.22.2024 Final Version.pdf

 
Item 10.4
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MORAGA-ORINDA FIRE PROTECTION DISTRICT 

 
SALARY AND BENEFITS FOR 

UNREPRESENTED EMPLOYEES 
EFFECTIVE AUGUSTJULY 221, 20224 

UNREPRESENTED 
EMPLOYEE HANDBOOK 
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Moraga-Orinda Fire Protection District 
Unrepresented Employee Salary and Benefits 

 

The Moraga-Orinda Fire Protection District (“District”) offers the salary and benefits detailed in this 
Employee Handbook for the following unrepresented job classifications: Deputy Fire Chief, Administrative 
Services Director, Fire Marshal, Human Resources Manager, Finance Manager, Fuels Mitigation Manager, 
Fire Inspector/Plans Examiner, District Secretary/District Clerk, Payroll Technician, Office Specialist and 
Fuels Mitigation Specialist. The information in this Employee Handbook is intended to detail the benefits 
offered by the District.  Where applicable, specific details and plan limitations are provided in Summary 
Plan Descriptions (SPD) provided by insurance companies, and from individual employee contracts in 
some cases.  In the event that information in this Employee Handbook differs from Plan Documents, the 
Plan Documents will prevail.  If you have questions or need additional information, please contact Human 
Resources at 925-258-4521. 
 
The following job classifications are FLSA exempt, management positions: Deputy Fire Chief, 
Administrative Services Director, Fire Marshal, Human Resources Manager and Finance Manager. All 
other unrepresented job classifications are non-exempt.  
 

Administrative Leave 
 
All exempt, unrepresented full-time management employees will be credited 6.67 hours per month of 
Administrative Leave on the first day of each month. The maximum number of hours that may be accrued 
is 80 hours. On separation, employees shall be paid for any unused administrative leave hours at the 
employee’s then-current rate of pay, not to exceed eighty hours. 
 
Employees appointed (hired or promoted) to a management position are eligible for Administrative Leave 
on the first day of the month following their appointment.  
 

Annual Medical Exams 
 
All employees are encouraged to participate in the annual individual medical exams offered by the District.  
These exams are offered through the District’s approved medical provider. 
 

At-Will Positions 
 
All unrepresented employees are At-Will employees. The District may remove employees in these 
positions with or without cause in the sole exercise of discretion by the District. Employees in these 
positions shall be notified in writing of the District’s intent to terminate and remove employee from the 
position. Employee shall be given 45-days’ notice or pay-in-lieu thereof prior to the termination becoming 
effective. Such notice is to be given to employee forty-five (45) days in advance unless the parties 
otherwise agree in writing prior to the termination becoming effective. In the event the employee 
voluntarily resigns from the position, the employee shall make best efforts to provide the District a 
minimum of thirty (30) days’ written notice, unless the parties otherwise agree in writing. 
 

 
 

187



2 
 

Bereavement Leave 
 
Full-time employees shall have an annual but unaccruable bereavement leave of up to three (3) days per 
year for the death of a spouse, son, daughter, or parent, as those terms are defined under the FMLA. 
 

Days and Hours of Work 
 
The normal workweek of District employees is forty (40) hours.  The core hours for the Administrative 
office is Monday to Friday from 8:00 a.m. to 5:00 p.m. each day.  All full-time employees shall be assigned 
to a work schedule of Monday to Friday from 8:00 a.m. to 5:00 p.m., with a one (1) hour lunch from either: 
(a) 11 a.m. to 12 p.m., or (b) 12 p.m. to 1 p.m. District business requirements may require deviations from 
this schedule with as much advanced notice as possible. 
 

Deferred Compensation Plans (457) 
 
The District offers two (2) 457 Deferred Compensation Plans to employees. District employees may 
contribute the annual IRS Limit which is currently $20,50023,000.  Employees age 50 and older may be 
eligible to contribute additional amounts subject to IRS limits.  
 
The District’s contribution to all management employees who participate in the deferred compensation 
plan is $150 per month. To be eligible for this contribution/incentive, qualifying management employees 
must maintain a minimum monthly contribution of $100 to the Deferred Compensation Plan.  The base 
contribution is computed from the date the employee signs an election form to participate in the program.  
Employees who discontinue contributions or who contribute less than the required amount per month 
for one (1) month or more will no longer be eligible to receive the $150 District contribution/incentive.  
To reestablish eligibility, employees must again establish the minimum monthly contribution of $100 to 
the Deferred Compensation Plan.  

 

Dental 
 

The District offers a Dental Plan to employees for themselves and their eligible dependents.  Employees 
are eligible to enroll in the plan on the first of the month following date of hire. The District contribution 
for unrepresented employees is the same amount per month as what is provided to employees in Local 
1230.  

 

Education Incentive 
 
Exempt management employees, except the Administrative Services Director, who hold a Bachelor’s 
degree from an accredited college or university in a related field will receive an education incentive equal 
to 2.5% of base salary.  All exempt management employees, who receive or hold a Master’s degree from 
an accredited college or university in a related field will receive an education incentive equal to 2.5% of 
base salary. Employees are encouraged to continue pursuing educational opportunities which are 
mutually beneficial to the District and the employee and are directly related to the duties of their position. 
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Educational Assistance/Training 
 

Employees are eligible for career development training reimbursement.  Reimbursement for job related 
training must be directly related to the position held at the District.  The District policy on Training shall 
govern reimbursement for training and shall limit reimbursement for career development training. 

 
Employee Assistance Program (EAP) 
 

The District offers employees from the first day of employment an employee assistance program (EAP).  
The EAP assists employees with emotional, family and other personal problems; offers guidance on 
financial and legal issues; supports healthy choices; and more.   

 

Entrance Salary and Step Increases 
 

New employees shall generally be appointed at the minimum step of the salary range established for the 
particular class of position to which the appointment is made. However, the appointing authority may fill 
a particular position at a step above the minimum of the range.  
 
New employees are eligible for a step increase following 6-months of successful employment and every 
12-months thereafter until the top step is reached. Management positions may require completion of job 
related certifications in order to progress in the salary range.  

 

Flexible Spending Accounts 
 

The District offers both a Medical Reimbursement Account and a Dependent Day Care Account for 
employees subject to rules and restrictions of the IRS.  The plan runs from January 1 through December 
31 of each year and annual enrollment is required.  Employees are eligible to enroll in the plan on the first 
of the month following date of hire.  The District’s Medical Reimbursement Account allows for a $500 
carryover each year per IRS regulations and the plan document.  Additional information can be found on 
the District’s internal intranet. 

 

Holidays and Personal Holidays 
 

Employees have the following days off work as paid holidays: 
 
New Year’s Day 
Martin Luther King’s Day 
Presidents Day/Washington’s Birthday 
Memorial Day 
Independence Day 
Labor Day 
Veteran’s Day 
Thanksgiving Day  
Friday after Thanksgiving 
Christmas Eve 
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Christmas Day 
 
Part-time employees shall receive holiday time off in the same ratio to the holiday time off given full-time 
employees as the number of hours per week the part-time employee’s schedule bears to the number of 
hours in the regular full-time schedule, regardless of whether the holiday falls on the part-time employee’s 
regular work day. Part-time employees have the option to work during regular business hours on another 
day during the week or use vacation time to compensate for the part-time holiday time off. If a holiday 
falls on a part-time employee’s scheduled day off, the employee shall take the hours off on another day 
within the week with prior approval.  
 
In addition, full-time employees, except the Fire Marshal, receive two (2) hours of personal holiday credit 
each month. Part-time employees receive prorated floating holiday hours each month. Maximum 
personal holiday credit cumulative accrual is 40 hours.  
 
In the event a non-exempt employee is required to work on any of the above-mentioned holidays, the 
non-exempt employee shall receive equal time off to be taken within two (2) months of that date or 
overtime pay at the employee’s hourly overtime rate upon the employee’s request. In the event an 
exempt employee is required to work on any of the above-mentioned holidays, the exempt employee 
shall receive equal time off to be taken within two (2) months of that date.  

 

Jury Duty 
 

Employees summoned for jury duty may remain in regular paid status, or they may take vacation leave. If 
an employee elects to remain in regular paid status, jury duty fees must be forwarded to the District. If an 
employee elects to use vacation leave, the employee retains all jury duty fees. 
  

Life Insurance 
 

Unrepresented employees are provided a fifty thousand dollar ($50,000) term life insurance policy, which 
shall include an accelerated death benefit option. Premiums for this policy are paid by the District. 
Employees have the option to purchase, at their expense by payroll deduction, up to an additional $50,000 
of life insurance.  

 

Medical/Healthcare Insurance 
 
The District offers Medical Plan options to employees for themselves and their eligible dependents 
through CalPERS.  Employees are eligible to enroll the first of the month following date of hire. The District 
contribution for unrepresented employees is the same amount per month as provided to employees in 
Local 1230.  
 

Other Unpaid Leaves 
 
The District provides leaves of absence to eligible employees in a variety of circumstances. In all cases, the 
District intends to comply with applicable federal and state laws. This includes leave for pregnancy 
disability, leave under the Family Medical Leave Act and the California Family Rights Act, and federal and 
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state mandated military leave. Medical certification may be required. For additional information on 
unpaid leaves, consult Human Resources. 
 

Overhead and Strike Team Pay 
 
Employees may be assigned to respond to the request of Mutual Aid and Automatic Aid under the State 
Mutual Aid Program. All overhead and strike team assignments must be approved in advance by the Fire 
Chief.  
 
Non-exempt employees will be paid overtime for all hours worked in excess of 40 hours per week while 
deployed. Exempt employees will be paid 1.5 times the regular rate of pay for all hours worked in excess 
of 40 hours per week while deployed. The payment would be received by the employee on the next 
scheduled paycheck. 
 

Overtime 
 
Exempt, management employees are not entitled to receive overtime pay.  Non-exempt employees shall 
receive overtime pay for any authorized work performed in excess of forty (40) hours per week. For 
purposes of calculating hours worked, scheduled vacation and holiday pay shall count as hours worked, 
but sick leave and all other types of leave shall not. All overtime shall be compensated at the rate of one 
and one-half (1.5) times the employee’s regular rate of pay.  
 
The Deputy Fire Chief is eligible to work in a Battalion Chief vacancy outside of the Deputy Fire Chief’s 
assigned work schedule (Monday to Friday from 8:00am – 5:00pm.) The Deputy Fire Chief will be paid 
overtime at the Moraga-Orinda Fire Chief Officers’ Association Salary Schedule Battalion Chief Step 3 
Overtime Rate for all hours worked in a Battalion Chief vacancy.  
 

Part-Time Employee Salary and Benefits 
 
Part-time employees shall be paid a monthly salary in the same ratio to the full-time monthly rate to which 
the employee would be entitled as a full-time employee under the provisions of the Salary Schedule as 
the number of hours per week the employee’s part-time work schedule bears to the number of hours in 
the full time work schedule of the District.  
 
Part-time employees receive prorated vacation, holiday, floating holiday and sick leave benefits. Part-time 
employees are eligible for medical and dental benefits at the same contribution rates as full-time 
employees provided they work at least fifty percent (50%) of full-time. If the part-time employee works 
at least fifty percent (50%) of full time, District retirement participation is also included.  
 

Retiree Health Coverage – Medical and Dental 
 
Full-time employees except the Deputy Fire Chief hired prior to July 1, 2014 will receive retiree medical 
and dental insurance contributions from the District when retiring with CCCERA in an amount equal to the 
PERS minimum medical insurance contribution level and an additional amount for a total District 
contribution obligation of: 

Employee Only  $575.55 
Employee +1  $1,150.85 
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Employee +2 or more $1,496.11 
 

Employees hired on or after July 1, 2014 will receive retiree medical insurance coverage when retiring 
with CCCERA in an amount equal to the PERS minimum health insurance contribution. Part-time 
employees are not eligible for retiree medical or dental benefits. 
 
Retiree medical coverage is subject to PERS rules and regulations and applicable law. 
 
The District will contribute the following amounts toward the retiree’s dental insurance:  
 

Employee Only  $51.20 
Employee +1  $90.12 
Employee +2 or more $136.35 

 
The District does not provide vision insurance or life insurance to retired employees. 
 
The Deputy Fire Chief will receive retiree medical and dental insurance contributions from the District 
when retiring with CCCERA in an amount equal to the benefits provided to Battalion Chiefs of the District. 
 

Retiree Health Savings Account 
 
The District provides a Retiree Health Savings Account through ICMA/MissionSquare Retirement 
VantageCare. Upon employee enrollment into the Retiree Health Savings Account the District will 
contribute $100 per month into the account.  
 
Employees shall be permitted to exceed the maximum cumulative vacation hours by up to 40 hours in a 
fiscal year (pro-rated for part-time employees). At the end of the fiscal year, the difference between the 
maximum cumulate vacation hours cap and the vacation balance, not to exceed 40 hours (pro-rated for 
part-time employees), shall be converted to a Retiree Health Savings Account contribution using the 
employee’s Hourly Base Rate on the District’s current publicly available pay schedule.  
 

Retirement  
 
The District provides retirement pension benefits through Contra Costa County Employees’ Retirement 
Association (CCCERA.) All employees receive the FRA 414(h) earning equal to 3.91% of base salary, used 
to reduce the employee’s share of retirement contributions. Base salary plus FRA equals the employee’s 
hourly rate. 
 
All employees are responsible to pay 100% of the employee’s contribution for retirement as determined 
by the CCCERA Board. The District will pay the employer’s contribution for retirement. Safety employees 
who are eligible to receive the 3% @ 50 pension benefit plan shall also pay 9% of the employer’s 
contribution.  
 

Section 125 Plan 
 
Employees are eligible to enroll in the Section 125 Plan.  The Section 125 Plan allows employees to take 
advantage of paying for eligible insurance premiums on a pre-tax basis.   
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Sick Leave 
 

Employees shall receive sick leave at the rate of eight (8) hours for each month of service or a prorated 
amount for those employees working less than forty (40) hours per week.  Accumulation of sick leave shall 
be unlimited, but may not be cashed out and may not be used for any other purpose than permitted by 
law, or to calculate final compensation if the employee retires under the applicable District retirement 
plan at the time of separation from the District. At the time of retirement, an employee may apply any 
unused sick leave credits toward retirement service credit as permitted by CCCERA. 
 

State Disability Insurance (SDI) 
 
Non-safety employees who have earned at least $300 in wages from which SDI deductions were withheld 
are eligible to apply for State Disability Insurance (SDI) if they are ill due to a non-work related illness or 
injury and are experiencing a loss of wages. Eligibility and Benefit levels are determined by the State of 
California Employment Development Department.  SDI benefits are typically equal to 60 to 70 percent of 
an employee’s weekly wages, up to a cap.  Employees have the option of using sick leave or other accrued 
leave banks to supplement SDI payments to bring their total compensation up to their normal weekly 
wages.  Under no circumstance will an employee be allowed to combine SDI and paid leave benefits in a 
manner which causes the employee to receive an amount greater than the employee’s normal wages. 
Non-safety employees are also covered through SDI for Paid Family Leave (PFL) when suffering a loss of 
wages due to taking time off to care for a seriously ill child, parent, parent-in-law, grandparent, spouse, 
registered domestic partner, or to bond with a new child.   
 

Uniforms 
 
The Deputy Fire Chief and Fire Marshal shall receive a monthly uniform allowance of $80. The District will 
provide a uniform for all other employees required to wear a uniform.  
 

Vacation 
 
The Fire Marshal shall accrue paid vacation credit at the rate of 20 hours per month. The maximum 
number of hours that may be accrued for the Fire Marshal is four hundred (400). 
 
All other full-time employees shall accrue paid vacation credit as follows: 
 

 
Length of Service 

Monthly Accrual 
Hours 

Maximum Cumulative 
Hours 

Under 5 years 10 240 

5 years through 14 years 13 2/3 328 

15 years through 24 years 16 2/3 400 

25 years through 29 years 20 480 

30 years and up 23 1/3 560 

 
For management employees, the Fire Chief has discretion to grant length of service credit for prior public 
service. 
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Part-time employees shall accrue vacation benefits on a prorated basis based on length of service. 
 
On separation, employees shall be paid for any accrued and unused vacation hours at the employee’s 
then-current rate of pay. 
 
Employees shall be permitted to exceed the maximum cumulative vacation hours by up to 40 hours in a 
fiscal year (pro-rated for part-time employees). At the end of the fiscal year, the difference between the 
maximum cumulate vacation hours cap and the vacation balance, not to exceed 40 hours (pro-rated for 
part-time employees), shall be converted to a Retiree Health Savings Account contribution using the 
employee’s Hourly Base Rate on the District’s current publicly available pay schedule.  
 

Vehicle 

 
The District shall provide the Deputy Fire Chief with the use of an emergency vehicle twenty-four (24) 
hours per day for official business only. The use of such vehicle shall be subject to any existing or future 
Board policy established with respect to such vehicle. 
 

Vision Insurance 
 
The District provides Vision Insurance for employees and eligible dependents.  Employees are eligible to 
enroll in the plan on the first of the month following date of hire.  
 

Voluntary/Supplemental Insurance Plans 
 
The District allows employees the opportunity to supplement their benefits with additional voluntary 
insurance benefits offered through American Fidelity Assurance Company.  These voluntary insurance 
benefits include life insurance, disability income insurance, cancer insurance, etc.  These are voluntary 
benefits and entirely paid for by the employee via payroll deduction. The District does not contribute to 
the cost of the voluntary insurance benefits. 
 

Workers’ Compensation Insurance 
 
The District provides Workers’ Compensation Insurance as required by law from the first day of 
employment for medical treatment for on-the-job injuries or illness.   
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Moraga-Orinda Fire Protection District 
Unrepresented Employee Salary and Benefits 

 
The Moraga-Orinda Fire Protection District (“District”) offers the salary and benefits detailed in this 
Employee Handbook for the following unrepresented job classifications: Deputy Fire Chief, Administrative 
Services Director, Fire Marshal, Human Resources Manager, Finance Manager, Fuels Mitigation Manager, 
Fire Inspector/Plans Examiner, District Secretary/District Clerk, Payroll Technician, Office Specialist and 
Fuels Mitigation Specialist. The information in this Employee Handbook is intended to detail the benefits 
offered by the District.  Where applicable, specific details and plan limitations are provided in Summary 
Plan Descriptions (SPD) provided by insurance companies, and from individual employee contracts in 
some cases.  In the event that information in this Employee Handbook differs from Plan Documents, the 
Plan Documents will prevail.  If you have questions or need additional information, please contact Human 
Resources at 925-258-4521. 
 
The following job classifications are FLSA exempt, management positions: Deputy Fire Chief, 
Administrative Services Director, Fire Marshal, Human Resources Manager and Finance Manager. All 
other unrepresented job classifications are non-exempt.  
 
Administrative Leave 
 
All exempt, unrepresented full-time management employees will be credited 6.67 hours per month of 
Administrative Leave on the first day of each month. The maximum number of hours that may be accrued 
is 80 hours. On separation, employees shall be paid for any unused administrative leave hours at the 
employee’s then-current rate of pay, not to exceed eighty hours. 
 
Employees appointed (hired or promoted) to a management position are eligible for Administrative Leave 
on the first day of the month following their appointment.  
 
Annual Medical Exams 
 
All employees are encouraged to participate in the annual individual medical exams offered by the District.  
These exams are offered through the District’s approved medical provider. 
 
At-Will Positions 
 
All unrepresented employees are At-Will employees. The District may remove employees in these 
positions with or without cause in the sole exercise of discretion by the District. Employees in these 
positions shall be notified in writing of the District’s intent to terminate and remove employee from the 
position. Employee shall be given 45-days’ notice or pay-in-lieu thereof prior to the termination becoming 
effective. Such notice is to be given to employee forty-five (45) days in advance unless the parties 
otherwise agree in writing prior to the termination becoming effective. In the event the employee 
voluntarily resigns from the position, the employee shall make best efforts to provide the District a 
minimum of thirty (30) days’ written notice, unless the parties otherwise agree in writing. 
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Bereavement Leave 
 
Full-time employees shall have an annual but unaccruable bereavement leave of up to three (3) days per 
year for the death of a spouse, son, daughter, or parent, as those terms are defined under the FMLA. 
 
Days and Hours of Work 
 
The normal workweek of District employees is forty (40) hours.  The core hours for the Administrative 
office is Monday to Friday from 8:00 a.m. to 5:00 p.m. each day.  All full-time employees shall be assigned 
to a work schedule of Monday to Friday from 8:00 a.m. to 5:00 p.m., with a one (1) hour lunch from either: 
(a) 11 a.m. to 12 p.m., or (b) 12 p.m. to 1 p.m. District business requirements may require deviations from 
this schedule with as much advanced notice as possible. 
 

Deferred Compensation Plans (457) 
 
The District offers two (2) 457 Deferred Compensation Plans to employees. District employees may 
contribute the annual IRS Limit which is currently $23,000.  Employees age 50 and older may be eligible 
to contribute additional amounts subject to IRS limits.  
 
The District’s contribution to all management employees who participate in the deferred compensation 
plan is $150 per month. To be eligible for this contribution/incentive, qualifying management employees 
must maintain a minimum monthly contribution of $100 to the Deferred Compensation Plan.  The base 
contribution is computed from the date the employee signs an election form to participate in the program.  
Employees who discontinue contributions or who contribute less than the required amount per month 
for one (1) month or more will no longer be eligible to receive the $150 District contribution/incentive.  
To reestablish eligibility, employees must again establish the minimum monthly contribution of $100 to 
the Deferred Compensation Plan.  
 

Dental 
 
The District offers a Dental Plan to employees for themselves and their eligible dependents.  Employees 
are eligible to enroll in the plan on the first of the month following date of hire. The District contribution 
for unrepresented employees is the same amount per month as what is provided to employees in Local 
1230.  
 
Education Incentive 
 
Exempt management employees, except the Administrative Services Director, who hold a Bachelor’s 
degree from an accredited college or university in a related field will receive an education incentive equal 
to 2.5% of base salary.  All exempt management employees, who receive or hold a Master’s degree from 
an accredited college or university in a related field will receive an education incentive equal to 2.5% of 
base salary. Employees are encouraged to continue pursuing educational opportunities which are 
mutually beneficial to the District and the employee and are directly related to the duties of their position. 
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Educational Assistance/Training 
 
Employees are eligible for career development training reimbursement.  Reimbursement for job related 
training must be directly related to the position held at the District.  The District policy on Training shall 
govern reimbursement for training and shall limit reimbursement for career development training. 
 
Employee Assistance Program (EAP) 
 
The District offers employees from the first day of employment an employee assistance program (EAP).  
The EAP assists employees with emotional, family and other personal problems; offers guidance on 
financial and legal issues; supports healthy choices; and more.   
 

Entrance Salary and Step Increases 
 
New employees shall generally be appointed at the minimum step of the salary range established for the 
particular class of position to which the appointment is made. However, the appointing authority may fill 
a particular position at a step above the minimum of the range.  
 
New employees are eligible for a step increase following 6-months of successful employment and every 
12-months thereafter until the top step is reached. Management positions may require completion of job 
related certifications in order to progress in the salary range.  
 
Flexible Spending Accounts 
 
The District offers both a Medical Reimbursement Account and a Dependent Day Care Account for 
employees subject to rules and restrictions of the IRS.  The plan runs from January 1 through December 
31 of each year and annual enrollment is required.  Employees are eligible to enroll in the plan on the first 
of the month following date of hire.  The District’s Medical Reimbursement Account allows for a $500 
carryover each year per IRS regulations and the plan document.  Additional information can be found on 
the District’s internal intranet. 
 
Holidays and Personal Holidays 
 

Employees have the following days off work as paid holidays: 
 
New Year’s Day 
Martin Luther King’s Day 
Presidents Day/Washington’s Birthday 
Memorial Day 
Independence Day 
Labor Day 
Veteran’s Day 
Thanksgiving Day  
Friday after Thanksgiving 
Christmas Eve 
Christmas Day 
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Part-time employees shall receive holiday time off in the same ratio to the holiday time off given full-time 
employees as the number of hours per week the part-time employee’s schedule bears to the number of 
hours in the regular full-time schedule, regardless of whether the holiday falls on the part-time employee’s 
regular work day. Part-time employees have the option to work during regular business hours on another 
day during the week or use vacation time to compensate for the part-time holiday time off. If a holiday 
falls on a part-time employee’s scheduled day off, the employee shall take the hours off on another day 
within the week with prior approval.  
 
In addition, full-time employees, except the Fire Marshal, receive two (2) hours of personal holiday credit 
each month. Part-time employees receive prorated floating holiday hours each month. Maximum 
personal holiday credit cumulative accrual is 40 hours.  
 
In the event a non-exempt employee is required to work on any of the above-mentioned holidays, the 
non-exempt employee shall receive equal time off to be taken within two (2) months of that date or 
overtime pay at the employee’s hourly overtime rate upon the employee’s request. In the event an 
exempt employee is required to work on any of the above-mentioned holidays, the exempt employee 
shall receive equal time off to be taken within two (2) months of that date.  
 

Jury Duty 
 
Employees summoned for jury duty may remain in regular paid status, or they may take vacation leave. If 
an employee elects to remain in regular paid status, jury duty fees must be forwarded to the District. If an 
employee elects to use vacation leave, the employee retains all jury duty fees. 
  
Life Insurance 
 
Unrepresented employees are provided a fifty thousand dollar ($50,000) term life insurance policy, which 
shall include an accelerated death benefit option. Premiums for this policy are paid by the District. 
Employees have the option to purchase, at their expense by payroll deduction, up to an additional $50,000 
of life insurance.  
 

Medical/Healthcare Insurance 
 
The District offers Medical Plan options to employees for themselves and their eligible dependents 
through CalPERS.  Employees are eligible to enroll the first of the month following date of hire. The District 
contribution for unrepresented employees is the same amount per month as provided to employees in 
Local 1230.  
 
Other Unpaid Leaves 
 
The District provides leaves of absence to eligible employees in a variety of circumstances. In all cases, the 
District intends to comply with applicable federal and state laws. This includes leave for pregnancy 
disability, leave under the Family Medical Leave Act and the California Family Rights Act, and federal and 
state mandated military leave. Medical certification may be required. For additional information on 
unpaid leaves, consult Human Resources. 
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Overhead and Strike Team Pay 
 
Employees may be assigned to respond to the request of Mutual Aid and Automatic Aid under the State 
Mutual Aid Program. All overhead and strike team assignments must be approved in advance by the Fire 
Chief.  
 
Non-exempt employees will be paid overtime for all hours worked in excess of 40 hours per week while 
deployed. Exempt employees will be paid 1.5 times the regular rate of pay for all hours worked in excess 
of 40 hours per week while deployed. The payment would be received by the employee on the next 
scheduled paycheck. 
 
Overtime 
 
Exempt, management employees are not entitled to receive overtime pay.  Non-exempt employees shall 
receive overtime pay for any authorized work performed in excess of forty (40) hours per week. For 
purposes of calculating hours worked, scheduled vacation and holiday pay shall count as hours worked, 
but sick leave and all other types of leave shall not. All overtime shall be compensated at the rate of one 
and one-half (1.5) times the employee’s regular rate of pay.  
 
The Deputy Fire Chief is eligible to work in a Battalion Chief vacancy outside of the Deputy Fire Chief’s 
assigned work schedule (Monday to Friday from 8:00am – 5:00pm.) The Deputy Fire Chief will be paid 
overtime at the Moraga-Orinda Fire Chief Officers’ Association Salary Schedule Battalion Chief Step 3 
Overtime Rate for all hours worked in a Battalion Chief vacancy.  
 
Part-Time Employee Salary and Benefits 
 
Part-time employees shall be paid a monthly salary in the same ratio to the full-time monthly rate to which 
the employee would be entitled as a full-time employee under the provisions of the Salary Schedule as 
the number of hours per week the employee’s part-time work schedule bears to the number of hours in 
the full time work schedule of the District.  
 
Part-time employees receive prorated vacation, holiday, floating holiday and sick leave benefits. Part-time 
employees are eligible for medical and dental benefits at the same contribution rates as full-time 
employees provided they work at least fifty percent (50%) of full-time. If the part-time employee works 
at least fifty percent (50%) of full time, District retirement participation is also included.  
 
Retiree Health Coverage – Medical and Dental 
 
Full-time employees except the Deputy Fire Chief hired prior to July 1, 2014 will receive retiree medical 
and dental insurance contributions from the District when retiring with CCCERA in an amount equal to the 
PERS minimum medical insurance contribution level and an additional amount for a total District 
contribution obligation of: 

Employee Only  $575.55 
Employee +1  $1,150.85 
Employee +2 or more $1,496.11 
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Employees hired on or after July 1, 2014 will receive retiree medical insurance coverage when retiring 
with CCCERA in an amount equal to the PERS minimum health insurance contribution. Part-time 
employees are not eligible for retiree medical or dental benefits. 
 
Retiree medical coverage is subject to PERS rules and regulations and applicable law. 
 
The District will contribute the following amounts toward the retiree’s dental insurance:  
 

Employee Only  $51.20 
Employee +1  $90.12 
Employee +2 or more $136.35 

 
The District does not provide vision insurance or life insurance to retired employees. 
 
The Deputy Fire Chief will receive retiree medical and dental insurance contributions from the District 
when retiring with CCCERA in an amount equal to the benefits provided to Battalion Chiefs of the District. 
 
Retiree Health Savings Account 
 
The District provides a Retiree Health Savings Account through MissionSquare Retirement VantageCare. 
Upon employee enrollment into the Retiree Health Savings Account the District will contribute $100 per 
month into the account.  
 
Employees shall be permitted to exceed the maximum cumulative vacation hours by up to 40 hours in a 
fiscal year (pro-rated for part-time employees). At the end of the fiscal year, the difference between the 
maximum cumulate vacation hours cap and the vacation balance, not to exceed 40 hours (pro-rated for 
part-time employees), shall be converted to a Retiree Health Savings Account contribution using the 
employee’s Hourly Base Rate on the District’s current publicly available pay schedule.  
 
Retirement  
 
The District provides retirement pension benefits through Contra Costa County Employees’ Retirement 
Association (CCCERA.) All employees receive the FRA 414(h) earning equal to 3.91% of base salary, used 
to reduce the employee’s share of retirement contributions. Base salary plus FRA equals the employee’s 
hourly rate. 
 
All employees are responsible to pay 100% of the employee’s contribution for retirement as determined 
by the CCCERA Board. The District will pay the employer’s contribution for retirement. Safety employees 
who are eligible to receive the 3% @ 50 pension benefit plan shall also pay 9% of the employer’s 
contribution.  
 
Section 125 Plan 
 
Employees are eligible to enroll in the Section 125 Plan.  The Section 125 Plan allows employees to take 
advantage of paying for eligible insurance premiums on a pre-tax basis.   
 
 

202



7 
 

Sick Leave 
 
Employees shall receive sick leave at the rate of eight (8) hours for each month of service or a prorated 
amount for those employees working less than forty (40) hours per week.  Accumulation of sick leave shall 
be unlimited, but may not be cashed out and may not be used for any other purpose than permitted by 
law, or to calculate final compensation if the employee retires under the applicable District retirement 
plan at the time of separation from the District. At the time of retirement, an employee may apply any 
unused sick leave credits toward retirement service credit as permitted by CCCERA. 
 
State Disability Insurance (SDI) 
 
Non-safety employees who have earned at least $300 in wages from which SDI deductions were withheld 
are eligible to apply for State Disability Insurance (SDI) if they are ill due to a non-work related illness or 
injury and are experiencing a loss of wages. Eligibility and Benefit levels are determined by the State of 
California Employment Development Department.  SDI benefits are typically equal to 60 to 70 percent of 
an employee’s weekly wages, up to a cap.  Employees have the option of using sick leave or other accrued 
leave banks to supplement SDI payments to bring their total compensation up to their normal weekly 
wages.  Under no circumstance will an employee be allowed to combine SDI and paid leave benefits in a 
manner which causes the employee to receive an amount greater than the employee’s normal wages. 
Non-safety employees are also covered through SDI for Paid Family Leave (PFL) when suffering a loss of 
wages due to taking time off to care for a seriously ill child, parent, parent-in-law, grandparent, spouse, 
registered domestic partner, or to bond with a new child.   
 
Uniforms 
 
The Deputy Fire Chief and Fire Marshal shall receive a monthly uniform allowance of $80. The District will 
provide a uniform for all other employees required to wear a uniform.  
 
Vacation 
 
The Fire Marshal shall accrue paid vacation credit at the rate of 20 hours per month. The maximum 
number of hours that may be accrued for the Fire Marshal is four hundred (400). 
 
All other full-time employees shall accrue paid vacation credit as follows: 
 

 
Length of Service 

Monthly Accrual 
Hours 

Maximum Cumulative 
Hours 

Under 5 years 10 240 
5 years through 14 years 13 2/3 328 
15 years through 24 years 16 2/3 400 
25 years through 29 years 20 480 
30 years and up 23 1/3 560 

 
For management employees, the Fire Chief has discretion to grant length of service credit for prior public 
service. 
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Part-time employees shall accrue vacation benefits on a prorated basis based on length of service. 
 
On separation, employees shall be paid for any accrued and unused vacation hours at the employee’s 
then-current rate of pay. 
 
Employees shall be permitted to exceed the maximum cumulative vacation hours by up to 40 hours in a 
fiscal year (pro-rated for part-time employees). At the end of the fiscal year, the difference between the 
maximum cumulate vacation hours cap and the vacation balance, not to exceed 40 hours (pro-rated for 
part-time employees), shall be converted to a Retiree Health Savings Account contribution using the 
employee’s Hourly Base Rate on the District’s current publicly available pay schedule.  
 
Vehicle 
 
The District shall provide the Deputy Fire Chief with the use of an emergency vehicle twenty-four (24) 
hours per day for official business only. The use of such vehicle shall be subject to any existing or future 
Board policy established with respect to such vehicle. 
 
Vision Insurance 
 
The District provides Vision Insurance for employees and eligible dependents.  Employees are eligible to 
enroll in the plan on the first of the month following date of hire.  
 
Voluntary/Supplemental Insurance Plans 
 
The District allows employees the opportunity to supplement their benefits with additional voluntary 
insurance benefits offered through American Fidelity Assurance Company.  These voluntary insurance 
benefits include life insurance, disability income insurance, cancer insurance, etc.  These are voluntary 
benefits and entirely paid for by the employee via payroll deduction. The District does not contribute to 
the cost of the voluntary insurance benefits. 
 
Workers’ Compensation Insurance 
 
The District provides Workers’ Compensation Insurance as required by law from the first day of 
employment for medical treatment for on-the-job injuries or illness.   
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Attachment A 
Salary Schedule 

 

 

 

205



Moraga-Orinda Fire District

TO: Board of Directors

FROM: Dave Winnacker, Fire Chief

DATE: August 21, 2024

SUBJECT: Item 10.5 Adopt Resolution 24-11 Identifying the Terms and Conditions
for Fire Department Emergency Response Away From Their Official Duty
Station and Assigned to an Emergency Incident

     

 

 

 

 
BACKGROUND

Each year, personnel from the District are deployed on mutual aid assignments as participating members
of the California Fire Service and Rescue Emergency Mutual Aid System.  The California Fire Assistance
Agreement (CFAA) is the negotiated reimbursement mechanism for local government fire agency
responses under the Mutual Aid System.  Reimbursement from the State of California is based on
established pay scales and MOU language called “Pass-through Pay”.

In an effort to ensure agencies are fully reimbursed in a timely manner, the State has asked each agency
to provide a resolution that covers any and all response employees whom are eligible for pass-through
pay with or without MOU language.

Authorizing portal to portal pay for employees ensures that the District will continue to be eligible for full
reimbursement through the CFAA.

Update

The attached Resolution 24-11 updates Resolution 23-16, adopted in August 2023, to add the District's
new Deputy Fire Chief position. The district benefits from limited chief officer mutual aid deployments in
the following ways:

1. Increased understanding of fire behavior
2. Increased retention through career-developing deployment opportunities.
3. Development of large incident-specific skills and experience which can be leveraged in the event

of a major fire in our area.

Staff will continue to carefully balance core in-district job requirements with deployment opportunities to
ensure District goals are achieved. There is no cost to the district as OES reimburses all salary and
benefits expenses in addition to an administrative fee.

RECOMMENDATION
Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Adopt Resolution 24-11 Identifying the Terms and
Conditions for Fire Department Emergency Response Away From Their Official Duty Station and
Assigned to an Emergency Incident

ATTACHMENT
 

Item 10.5
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RESOLUTION 2024-11
Page 1 of 3

RESOLUTION 24-11

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE MORAGA-ORINDA 
FIRE PROTECTION DISTRICT IDENTIFYING THE TERMS AND CONDITIONS 
FOR FIRE DEPARTMENT RESPONSE AWAY FROM THEIR OFFICIAL DUTY 

STATION AND ASSIGNED TO AN EMERGENCY INCIDENT.

WHEREAS, the Moraga-Orinda Fire Protection District is a public agency located in the 
County of Contra Costa, State of California; and

WHEREAS, it is the Moraga-Orinda Fire Protection District’s policy to pay its employees 
for time worked; and

WHEREAS, the Moraga-Orinda Fire Protection District has in its employ, Fire Safety 
response personnel including: Fire Chief, Deputy Fire Chief, Assistant Chief, Battalion Chief, Fire 
Captain, Fire Captain-Paramedic I, Fire Captain-Paramedic II, Engineer, Engineer-Paramedic I, 
Engineer-Paramedic II, Firefighter-Paramedic, Firefighter, Fire Marshal, Fuels Mitigation 
Program Manager, Fire Inspector/Plans Examiner, and Fuels Mitigation Specialist; and

WHEREAS, the Moraga-Orinda Fire Protection District will compensate its employees 
portal to portal while in the course of their employment and away from their official duty station 
and assigned to an emergency incident, in support of an emergency incident, or pre-positioned for 
emergency response; and

WHEREAS, the Moraga-Orinda Fire Protection District will compensate its employees 
overtime in accordance with their current Memorandum of Understanding while in the course of 
their employment and away from their official duty station and assigned to an emergency incident, 
in support of an emergency incident, or pre-positioned for emergency response. 

Now, Therefore, Be It Hereby resolved by the Board of Directors that:

1. Personnel shall be compensated according to Memorandum of Understanding (MOU), 
Personnel Rules and Regulations, and/or other directive that identifies personnel compensation 
in the workplace.  

2. In the event a personal classification does not have an assigned compensation rate, a “Base 
Rate” as set forth in an organizational policy, administrative directive or similar document will 
to compensate such personnel. 

3. The Moraga-Orinda Fire Protection District will maintain a current salary survey or 
acknowledgement of acceptance of the “base rate” on file with the California Governor’s 
Office of Emergency Services, Fire Rescue Division.
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RESOLUTION 2024-11
Page 2 of 3

4. Personnel will be compensated (portal-to-portal) beginning at the time of dispatch to the return 
to jurisdiction when equipment and personnel are in service and available for agency response.

5. Fire department response personnel include: Fire Chief, Deputy Fire Chief, Assistant Chief, 
Battalion Chief, Fire Captain, Fire Captain-Paramedic I, Fire Captain-Paramedic II, Engineer, 
Engineer-Paramedic I, Engineer-Paramedic II, Firefighter-Paramedic, Firefighter, Fire 
Marshal, Fuels Mitigation Program Manager, Fire Inspector/Plans Examiner, and Fuels 
Mitigation Specialist.

6. Resolution 24-11 supersedes Resolution 23-16

PASSED, APPROVED and ADOPTED this 21st day of August 2024 at the regular meeting of 
the District Board of Directors held at 26 Orinda Way, Orinda, California 94563 on a motion made 
by Director ____ and seconded by Director ____ and duly carried with the following roll call vote.

AYES:

NOES:  

ABSENT:

ABSTAIN:
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RESOLUTION 2024-11
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Resolution 24-11
Dated:  August 21, 2024

__________________________
Michael Roemer, President 
Board of Directors

I certify that this is a full, true and correct copy of the original document which is on file in my 
office, and that was passed and adopted by the Moraga-Orinda Fire Protection District on the date 
shown. 

ATTEST:

Marcia Holbrook
District Secretary/District Clerk

APPROVED AS TO FORM:                                      APPROVED AS TO CONTENT:

_______________________________                         ___________________________
Jonathan V. Holtzman    Dave Winnacker
District Counsel                                        Fire Chief  
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Moraga-Orinda Fire District

TO: Board of Directors

FROM: Dave Winnacker, Fire Chief

DATE: August 21, 2024

SUBJECT: Item 10.6 Authorize the Board President to Execute on Behalf of the
District a New Letter of Engagement with Renne Public Law Group for
District Counsel Legal Services

     

 

 

 

 
BACKGROUND
The District has contracted with Renne Public Law Group since December 2017 for District Counsel
legal services. The hourly rate history is as follows:
 

Date Blended Hourly Rate
December 2017 - June 2019 $295
July 2019 - June 2024 $345
July 2024 proposed (Attachment A) $395 for Partners/$325 for Associates
 

RECOMMENDATION
Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Authorize the Board President to Execute on Behalf
of the District a New Letter of Engagement with Renne Public Law Group for District Counsel Legal
Services

ATTACHMENT
 
Attachment A: MOFD_Rate_Increase_Letter__6-3-2024.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758656/MOFD_Rate_Increase_Letter__6-3-2024.pdf


 

 
350 Sansome Street | Suite 300 
San Francisco, CA 94104 

 
 
 

Jonathan V. Holtzman 
Founding Partner 

(415) 848-7200 
jholtzman@publiclawgroup.com 

 
 

June 3, 2024 
  
Via E-mail  
 
Moraga-Orinda Fire District Board of Directors 
 

Re: Rate Increase 
 
Dear Board of Directors, 
 
I write with regard to Renne Public Law Group’s rate of services. Our firm currently provides 
services at a “blended rate” of $345 per hour, which covers all attorneys who work on District 
matters, excluding “specialized” work such as litigation. This rate is five years old (July 2019). I 
request that the Board consider a rate increase for the following reasons: 
 
During the past five years, the firm’s rates have increased by approximately the rate of inflation. 
Calculated at the federal inflation rate (not Bay Area), the rate for the District would be 
$411.18/hr if it had incrementally increased in the manner applied to our other rates. In addition, 
the blended rate was predicated on the notion that some significant portion of the work for the 
District would be performed by Associates, however, in practice most of our firm’s work for the 
District has been performed by either myself, Rubin Cruse or Amy Ackerman, all of whom 
normally bill at partner rates of between $450/hr and $525/hr for new public sector clients. 
 
In recognition of these facts, I propose an increase of the blended hourly rate to $395/hr for 
Partners and Of Counsel and to create a new lower blended hourly rate for Associates at $325/hr, 
recognizing that with Chief Winnacker’s retirement there may be additional day to day work 
related to enforcement activities which would be appropriate this new billing category.  
 
Please feel free reach out to me with any questions or suggestions.  
 

Sincerely,  
 

 
 
Jonathan V. Holtzman 
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