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EMPLOYMENT AGREEMENT BETWEEN 

MORAGA-ORINDA FIRE DISTRICT AND JEFF ISAACS 
 

This Agreement ("Agreement") is made and entered into as of the effective date, by and between the 
Moraga-Orinda Fire District ("District') and Jeff Isaacs ("Employee" or "Interim Fire Chief), becoming effective 
December 31, 2024 (the "Effective Date"), with respect to terms and conditions of employment of Employee as Interim 
Fire Chief for the District. 

WHEREAS, District desires to employ the services of Employee as Interim Fire Chief of the District; and 

WHEREAS, Employee desires to accept employment as Interim Fire Chief of the District on the terms and 

conditions contained in this Agreement; and NOW, THEREFORE, in consideration of the mutual covenants 

contained in this Agreement the parties agree as follows: 
 

Section 1. Duties. 
 

The Interim Fire Chief position is that of Chief Administrator of the District and is responsible for the efficient 
administration of all affairs of the District which are under his control. At all times during the term of this Agreement, 
Employee shall be directly responsible to and report to the Board. 

 
Section 2. Term. 

Section 2.1. The term of this Agreement shall commence on the Effective Date and shall continue until 
December 31, 2025 The agreement may be extended by mutual agreement of the parties, in writing. The parties 
expressly agree that the employment of the Interim Fire Chief is at will and this Agreement may be terminated at 
any time before the expiration of this term by either party with or without stated cause. Termination by the Board without 
stated cause will entitle Employee to payment of severance pay as provided more specifically in Section 3. 

 
Section 3. Termination and Severance Pay. 

Section 3.1. In the event Employee is terminated by the Board before the expiration of this agreement, other 
than under Sections 3.2, 3.3, District agrees to pay Employee severance pay in a lump sum cash payment 
equivalent to three  (3) months' salary, subject to the requirements of Government Code sections 53243.2 and 
53260, or the salary equivalent to the time remaining before expiration of this agreement, whichever is less. District 
agrees to pay Employee the District's share of medical premium in effect at the time of severance during the same 
period for which severance payments are due. Such severance pay shall be calculated based on Employee's 
current level of salary at the time of receipt of the notice. 
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Section 3.2. District shall have no obligation to make the severance payments specified in this section if 
Employee is terminated and removed from the Interim Fire Chief position for serious misconduct. As used herein, 
"serious misconduct" means (i) fraud, theft, embezzlement, bribery or other similarly serious acts in connection with 
Employee's position or duties; (ii) conviction of any felony; (iii) violation of District policies in a manner that caused 
substantial loss, damage or injury to District's property or employees; (iv) habitual failure to report to work {other than 
because of personal illness); or (v) willful refusal to carry out the lawful directives of Board. A determination of 
serious misconduct shall be within the sole discretion of the Board, subject to the provisions of Government Code 
sections 3254 and 3254.5, and shall include a written description of the specific acts on the part of the Employee that 
form the basis of this determination. 

Section 3.3. In the event Employee voluntarily resigns from the position of Interim Fire Chief, Employee 
shall provide District a minimum of forty five (45) days written notice, unless the parties otherwise agree in writing. 
There shall be no severance pay under this section in the event of a voluntary separation and termination. 

Section 4. Disability. 

If Employee is permanently disabled or is otherwise unable to perform Employee's duties because of 
sickness, accident, injury, mental incapacity or health condition not within the scope of Labor Code section 4850 for a 
period of four (4) consecutive months, District, in its sole discretion, shall have the option to terminate this 
Agreement. There shall be no severance pay under this section or Section 3 in the event of termination under this 
section. During Employee's employment, the District will pay for supplemental disability insurance for disabilities not 
covered under Labor Code section 4850 in an amount not to exceed one thousand ($1,000) dollars per year. 

Section 5. Compensation and Benefits. 

Section 5.1. Salary. District agrees to pay Employee for Employee's services on an annual base salary of 
$283,680.00 payable in installments at the same time and in the same manner as other employees of the District are 
paid. A 414 (h) 2 provision will be added to this base salary (currently 3.91% of base salary) that is consistent with 
the District's 414 (h) 2 Program, Unless otherwise specified herein, Employee shall receive all normal and customary 
health, welfare and retirement benefits provided to all safety employees of the District unless otherwise provided 
herein.  

 
Section 5.2. Automobile. District shall provide Employee with the use of an emergency vehicle for official business 

only. The use of such vehicle shall be subject to any existing or future Board policy established with respect to such 
vehicle. 

Section 5.3. Uniforms. District shall provide and maintain uniforms for the Employee provided that the 
value of such provision and maintenance is not includible in Employee's final compensation for the purposes of 
calculating Employee's retirement benefits. 

 
Section 5.4. Vacation. Employee shall accrue vacation at the rate of two hundred and forty (240) hours per 

year however. The maximum accrual shall be five hundred (500) hours. Employee shall be entitled to sell back any 
unused vacation upon the termination of this employment. 

 
Section 5.5. Holidays. Employee is entitled to eleven (11) paid holidays off from work taken in the same manner 

as administrative/clerical employees of the District. 
 
Section 5.6. Sick Leave. Employee shall accrue one (1) day per month. Unused sick leave may not be 

sold back but may be used for the purpose of service credit in the same manner as safety employees of the district.  
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Section 5.7. Bereavement Leave. Employee shall have an annual bereavement leave of up to five (5) days 
per year for relatives defined under applicable state and federal law. Bereavement leave shall not be accrued or carried 
over year to year. 

 
Section 5.8. Life Insurance. Employee shall be provided by District with a $50,000 term life insurance 

policy, which shall include an accelerated death benefit option. Premiums for this insurance shall be paid by the 
District with conditions of eligibility to be reviewed annually. Employee may also subscribe voluntarily for 
supplemental life insurance coverage. 

 
Section 5.9. Medical Plan Contribution. The District will contribute the same amount per month for 

Employee's medical benefits as what is provided to all other safety employees for medical benefits as of the 
Effective Date. If the District's medical benefit contribution for safety employees increases or decreases during the 
term of this Agreement, the District's contribution for Employee's medical benefits shall increase or decrease in an 
equal amount. 

 
Section 5.10. Dental Plan Contribution. The District will contribute $136.35 per month for Employee dental 

benefits and will provide Employee with the same increase or decrease in dental benefit contributions as all other 
safety employees in the District. 

 
Section 5.11. Administrative Leave. Employee shall be credited eighty (80) hours of administrative leave 

on the effective date of this agreement.  for use within the 2025 calendar year. Such Administrative Leave may not 
be accumulated and carried over. However, any unused administration leave may be cashed out at the 
conclusion of employment 

 
Section 6. Hours of Work.  

The Employee shall devote such time to the Interim Fire Chief position as may be required and necessary 
to perform the duties and responsibilities of Interim Fire Chief of the District. Employee shall attend all Board of 
Directors' meetings unless excused by the Board President. Employee is an exempt employee (not subject to 
overtime under the FLSA) and is expected to devote all of the necessary time outside normal office hours as is 
necessary for the performance of his duties. 

 
Section 7. Retirement. 

Section 7.1. Retirement Benefit. Employee shall receive the 2.7% at 57 retirement benefit (PEPRA Plan) 
subject to the terms and conditions of the Contra Costa County Plan that requires the employee to contribute at the 
employee contribution rates set by CCCERA.  

Section 7.2. Retirement Contribution. Employee shall pay the contribution required of employees, which is 
equal to 50% of the normal cost of the plan. 

 
Section 7.3. Retiree Medical. Employee shall receive the same contributions for retiree medical as other 

public safety employees hired after April 15, 2014. 

Section 8. Expense Reimbursement. 

District shall reimburse all reasonable, actual and necessary expenses of Employee in performing the duties 
of the Interim Fire Chief.  
 
Section 9. Indemnification and Defense of Employee. 
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Section 9.1. District shall, consistent with the provisions of Government Code sections 810 et. seq., defend, 
save and hold harmless, and indemnify Employee against any tort, professional liability, claim or demand or any legal            
action, arising out of an alleged act or omission occurring in the performance of Employee's duties or actions related 
to his position as Interim Fire Chief. The District will provide and pay a full legal defense with a mutually agreed 
upon attorney representing Employee's interest. 

Consistent with the requirements of Government Code Section 53243, et seq., any District funds (i) expended for the 
legal criminal defense of Employee, (ii) paid to Employee while on leave due to a pending investigation, and (iii) paid 
as severance pursuant to Section 3 of this Agreement, shall be repaid to the District by Employee within thirty (30) 
days following any conviction of Employee of a crime involving an abuse of Employee's office or position. 

Section 9.2. District shall provide and pay for all cost of any fidelity or other bonds required of the employee. 

Section 10. Notices. 
 

Any notice relating to this Agreement shall be given in writing and shall be deemed sufficiently given and 
served for all purposes when delivered personally or by generally recognized overnight courier service, or three (3) 
business days after deposit in the United States mail, certified or registered, return receipt requested with postage 
prepaid addressed as follows: 

If to Employee: 
Jeff Isaacs 
Moraga-Orinda Fire District 
1280 Moraga Way 
Moraga, CA 94556 

And to 
Jeff Isaacs  
(home address as recorded in personnel file) 

With a copy to: 
Michael Roemer President 
Board of Directors 
Moraga-Orinda Fire District 
1280 Moraga Way 
Moraga, CA 94556 

 
Section 11. Entire Agreement 

The terms, conditions and covenants of this Agreement are intended by the parties as a final expression of 
their agreement with respect to such terms, conditions and covenants as are included in this Agreement and may not 
be contradicted by evidence of a prior or contemporaneous agreement. This Agreement specifically supersedes 
any prior written or oral agreements between the parties. 
 
Section 12. Amendment. 

This Agreement may be amended from time to time only by the mutual written agreement of the parties. 
 

Section 13. Governing Law. 

This Agreement shall be governed by the laws of the State of California and of the United States, and the 
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rights and obligations of the parties hereto shall be construed and enforced in accordance with the laws of the State 
of California. 
 
Section 14. Waiver. 

Any waiver at any time by any party hereto of its rights with respect to default or any other matter arising 
in connection with this Agreement shall not be deemed to be a waiver with respect to any other default or matter. The 
exercise by a party of any remedy provided in the Agreement or at law shall not prevent the exercise by that party of 
any other remedy provided in this Agreement or at law. 

 
Section 15. Severability. 

If any terms, provisions, conditions and covenants of this Agreement shall be held invalid or unenforceable, 
the remainder of this Agreement shall not be affected thereby and shall be valid and enforceable to the fullest extent 
permitted by law. 

 
Section 16. Legal Advice: Neutral Interpretation. 

 
Each party is entitled to receive independent legal advice from its attorneys with respect to the advisability of 

executing this Agreement and the meaning of the provisions hereof. The provisions of this Agreement shall be 
construed as to their fair meaning, and not for or against any party based on any attribution to such party as the 
source of the language in question. The headings used in this Agreement are for the convenience of reference only 
and shall not be used in construing this Agreement. 

 
Section 17. No Third Party Beneficiary. 

 
Nothing in this Agreement, express or implied, is intended to confer any rights or remedies under or by 

reason of this Agreement on any person other than the parties to it and their respective permitted successors and 
assigns, nor is anything in this Agreement intended to relieve or discharge any obligation of any third party to any 
party hereto or given any third person any right of subrogation or action over and against any party to this 
agreement. 

 
Section 18. Counterparts. 

This Agreement is executed in four (4) duplicate originals, each of which shall be deemed an original, but all 
of which together shall constitute one and the same instrument. This Agreement consists of six (6) pages, which 
constitute the entire understanding and agreement of the parties. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement with the intent to be bound 
thereby as of the date first written above. 
 
“District”   “Employee” 
 
Dated: ____________________   Dated: ________________ 
 
__________________________   __________________________ 
Michael Roemer, President   Jeff Isaacs

 

Mike Roemer (Dec 4, 2024 09:38 PST)
Mike Roemer

12/04/2024 04/12/2024
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