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PENSION FUNDING POLICY 
PURPOSE: 
The purpose of this policy is to establish Board guidelines for the funding of unfunded pension liabilities and 
the Pension Rate Stabilization Trust. The policy shall provide context and guidance during the budget 
development process and long-range financial forecast development process, provide a disciplined approach 
to financial management of pension liabilities, communicate to the public that the District is committed to 
fiscal sustainability, and provide transparency to employees and the public how the pension plan is being 
funded. The policy  outlines the method the District will use to determine its contributions to fund the long-
term cost of benefits to District employees and retirees, and when the Pension Rate Stabilization Trust funds 
will be used. 
 
The District recognizes that a fiscally prudent policy should: 

• Maintain the District’s sound financial position; 
• Align with the District’s long-range financial forecast;  
• Provide guidance in making annual budget decisions; 
• Ensure the District has the flexibility to respond to changes in future service priorities, revenue levels, 

and operating expenditures; 
• Ensure that all pension funding decisions are structured to protect both current and future taxpayers, 

ratepayers, and residents of the District; and  
• Protect the District’s ability to provide employees with the pension benefits promised. 

POLICY: 

Pension Funding Policy 

1. Funding Target: The goal is to achieve a 100% combined funded status of the District’s total actuarial 
accrued liability under the Contra Costa County Employees’ Retirement Association (CCCERA). This 
would take into account the Actuarial Value of Assets held at CCCERA, along with any funds held in 
the District’s Pension Rate Stabilization Trust (IRC §115). The actuarial accrued liability would be 
calculated using the assumptions and methods adopted by the CCCERA Board. 

2. Contributions to CCCERA: The District shall contribute 100% of the actuarially determined employer 
contributions to CCCERA each year. 

3. Contributions to Pension Rate Stabilization Trust: In addition, each year the District shall contribute 
to the Pension Rate Stabilization Trust an amount equal to the difference between the actuarially 
determined contributions calculated using the current CCCERA discount rate and actuarially 
determined contributions calculated using the following: 
 

a. A discount rate that is 50 basis points lower than the rate used by CCCERA.  
b. Investment returns based on the most recent actual investment results from CCCERA. 
c. Salary increases based on actual District salary increases per the terms of District 

Memorandums of Understanding. 

Other than the above assumptions, both actuarially determined contributions shall be calculated using 
the assumptions and methods adopted for that year by the CCCERA Board. This includes a policy to 
amortize the District’s Unfunded Actuarial Accrued Liability (UAAL) in layers over 18-year periods 
beginning in the year after the UAAL is established, which shall be amortized. Payments to the Pension 
Rate Stabilization Trust will continue until the combined funded status using the CCCERA discount 
rate reaches 110%. 
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4. Should the combined funded status exceed 110% of the actuarial accrued liability, the District shall 
utilize funds from the Pension Rate Stabilization Trust to make some or all of the employer 
contributions to CCCERA unless events subsequent to the actuarial valuation date warrant maintaining 
the trust intact (for example, known experience losses after the most recent actuarial valuation.)   

Funding the Pension Plan 

The District will appropriate the CCCERA employer contributions and Pension Rate Stabilization Trust 
contribution in the annual budget and the long-range financial forecast. This will include the full contribution 
to CCCERA and the full contribution to the Pension Rate Stabilization Trust.  

Transparency and Reporting 

Funding of the District’s pension should be transparent to all parties including the public, District employees 
and retirees. In order to achieve this transparency, the following information shall be available on the 
District’s website: 

• The actuarial valuation shall be made available, which shall include funded status under CCCERA. 
• The Annual Comprehensive Financial Report shall be made available. The Annual Comprehensive 

Financial Report includes information on the District’s pension plan and contributions to the Pension 
Rate Stabilization Trust. 

• The annual operating budget and long-range financial forecast shall include appropriations for 
contributions to CCCERA and to the Pension Rate Stabilization Trust. 

• The fiscal year annual Pension Rate Stabilization Trust account statement showing investment return 
and annual account activity shall be made available on the Consent Calendar in the Board meeting 
packet. 

Review of Pension Funding Policy 
Funding pension benefits requires a long-term plan, which should be monitored regularly. Each year, the 
District will update the Board regarding the funding progress and compliance with this policy. In addition, 
the District will review this policy no less frequently than once every 5 years to determine if changes to this 
policy are necessary to ensure adequate resources are being accumulated to fund pension benefits. 
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