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MEMORANDUM OF UNDERSTANDING 
 
 

The parties have negotiated in good faith regarding wages, hours and other terms and conditions 
of employment for the employees in the classifications covered by this Memorandum of 
Understanding (“MOU”) and have freely exchanged information, opinions and proposals and have 
reached agreement on matters relating to the employment conditions and employer-employee 
relations covering such employees.  
 
In the event provisions of this Memorandum of Understanding contradict any resolution, 
administrative bulletin or personnel rules of the Moraga-Orinda Fire Protection District, the terms 
of this Memorandum of Understanding shall prevail. 
  
This Memorandum of Understanding is entered into pursuant to the Meyers-Milias-Brown Act 
(Government Code Section 3500 et. seq.) and has been jointly prepared by the parties. 

 
Section 1. Recognition 

 
1.1 Union Recognition 

The United Professional Firefighters of Contra Costa County I.A.F.F. Local 1230-B, 
hereinafter referred to as the “Union B-Group,” is adjunct to the United Professional 
Firefighters of Contra Costa County I.A.F.F. Local 1230, hereinafter referred to as the 
"Union.” The Union B-Group is the formally recognized and certified employee 
organization for the permanent full-time employees assigned to the non-safety 
classifications of: 
 

a. Single Role Emergency Medical Technician (“EMT”) 
b. Single Role Paramedic (“SRPM”) 
c. Senior Single Role Paramedic (“SSRPM”) 

 
1.2 Employer Recognition 

 
The Fire Chief is the representative of the Moraga-Orinda Fire Protection District Board 
of Directors, hereinafter referred to as the "District". 

 
Section 2. Employment Terms and Conditions 
 

2.1 Limited Term for EMTs 
 

SRPMs and EMTs are being hired for the Single Role Paramedic Program and will serve a 
three (3) year limited term beginning at Step #1, subject to the individual offer of 
employment. The parties expressly agree that no offer or promise of continuing 
employment is made beyond what is stated in the individual offer of employment. The 
term of employment may be extended to five (5) years at the discretion of the Fire Chief. 
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2.2 Contract Provisions 
 

Employees hired in the classifications of Single Role EMT, Single Role Paramedic, 
and Senior Single Role Paramedic will be represented by Local 1230 and, except as 
expressly modified by this Local 1230-B MOU, all terms and provisions of the 
Local 1230 Memorandum of Understanding in effect July 1, 2024 – June 30, 2027 
(“Local 1230 MOU”) shall be applicable to the employees in the classifications 
covered in this MOU.  

 
Section 3. Workplace, Duties, Schedule and Vacancies 

 
3.1 Workplace 

 
Covered classifications shall be part of the Operations Division assigned to a fire station 
and shall report to the Station Captain or designee. Operational need may result in 
reassignment to other stations or areas of the District throughout the work shift. 

 
3.2 Duties 

 
The general duties of the covered classifications are described in the job 
descriptions, with other duties as assigned from time to time by the Station Captain 
or designee.  
 

3.3 Schedule 
 

Covered classifications will primarily work a 48x96 or ten-hour shift schedule but may 
also work alternative schedules. 

 
3.4 Vacancies 

 
At no time will the covered classifications be allowed to work in place of a Firefighter, 
Engineer, or Captain on a fire-based medic, engine, or truck. This will include 
vacancies caused by vacation leave, sick leave, workers’ comp, or similar vacancies. 
However, a Firefighter qualified as a Paramedic may work in place of a SSRPM or 
SRPM to fill vacancies. SSRPM may work in place of a SRPM and EMT, and SRPM 
may work in place of EMT to fill vacancies, but EMT shall not fill vacancies of 
SSRPM or SRPM. 

 
Section 4. Compensation and Overtime 

 
4.1 Hourly rate 

 
Covered classifications shall be compensated at the hourly rates as shown on the salary 
schedule included as ATTACHMENT A to this Local 1230-B MOU. Effective on the 
dates indicated, all classifications covered by this MOU shall have their basic salary 
schedule adjusted as follows:  

Docusign Envelope ID: DF44C7DC-30B8-450B-A22C-A7255FD0E332



   
 

 4 

 
July 1, 2025 – 5% Across the Board Wage Increase 
July 1, 2026 – 5% Across the Board Wage Increase 
 
Covered classifications shall not be entitled to any other additional compensation as 
provided for in the Local 1230 MOU, including scheduled increases or otherwise, 
unless expressly provided for in this Local 1230-B MOU. 

 
4.2 Uniform Allowance 

 
Covered classifications shall receive the uniform allowance provided in Local 1230 MOU 
Section 22.  

 
4.3 Fire Retirement Allotment 

 
Covered classifications are not eligible to receive the Fire Retirement Allotment as 
defined under Section 5.1 of the Local 1230 MOU. 

 
4.4 Holiday pay 

 
Covered classifications shall receive 8 hours of overtime pay for each holiday in-lieu of 
holidays off. 

 
4.5 Overtime 

 
Covered classifications shall receive overtime pay for any authorized work performed in 
excess of forty (40) hours per week. For purposes of calculating hours worked, scheduled 
vacation shall count as hours worked, but sick leave and all other types of leave shall not.  

Section 5. Paid time off 
 
5.1 Covered classifications accrual and use of paid sick leave shall be subject to the provisions of 

Section 11 (Sick Leave) of the L1230 MOU; however covered classifications will be credited with 
8 hours of sick leave per month and shall not be advanced sick leave at the time of hiring. 

 
5.2  Covered classifications shall accrue vacation leave as follows: 

 
Length of Completed Service Monthly Accrual Hours Max Cumulative Hours 
Under 5 years  10 240 
5 years through 14 years 13 2/3 328 
15 years through 24 years 16 2/3 400 
25 years through 29 years 20 480 
30 years and up  23 1/3 560 

 
Only one incumbent from each of the covered classifications shall be allowed off on vacation 
per day at one time. 

Docusign Envelope ID: DF44C7DC-30B8-450B-A22C-A7255FD0E332



   
 

 5 

 
Section 6. Retirement benefits 
 

6.1 Covered classifications shall be classified as a Non-Safety (General Member) for 
CCCERA retirement purposes.   

 
6.2 Covered classifications shall participate in the Retiree Health Savings Account (RHSA) 

and shall be subject to the same terms provided in the Local 1230 MOU Section 13.5.4. 
Covered classifications are not eligible for the defined benefit retiree health benefits 
provided in Local 1230 MOU Sections 13.5.1. 

 
Section 7. Other benefits 
 

7.1 The following provisions of the Local 1230 MOU are not applicable to covered 
classifications.  

 
i. Layoff Procedures (Section 32) 
ii. Mileage (Section 21) 
iii. Ambulance Premium Pay (Section 5.14) 
iv. Rescue Ambulance Stipend (Section 5.15) 
v. Ambulance Supervisor Stipend (Section 5.16) 
vi. Fire Retirement Allotment as defined in Section 5.1 
vii. FLSA Pay as defined in Section 33.5 

 
 

For Local 1230-B       For the District 
 
By: _________________      By: _________________ 
      Vince Wells                       Luke Jensen 
      President & Chief Negotiator          Chief Negotiator 
 
 
         By: _________________ 
                     David Winnacker 
                     Fire Chief 
             
 

By: _________________ 
               Gloriann Sasser 
               Administrative Services  

      Director 
        
 
         By: _________________ 
               Christine Russell 
               Human Resources  

      Manager 
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ATTACHMENT A 
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MORAGA ORINDA FIRE DISTRICT
SALARY SCHEDULE - MONTHLY

I.A.F.F. LOCAL 1230 - B
EFFECTIVE JANUARY 1, 2025

CLASSIFICATION STEP
TOTAL BASE 

SALARY
HOURLY 

RATE
OVERTIME 

RATE

HOLIDAY 
PAY PER 
HOLIDAY 

UNIFORM 
PAY

SENIOR SINGLE 3 $6,952 $40.11 $60.17 $515.54 $61
ROLE 2 6,621 38.20 57.30 490.95 61
PARAMEDIC 1 6,306 36.38 54.57 467.56 61

SINGLE 3 6,006 34.65 51.98 445.36 61
ROLE 2 5,721 33.01 49.52 424.29 61
PARAMEDIC 1 5,449 31.44 47.16 404.07 61

EMERGENCY 3 5,405 31.18 46.77 400.73 61
MEDICAL 2 5,149 29.71 44.57 381.88 61
TECHNICIAN 1 4,904 28.29 42.44 363.63 61
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