
































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































SACRAMENTO REGIONAL TRANSIT DISTRICT

Results in Brief

| When did the Employer
elect to be subjected to
PEMHCA?

Review Results

The Employer's health resolutions were effective for the
following groups:

¢ Administrative Employees Association (AEA) and
Management and Confidential Employee Group
(MCEG), effective June 1, 2010

e American Federation of State, County, and Municipal
Employees (AFSCME), effective July 1, 2010

o Amalgamated Transit Union (ATU) Local 256,
effective May 1, 2011

¢ International Brotherhood of Electrical Workers
(IBEW), effective July 1, 2011

In addition, the Employer’s health resolution for deceased
employees and retirees without benefits, for the groups noted
above, was effective March 1, 2018.

Does the Employer
provide equal or
unequal employer
contributions for
employees and
retirees?

The Employer provides equal and unequal employer
contributions for employees, retirees, and survivors for the

following groups:

¢ Equal contributions for employees, retirees, and
survivors in the AEA, MCEG, and AFSCME employee
groups, which is the required minimum employer
contribution.

o Unequal employer contributions for employees,
retirees, and survivors in the ATU and IBEW
employee groups. For employees, the Employer
provides the annual required minimum employer
contributions. For the retirees and survivors, the
Employer contributes a lesser monthly employer
contribution that will be increased annually by 5% until
the amount equals the contribution for employees.
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Does the Employer
have other health
contribution provisions
in addition to their
health resolution?

Review Results

Yes. Of the five bargaining units noted above, OFAS
reviewed additional provisions for employees, retirees, and
survivors of active employees in the following Collective
Bargaining Agreements (CBA):

e Operating Engineers (OE3) CBA, transitioned from
the AEA group, effective July 1, 2020, and retroactive
to July 1, 2019
AFSME CBA, effective January 1, 2023

e ATU CBA, effective January 1, 2023

o IBEW CBA, effective April 1, 2021

The employer contribution amount in the groups noted above
are determined by the bargaining units’ CBA and provide the
same health provisions for employees. Specifically, the OE3,
AFSME, ATU and IBEW CBA, provide the employer
contribution is 90% of the total heaith plan premium for
Kaiser or Blue Shield Access Plus in the Sacramento area,
whichever is higher. Employees electing a plan costing more
than Kaiser or Blue Shield Access Plus will contribute the
difference. Employees selecting a plan less than Blue Shield
Access Plus will contribute 10% of the monthly premium.

For retirees, the Employer's ATU and IBEW CBAs provide
that the employer contribution amount is the required
unequal contribution as prescribed in their health resolution.
In addition, employer contribution amounts for the OE3 and
AFSCME employee groups are determined by the bargaining
units’ CBA, which is based on the retiree’s hire date and
retirement date. For example, for one sampled retiree,
according to the OE3 CBA, the employer contribution is 90%
of the monthly medical premium for the retiree, for
employees hired on or after January 1, 1994, but before
January 1, 2015, and retired on or after June 16, 2009.

In addition, for survivors of active employees in the OE3,
AFSME, ATU, and IBEW employee groups, the medical
insurance coverage for dependents is extended for two
calendar months immediately following the end of the month
in which the employee’s death occurred. There are no
additional provisions for survivors of deceased retirees in the
bargaining units’ CBA. The Employer refers to the respective
employee groups’ health resolutions for survivors.

What is the Employer’s
process and

The Employer deducts the employee, retiree, and survivor
health contribution amount semi-monthly from the
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Review Results
rocedures for employee’s salary and retiree’s or survivor's pension, as

p

collecting health provided in the Employer’'s Health Insurance Enroliment,

contributions? Change and Cancellation Form.
For survivor without benefits, the Employer issues a monthly
health invoice to the survivor and the Employer collects a
personal check from the survivor. However, the Employer
does not have written procedures for collecting health
contributions for survivor without benefits.

5 | Did the Employer Yes. The Employer collected health contributions from three
collect health sampled active employees and two sampled retirees, and
contributions for two sampled survivors as prescribed in their health
employees and resolutions, GC sections 22890 and 22892, CCR section
retirees, including 599.512 and additional provisions.
survivors, as
prescribed?

Conclusion

OFAS limited this review to the areas specified in the objective and scope section of this
report. The review was conducted in accordance with the International Standards for the
Professional Practice of Internal Auditing. Those standards require that we plan and perform
the review to obtain sufficient, appropriate evidence to provide a reasonable basis for our
results and conclusions. Sample testing procedures provide reasonable, but not absolute,
assurance that the Employer conformed with the specified provisions of the PEMHCA. The
results outlined in this report are based on information made available or otherwise obtained at
the time this report was prepared. This report does not constitute a final determination with
regard to the results noted within the report. The appropriate CalPERS division will notify the
Employer of the final determinations.

Summarized Response

The Employer agreed with the Review Results noted in the report.
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SAN JOAQUIN COUNTY MOSQUITO AND VECTOR
CONTROL DISTRICT

Objective and Scope

CalPERS ID Job Number Health Resolution Date

4887885053 ‘ 1P24-020 January 1, 2002

The objective of the Office of Audit Services (OFAS) review was to gain an understanding of
contracting agencies’ (employer) processes and procedures to collect health contributions in
accordance with health resolutions and Government Code (GC) sections 22890 and 22892 of
the Public Employees' Medical and Hospital Care Act (PEMHCA), and Title 2 of California Code
of Regulations (CCR) section 599.512.

In accordance with GC section 22890, the employer, and each employee or annuitant (retirees)
shall contribute a portion of the cost of providing the benefit coverage afforded under the
enrolled health benefit plan. The contribution of each employee and retiree shall be the total cost
per month of the benefit coverage under the enrolled health benefit plan(s) less the portion
contributed by the employer. Additionally, CCR section 599.512 provides that the employer shall
contribute toward the cost of coverage for each enrolled employee, retiree, and family member.

Furthermore, GC section 22892 provides that the employer shall fix the employer contribution
from time to time by resolution of the employer’s governing body and file the resolution with the
CalPERS Board of Administration (Board). The employer contribution shall be an equal amount
for both employees and retirees and, commencing January 1, 2009, the CalPERS Board must
adjust this contribution annually to reflect any change in the medical care component of the
Consumer Price Index. The employer may establish a lesser monthly employer contribution for
retirees (unequal contribution), provided that the contracted agencies annually increase monthly
employer contribution for retirees to equal an amount not less than the number of years that the
employer has been subject to PEMHCA multiplied by five percent of the current monthly
employer contribution for employees, until the employer contribution for retirees equals the
employer contribution for employees. This annual adjustment to the minimum monthly employer
contribution for retirees shall not exceed $100.

OFAS did not review for employer compliance with GC sections 22890 and 22892, and

CCR section 599.512. Procedures were performed to review the employer’s process and
procedures for collecting health contributions and review contributions collected from employees
and retirees as prescribed in the employer’s health resolution(s), GC sections 22890 and 22892,
and CCR section 599.512. The review was limited to a review of employer records, such as
personnel records, payroll and payment records, governing body resolutions and meeting
minutes, labor policies and agreements, and employer procedures for the collection of health
contributions, for a sample of active employees and retirees, including survivors. The review
period was January 1, 2024 through September 30, 2024. Unless otherwise specified, OFAS did
not review employer compliance with PEMHCA in regard to areas outside of the scope
described herein, including, but not limited to employee and dependent eligibility and enrollment,
life change events, eligibility for and application of vesting, health plans and coverage types,
accuracy of unequal health contributions, and other requirements not specified in the scope.
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Results in Brief

When did the Employer
elect to be subjected to
PEMHCA?

Review Results

The Employer’s health resolution was effective
January 1, 2002 for all employee groups.

Does the Employer
provide equal or
unequal employer
contributions for
employees and
retirees?

The Employer provides unequal contributions for employees,
retirees and survivors. For employees, the Employer
provides the required minimum employer contributions. For
retirees and survivors, the Employer contributes a lesser
monthly employer contribution that will be increased annually
by 5% until the amount equals the contribution for
employees.

Does the Employer
have other health
contribution provisions
in addition to their
health resolution?

Yes. The Employer has an additional provision for
employees and retirees. There is no additional provision for
survivors. However, the Employer explained that the
contributions of a survivor of a retiree will adhere to the
provision for retirees.

For example, the Employer's San Joaquin Mosquito
Employees Association (SJMEA) Memorandum of
Understanding (MOU), effective July 1, 2022, the additional
provision provides employees with health premium
contributions and other optional benefits through a Cafeteria
Plan. For employees with self-only coverage, the employer
contribution is up to 100% of the lowest-priced Health
Maintenance Organization (HMO) plan in the California Bay
Area region, and for employees with more than one
dependent is up to 92% of the lowest-priced HMO. For
retirees, there is a vesting schedule for employees retiring on
or after January 1, 2012, with a minimum of 10 years of
service. The maximum employer contribution is $268.85 per
month. The employer contribution will be based on years of
service as an employee to determine the vesting percentage
with a minimum of 50% of the maximum employer
contribution with 10 years of service, and up to 100% with 20
years of service; each year of service represents 5%
increments. If the vesting employer contribution amount is
less than the PEMHCA minimum, the amount will be brought
up to the current year's PEMHCA minimum amount.

Additionally, the Employer explained that the unrepresented
employees and retirees adhere to the SUIMEA MOU’s
additional provision for health benefits.
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4 | What is the Employer’s
process and
procedures for
collecting health
contributions?

COUNTY MOSQUITO AND VECTOR
CONTROL DISTRICT

Review Results

The Employer does not have written procedures for
collecting health contributions. However, the Employer
explained their practice for employees, retirees, and
survivors.

For employees, the Employer provides a Cafeteria Plan
based on the employer contribution amount for health
premiums and optional benefits. The Employer pays their
portion of the health contribution as a Cafeteria Plan amount
included in the employee’s salary and then deducts the
employer and employee’s health contribution amount from
the employee’s salary on a bi-weekly basis.

For retirees and survivors, the Employer pays 100% of the
health premium and collects reimbursement from the
Employer’s pension system, the San Joaquin County
Employees’ Retirement Association (SJCERA). SICERA
collects the retirees’ and survivors’ health contribution
amount from their pension payments and issues a warrant to
reimburse the Employer monthly.

5 | Did the Employer
collect health
contributions for
employees and
retirees, including
survivors, as
prescribed?

Yes. The Employer collected health contributions from one
sampled survivor, two sampled active employees, and two
sampled retirees as prescribed in their health resolution,
GC sections 22890 and 22892, CCR section 599.512, and
additional provisions.

Conclusion

OFAS limited this review to the areas specified in the objective and scope section of this
report. The review was conducted in accordance with the International Standards for the
Professional Practice of Internal Auditing. Those standards require that we plan and perform
the review to obtain sufficient, appropriate evidence to provide a reasonable basis for our

results and conclusions. Samp

le testing procedures provide reasonable, but not absolute,

assurance that the Employer conformed with the specified provisions of the PEMHCA. The

results outlined in this report are based on information made available or otherwise obtained at

the time this report was prepared. This report does not constitute a final determination with
regard to the results noted within the report. The appropriate CalPERS division will notify the
Employer of the final determinations.

Summarized Response

The Employer agreed with the

Review Results noted in the report.
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SAN JOAQUIN REGIONAL TRANSIT DISTRICT

Objective and Scope

Job Number Health Resolution Date

1P24-021

CalPERS ID

March 1, 2016

1984844037

The objective of the Office of Audit Services (OFAS) review was to gain an understanding of
contracting agencies’ (employer) processes and procedures to collect health contributions in
accordance with health resolutions and Government Code (GC) sections 22890 and 22892 of
the Public Employees' Medical and Hospital Care Act (PEMHCA), and Title 2 of California Code
of Regulations (CCR) section 599.512.

In accordance with GC section 22890, the employer, and each employee or annuitant (retirees)
shall contribute a portion of the cost of providing the benefit coverage afforded under the
enrolled health benefit plan. The contribution of each employee and retiree shall be the total cost
per month of the benefit coverage under the enrolled health benefit plan(s) less the portion
contributed by the employer. Additionally, CCR section 599.512 provides that the employer shall
contribute toward the cost of coverage for each enrolled employee, retiree, and family member.

Furthermore, GC section 22892 provides that the employer shall fix the employer contribution
from time to time by resolution of the employer’s governing body and file the resolution with the
CalPERS Board of Administration (Board). The employer contribution shall be an equal amount
for both employees and retirees and, commencing January 1, 2009, the CalPERS Board must
adjust this contribution annually to reflect any change in the medical care component of the
Consumer Price Index. The employer may establish a lesser monthly employer contribution for
retirees (unequal contribution), provided that the contracted agencies annually increase monthly
employer contribution for retirees to equal an amount not less than the number of years that the
employer has been subject to PEMHCA multiplied by five percent of the current monthly
employer contribution for employees, until the employer contribution for retirees equals the
employer contribution for employees. This annual adjustment to the minimum monthly employer
contribution for retirees shall not exceed $100.

OFAS did not review for employer compliance with GC sections 22890 and 22892, and

CCR section 599.512. Procedures were performed to review the employer’s process and
procedures for collecting health contributions and review contributions collected from employees
and retirees as prescribed in the employer’s health resolution(s), GC sections 22890 and 22892,
and CCR section 599.512. The review was limited to a review of employer records, such as
personnel records, payroll and payment records, governing body resolutions and meeting
minutes, labor policies and agreements, and employer procedures for the collection of health
contributions, for a sample of active employees and retirees, including survivors. The review
period was January 1, 2024 through September 30, 2024. Unless otherwise specified, OFAS did
not review employer compliance with PEMHCA in regard to areas outside of the scope
described herein, including, but not limited to employee and dependent eligibility and enroliment,
life change events, eligibility for and application of vesting, health plans and coverage types,
accuracy of unequal health contributions, and other requirements not specified in the scope.
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Results in Brief

When did the Employer
elect to be subjected to
PEMHCA?

Review Results

The Employer’s health resolutions for Represented Group
and Non-Represented Group were effective March 1, 2016.

Does the Employer
provide equal or
unequal employer
contributions for
employees and
retirees?

The Employer provides unequal contributions for employees
and retirees. For employees, the Employer provides the
required minimum employer contributions. For retirees and
survivors, the Employer contributes a lesser monthly
employer contribution that will be increased annually by 5%
until the amount equals the contribution for employees.

Does the Employer
have other health
contribution provisions
in addition to their
health resolution?

Yes. The Employer has additional provisions for active
employees and retirees.

The Employer's Amalgamated Transit Union (ATU) Local
256 Agreement, effective July 1, 2023, additional provision
provides employees will contribute 10% of calculated
premium costs and the Employer will contribute 90% of the
calculated premium costs, based on the premium for Kaiser
Health Maintenance Organization (HMO) for all health
benefits. However, the Employer explained if an employee
elected a health plan with a health premium cost less than
Kaiser HMO, the employer contribution is 90% of the other
plan. The Employer's 2024 CalPERS Rates (Monthly)
Region | provided a breakdown of the employer and
employee contributions.

There is no additional provision for unrepresented
employees. However, the Employer’s Personnel Manual,
effective March 24, 2023, provides that all full-time
employees and their dependents are eligible to participate in
the Employer’'s medical plans after 30 days of employment.
The Employer clarified unrepresented employees follows the
health provisions in the ATU Local 256 Agreement and 2024
CalPERS Rates (Monthly) Region I.

Additionally, the Employer’s Retirement Plan, effective March
16, 2021, provides additional provisions for all retirees. The
Employer clarified that the qualified spouse may continue to
receive health benefits as a survivor. The additional
provisions for retirees are as follows:

¢ Employees who retired, including disability retirement
(DR), prior to August 1, 2010, with 25 years of service
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Review Results

at age 62 or older will receive 100% employer
contribution up to retiree and spouse coverage.

o Employees who retired, including DR, after
August 1, 2010, with 25 years of service at age 55 or
older will receive the same coverage as active
employees up to retiree and spouse coverage.

¢ Disability retirees with 25 years of service under the
age 62 will receive the same coverage as active
employees up to retiree and spouse coverage.

o Employees who retire after August 1, 2010 shall be
required to pay a percentage of contribution rates, the
same as active employees. The calculated percentage
will be based on the active employee’s contribution
and the percentage used to calculate the retiree’s
retirement benefit based on the health premium at the
time of retirement.

What is the Employer’s
process and
procedures for
collecting health
contributions?

The Employer does not have a written procedures for
collecting contributions. However, the Employer explained,
for employees, the Employer deducts the employee’s health
contribution amount from their salary. Although employees
are paid bi-weekly for 26 pay periods, the Employer
contributes and deducts health contributions semi-monthly
for 24 pay periods, during the first and second pay dates of
the month.

For retirees and survivors, the Employer gives a directive to
the retirement pension administrator, US Bank, to collect the
retirees’ and survivors’ health contribution amount from their
pension payments, and to remit the health contributions
directly to CalPERS.

Did the Employer
collect health
contributions for
employees and
retirees, including
survivors, as
prescribed?

Yes. The Employer collected health contributions from three

sampled active employees, two sampled retirees, and one
sampled survivor as prescribed in their health resolution,
GC sections 22890 and 22892, CCR section 599.512, and
additional provisions.
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Conclusion

OFAS limited this review to the areas specified in the objective and scope section of this
report. The review was conducted in accordance with the International Standards for the
Professional Practice of Internal Auditing. Those standards require that we plan and perform
the review to obtain sufficient, appropriate evidence to provide a reasonable basis for our
results and conclusions. Sample testing procedures provide reasonable, but not absolute,
assurance that the Employer conformed with the specified provisions of the PEMHCA. The
results outlined in this report are based on information made available or otherwise obtained at
the time this report was prepared. This report does not constitute a final determination with
regard to the results noted within the report. The appropriate CalPERS division will notify the
Employer of the final determinations.

Summarized Response

The Employer agreed with the Review Results for Questions 1, 3, 4, and 5, and disagreed with
Review Results for Question 2. The Employer stated that total employer contributions were
more than the employer contributions indicated in their health resolution. OFAS reviewed the
information and noted that Review Results for Question 2 identifies employer contributions as
prescribed in the Employer’s health resolutions, and Question 3 identifies additional employer
contributions as prescribed in the Employer’s additional health provisions. Therefore, the
Review Results will remain as stated.
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Objective and Scope

CalPERS ID Job Number Health Resolution Date

6056948863 1P24-022 January 1, 1996

The objective of the Office of Audit Services (OFAS) review was to gain an understanding of
contracting agencies’ (employer) processes and procedures to collect health contributions in
accordance with health resolutions and Government Code (GC) sections 22890 and 22892 of
the Public Employees' Medical and Hospital Care Act (PEMHCA), and Title 2 of California Code
of Regulations (CCR) section 599.512.

In accordance with GC section 22890, the employer, and each employee or annuitant (retirees)
shall contribute a portion of the cost of providing the benefit coverage afforded under the
enrolled health benefit plan. The contribution of each employee and retiree shall be the total cost
per month of the benefit coverage under the enrolled health benefit plan(s) less the portion
contributed by the employer. Additionally, CCR section 599.512 provides that the employer shall
contribute toward the cost of coverage for each enrolled employee, retiree, and family member.

Furthermore, GC section 22892 provides that the employer shall fix the employer contribution
from time to time by resolution of the employer’s governing body and file the resolution with the
CalPERS Board of Administration (Board). The employer contribution shall be an equal amount
for both employees and retirees and, commencing January 1, 2009, the CalPERS Board must
adjust this contribution annually to reflect any change in the medical care component of the
Consumer Price Index. The employer may establish a lesser monthly employer contribution for
retirees (unequal contribution), provided that the contracted agencies annually increase monthly
employer contribution for retirees to equal an amount not less than the number of years that the
employer has been subject to PEMHCA multiplied by five percent of the current monthly
employer contribution for employees, until the employer contribution for retirees equals the
employer contribution for employees. This annual adjustment to the minimum monthly employer
contribution for retirees shall not exceed $100.

OFAS did not review for employer compliance with GC sections 22890 and 22892, and

CCR section 599.512. Procedures were performed to review the employer’s process and
procedures for collecting health contributions and review contributions collected from employees
and retirees as prescribed in the employer’s health resolution(s), GC sections 22890 and 22892,
and CCR section 599.512. The review was limited to a review of employer records, such as
personnel records, payroll and payment records, governing body resolutions and meeting
minutes, labor policies and agreements, and employer procedures for the collection of health
contributions, for a sample of active employees and retirees, including survivors. The review
period was January 1, 2024 through September 30, 2024. Unless otherwise specified, OFAS did
not review employer compliance with PEMHCA in regard to areas outside of the scope
described herein, including, but not limited to employee and dependent eligibility and enroliment,
life change events, eligibility for and application of vesting, health plans and coverage types,
accuracy of unequal health contributions, and other requirements not specified in the scope.
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Results in Brief

When did the Employer
elect to be subjected to
PEMHCA?

Review Results

The Employer’s health resolutions were effective

January 1, 1996, for the Unrepresented Administrative Unit
and Firefighter Association groups. The Employer amended
the health resolutions for both groups effective

January 1, 2020.

Does the Employer
provide equal or
unequal employer
contributions for
employees and
retirees?

The Employer provides equal contributions for employees
and retirees for both groups, which is up to a maximum of
92% of the premium, not to exceed the second highest
region 1 plan per month as an employer contribution.

Does the Employer
have other health
contribution provisions
in addition to their
health resolution?

Yes, the Employer has additional provisions. The additional
provisions provide health contributions for active employees
and retirees. There is no additional provision for survivors.
However, per the Employer, qualified survivors receive the
same benefit as the retiree’s additional provision.

For example, the Employer’s International Association of
Firefighters (IAFF) Local 3546 Memorandum of
Understanding (MOU), effective January 1, 2021, and
Management and Non-Represented Handbook, effective
August 15, 2018, provides employer contribution up to 92%
of the monthly premium for the second highest region 1 plan
for active employees, which is consistent with the health
resolutions.

Additionally, the Employer’'s Board of Directors approved
waiving the employer contribution requirement based on the
second highest region 1 plan for calendar year 2024 for
active employees on January 24, 2024. Therefore, the
employer contribution for employees is 92% of the health
premium.

For retirees covered under the IAFF Local 3546 MOU, who
were hired prior to July 1, 2015, and retirees covered under
the Management and Non-Represented Handbook, who
were hired prior to September 1, 2015, the employer
contribution is 100% of the basic monthly premium up to the
second highest region 1 health plan. For retirees hired on or
after July 1, 2015, and September 1, 2015, respectively,
employer contribution is a percentage of the health premium
based on a vesting schedule. The employer contribution will
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Review Results

be based on years of service as an employee to determine
the vesting percentage, with a minimum of 50% with 10
years of service and up to 100% with 20 years of service;
each year of service represents a 5% increment.

4 | What is the Employer's | For IAFF employees, the Employer deducts employee health

process and contributions from their salary on a monthly basis, as
procedures for prescribed in the IAFF Local 3546 MOU, effective January 1,
collecting health 2021. The Employer does not have a written procedures for
contributions? collecting employee contributions for Management and Non-

Represented employees; however, the Employer explained
the process is the same for all active employees.

Additionally, the Employer does not have a written
procedures for retirees. The Employer explained for retirees
and survivors, the Contra Costa County Employees’
Retirement Association (CCCERA) deducts their health
contributions from their pension payments. CCCERA issues
a warrant to the Employer monthly for all retiree and survivor
contributions paid.

5 | Did the Employer Yes. The Employer collected health contributions from two
collect health sampled active employees, three sampled retirees, and one
contributions for sampled survivor as prescribed in their health resolution,
employees and GC sections 22890 and 22892, CCR section 599.512 and
retirees, including additional provisions.
survivors, as
prescribed?

Conclusion

OFAS limited this review to the areas specified in the objective and scope section of this
report. The review was conducted in accordance with the International Standards for the
Professional Practice of Internal Auditing. Those standards require that we plan and perform
the review to obtain sufficient, appropriate evidence to provide a reasonable basis for our
results and conclusions. Sample testing procedures provide reasonable, but not absolute,
assurance that the Employer conformed with the specified provisions of the PEMHCA. The
results outlined in this report are based on information made available or otherwise obtained at
the time this report was prepared. This report does not constitute a final determination with
regard to the results noted within the report. The appropriate CalPERS division will notify the
Employer of the final determinations.

Summarized Response

The Employer did not provide a response to the Review Results noted in the report.
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SOUTHERN HUMBOLDT COMMUNITY HEALTHCARE

DISTRICT
Objective and Scope
CalPERS ID Job Number Health Resolution Date
1078675955 ’ 1P24-023 May 1, 2000

The objective of the Office of Audit Services (OFAS) review was to gain an understanding of
contracting agencies’ (employer) processes and procedures to collect health contributions in
accordance with health resolutions and Government Code (GC) sections 22890 and 22892 of
the Public Employees' Medical and Hospital Care Act (PEMHCA), and Title 2 of California Code
of Regulations (CCR) section 599.512.

In accordance with GC section 22890, the employer, and each employee or annuitant (retirees)
shall contribute a portion of the cost of providing the benefit coverage afforded under the
enrolled health benefit plan. The contribution of each employee and retiree shall be the total cost
per month of the benefit coverage under the enrolled health benefit plan(s) less the portion
contributed by the employer. Additionally, CCR section 599.512 provides that the employer shall
contribute toward the cost of coverage for each enrolled employee, retiree, and family member.

Furthermore, GC section 22892 provides that the employer shall fix the employer contribution
from time to time by resolution of the employer’s governing body and file the resolution with the
CalPERS Board of Administration (Board). The employer contribution shall be an equal amount
for both employees and retirees and, commencing January 1, 2009, the CalPERS Board must
adjust this contribution annually to reflect any change in the medical care component of the
Consumer Price Index. The employer may establish a lesser monthly employer contribution for
retirees (unequal contribution), provided that the contracted agencies annually increase monthly
employer contribution for retirees to equal an amount not less than the number of years that the
employer has been subject to PEMHCA multiplied by five percent of the current monthly
employer contribution for employees, until the employer contribution for retirees equals the
employer contribution for employees. This annual adjustment to the minimum monthly employer
contribution for retirees shall not exceed $100.

OFAS did not review for employer compliance with GC sections 22890 and 22892, and

CCR section 599.512. Procedures were performed to review the employer’s process and
procedures for collecting health contributions and review contributions collected from employees
and retirees as prescribed in the employer’s health resolution(s), GC sections 22890 and 22892,
and CCR section 599.512. The review was limited to a review of employer records, such as
personnel records, payroll and payment records, governing body resolutions and meeting
minutes, labor policies and agreements, and employer procedures for the collection of health
contributions, for a sample of active employees and retirees, including survivors. The review
period was January 1, 2024 through September 30, 2024. Unless otherwise specified, OFAS did
not review employer compliance with PEMHCA in regard to areas outside of the scope
described herein, including, but not limited to employee and dependent eligibility and enroliment,
life change events, eligibility for and application of vesting, health plans and coverage types,
accuracy of unequal health contributions, and other requirements not specified in the scope.
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DISTRICT

Results in Brief

When did the Employer
elect to be subjected to
PEMHCA?

Review Results
The Employer's health resolution was effective May 1, 2000.
The latest amendment to their health resolution was effective
January 1, 2024 for all employee groups.

Does the Employer
provide equal or
unequal employer
contributions for
employees and
retirees?

The Employer provides equal contributions for employees
and retirees. The employer health contribution amounts are
based on the selected health plan as follows:

e PERS Platinum Preferred Provider Organization
(PPO):

o For self only, the employer contribution is
based on the total health premium less $200.

o For self with one dependent, the employer
contribution is based on the total health
premium less $600.

o For self with more than one dependent, the
employer contribution is based on the total
health premium less $800.

o PERS Gold PPO and Blue Shield Access+:

o For self only, the employer contribution is
based on the total health premium less $75.

o For self with one dependent, the employer
contribution is based on the total health
premium less $275.

o For self with more than one dependent, the
employer contribution is based on the total
health premium less $360.

o All other plans:

o For self only, the employer contribution is
based on the total health premium less
$839.82.

o For self with one dependent, the employer
contribution is based on the total health
premium less $1,554.64.

o For self with more than one dependent, the
employer contribution is based on the total
health premium less $2,018.53.
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DISTRICT

Review Results

Does the Employer Yes. The Employer has an additional provision for
have other health employees. There is no additional provision for retirees and
contribution provisions | survivors.

in addition to their
health resolution? For example, the Employer's Employee Handbook, effective

January 2024, indicates an employee must remain active
and maintain minimum hours worked to be eligible for health
benefits. The Employer clarified that the employee must work
a minimum of 20 hours or more per week to be eligible for
health benefits.

In addition, for one sampled employee, the employee’s
Employment Agreement, effective February 25, 2016,

stipulates that the Employer will provide the employee,
spouse, and dependent children with full health benefit

coverage.

4 | What is the Employer’s | The Employer did not have written processes and
process and procedures for collecting health contributions. However, for
procedures for employees, the Employer explained health contributions are
collecting health deducted bi-weekly for 26 pay periods from the employees’
contributions? salary. Additionally, the Employer’'s monthly contribution is

deducted and listed on the employee’s first paycheck each
month.

5 | Did the Employer Yes. The Employer collected health contributions from five
collect health sampled active employees as prescribed in their health
contributions for resolution, GC sections 22890 and 22892, CCR section
employees and 599.512, and additional provisions.
retirees, including
survivors, as
prescribed?

Conclusion

OFAS limited this review to the areas specified in the objective and scope section of this
report. The review was conducted in accordance with the International Standards for the
Professional Practice of Internal Auditing. Those standards require that we plan and perform
the review to obtain sufficient, appropriate evidence to provide a reasonable basis for our
results and conclusions. Sample testing procedures provide reasonable, but not absolute,
assurance that the Employer conformed with the specified provisions of the PEMHCA. The
results outlined in this report are based on information made available or otherwise obtained at
the time this report was prepared. This report does not constitute a final determination with
regard to the results noted within the report. The appropriate CalPERS division will notify the
Employer of the final determinations.
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Summarized Response

The Employer agreed with the Review Results noted in the report. .
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STOCKTON PORT DISTRICT

Objective and Scope

Health Resolution Date
January 1, 2012

Job Number
1P24-024

CalPERS ID
6894846630

The objective of the Office of Audit Services (OFAS) review was to gain an understanding of
contracting agencies’ (employer) processes and procedures to collect health contributions in
accordance with health resolutions and Government Code (GC) sections 22890 and 22892 of
the Public Employees' Medical and Hospital Care Act (PEMHCA), and Title 2 of California Code
of Regulations (CCR) section 599.512.

In accordance with GC section 22890, the employer, and each employee or annuitant (retirees)
shall contribute a portion of the cost of providing the benefit coverage afforded under the
enrolled health benefit plan. The contribution of each employee and retiree shall be the total cost
per month of the benefit coverage under the enrolled health benefit plan(s) less the portion
contributed by the employer. Additionally, CCR section 599.512 provides that the employer shall
contribute toward the cost of coverage for each enrolled employee, retiree, and family member.

Furthermore, GC section 22892 provides that the employer shall fix the employer contribution
from time to time by resolution of the employer’s governing body and file the resolution with the
CalPERS Board of Administration (Board). The employer contribution shall be an equal amount
for both employees and retirees and, commencing January 1, 2009, the CalPERS Board must
adjust this contribution annually to reflect any change in the medical care component of the
Consumer Price Index. The employer may establish a lesser monthly employer contribution for
retirees (unequal contribution), provided that the contracted agencies annually increase monthly
employer contribution for retirees to equal an amount not less than the number of years that the
employer has been subject to PEMHCA muiltiplied by five percent of the current monthly
employer contribution for employees, until the employer contribution for retirees equals the
employer contribution for employees. This annual adjustment to the minimum monthly employer
contribution for retirees shall not exceed $100.

OFAS did not review for employer compliance with GC sections 22890 and 22892, and

CCR section 599.512. Procedures were performed to review the employer’s process and
procedures for collecting health contributions and review contributions collected from employees
and retirees as prescribed in the employer’s health resolution(s), GC sections 22890 and 22892,
and CCR section 599.512. The review was limited to a review of employer records, such as
personnel records, payroll and payment records, governing body resolutions and meeting
minutes, labor policies and agreements, and employer procedures for the collection of health
contributions, for a sample of active employees and retirees, including survivors. The review
period was January 1, 2024 through September 30, 2024. Unless otherwise specified, OFAS did
not review employer compliance with PEMHCA in regard to areas outside of the scope
described herein, including, but not limited to employee and dependent eligibility and enrollment,
life change events, eligibility for and application of vesting, health plans and coverage types,
accuracy of unequal health contributions, and other requirements not specified in the scope.
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Results in Brief

| When did the Employer
elect to be subjected to
PEMHCA?

Review Results
The Employer’s health resolutions were effective
January 1, 2012 the Administrative Employee Group and
Security Employee Group.

Does the Employer
provide equal or
unequal employer
contributions for
employees and
retirees?

The Employer provides unequal contributions for employees,
retirees, and survivors. For employees, the Employer
provides the required minimum employer contributions. For
retirees and survivors, the Employer contributes a lesser
monthly employer contribution that will be increased annually
by 5% until the amount equals the contribution for
employees.

Does the Employer
have other health
contribution provisions
in addition to their
health resolution?

Yes. The Employer has additional provisions for employees
and retirees. There is no additional provision for survivors.

For example, the Summary of Employee Benefits, effective
January 19, 2024, and the 2024 Monthly Heaith and Health
Reimbursement Arrangement Premiums for Administrative
and Port Police, effective January 1, 2024, covers all
employee and retiree health provisions as follows:

For active administrative employees, the employer
contributions will be up to $1,233.56 for employee only, up to
$2,467.11 for employee with one dependent, and up to
$3,207.25 with more than one dependent.

For active security or port police employees, the employer
contributions will be up to $1,076.84 for employee only, up to
$2,153.68 for employee with one dependent, and up to
$2,799.78 with more than one dependent.

Additionally, active employees must contribute a specified
amount for employee contribution depending on the
employee group.

For retirees, the employer contributions will be the PEMHCA
minimum if the retiree completed a minimum of 5 years of
service and is the age of 55 at the time of retirement.

What is the Employer’s
process and
procedures for
collecting health
contributions?

The Employer does not have written procedures for
collecting health contributions for retirees and survivors.
However, the Employer explained their process as follows:
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Review Results

For employees, the Employer uses the Summary of
Employee Benefits, effective January 19, 2024, to deduct
health contributions from the employee’s salary monthly.

For retirees and survivors, the Employer explained the retiree
or survivor submits a check to the Employer monthly for the
health contribution amount.

The Employer reconciles health contributions at the end of
the month to ensure accuracy against the monthly CalPERS

invoice.

5 | Did the Employer Yes. The Employer collected health contributions from two
collect health sampled retirees as prescribed in their health resolution,
contributions for GC sections 22890 and 22892, CCR section 599.512, and
employees and additional provisions. However, for three sampled active
retirees, including employees, although the Employer collected health
survivors, as contributions as prescribed by their health resolution and
prescribed? additional provisions, Employer payroll records indicated total

health contributions from the employee and Employer were
not consistent with the total health premium amount for the
September 2024 period for the employees.

Conclusion

OFAS limited this review to the areas specified in the objective and scope section of this
report. The review was conducted in accordance with the International Standards for the
Professional Practice of Internal Auditing. Those standards require that we plan and perform
the review to obtain sufficient, appropriate evidence to provide a reasonable basis for our
results and conclusions. Sample testing procedures provide reasonable, but not absolute,
assurance that the Employer conformed with the specified provisions of the PEMHCA. The
results outlined in this report are based on information made available or otherwise obtained at
the time this report was prepared. This report does not constitute a final determination with
regard to the results noted within the report. The appropriate CalPERS division will notify the
Employer of the final determinations.

Summarized Response

The Employer agreed with the Review Results noted for Questions 1 through 4 in the report. For
Question 5, the Employer stated their process and documents have been revised to ensure
employer and employee contributions reflect the correct total health premium amount beginning

2025.
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SUNLINE TRANSIT AGENCY

Objective and Scope
CalPERS ID Job Number Health Resolution Date
4578907377 1P24-025 January 1, 2016

The objective of the Office of Audit Services (OFAS) review was to gain an understanding of
contracting agencies’ (employer) processes and procedures to collect health contributions in
accordance with health resolutions and Government Code (GC) sections 22890 and 22892 of
the Public Employees' Medical and Hospital Care Act (PEMHCA), and Title 2 of California Code
of Regulations (CCR) section 599.512.

In accordance with GC section 22890, the employer, and each employee or annuitant (retirees)
shall contribute a portion of the cost of providing the benefit coverage afforded under the
enrolled health benefit plan. The contribution of each employee and retiree shall be the total cost
per month of the benefit coverage under the enrolled health benefit plan(s) less the portion
contributed by the employer. Additionally, CCR section 599.512 provides that the employer shall
contribute toward the cost of coverage for each enrolled employee, retiree, and family member.

Furthermore, GC section 22892 provides that the employer shall fix the employer contribution
from time to time by resolution of the employer’s governing body and file the resolution with the
CalPERS Board of Administration (Board). The employer contribution shall be an equal amount
for both employees and retirees and, commencing January 1, 2009, the CalPERS Board must
adjust this contribution annually to reflect any change in the medical care component of the
Consumer Price Index. The employer may establish a lesser monthly employer contribution for
retirees (unequal contribution), provided that the contracted agencies annually increase monthly
employer contribution for retirees to equal an amount not less than the number of years that the
employer has been subject to PEMHCA multiplied by five percent of the current monthly
employer contribution for employees, until the employer contribution for retirees equals the
employer contribution for employees. This annual adjustment to the minimum monthly employer
contribution for retirees shall not exceed $100.

OFAS did not review for employer compliance with GC sections 22890 and 22892, and

CCR section 599.512. Procedures were performed to review the employer’s process and
procedures for collecting health contributions and review contributions collected from employees
and retirees as prescribed in the employer’s health resolution(s), GC sections 22890 and 22892,
and CCR section 599.512. The review was limited to a review of employer records, such as
personnel records, payroll and payment records, governing body resolutions and meeting
minutes, labor policies and agreements, and employer procedures for the collection of health
contributions, for a sample of active employees and retirees, including survivors. The review
period was January 1, 2024 through September 30, 2024. Unless otherwise specified, OFAS did
not review employer compliance with PEMHCA in regard to areas outside of the scope
described herein, including, but not limited to employee and dependent eligibility and enroliment,
life change events, eligibility for and application of vesting, health plans and coverage types,
accuracy of unequal health contributions, and other requirements not specified in the scope.
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Results in Brief

When did the Employer
elect to be subjected to
PEMHCA?

Review Results
The Employer's health resolutions for the Represented

(Union) Employees and Non-Represented (Non-Union)
Employees were effective January 1, 2016.

Does the Employer
provide equal or
unequal employer
contributions for
employees and
retirees?

The Employer provides unequal contributions for employees
and retirees. For employees, the Employer provides the
required minimum employer contributions. For retirees, the
Employer contributes a lesser monthly employer contribution
that will be increased annually by 5% until the amount equals
the contribution for employees.

Does the Employer
have other health
contribution provisions
in addition to their
health resolution?

Yes. The Employer has additional provisions for employees.
There is no additional provision for retirees.

For example, the Employer's Amalgamated Transit Union
(ATU) Local 1277 Memorandum of Understanding, effective
April 1, 2022, and 2024 ATU and Non-Bargaining Benefits
Premium chart, additional provisions provide employer
contributions up to 90% of Kaiser Permanente Health
Maintenance Organization (HMO) premium for ATU and non-
represented employees.

Additionally, non-represented employees may be covered
under individual employment agreements. For example, the
Employment Agreement for the Chief Executive Officer and
General Manager, effective July 24, 2023, provides an
additional 100% employer contribution for the health
premium.

What is the Employer’s
process and
procedures for
collecting health
contributions?

The Employer does not have written procedures for
collecting health contributions for employees and retirees.
However, the Employer explained that the Employer pays
100% of the health premium, deducts health contributions
from employees’ salary, and collects health contributions
from retirees’ pension benefits as reimbursement from the
Employer’s pension administrator, US Bank. The Employer
reconciles their health premium to ensure proper amounts
are collected from their employees and invoiced accurately to
the pension administrator.

Did the Employer
collect health
contributions for
employees and
retirees, including

Yes. The Employer collected health contributions from four
sampled active employees and one sampled retiree as
prescribed in their health resolution, GC sections 22890 and
22892, CCR section 599.512, and additional provisions.
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Review Results

survivors, as
prescribed?

Conclusion

OFAS limited this review to the areas specified in the objective and scope section of this
report. The review was conducted in accordance with the International Standards for the
Professional Practice of Internal Auditing. Those standards require that we plan and perform
the review to obtain sufficient, appropriate evidence to provide a reasonable basis for our
results and conclusions. Sample testing procedures provide reasonable, but not absolute,
assurance that the Employer conformed with the specified provisions of the PEMHCA. The
results outlined in this report are based on information made available or otherwise obtained at
the time this report was prepared. This report does not constitute a final determination with
regard to the results noted within the report. The appropriate CalPERS division will notify the
Employer of the final determinations.

Summarized Response

The Employer agreed with the Review Results noted in the report.
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SUPERIOR COURT OF CALIFORNIA COUNTY OF SAN
LUIS OBISPO

Objective and Scope

CalPERS ID Job Number Health Resolution Date
3617313200 1P24-026 January 1, 2005

The objective of the Office of Audit Services (OFAS) review was to gain an understanding of
contracting agencies’ (employer) processes and procedures to collect health contributions in
accordance with health resolutions and Government Code (GC) sections 22890 and 22892 of
the Public Employees' Medical and Hospital Care Act (PEMHCA), and Title 2 of California Code
of Regulations (CCR) section 5§99.512.

In accordance with GC section 22890, the employer, and each employee or annuitant (retirees)
shall contribute a portion of the cost of providing the benefit coverage afforded under the
enrolled health benefit plan. The contribution of each employee and retiree shall be the total cost
per month of the benefit coverage under the enrolled health benefit plan(s) less the portion
contributed by the employer. Additionally, CCR section 599.512 provides that the employer shall
contribute toward the cost of coverage for each enrolled employee, retiree, and family member.

Furthermore, GC section 22892 provides that the employer shall fix the employer contribution
from time to time by resolution of the employer’s governing body and file the resolution with the
CalPERS Board of Administration (Board). The employer contribution shall be an equal amount
for both employees and retirees and, commencing January 1, 2009, the CalPERS Board must
adjust this contribution annually to reflect any change in the medical care component of the
Consumer Price Index. The employer may establish a lesser monthly employer contribution for
retirees (unequal contribution), provided that the contracted agencies annually increase monthly
employer contribution for retirees to equal an amount not less than the number of years that the
employer has been subject to PEMHCA multiplied by five percent of the current monthly
employer contribution for employees, until the employer contribution for retirees equals the
employer contribution for employees. This annual adjustment to the minimum monthly employer
contribution for retirees shall not exceed $100.

OFAS did not review for employer compliance with GC sections 22890 and 22892, and

CCR section 599.512. Procedures were performed to review the employer’s process and
procedures for collecting health contributions and review contributions collected from employees
and retirees as prescribed in the employer’s health resolution(s), GC sections 22890 and 22892,
and CCR section 599.512. The review was limited to a review of employer records, such as
personnel records, payroll and payment records, governing body resolutions and meeting
minutes, labor policies and agreements, and employer procedures for the collection of health
contributions, for a sample of active employees and retirees, including survivors. The review
period was January 1, 2024 through September 30, 2024. Unless otherwise specified, OFAS did
not review employer compliance with PEMHCA in regard to areas outside of the scope
described herein, including, but not limited to employee and dependent eligibility and enrollment,
life change events, eligibility for and application of vesting, health plans and coverage types,
accuracy of unequal health contributions, and other requirements not specified in the scope.
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LUIS OBISPO

Results in Brief

elect to be subjected to
PEMHCA?

Review Results
1 | When did the Employer | The Employer’s health resolution was effective

January 1, 2005 for all employee groups.

2 | Does the Employer
provide equal or
unequal employer
contributions for
employees and
retirees?

The Employer provides equal contributions for employees,
retirees, and survivors, which is the required minimum
employer contributions.

3 | Does the Employer
have other health
contribution provisions
in addition to their
health resolution?

Yes. The Employer has additional provisions for four
bargaining units and one unrepresented unit for employees.
There is no additional provision for retirees or survivors. In
addition, the Employer’s Personnel Policies and Procedures,
effective November 30, 2023, provides a cafeteria plan
contribution to their represented employees to offset their
cost of health insurance premium as employer contributions.

The employer contribution amounts for represented
employees are determined by the bargaining units’
Memorandum of Understanding, and unrepresented
employees are determined by Interoffice Memorandum set
periodically by the Employer.

For example, according to the Memorandum of
Understanding for Miscellaneous Employees Unit 20,
effective October 1, 2023, and the Interoffice Memorandum,
effective November 12, 2023, for unrepresented employees,
additional health provisions provide the following employer
health contributions for active employees:

For self only, the employer contribution is $950.
For self with one dependent, the employer contribution
is $1,700.

o For self with two or more dependents, the employer
contribution is $2,250.

4 | What is the Employer's
process and
procedures for
collecting health
contributions?

For employees, the Employer pays their portion of the health
contribution as a Cafeteria Contribution Plan/Flex Benefit
included in the employee’s salary and then deducts the
employer and employee’s health contribution amount from
the employee’s salary, as provided in the Employer’s
Personnel Policies and Procedures, effective August 21,
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LUIS OBISPO

Review Results

2009. Although employees are paid bi-weekly for 26 pay
periods, the Employer contributes and deducts health
contributions semi-monthly for 24 pay periods, during the first
and second pay dates of the month.

if the employer contribution is more than the total health
premium, the remaining amount is applied to vision and
dental benefits, and the remaining amount is applied as a
cash out as provided in the respective additional provisions
for the employee groups.

For retirees and survivors, the Employer’s pension system,
San Luis Obispo Pension Trust (Trust), collects the retirees’
and survivors' health contribution amount from their pension
payments, which does not include the Employer's minimum
contributions. The Trust issues a warrant to reimburse the
Employer monthly for all retiree and survivor contributions
paid and provides a retiree summary payment report. The
Employer reconciles and remits health contribution payment
to CalPERS monthly. However, the Employer does not have
a written process for collecting contributions from retirees
and survivors.

5 | Did the Employer Yes. The Employer collected health contributions from three
collect health sampled active employees, one sampled retiree, and one
contributions for survivor as prescribed in their health resolution, GC sections
employees and 22890 and 22892, CCR section 599.512, and additional
retirees, including provisions.
survivors, as
prescribed?

Conclusion

OFAS limited this review to the areas specified in the objective and scope section of this
report. The review was conducted in accordance with the International Standards for the
Professional Practice of Internal Auditing. Those standards require that we plan and perform
the review to obtain sufficient, appropriate evidence to provide a reasonable basis for our
results and conclusions. Sample testing procedures provide reasonable, but not absolute,
assurance that the Employer conformed with the specified provisions of the PEMHCA. The
results outlined in this report are based on information made available or otherwise obtained at
the time this report was prepared. This report does not constitute a final determination with
regard to the results noted within the report. The appropriate CalPERS division will notify the
Employer of the final determinations.
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Summarized Response

The Employer agreed with the Review Results noted in the report.
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UNIVERSITY CORPORATION

Objective and Scope

Health Resolution Date
July 1, 1998

Job Number
1P24-027

CalPERS ID
3301754518

The objective of the Office of Audit Services (OFAS) review was to gain an understanding of
contracting agencies’ (employer) processes and procedures to collect health contributions in
accordance with health resolutions and Government Code (GC) sections 22890 and 22892 of
the Public Employees' Medical and Hospital Care Act (PEMHCA), and Title 2 of California Code
of Regulations (CCR) section 599.512.

In accordance with GC section 22890, the employer, and each employee or annuitant (retirees)
shall contribute a portion of the cost of providing the benefit coverage afforded under the
enrolled health benefit plan. The contribution of each employee and retiree shall be the total cost
per month of the benefit coverage under the enrolled health benefit plan(s) less the portion
contributed by the employer. Additionally, CCR section 599.512 provides that the employer shall
contribute toward the cost of coverage for each enrolled employee, retiree, and family member.

Furthermore, GC section 22892 provides that the employer shall fix the employer contribution
from time to time by resolution of the employer’s governing body and file the resolution with the
CalPERS Board of Administration (Board). The employer contribution shall be an equal amount
for both employees and retirees and, commencing January 1, 2009, the CalPERS Board must
adjust this contribution annually to reflect any change in the medical care component of the
Consumer Price Index. The employer may establish a lesser monthly employer contribution for
retirees (unequal contribution), provided that the contracted agencies annually increase monthly
employer contribution for retirees to equal an amount not less than the number of years that the
employer has been subject to PEMHCA multiplied by five percent of the current monthly
employer contribution for employees, until the employer contribution for retirees equals the
employer contribution for employees. This annual adjustment to the minimum monthly employer
contribution for retirees shall not exceed $100.

OFAS did not review for employer compliance with GC sections 22890 and 22892, and

CCR section 599.512. Procedures were performed to review the employer’s process and
procedures for collecting health contributions and review contributions collected from employees
and retirees as prescribed in the employer’s health resolution(s), GC sections 22890 and 22892,
and CCR section 599.512. The review was limited to a review of employer records, such as
personnel records, payroll and payment records, governing body resolutions and meeting
minutes, labor policies and agreements, and employer procedures for the collection of health
contributions, for a sample of active employees and retirees, including survivors. The review
period was January 1, 2024 through September 30, 2024. Unless otherwise specified, OFAS did
not review employer compliance with PEMHCA in regard to areas outside of the scope
described herein, including, but not limited to employee and dependent eligibility and enroliment,
life change events, eligibility for and application of vesting, health plans and coverage types,
accuracy of unequal health contributions, and other requirements not specified in the scope.
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Results in Brief

When did the Employer
elect to be subjected to
PEMHCA?

Review Results

The Employer’s health resolutions were effective

July 1, 1998 for all employee groups. The resolution was
amended July 1, 2007, and included another group for newly
benefited salaried employees.

Does the Employer
provide equal or
unequal employer
contributions for
employees and
retirees?

The Employer provides equal contributions for employees,
retirees, and survivors, which is up to the posted state
maximum contribution published annually.

Does the Employer
have other health
contribution provisions
in addition to their
health resolution?

Yes. The Employer has additional provisions for employees,
retirees, and survivors. The employer contribution amount for
employees is determined by the Employer's Summary of
Benefits for Full Time Employees, revised

December 15, 2022, and Summary of Benefits for Salaried
Employees, revised September 2012. In addition, the
Employer identifies the maximum employer contribution
amount annually on their Monthly Premium Rates, effective
January 1, 2024, through December 31, 2024. The employer
contribution amount for retirees and survivors is determined
by the Employer's Employee Handbook, issued

January 3, 2023.

For active employees, the employer contribution amount is
based on the hours worked per week and the annual
CalPERS health contribution for active California State
University (CSU) employees. According to the Summary of
Benefits for Salaried Employees and Monthly Premium
Rates, the employer contributes up to 856% of the employee’s
health premium up to the CalPERS 2024 contribution for
active CSU employees for employees who work 20 hours,
and employees contribute 15% of their health premium. The
Employer explained their practice is to provide 85% of the
employee's health premium when the employee’s health
premium is less than the CalPERS 2024 contribution for
active CSU employees, and the employee contributes 15%
of their health premium. The employer contribution is 85% of
the CalPERS 2024 contribution for active CSU employees
when the employee’s health premium exceeds the CalPERS
2024 contribution for active CSU employees, and employees
are responsible for the difference. In addition, health benefits

are provided to employees who worked 20 hours a week
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Review Results

prior to July 1, 2013, and continued to receive the same
benefits effective July 1, 2013. For employees hired after
July 1, 2013, according to the Summary of Benefits for Full
Time Employees, the Employer offers the same health
benefit and employer contribution amount for employees who
worked 30 hours a week.

For retirees, the employer contribution amount will be the
same as for active employees, provided they meet the
requirements in the Employer's Employee Handbook. For
example, but not limited to, the Employer offers health
benefits based on the retiree’s age and years of service
provided in their Employee Handbook:

o Age 65 with 10 years of service as a full-time
employee.

o Age 62 with 15 years of service as a full-time
employee.

¢ Age 60 with 20 years of service as a full-time
employee.

For survivors, the Employer will continue to offer the same
employer contribution, for the surviving spouse or domestic
partner enrolled in the health plan, at the time of the retiree’s
death.

4 | What is the Employer's
process and
procedures for
collecting health
contributions?

The Employer did not have written procedures for collecting
health contributions. For active employees, the Employer
explained they deduct the employee health contribution
amount semi-monthly from the employee’s salary.

For retirees and survivors, the Employee issues a letter
annually to notify the retiree or survivor of their new health
premium and their contribution amount. The letter identifies
the first payment due date for the month of January, and
subsequent payments are due on the first of each month.
However, the Employer explained retirees and survivors can
remit payment monthly, semi-annually, or annually. The
Employer reconciles employee, retiree and survivor
contribution amounts at the end of the year to ensure health
contributions are correctly collected and contacts the
employee, retiree or survivor for additional payment if there
are discrepancies.

5 | Did the Employer
collect health

No. The Employer collected health contributions from three

sampled active employees and one survivor as prescribed in
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Review Results

contributions for their health resolution, GC sections 22890 and 22892, CCR
employees and section 599.512 and additional provisions. However, the
retirees, including Employer did not accurately collect health contributions for
survivors, as one sampled retiree. Specifically, the Employer did not
prescribed? accurately bill and collect health contributions for the retiree.

During the course of our review, the Employer contacted the
retiree and collected payment for additional health
contributions required.

In addition, the Employer’s resolution, amended July 1, 2007,
states the employer contribution amount is up to the posted
state maximum contribution published annually. However,
the Employer’s practice is to provide up to the lesser amount
of 85% of the CalPERS 2024 contribution for active CSU
employees, or 85% of the employee’s health premium, as
prescribed in their Monthly Premium Rates, effective
January 1, 2024, through December 31, 2024.

Recommendation

The Employer should work with CalPERS Health Account Management Division to ensure
health contributions are properly collected in accordance with the health resolutions,
GC sections 22890 and 22892, and CCR section 599.512.

Conclusion

OFAS limited this review to the areas specified in the objective and scope section of this
report. The review was conducted in accordance with the International Standards for the
Professional Practice of Internal Auditing. Those standards require that we plan and perform
the review to obtain sufficient, appropriate evidence to provide a reasonable basis for our
results and conclusions. Sample testing procedures provide reasonable, but not absolute,
assurance that the Employer conformed with the specified provisions of the PEMHCA. The
results outlined in this report are based on information made available or otherwise obtained at
the time this report was prepared. This report does not constitute a final determination with
regard to the results noted within the report. The appropriate CalPERS division will notify the
Employer of the final determinations.

Summarized Response

The Employer did not indicate agreement or disagreement with the Review Results noted in
the report. For Question 5, the Employer stated the error was found during their annual
reconciliation of retiree premiums, which occurs every December, and coincided with our
review. OFAS reviewed the information and concluded the Review Results will remain as

stated.
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Objective and Scope

CalPERS ID Job Number Health Resolution Date
7382552664 ‘ 1P24-028 January 1, 2001

The objective of the Office of Audit Services (OFAS) review was to gain an understanding of
contracting agencies’ (employer) processes and procedures to collect health contributions in
accordance with health resolutions and Government Code (GC) sections 22890 and 22892 of
the Public Employees' Medical and Hospital Care Act (PEMHCA), and Title 2 of California Code
of Regulations (CCR) section 599.512.

In accordance with GC section 22890, the employer, and each employee or annuitant (retirees)
shall contribute a portion of the cost of providing the benefit coverage afforded under the
enrolled health benefit plan. The contribution of each employee and retiree shall be the total cost
per month of the benefit coverage under the enrolied health benefit plan(s) less the portion
contributed by the employer. Additionally, CCR section 599.512 provides that the employer shall
contribute toward the cost of coverage for each enrolled employee, retiree, and family member.

Furthermore, GC section 22892 provides that the employer shall fix the employer contribution
from time to time by resolution of the employer’s governing body and file the resolution with the
CalPERS Board of Administration (Board). The employer contribution shall be an equal amount
for both employees and retirees and, commencing January 1, 2009, the CalPERS Board must
adjust this contribution annually to reflect any change in the medical care component of the
Consumer Price Index. The employer may establish a lesser monthly employer contribution for
retirees (unequal contribution), provided that the contracted agencies annually increase monthly
employer contribution for retirees to equal an amount not less than the number of years that the
employer has been subject to PEMHCA multiplied by five percent of the current monthly
employer contribution for employees, until the employer contribution for retirees equals the
employer contribution for employees. This annual adjustment to the minimum monthly employer
contribution for retirees shall not exceed $100.

OFAS did not review for employer compliance with GC sections 22890 and 22892, and

CCR section 599.512. Procedures were performed to review the employer’s process and
procedures for collecting health contributions and review contributions collected from employees
and retirees as prescribed in the employer’s health resolution(s), GC sections 22890 and 22892,
and CCR section 599.512. The review was limited to a review of employer records, such as
personnel records, payroll and payment records, governing body resolutions and meeting
minutes, labor policies and agreements, and employer procedures for the collection of health
contributions, for a sample of active employees and retirees, including survivors. The review
period was January 1, 2024 through September 30, 2024. Unless otherwise specified, OFAS did
not review employer compliance with PEMHCA in regard to areas outside of the scope
described herein, including, but not limited to employee and dependent eligibility and enroliment,
life change events, eligibility for and application of vesting, health plans and coverage types,
accuracy of unequal health contributions, and other requirements not specified in the scope.
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Results in Brief

When did the Employer
elect to be subjected to
PEMHCA?

Review Results

The Employer’s health resolution was effective
January 1, 2001, for all employee groups.

Does the Employer
provide equal or
unequal employer
contributions for
employees and
retirees?

The Employer provides equal contributions for employees,
retirees, and survivors, which is the required minimum
employer contributions.

Does the Employer
have other health
contribution provisions
in addition to their
health resolution?

Yes. The Employer has additional provisions for employees
and retirees. There is no additional provision for survivors.

The Employer's 2024 Ventura Regional Sanitation District
Benefit Summary, effective January 1, 2024, identifies
additional provisions that provide a Section 125 Cafeteria
Plan for all active employees under the Independent,
International Union of Operating Engineers (IUOE), and
Service Employees International Union (SEIU) group.
Specifically, the Employer provides a cash allowance to pay
a portion of the employees’ health insurance premium based
on the following:

¢ For employees only, a bi-weekly cash allowance of
$461.54. '

¢ For employees with one dependent, a bi-weekly cash
allowance of $507.24.

¢ For employees and family, a bi-weekly cash allowance
of $550.16.

There is also a cash back portion of the cafeteria plan, which
offsets the cash allowance. The maximum cash back amount
is $243.70, $243.70, and $222.93 for Independent, IUOE,
and SEIU groups, respectively. Additionally, the Employer
also provides employer contribution of $157 per month for
employees and retirees.

What is the Employer’s
process and
procedures for

The Employer reconciles the health premiums monthly.

For active employees, the Employer's New Employee
Benefits Procedures provides procedures to set up benefit
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Review Results

collecting health deductions to deduct health contributions from the
contributions? employee’s paycheck.

For retirees and survivors, the Employer's Open Enrollment —
Benefit Premium Calculation Verification Process provides
procedures to verify health premium deductions and the
invoice process to Ventura County Employees’ Retirement
Association (VCERA) to withhold health contributions from
retirees’ and survivors’ monthly retirement checks. VCERA
provides a monthly check to the Employer as reimbursement
for the health contribution.

5 | Did the Employer Yes. The Employer collected health contributions from two
collect health sampled active employees, two sampled retirees and one
contributions for sampled survivor as prescribed in their health resolution,
employees and GC sections 22890 and 22892, CCR section 599.512, and
retirees, including additional provisions.
survivors, as
prescribed?

Conclusion

OFAS limited this review to the areas specified in the objective and scope section of this
report. The review was conducted in accordance with the International Standards for the
Professional Practice of Internal Auditing. Those standards require that we plan and perform
the review to obtain sufficient, appropriate evidence to provide a reasonable basis for our
results and conclusions. Sample testing procedures provide reasonable, but not absolute,
assurance that the Employer conformed with the specified provisions of the PEMHCA. The
results outlined in this report are based on information made available or otherwise obtained at
the time this report was prepared. This report does not constitute a final determination with
regard to the results noted within the report. The appropriate CalPERS division will notify the
Employer of the final determinations.

Summarized Response

The Employer did not provide a response to the Review Results noted in the report.
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Moraga-QOrinda Fire District

TO: Board of Directors

FROM: Gloriann Sasser, Administrative Services Director

DATE: May 21, 2025

SUBJECT: Item 6.6 Adopt Resolution 25-07 Establishing the Fiscal Year 2026/27 Fire

Flow Tax Rates for the Orinda and Moraga Service Zones

BACKGROUND

Every year the District is required to set the rate for the Fire Flow Tax in each of the District’'s two service
zones. Of note, the service zones do not match the municipal boundaries of the City of Orinda and Town
of Moraga. In order to place the tax on the County Assessor’s rolls for fiscal year 2025/26, the tax rate
must be established by Board action and then levied against each parcel. Upon formation of the District
in 1997, the rate was established at $0.06. This continued the fire flow tax in the Moraga Fire District that
preceded the formation of MOFD and extended it to Orinda. This same rate was in effect in 1998 when
portions of East Orinda were annexed. On several occasions the fire flow tax rate has been set at $0.05,
however it is has been set at $0.06 since at least 2013.

The fiscal year 2024/25 Fire Flow Tax Rate was established at six cents ($.06) in both Moraga and
Orinda and yielded:

Orinda Service Zone Moraga Service Zone Total 2024/25
Fire Flow Tax Revenue $561,658 $543,010 $1,104,668

Staff recommends the Board adopt Resolution No. 25-07 adopting the Fire Flow Tax rate of six cents
($0.06) in both the Moraga and Orinda service zones.

RECOMMENDATION
Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Adopt Resolution 25-07 Establishing the Fiscal
Year 2026/27 Fire Flow Tax Rates for the Orinda and Moraga Service Zones

ATTACHMENT

Attachment A: Resolution 25-07 Fire Flow Tax.docx

Item 6.6



RESOLUTION NO. 25-07

RESOLUTION OF MORAGA-ORINDA FIRE DISTRICT
(“DISTRICT”) ADOPTING FIRE FLOW TAX RATES OF SIX CENTS ($.06) IN THE
MORAGA SERVICE ZONE AND SIX CENTS ($.06) IN THE ORINDA SERVICE
ZONE, FOR FISCAL YEAR 2025/26

WHEREAS, prior to 1997, the existing fire flow tax rate for what is presently the Moraga
Service Zone of the Moraga - Orinda Fire District (“District”) was set at a range from zero ($0.00)
to thirty cents ($0.30) for the predecessor to the District the dependent Moraga Fire Protection
District; and

WHEREAS, by Resolution 97-16 of the Contra Costa County Board of Supervisors dated
January 14, 1997, the continuation of the fire flow tax within the Moraga Service Zone of the
District was made a condition of approval for the consolidation of the two dependent predecessor
districts (Moraga Fire Protection District and Orinda Fire Protection District) to form the District;
and,

WHEREAS, in 1997, the City of Orinda submitted a ballot measure in the regular statewide
election of June 3, 1997, for adoption of a new fire flow tax in what is now the Orinda Service
Zone of the District; and,

WHEREAS, the fire flow tax for the Orinda Service Zone was approved by two-thirds of
the voters at the June 3, 1997 election in an amount not to exceed six cents ($0.06), and the fire
flow tax was lawfully adopted under both Article XII1A (adopted by Proposition 13) and Acrticle
XD (adopted by the passage of Proposition 218) of the State Constitution; and,

WHEREAS, the District’s respective fire flow taxes are special taxes on property on the
secured tax roll, which provide additional funds for fire protection, prevention and suppression
and emergency medical services, equipment and related facilities, including water distribution
facilities, for fire suppression purposes and for paying the salaries and benefits of firefighting
personnel; and,

WHEREAS, the specific amount of the fire flow tax in both the Moraga Service Zone and
the Orinda Service Zone of the District is to be determined annually by the District Board of
Directors at a regularly scheduled meeting held prior to the end of July; and,

WHEREAS, on or about this date, the District Board considered the establishment of the
rate of the fire flow special tax for the Orinda Service Zone and the Moraga Service Zone of the
District, for Fiscal Year 2025/26; and,

WHEREAS, the District Chief has recommended that the Board adopt this resolution to

establish the fire flow tax at a rate of 6.0 cents, in the Moraga Service Zone and 6.0 cents in the
Orinda Service Zone for fiscal year 2025/26 and,
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NOW THEREFORE BE IT RESOLVED, the District Board hereby adopts and approves
the continuation of the fire flow tax rate of 6.0 cents for the Moraga Service Zone and 6.0 cents
for the Orinda Service Zone in Fiscal Year 2025/26.

PASSED, APPROVED and ADOPTED this 21st day of May 2025 at the regular meeting
of the District Board held at 26 Orinda Way, Orinda, California 94563, on a motion made by
Director ___, seconded by Director ___, and duly carried with the following roll call vote:

AYES:

NOES:

ABSENT:

ABSTAIN:

RESOLUTION 2025-07
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Resolution: 25-07
Dated: May 21, 2025

Greg Hasler, President
Board of Directors

I certify that this is a full, true and correct copy of the original document which is on file in my
office, and that was passed and adopted by the Moraga-Orinda Fire Protection District on the
date shown.

ATTEST:

Marcia Holbrook
District Secretary/District Clerk

APPROVED AS TO FORM: APPROVED AS TO CONTENT:
Jonathan V. Holtzman Jeff Isaacs
District Counsel Fire Chief
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Moraga-QOrinda Fire District

TO: Board of Directors

FROM: Jonathan Holtzman, District Counsel

DATE: May 21, 2025

SUBJECT: Item 6.7 Adopt Resolution 25-06 Approving Board of Directors and Fire

Chief Roles and Responsibilities Policy to Require Board Approval of
Employment Contracts for Part-Time Employees

BACKGROUND

District Counsel recently reviewed the District's practices for approval of employment contracts. District
Counsel recommends the Board amend the Board of Directors and Fire Chief Roles and Responsibilities
Policy to require Board approval of employment agreements for part-time employees.

District Policy 11 has been amended to require this change (Attachment B - legislative version,
Attachment C - final version.)

RECOMMENDATION
Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Adopt Resolution 25-06 Approving Board of
Directors and Fire Chief Roles and Responsibilities Policy

ATTACHMENT

Attachment A: 25-06 BOD and Fire Chief Roles and Responsibilities.docx

Attachment B: District Policy 11 Board and Fire Chief Roles and Responsibilities Policy 11 Revised 2025
Legislative Version.pdf

Attachment C: District Policy 11 Board and Fire Chief Roles and Responsibilities Policy 11 Revised
2025.pdf

Item 6.7



RESOLUTION NO. 25-06

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
MORAGA-ORINDA FIRE PROTECTION DISTRICT
APPROVING BOARD OF DIRECTORS AND FIRE CHIEF ROLES AND
RESONSIBILITIES POLICY

WHEREAS, The Board of Directors (“Board”) of the Moraga-Orinda Fire Protection
District (“District”) desires to maintain a current policy for Board of Directors and Fire Chief

Roles and Responsibilities, and

WHEREAS, the Fire Chief has been given authority to negotiate all District employment

contracts, and

WHEREAS, all permanent, full-time employment contracts require ratification by the

Board of Directors, and

WHEREAS, part-time, at-will contracts do not require Board approval if the positions

have been approved and budgeted, and

WHEREAS, the Board desires to approve all employment contracts for both full-time

and part-time employees in order to improve transparency.

NOW THEREFORE, the District Board does hereby resolve that the Board of Directors
and Fire Chief Roles and Responsibilities Policy, attached as Attachment B and incorporated

herein by reference, is hereby adopted, and

BE IT FURTHER RESOLVED THAT it shall be the duty of the Fire Chief to bring all
employment contracts to the District Board for ratification including part-time employment

contracts consistent with the attached District Policy 11.

PASSED, APPROVED and ADOPTED this 21st day of May 2025, at the regular meeting of
the District Board of Directors held at 26 Orinda Way, Orinda, California 94563 on a motion made
by Director ____and seconded by Director ___and duly carried with the following roll call vote

RESOLUTION 2025-06
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AYES:
NOES:
ABSENT:

ABSTAIN:

RESOLUTION 2025-06
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Resolution 25-06
Dated: May 21, 2025

Greg Hasler, President
Board of Directors

I certify that this is a full, true and correct copy of the original document which is on file in my
office, and that was passed and adopted by the Moraga-Orinda Fire Protection District on the date

shown.

ATTEST:

Marcia Holbrook
District Secretary/District Clerk

APPROVED AS TO FORM:

APPROVED AS TO CONTENT:

Jonathan V. Holtzman
District Counsel

Jeff Isaacs
Fire Chief

RESOLUTION 2025-06
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Approved: 5 May 21, 2025
Ordinance: None
Resolution: None

MORAGA-ORINDA FIRE DISTRICT

DISTRICT POLICY
11

BOARD OF DIRECTORS AND FIRE CHIEF ROLES

AND RESPONSIBILITIES

I. MISSION STATEMENT, CORE VALUES and OPERATING PRINCIPLES
It shall be the duty and the responsibility of the members of the Board of Directors and
the Fire Chief of the Moraga-Orinda Fire District to pursue the District’s adopted mission
and abide by the District’s core values and operating principles.

A. Mission Statement
With pride and professionalism, the Moraga-Orinda Fire District will provide the
highest level of emergency and public service in response to the needs of our
community.

B. Core Values and Operating Principles

We invest in our employees both personally and professionally.

We operate on a basis of open, honest, and constructive communication.

We practice 360-degree respect.

We demonstrate integrity and a shared personal responsibility for carrying out
the mission of the Fire Service.

As stewards of public funds we act in a fiscally prudent and responsible
manner.

We maximize the effectiveness of our operational readiness through active
participation, effective internal coordination, and external collaboration.

We are performance driven and practice continuous quality improvement in
our business processes.

We promote a successful quality of life for our employees and the citizens we
serve.

II. BOARD OF DIRECTORS

A. General Responsibilities
The District Board shall exercise those powers granted by California Law and carry
out those statutory and delegated duties as may best meet the emergency services and
life-safety requirements of the District.

B. Fire Chief Appointment
The Fire Chief shall be appointed by the District Board on the basis of administrative,
operational and executive expertise and qualifications and shall serve at the pleasure
of the District Board.
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C. Policy Making

The District Board may request the Fire Chief to develop Ordinances, Resolutions
and Policies and other measures for the District Board’s consideration. Ordinances,
Resolutions and Policies and other measures considered by the Board shall address
legislative, budgetary, service level and/or contractual needs and requirements of the
District. The Fire Chief will present Ordinances, Resolutions and Policies and other
measures to the District Board for their consideration. The District Board shall
consider and act on the Fire Chief’s recommendations based on what they believe
would be in the best interest of the District and the constituents they serve.
Development and approval for administrative and operational functions of the District
are delegated to the Fire Chief.

D. District Board-Fire Chief Relations
Except for the purpose of inquiry, no individual Board member shall give orders or
instructions to the Fire Chief or District staff unless the Board of Directors are sitting
in a duly convened meeting of the District Board. Board members have no authority
at or during emergency events within the District.

E. Finance and Budget
The District Board shall set and approve all budgetary and financial District policy.
The District Board shall assign two members to a Finance Committee to work with
staff to review and provide guidance in budgetary and financial proposals for District
Board consideration and approval. The District Board shall review and approve
annual District budgets, receive and file District audits and receive and review
monthly budget updates.

F. Strategic and Business Planning
The District Board shall work with the Fire Chief to develop Strategic and Business
Planning processes that ensure the District remains financially viable while improving
business and operational efficiencies and effectiveness.

G. Meeting Participation
District Board members shall attend regular, special, committee, or workshop
meetings. The method of participation is discussion, deliberation, debate and voting.
All members are expected to participate fully in deliberation and voting.

H. Board Members Decorum
Board members have the right to maintain and express differing viewpoints, styles,
opinions and values. Nonetheless, Board members should respect the dignity of their
office and observe common standards of decorum to the extent possible.

I. Fire Chief Contract
The District Board shall appoint an Ad Hoc Committee to negotiate the Fire Chief’s
contract which will include salary, benefits and working conditions. The Fire Chief’s
negotiated contract is subject to the approval of the District Board. The Fire Chief’s
contract shall be reviewed annually in conjunction with his/her annual performance
review.

J. Fire Chief Goals and Objectives
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The District Board shall meet with the Fire Chief to establish and adopt
organizational goals and objectives. This shall be completed prior to June 30 of each
year or on a mutually agreed upon date.

K. Fire Chief Performance Review
The District Board shall provide the Fire Chief an annual performance review. The
review should also evaluate the status of the previous year’s goals and objectives and
any performance issues identified and agreed upon by the District Board.

III.FIRE CHIEF
A. General Responsibilities
The Fire Chief shall be the administrative and operational Chief Executive Officer of
the District under the direction and control of the District Board. The Fire Chief shall
be responsible for the efficient effective administration of all the affairs of the
District, which are under the Fire Chief’s control. In addition to general powers as
Chief Executive Officer, and not as a limitation thereon, the Fire Chief shall have the
duties and powers set forth within this Policy.

B. Enforcement
It shall be the duty of the Fire Chief to enforce or cause to be enforced all ordinances,
resolutions and other measures of the District and to see that all contracts, permits and
privileges granted by the District Board are faithfully observed.

C. Authority Over Employees
The Fire Chief shall have the exclusive authority to manage, order and give directions
to all employees of the District under the Fire Chief’s jurisdiction.

D. Appointment and Removal of District Employees
The Fire Chief shall approve the appointment, removal, promotion or demotion of all
District employees subject to all applicable labor contracts, personnel laws, rules and
regulations.

E. District Employment Contracts
It shall be the duty of the Fire Chief to be responsible for the negotiation of all
District fulltime represented and unrepresented employment contracts. When
directed by the District Board, the Fire Chief may contract with a professional
negotiator to assist with employment contract negotiations. The Fire Chief shall
consult and confer with the District Board to determine acceptable parameters of all
employment contract negotiations. The Fire Chief shall bring all permanentfulitime
employment contracts to the District Board for ratlﬁcatlon %&E&%@b&f—sh—a—l—l—br—mﬁ

pesmeﬁs—ha#%beeﬂ—a-pp%e%ed—aﬁd—badgeted—After the D1str1ct Board ratlﬁes the

contract, it shall be the duty of the Fire Chief to administer the contract and determine
that its provisions are carried out. Nothing herein shall require separate contracts of

employment with unrepresented emplovees covered by the Unrepresented Employee
Handbook.

F. District Service Contracts
It shall be the responsibility of the District Board to appoint standing committees or
ad hoc committees to recruit and negotiate contracts with District Counsel, District
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Financial Auditors and Fire Chief Search Consultants. These negotiated service
contracts require the approval of the District Board.

Unless otherwise directed by the District Board, it shall be the duty of the Fire Chief
to negotiate all other contracts for services. The Fire Chief shall approve those
contracts that fall under the limits outlined in the District Purchasing Ordinance.
Contracts which exceed the Fire Chief’s authority limit as outlined in the District’s
Purchasing Ordinance require District Board approval. After contracts have been
approved by the Fire Chief or District Board, it shall be the duty of the Fire Chief to
administer the contracts and determine that corresponding provisions are carried out.
The Fire Chief shall report to the District Board on the performance of any service
provider at the Board’s request.

G. Administrative Reorganization
The Fire Chief shall evaluate and develop organizational structure recommendations
for the District Board consideration to ensure the District’s business is conducted in
the most efficient, effective and economical manner.

H. Ordinances, Resolutions and Policies
It shall be the duty of the Fire Chief to recommend to the District Board for adoption
such ordinances, resolutions and policies as deemed necessary. It shall be the duty of
the Fire Chief to develop ordinances, resolutions or policies when directed by the
District Board.

I. Finance and Budget
It shall be the duty of the Fire Chief to work with the District Board Finance
Committee for review and guidance on budgetary and financial proposals. The Fire
Chief shall submit the proposed annual budget and other financial proposals to the
District Board for adoption. It shall be the duty of the Fire Chief to keep the District
Board Finance Committee and ultimately the District Board fully advised as to the
financial condition and financial needs of the District.

J. Strategic and Business Planning
The Fire Chief shall work with the District Board to develop Strategic and Business
Planning processes that ensure the District remains financially viable while improving
business and operational efficiencies and effectiveness. It shall be the duty of the Fire
Chief to drive the execution of the adopted Strategic Business Plan.

K. Public Affairs and Relations
The Fire Chief is responsible for day-to-day District public relations and marketing of
the District. The Board may appoint a public spokesperson to address public policy,
legal or District Board specific items that require press releases, press inquiry
responses and/or public notifications.

L. District Board Notifications
It shall be the duty of the Fire Chief to notify the District Board of any significant
event within the District or any event that could significantly impact the District as
soon as operationally possible. The Fire Chief shall provide copies of all District
press releases to all Board Members prior to release.

M. Purchasing and Expenditure Control
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It shall be the duty of the Fire Chief to see that no expenditures shall be submitted or
recommended to the District Board except on approval of the Fire Chief. The Fire
Chief, or authorized representative, shall be responsible for the purchase of all
supplies for the District.

N. Supervision of Public Property
It shall be the duty of the Fire Chief to exercise general supervision over all District
property which is under the control and jurisdiction of the District.

0. Additional Duties
It shall be the duty of the Fire Chief to perform such other duties and exercise such
other powers as may be delegated from time to time by ordinance or other official
action of the District Board as allowable under law.

P. District Cooperation
It shall be the duty of the Fire Chief to strive to achieve the cooperation of all
management employees of the District in assisting the Fire Chief in administering the
affairs of the District efficiently, economically and harmoniously.

Q. Meeting Participation

It shall be the duty of the Fire Chief to attend all meetings of the District Board,
unless excused by the Board President or by a vote of the District Board. With the
exception of closed session meetings placed on the agenda to address the Fire Chief’s
performance and/or contract, the Fire Chief may attend any and all meetings of
committees created by the District Board. At such meetings, the Fire Chief shall be
heard as to all matters the Fire Chief wishes to address to the members thereof, and
inform the members as to the status of the matter being considered by the District
Board. The Fire Chief shall cooperate to the fullest extent with the members of
committees appointed by the District Board.

R. Fire Chief Decorum
The Fire Chief must conduct him/herself in a manner that does not bring discredit to
the District (on or off duty). The Fire Chief must act in an appropriate and respectful
manner when interacting with staff, Board of Directors, the public, other public
agencies and other elected officials.
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Approved: May 21, 2025
Ordinance: None
Resolution: None

MORAGA-ORINDA FIRE DISTRICT

DISTRICT POLICY
11

BOARD OF DIRECTORS AND FIRE CHIEF ROLES

AND RESPONSIBILITIES

I. MISSION STATEMENT, CORE VALUES and OPERATING PRINCIPLES
It shall be the duty and the responsibility of the members of the Board of Directors and
the Fire Chief of the Moraga-Orinda Fire District to pursue the District’s adopted mission
and abide by the District’s core values and operating principles.

A. Mission Statement
With pride and professionalism, the Moraga-Orinda Fire District will provide the
highest level of emergency and public service in response to the needs of our
community.

B. Core Values and Operating Principles

We invest in our employees both personally and professionally.

We operate on a basis of open, honest, and constructive communication.

We practice 360-degree respect.

We demonstrate integrity and a shared personal responsibility for carrying out
the mission of the Fire Service.

As stewards of public funds we act in a fiscally prudent and responsible
manner.

We maximize the effectiveness of our operational readiness through active
participation, effective internal coordination, and external collaboration.

We are performance driven and practice continuous quality improvement in
our business processes.

We promote a successful quality of life for our employees and the citizens we
serve.

II. BOARD OF DIRECTORS

A. General Responsibilities
The District Board shall exercise those powers granted by California Law and carry
out those statutory and delegated duties as may best meet the emergency services and
life-safety requirements of the District.

B. Fire Chief Appointment
The Fire Chief shall be appointed by the District Board on the basis of administrative,
operational and executive expertise and qualifications and shall serve at the pleasure
of the District Board.
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C. Policy Making

The District Board may request the Fire Chief to develop Ordinances, Resolutions
and Policies and other measures for the District Board’s consideration. Ordinances,
Resolutions and Policies and other measures considered by the Board shall address
legislative, budgetary, service level and/or contractual needs and requirements of the
District. The Fire Chief will present Ordinances, Resolutions and Policies and other
measures to the District Board for their consideration. The District Board shall
consider and act on the Fire Chief’s recommendations based on what they believe
would be in the best interest of the District and the constituents they serve.
Development and approval for administrative and operational functions of the District
are delegated to the Fire Chief.

D. District Board-Fire Chief Relations
Except for the purpose of inquiry, no individual Board member shall give orders or
instructions to the Fire Chief or District staff unless the Board of Directors are sitting
in a duly convened meeting of the District Board. Board members have no authority
at or during emergency events within the District.

E. Finance and Budget
The District Board shall set and approve all budgetary and financial District policy.
The District Board shall assign two members to a Finance Committee to work with
staff to review and provide guidance in budgetary and financial proposals for District
Board consideration and approval. The District Board shall review and approve
annual District budgets, receive and file District audits and receive and review
monthly budget updates.

F. Strategic and Business Planning
The District Board shall work with the Fire Chief to develop Strategic and Business
Planning processes that ensure the District remains financially viable while improving
business and operational efficiencies and effectiveness.

G. Meeting Participation
District Board members shall attend regular, special, committee, or workshop
meetings. The method of participation is discussion, deliberation, debate and voting.
All members are expected to participate fully in deliberation and voting.

H. Board Members Decorum
Board members have the right to maintain and express differing viewpoints, styles,
opinions and values. Nonetheless, Board members should respect the dignity of their
office and observe common standards of decorum to the extent possible.

I. Fire Chief Contract
The District Board shall appoint an Ad Hoc Committee to negotiate the Fire Chief’s
contract which will include salary, benefits and working conditions. The Fire Chief’s
negotiated contract is subject to the approval of the District Board. The Fire Chief’s
contract shall be reviewed annually in conjunction with his/her annual performance
review.

J. Fire Chief Goals and Objectives
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The District Board shall meet with the Fire Chief to establish and adopt
organizational goals and objectives. This shall be completed prior to June 30 of each
year or on a mutually agreed upon date.

K. Fire Chief Performance Review
The District Board shall provide the Fire Chief an annual performance review. The
review should also evaluate the status of the previous year’s goals and objectives and
any performance issues identified and agreed upon by the District Board.

III.FIRE CHIEF
A. General Responsibilities
The Fire Chief shall be the administrative and operational Chief Executive Officer of
the District under the direction and control of the District Board. The Fire Chief shall
be responsible for the efficient effective administration of all the affairs of the
District, which are under the Fire Chief’s control. In addition to general powers as
Chief Executive Officer, and not as a limitation thereon, the Fire Chief shall have the
duties and powers set forth within this Policy.

B. Enforcement
It shall be the duty of the Fire Chief to enforce or cause to be enforced all ordinances,
resolutions and other measures of the District and to see that all contracts, permits and
privileges granted by the District Board are faithfully observed.

C. Authority Over Employees
The Fire Chief shall have the exclusive authority to manage, order and give directions
to all employees of the District under the Fire Chief’s jurisdiction.

D. Appointment and Removal of District Employees
The Fire Chief shall approve the appointment, removal, promotion or demotion of all
District employees subject to all applicable labor contracts, personnel laws, rules and
regulations.

E. District Employment Contracts

It shall be the duty of the Fire Chief to be responsible for the negotiation of all
District fulltime represented and unrepresented employment contracts. When
directed by the District Board, the Fire Chief may contract with a professional
negotiator to assist with employment contract negotiations. The Fire Chief shall
consult and confer with the District Board to determine acceptable parameters of all
employment contract negotiations. The Fire Chief shall bring all employment
contracts to the District Board for ratification. After the District Board ratifies the
contract, it shall be the duty of the Fire Chief to administer the contract and determine
that its provisions are carried out. Nothing herein shall require separate contracts of
employment with unrepresented employees covered by the Unrepresented Employee
Handbook.

F. District Service Contracts
It shall be the responsibility of the District Board to appoint standing committees or
ad hoc committees to recruit and negotiate contracts with District Counsel, District
Financial Auditors and Fire Chief Search Consultants. These negotiated service
contracts require the approval of the District Board.
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Unless otherwise directed by the District Board, it shall be the duty of the Fire Chief
to negotiate all other contracts for services. The Fire Chief shall approve those
contracts that fall under the limits outlined in the District Purchasing Ordinance.
Contracts which exceed the Fire Chief’s authority limit as outlined in the District’s
Purchasing Ordinance require District Board approval. After contracts have been
approved by the Fire Chief or District Board, it shall be the duty of the Fire Chief to
administer the contracts and determine that corresponding provisions are carried out.
The Fire Chief shall report to the District Board on the performance of any service
provider at the Board’s request.

G. Administrative Reorganization
The Fire Chief shall evaluate and develop organizational structure recommendations
for the District Board consideration to ensure the District’s business is conducted in
the most efficient, effective and economical manner.

H. Ordinances, Resolutions and Policies
It shall be the duty of the Fire Chief to recommend to the District Board for adoption
such ordinances, resolutions and policies as deemed necessary. It shall be the duty of
the Fire Chief to develop ordinances, resolutions or policies when directed by the
District Board.

I. Finance and Budget
It shall be the duty of the Fire Chief to work with the District Board Finance
Committee for review and guidance on budgetary and financial proposals. The Fire
Chief shall submit the proposed annual budget and other financial proposals to the
District Board for adoption. It shall be the duty of the Fire Chief to keep the District
Board Finance Committee and ultimately the District Board fully advised as to the
financial condition and financial needs of the District.

J. Strategic and Business Planning
The Fire Chief shall work with the District Board to develop Strategic and Business
Planning processes that ensure the District remains financially viable while improving
business and operational efficiencies and effectiveness. It shall be the duty of the Fire
Chief to drive the execution of the adopted Strategic Business Plan.

K. Public Affairs and Relations
The Fire Chief is responsible for day-to-day District public relations and marketing of
the District. The Board may appoint a public spokesperson to address public policy,
legal or District Board specific items that require press releases, press inquiry
responses and/or public notifications.

L. District Board Notifications
It shall be the duty of the Fire Chief to notify the District Board of any significant
event within the District or any event that could significantly impact the District as
soon as operationally possible. The Fire Chief shall provide copies of all District
press releases to all Board Members prior to release.

M. Purchasing and Expenditure Control
It shall be the duty of the Fire Chief to see that no expenditures shall be submitted or
recommended to the District Board except on approval of the Fire Chief. The Fire
Chief, or authorized representative, shall be responsible for the purchase of all
supplies for the District.
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N. Supervision of Public Property
It shall be the duty of the Fire Chief to exercise general supervision over all District
property which is under the control and jurisdiction of the District.

O. Additional Duties
It shall be the duty of the Fire Chief to perform such other duties and exercise such
other powers as may be delegated from time to time by ordinance or other official
action of the District Board as allowable under law.

P. District Cooperation
It shall be the duty of the Fire Chief to strive to achieve the cooperation of all
management employees of the District in assisting the Fire Chief in administering the
affairs of the District efficiently, economically and harmoniously.

Q. Meeting Participation

It shall be the duty of the Fire Chief to attend all meetings of the District Board,
unless excused by the Board President or by a vote of the District Board. With the
exception of closed session meetings placed on the agenda to address the Fire Chief’s
performance and/or contract, the Fire Chief may attend any and all meetings of
committees created by the District Board. At such meetings, the Fire Chief shall be
heard as to all matters the Fire Chief wishes to address to the members thereof, and
inform the members as to the status of the matter being considered by the District
Board. The Fire Chief shall cooperate to the fullest extent with the members of
committees appointed by the District Board.

R. Fire Chief Decorum
The Fire Chief must conduct him/herself in a manner that does not bring discredit to
the District (on or off duty). The Fire Chief must act in an appropriate and respectful
manner when interacting with staff, Board of Directors, the public, other public
agencies and other elected officials.
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Moraga-QOrinda Fire District

TO: Board of Directors

FROM: Jeff Isaacs, Fire Chief

DATE: May 21, 2025

SUBJECT: Item 6.8 Consider Nominating a Director as a Candidate for the Position

of the Contra Costa Local Agency Formation Commission Special
District (Alternate) Seat

BACKGROUND

The Contra Costa Local Agency Formation Commission (LAFCO) consists of two city members, two
county members, two special district members, one public member, and one alternate member in each
category for a total of 11 LAFCO Commissioners.

Alternates generally attend Commission meetings, participate in the deliberations, and vote when a
regular member in their category is absent or excused from voting. Commissioners are expected to
represent the interests of the public as a whole when sitting on LAFCO.

The District received correspondence from Lou Ann Texeira, LAFCO Executive Officer, notifying all
independent special districts of an upcoming election to fill the Special District Alternate seat on Contra
Costa LAFCO. This seat became vacant following the recent resignation of Commissioner Scott Pastor,
and the unexpired term runs through May 4, 2026. Ms. Texeira announced the election and issued a call
for nominations (Attachment A).

Each candidate must be nominated by a Special District Board Resolution (Attachment B) and must be a
board member or trustee of an independent special district. The nomination must include the candidate’s
name and the name of the district they serve. Nominating resolutions must be submitted to LAFCO no
later than June 16, 2025.

Each independent special district may nominate one board member—either from its own district or
another district. If only one nomination is received, that nominee will be deemed appointed, and the
election will be cancelled.

If more than one nomination is received, LAFCO will distribute ballots to designated voting delegates on
or about June 23, 2025. Completed ballots must be submitted by 5:00 p.m. on July 14, 2025. Election
results will be announced within seven days. The election will be conducted entirely by email and U.S.
Mail; no in-person meeting of the Selection Committee will be held.

RECOMMENDATION

Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Determine whether the Board wishes to nominate a
director to serve as a Special District Alternate representative on the Contra Costa Local Agency
Formation Commission; 4) If so, the Board must adopt Resolution 25-08 formally nominating a Moraga-
Orinda Fire District Board member.

Item 6.8


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3323275/2025.04.22_2025_Special_District_Election_Announcement_-_Contra_Costa_LAFCO.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3323184/25-08_LAFCO_Candidate_Nomination.pdf

ATTACHMENT $TA

Attachment A: 2025 Special District Election Announcement - Contra Costa LAFCO
Attachment B: Resolution No. 25-08 LAFCO Candidate Nomination

Item 6.8


mailto:LouAnn.Texeira@lafco.cccounty.us

Attachment 1

Gov. Code 56332. (a) The independent special district selection committee shall consist of the presiding
officer of the legislative body of each independent special district. However, if the presiding officer of an
independent special district is unable to participate in a meeting or election of the independent special
district selection committee, the legislative body of the district may appoint one of its members as an
alternate to participate in the selection committee in the presiding officer's place. Those districts shall
include districts located wholly within the county and those containing territory within the county
representing 50 percent or more of the assessed value of taxable property of the district, as shown on the
last equalized county assessment roll. Each member of the committee shall be entitled to one vote for each
independent special district of

which he or she is the presiding officer or his or her alternate as designated by the governing body.
Members representing a majority of the eligible districts shall constitute a quorum.

(b) The executive officer shall call and give written notice of all meetings of the members of the selection
committee. A meeting shall be called and held under one of the following circumstances:

(1) Whenever the executive officer anticipates that a vacancy will occur within the next 90 days among
the members or alternate member representing independent special districts on the
commission.

(2) Whenever a vacancy exists among the members or alternate member representing independent
special districts upon the commission.

(3) Upon receipt of a written request by one or more members of the selection committee representing
districts having 10 percent or more of the assessed value of taxable property within the county, as shown
on the last equalized county assessment roll.
~ (4) Upon the adoption of a resolution of intention pursuant to Section 56332.5.

(5) Upon receipt of a written request by one or more members of the selection committee notifying the
executive officer of the need to appoint a member representing independent special districts on an
oversight board pursuant to paragraph (3) of subdivision (j) of Section 34179 of the Health and Safety
Code.

(c) The selection committee shall appoint two regular members and one alternate member to the
commission. The members so appointed shall be elected or appointed members of the legislative

body of an independent special district residing within the county but shall not be members of the
legislative body of a city or county. If one of the regular district members is absent from a

commission meeting or disqualifies himself or herself from participating in a meeting, the alternate
district member may serve and vote in place of the regular district member for that meeting. Service on
the commission by a regular district member shall not disqualify, or be cause for disqualification of, the
member from acting on proposals affecting the special district on whose legislative body the member
serves. The special district selection committee may, at the time it appoints a member or alternate, provide
that the member or alternate is disqualified from voting on proposals affecting the district on whose
legislative body the member serves.

(1) The executive officer may prepare and deliver a call for nominations to each eligible district. The
presiding officer, or his or her alternate as designated by the governing body, may respond in writing by
the date specified in the call for nominations, which date shall be at least 30 days from the date on which
the executive officer mailed the call for nominations to the eligible district.

(2) At the end of the nominating period, if only one candidate is nominated for a vacant seat, that
candidate shall be deemed appointed. This paragraph shall be operative only if the written
notice of the meeting provided pursuant to subdivision (b) discloses that, if nominations are received for
only one candidate by the end of the nominating period, the candidate shall be deemed appointed and the
‘meeting may be cancelled.





(d) If the office of a regular district member becomes vacant, the alternate member may serve and vote in
place of the former regular district member until the appointment and qualification of

a regular district member to fill the vacancy.

(e) A majority of the independent special district selection committee may determine to conduct the
committee's business by mail, including holding all elections by mailed ballot, pursuant to

subdivision (f).

(f) If the independent special district selection committee has determined to conduct the committee's
business by mail or if the executive officer determines that a meeting of the special district selection
committee is not feasible, the executive officer shall conduct the business of the committee by mail.
Elections by mail shall be conducted as provided in this subdivision.

(1) The executive officer shall prepare and deliver a call for nominations to each eligible district. The
presiding officer, or his or her alternate as designated by the governing body, may respond in writing by
the date specified in the call for nominations, which date shall be at least 30 days from the date on which
the executive officer mailed the call for nominations to the eligible district.

(2) At the end of the nominating period, if only one candidate is nominated for a vacant seat, that
candidate shall be deemed appointed. If two or more candidates are nominated, the executive
officer shall prepare and deliver one ballot and voting instructions to each eligible district. The ballot shall
include the names of all nominees and the office for which each was nominated. Each presiding officer, or
his or her alternate as designated by the governing body, shall return the ballot to the executive officer by
the date specified in the voting instructions, which date shall be at least 30 days from the date on which
the executive officer mailed the ballot to the eligible district.

(3) The call for nominations, ballots, and voting instructions shall be delivered by certified mail to each
eligible district. As an alternative to the delivery by certified mail, the executive officer
may transmit materials by electronic mail. All notices and election materials shall be addressed to the
presiding officer, care of the clerk of the district.

(4) Nominations and ballots may be returned to the executive officer by electronic mail.

(5) Each returned nomination and ballot shall be signed by the presiding officer or his or her alternate as
designated by the governing body of the eligible district.

(6) For an election to be valid, at least a quorum of the special districts must submit valid ballots. The
candidate receiving the most votes shall be elected, unless another procedure has been adopted by the
selection committee. Any nomination and ballot received by the executive officer after the date specified
is invalid, provided, however, that if a quorum of ballots is not received by that date, the executive officer
shall extend the date to submit ballots by 60 days and notify all districts of the extension. If ballots from a
quorum of the districts have not been received at the end of the 60-day extension period, the executive
officer shall extend the period to return ballots for a length of time at his or her discretion until a quorum
is achieved, unless another procedure has been adopted by the selection committee. The executive
officer shall announce the results of the election within seven days of the date specified.

(7) For a vote on special district representation to be valid, at least a quorum of the special districts must
submit valid ballots to the executive officer by the date specified in the voting
instructions, which date shall be at least 30 days from the date on which the executive officer mailed the
ballot to the eligible district. If ballots from a quorum of the districts have not been
received at the end of the 60-day extension period, the executive officer shall extend the period to return
ballots for a length of time at his or her discretion until a quorum is achieved, unless another procedure
has been adopted by the selection committee. By a majority vote of those district representatives voting
on the issue, the selection committee shall either accept or deny representation. The executive officer shall
announce the results of the election within seven days of the date specified.

(8) All election materials shall be retained by the executive officer for a period of at least six months
after the announcement of the election results.

(g) For purposes of this section, "executive officer" means the executive officer or designee as authorized
by the commission.






CONTRA COSTA COUNTY SPECIAL DISTRICTS
Procedures for the Special District Selection Committee

The California Government Code, specifically Section 56332, sets forth requirements for the
Independent Special Districts Selection Committee (“Selection Committee™). The procedures contained
herein are intended to supplement the code and provide local rules relating to the selection of special
district members to the Contra Costa Local Agency Formation Commission (LAFCO).

Selection Committee Purpose

The purpose of the Selection Committee is to appoint the regular and/or alternate special district
members to the Contra Costa LAFCO whenever a term expires or a vacancy exists for the regular
and/or alternate special district member seats. The term of office of each LAFCO member is four
years and until the appointment and qualification of his or her successor (Gov. Code §56334).

Selection Committee Membership

The Selection Committee is comprised of the presiding officer of the legislative body of each
independent special district. If the presiding officer is unable to participate in the Committee meeting,
the district may appoint one of its other board members to attend the meeting (Gov. Code §56332).

Selection Committee Meetings
The LAFCO Executive Officer will notify all independent special districts of a vacancy or impending
vacancy in the position of regular or alternate special district member and will schedule a meeting of

the Selection Committee.

To the extent possible, Selection Committee meetings will be scheduled in conjunction with meetings
of the Contra Costa Special Districts Association as a convenience to members and for efficiency.

The Executive Officer will provide a an election schedule to all independent special districts prior to the
Selection Committee meeting.

All meetings of the Selection Committee are open meetings and comply with all applicable
provisions of the Ralph M. Brown Act.

Quorum

Each presiding officer (or appointed alternate board member) attending the Selection Committee
meeting are required to register their attendance. Members representing a majority of the eligible
districts shall constitute a quorum for the conduct of the Selection Committee business. No meeting
will be convened prior to establishing a quorum. The Committee shall act by majority vote of the
quorum, or if more than a quorum is present at the meeting, by majority vote of those members in
attendance.

Nomination Procedures
Members of governing boards of independent special districts may be nominated to serve as a regular or

alternate special district member of the Contra Costa LAFCO (Gov. Code §56332).

Each independent special district is entitled to nominate a maximum of one board member per
vacancy (i.e., for each regular and each alternate seat) from any district. Districts are required to make
nominations by adoption of a Board resolution.
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Upon selection of a nominee, the presiding officer of the district shall provide written notification of the
nomination, including a copy of the Board resolution, to the LAFCO Executive Officer.

All nominations received in sufficient time prior to a Selection Committee meeting will be copied and
distributed to the presiding officer of each independent special district.

Nominations may be made from the floor at the Selection Committee meeting, but only if no prior
nominations by resolution were submitted by any of the independent special districts.

Balloting Process

Each nominee will be afforded an opportunity to make a brief statement (maximum of five minutes) at
the Selection Committee meeting. Following these presentations, members of the Selection Committee
may discuss the appointment prior to the vote being taken.

Nominees are selected based on the following process:

e A ballot listing all known nominees will be prepared and provided to the Selection Committee
members. Each ballet will have opposite the nominee’s name a box to record the vote. In the
event that no prior nominations by resolution are submitted, a ballot containing blank lines to vote
for nominees who are put forth from the floor at the Selection Committee meeting will be
distributed at the meeting.

o Each ballot will have a line for the name of the special district that is casting the vote and a line for
the name of the voting delegate. The ballot will not be counted if the name of the special district

and voting delegate are not included.

e After votes are tallied, each delegate's vote will be announced during the meeting.

Selection of LAFCO Members
The person selected to serve must receive a majority of the votes cast in the election.

If there are more than two nominees for a single seat and no individual receives the majority of the total
votes cast in the first ballot there shall be a run-off election between the two nominees who received the
greatest number of votes.

If there are only two nominees for a single seat and each receives an equal number of votes, the
selection to serve on LAFCO shall be done by a “straw draw” unless one of the two candidates chooses
to relinquish the position.

If, as a result of an election, the Alternate Special District member on LAFCO is chosen as a Regular
Special District Member, another election shall be held at a subsequent Selection Committee meeting to
fill the vacancy in the Alternate Member position.

Alternate Nominating_and Balloting Process

In the event that the LAFCO Executive Officer determines that securing a quorum of Selection
Committee members for a meeting is not feasible, the Executive Officer may conduct the business of the
Selection Committee in writing (Gov. Code §56332). 01/16/24
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2025 SPECIAL DISTRICT SELECTION COMMITTEE ELECTION SCHEDULE 

Date/Deadline
Task

4/22/25
LAFCO sends letter announcing upcoming election, election schedule, and calls for nominations and names of district voting delegates (must be a Board member)

5/19/25
LAFCO sends reminder


6/16/25
District deadline for submitting names of voting delegates and nominating resolutions

IF AN ELECTION IS NEEDED, THE FOLLOWING SCHEDULE WILL APPLY:


6/23/25
LAFCO transmits list of candidates and ballots to voting delegates (email and US mail) 

6/30/25
LAFCO sends reminder to return completed ballots to the LAFCO office by July 14, 2025. 

7/14/25

Election date/deadline for returning ballots 

7/21/25
LAFCO must make election results available within 7 days of election [Gov. Code §56332(f)(6)]




Sheet1

		2025 INDEPENDENT SPECIAL DISTRICT SELECTION COMMITTEE 

		DISTRICT		NAME		TITLE		ALTERNATE		Status

		ALAMO-LAFAYETTE CEMETERY DIST		Mary McCosker		Chair		Carolyn Thiessen, Trustee		pending

		AMBROSE REC & PARK DIST		Trina Hudson		Chair		Mae Torlakson, Vice Chair		confirmed

		B-B-K-U CEMETERY DIST		Patricia Bristow		Chair		Emil Geddes, Trustee		confirmed

		BETHEL ISLAND MID		Tom Knorr, Jr. 		Board President		Anthony Berzinas, VP		confirmed

		BYRON SANITARY DISTRICT 		Danny Hamby		Chair		Mike Nisen, Vice Chair		confirmed

		CASTLE ROCK COUNTY WATER DISTRICT		Joseph Atturio				Jnonathon Schimmel		pending

		CENTRAL CONTRA COSTA SANITARY DIST		Jean Kuznik		Board Member		Tad Pilecki, Board Member		updated

		CONTRA COSTA MOSQUITO & VECTOR CONTROL		Peter Pay 		President		Kevin Marker, Vice Pres		updated

		CONTRA COSTA RESOURCE CON DIST		Renee Fernandez Lipp		President				updated

		CONTRA COSTA WATER DISTRICT		Ernesto Avila		President		Antonio Martinez, Vice Pres		confirmed

		CROCKETT COMMUNITY SERVICES DISTRICT		Dale McDonald		President		Nick Spinner, Vice Pres		updated

		DIABLO CSD		Matthew Cox		President		Greg Lorenz, Vice Pres		confirmed

		DIABLO WATER DISTRICT		Marilyn M. Tiernan		President				pending

		TOWN OF DISCOVERY BAY CSD		Carolyn Graham		President		Byron Gutow, Vice Pres		updated

		EAST CONTRA COSTA IRRIGATION DISTRICT		Mark Dwelley		President		Glenn Stonebarger, Vice Pres		updated

		GREEN VALLEY REC & PARK DIST		Adam Glimme		Board Member		Gina Glimme, Board Member		pending

		IRONHOUSE SANITARY DIST		Susan Morgan		President		Angela Lowery, Vice  Pres		updated

		KENSINGTON FIRE PROTECTION DISTRICT 		Daniel Levine		President		Danielle Madugo, Vice Pres		updated

		KENSINGTON POLICE PROT & CSD		David Spath		President		Alexandra Acquino-Fike, VP		confirmed

		MORAGA-ORINDA FIRE DIST		Greg Hasler		President		Craig Jorgens, Vice Pres		updated

		MT. VIEW SANITARY DIST  		Gregory T. Pyka		President		Jared Ruddell, Vice Pres		updated

		PLEASANT HILL REC & PARK DISTRICT		Quy Tran, Chair		Chair		Derek Wurst, Vice Chair		updated

		RECLAMATION DIST (RD) 799		Jim Price				Richard Kent, Vice Pres		pending

		RD 800		Robert Lyman				David Harris, Secretary		confirmed

		RD 830		Jean-Marc Petit		Chair		Domenic Cianfichi		pending

		RD 2024 		Don Wagenet				Randall Neudeck		pending

		RD 2025		David Forkel				Russell Ryan, Randall Neudeck		confirmed

		RD 2026*		David A. Forkel		Chair		Russell Ryan, Randall Neudeck		updated

		RD 2059		Rob Davies				Michael Craig		confirmed

		RD 2065*		Coleman Foley		President & Trustee		Thomas Baldocchi, Sr., Trustee     Thomas Baldocchi, Jr., Trustee		pending

		RD 2090*		Jake Messerli		Chair		Paul Phillips		pending

		RD 2117*		Joyce Speckman				Sandra Speckman Kiefer

		RD 2122		Katherine Wadsworth				Shaun Rohrer, Emma Mendosa		confirmed

		RD 2137*		Randall  Mager		Board member		Pamela A. Forbus, Attorney		pending

		RODEO SANITARY DISTRICT		Janet Callaghan		President		Maureen Brennan, Vice Pres		confirmed

		SAN RAMON VALLEY FIRE PROTECTION DIST		H. Jay Kerr		President		Matthew J. Stamey, Vice Pres		updated

		STEGE SANITARY DISTRICT		Beatrice O'Keefe		President		Tessa Beach, Vice Pres		updated

		WEST COUNTY WASTEWATER DIST		Arto Rinteela		President		Cheryl Sudduth, Vice Pres		updated

		PLEASE REVIEW AND UPDATE AS NEEDED						Attachment 4

		Confirmed

		Updated

		Pending

		4/22/25
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		PLEASANT HILL REC & PARK DISTRICT		Quy Tran, Chair		Chair		Derek Wurst, Vice Chair		updated

		RECLAMATION DIST (RD) 799		Jim Price				Richard Kent, Vice Pres		pending

		RD 800		Robert Lyman				David Harris, Secretary		confirmed

		RD 830		Jean-Marc Petit		Chair		Domenic Cianfichi		pending

		RD 2024 		Don Wagenet				Randall Neudeck		pending

		RD 2025		David Forkel				Russell Ryan, Randall Neudeck		confirmed

		RD 2026*		David A. Forkel		Chair		Russell Ryan, Randall Neudeck		updated

		RD 2059		Rob Davies				Michael Craig		confirmed

		RD 2065*		Coleman Foley		President & Trustee		Thomas Baldocchi, Sr., Trustee     Thomas Baldocchi, Jr., Trustee		pending

		RD 2090*		Jake Messerli		Chair		Paul Phillips		pending

		RD 2117*		Joyce Speckman				Sandra Speckman Kiefer

		RD 2122		Katherine Wadsworth				Shaun Rohrer, Emma Mendosa		confirmed

		RD 2137*		Randall  Mager		Board member		Pamela A. Forbus, Attorney		pending

		RODEO SANITARY DISTRICT		Janet Callaghan		President		Maureen Brennan, Vice Pres		confirmed

		SAN RAMON VALLEY FIRE PROTECTION DIST		H. Jay Kerr		President		Matthew J. Stamey, Vice Pres		updated

		STEGE SANITARY DISTRICT		Beatrice O'Keefe		President		Tessa Beach, Vice Pres		updated

		WEST COUNTY WASTEWATER DIST		Arto Rinteela		President		Cheryl Sudduth, Vice Pres		updated

		PLEASE REVIEW AND UPDATE AS NEEDED						Attachment 4

		Confirmed

		Updated

		Pending

		4/22/25
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Attachment A

From: Lou Ann Texeira

Subject: 2025 Special District Election Announcement - Contra Costa LAFCO
Date: Tuesday, April 22, 2025 3:42:57 PM

Attachments: Attachment 1 - Gov. Code Section 56332.pdf

Attachment 2 - Procedures for Special District Selection Committee.rev 1-24.pdf

Attachment 3 - 2025 Election Schedule - Independent Special District Selection Committee.doc
Attachment 4 - 2025 Special Districts Selection Committee.xlsx

Attachment 4 - 2025 Special Districts Selection Committee.xlsx

Greetings,

Please share the memo below and attachments with your Board members and
staff. If you would like a mailed copy of the election packet, please let us know.

We welcome updates/corrections to the attached list of the “Independent
Special District Selection Committee”. For those who have not yet responded,
please provide the requested information as shown on Attachment 4. Please
share with district board members and staff.

Please contact me if you have any questions, comments, and/or corrections.

Thank you!

April 22, 2025
TO: Each Independent Special District in Contra Costa County
FROM: Lou Ann Texeira, LAFCO Executive Officer

SUBJECT: Election - Special District (Alternate) Seat - Contra Costa Local Agency
Formation Commission (LAFCO) - Call for Nominations and Names of
District Voting Delegates

This is to advise all independent special districts of an upcoming election for a Special District
(Alternate) seat on Contra Costa LAFCO. Commissioner Scott Pastor recently resigned from
his seat. The term on LAFCO expires on May 4, 2026.

Pursuant to Government Code Section 56332 (attached) and the Procedures for the Special
District Selection Committee (attached), I am announcing the election and calling for
nominations for this seat - see attached 2025 Election Schedule (Attachment 3).

The following summarizes the process:
Selection Committee: The Independent Special District Selection Committee (ISDSC) consists

of the presiding officer (or their designee) of the legislative body of each independent special
district. This group appoints the special district members to LAFCO.

Attached please find a list of the independent special districts eligible to vote in this election
(Attachment 4). Please review and update as necessary the attached list of district’s presiding
officers/voting delegates (must be a board member/trustee). Board action is not necessary to
name your voting representative. Please provide/update this information no later than June 16,
2025.

Nominations: Each candidate must be nominated by a Special District Board resolution and
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must be a board member/trustee of an independent special district. The nomination must
include the name of the nominee and the district they serve. The nominating resolution must
be submitted to LAFCO by June 16, 2025. Each independent special district is entitled to
nominate a maximum of one board member, either from its own district or from another
district, if so desired. Prior to the election deadline, eligible nominated candidates may, if they
chose, circulate a statement of qualifications.

Note: At the end of the nomination period, if only one candidate is nominated for the vacant
seat, that candidate will be deemed appointed and the election will be cancelled. If two or
more candidates are nominated, the election process described below will ensue.

Election Procedures: In late June 2025, a list of candidates and official ballots will be sent to
each independent special district via email and U.S. Mail. Please ensure that the presiding
officer/voting designee for your district casts a vote. Only the presiding officer, or their Board
designee can vote; staff members/legal counsel are not authorized to vote.

In order to maximize voting participation and ensure a quorum, LAFCO will accept ballots via
email and/or U.S. mail. No meeting of the Independent Special District Selection Committee
will be held. The election will be conducted by email and U.S. mail. All ballots must be
received via email or U.S. mail in the LAFCO office by 5:00 pm on July 14, 2025.

Majority Vote: For the Selection Committee to transact business, a quorum (50% plus one) of
independent special districts must cast a vote. Each district is entitled to one vote. We
encourage presiding officers or his/her designee to vote in order to assure a quorum. There is a
total of 39 districts eligible to vote; thus, we need at least 20 districts to cast a vote to achieve
a quorum.

The following is background information regarding LAFCO:

Composition of LAFCO Commission: The LAFCO Commission consists of two city members,
two county members, two special district members, one public member, and one alternate
member in each category for a total of 11 LAFCO Commissioners. Alternates generally attend
Commission meetings, participate in the deliberations, and vote when a regular member in
their category is absent or excused from voting. Commissioners are expected to represent the
interests of the public as a whole when sitting on LAFCO.

bbligations of Service on LAFCQ: The Commission typically meets on the second Wednesday
of the month. Meetings start at 1:30 p.m. and are generally over before 3:00 p.m. LAFCO

meetings are held at 1025 Escobar Street, 15 Floor (Board Chambers) in Martinez. An agenda
packet for each LAFCO meeting is made available to Commissioners approximately one week
prior to the meeting.

Please contact the LAFCO office if you have questions or need additional information.
c: Each Member of the Commission

Enclosures
1. Government Code Section 56332
2. Procedures for the Special District Selection Committee
3. 2025 Election Schedule
4. List of Independent Special Districts Eligible to Vote in the 2025 Election
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Lou Ann Texeira, Executive Officer
40 Muir Road, First Floor
Martinez, CA 94553
925-313-7133

LouAnn.Texeira@lafco.cccounty.us
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Attachment 1

Gov. Code 56332. (a) The independent special district selection committee shall consist of the presiding
officer of the legislative body of each independent special district. However, if the presiding officer of an
independent special district is unable to participate in a meeting or election of the independent special
district selection committee, the legislative body of the district may appoint one of its members as an
alternate to participate in the selection committee in the presiding officer's place. Those districts shall
include districts located wholly within the county and those containing territory within the county
representing 50 percent or more of the assessed value of taxable property of the district, as shown on the
last equalized county assessment roll. Each member of the committee shall be entitled to one vote for each
independent special district of

which he or she is the presiding officer or his or her alternate as designated by the governing body.
Members representing a majority of the eligible districts shall constitute a quorum.

(b) The executive officer shall call and give written notice of all meetings of the members of the selection
committee. A meeting shall be called and held under one of the following circumstances:

(1) Whenever the executive officer anticipates that a vacancy will occur within the next 90 days among
the members or alternate member representing independent special districts on the
commission.

(2) Whenever a vacancy exists among the members or alternate member representing independent
special districts upon the commission.

(3) Upon receipt of a written request by one or more members of the selection committee representing
districts having 10 percent or more of the assessed value of taxable property within the county, as shown
on the last equalized county assessment roll.
~ (4) Upon the adoption of a resolution of intention pursuant to Section 56332.5.

(5) Upon receipt of a written request by one or more members of the selection committee notifying the
executive officer of the need to appoint a member representing independent special districts on an
oversight board pursuant to paragraph (3) of subdivision (j) of Section 34179 of the Health and Safety
Code.

(c) The selection committee shall appoint two regular members and one alternate member to the
commission. The members so appointed shall be elected or appointed members of the legislative

body of an independent special district residing within the county but shall not be members of the
legislative body of a city or county. If one of the regular district members is absent from a

commission meeting or disqualifies himself or herself from participating in a meeting, the alternate
district member may serve and vote in place of the regular district member for that meeting. Service on
the commission by a regular district member shall not disqualify, or be cause for disqualification of, the
member from acting on proposals affecting the special district on whose legislative body the member
serves. The special district selection committee may, at the time it appoints a member or alternate, provide
that the member or alternate is disqualified from voting on proposals affecting the district on whose
legislative body the member serves.

(1) The executive officer may prepare and deliver a call for nominations to each eligible district. The
presiding officer, or his or her alternate as designated by the governing body, may respond in writing by
the date specified in the call for nominations, which date shall be at least 30 days from the date on which
the executive officer mailed the call for nominations to the eligible district.

(2) At the end of the nominating period, if only one candidate is nominated for a vacant seat, that
candidate shall be deemed appointed. This paragraph shall be operative only if the written
notice of the meeting provided pursuant to subdivision (b) discloses that, if nominations are received for
only one candidate by the end of the nominating period, the candidate shall be deemed appointed and the
‘meeting may be cancelled.
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(d) If the office of a regular district member becomes vacant, the alternate member may serve and vote in
place of the former regular district member until the appointment and qualification of

a regular district member to fill the vacancy.

(e) A majority of the independent special district selection committee may determine to conduct the
committee's business by mail, including holding all elections by mailed ballot, pursuant to

subdivision (f).

(f) If the independent special district selection committee has determined to conduct the committee's
business by mail or if the executive officer determines that a meeting of the special district selection
committee is not feasible, the executive officer shall conduct the business of the committee by mail.
Elections by mail shall be conducted as provided in this subdivision.

(1) The executive officer shall prepare and deliver a call for nominations to each eligible district. The
presiding officer, or his or her alternate as designated by the governing body, may respond in writing by
the date specified in the call for nominations, which date shall be at least 30 days from the date on which
the executive officer mailed the call for nominations to the eligible district.

(2) At the end of the nominating period, if only one candidate is nominated for a vacant seat, that
candidate shall be deemed appointed. If two or more candidates are nominated, the executive
officer shall prepare and deliver one ballot and voting instructions to each eligible district. The ballot shall
include the names of all nominees and the office for which each was nominated. Each presiding officer, or
his or her alternate as designated by the governing body, shall return the ballot to the executive officer by
the date specified in the voting instructions, which date shall be at least 30 days from the date on which
the executive officer mailed the ballot to the eligible district.

(3) The call for nominations, ballots, and voting instructions shall be delivered by certified mail to each
eligible district. As an alternative to the delivery by certified mail, the executive officer
may transmit materials by electronic mail. All notices and election materials shall be addressed to the
presiding officer, care of the clerk of the district.

(4) Nominations and ballots may be returned to the executive officer by electronic mail.

(5) Each returned nomination and ballot shall be signed by the presiding officer or his or her alternate as
designated by the governing body of the eligible district.

(6) For an election to be valid, at least a quorum of the special districts must submit valid ballots. The
candidate receiving the most votes shall be elected, unless another procedure has been adopted by the
selection committee. Any nomination and ballot received by the executive officer after the date specified
is invalid, provided, however, that if a quorum of ballots is not received by that date, the executive officer
shall extend the date to submit ballots by 60 days and notify all districts of the extension. If ballots from a
quorum of the districts have not been received at the end of the 60-day extension period, the executive
officer shall extend the period to return ballots for a length of time at his or her discretion until a quorum
is achieved, unless another procedure has been adopted by the selection committee. The executive
officer shall announce the results of the election within seven days of the date specified.

(7) For a vote on special district representation to be valid, at least a quorum of the special districts must
submit valid ballots to the executive officer by the date specified in the voting
instructions, which date shall be at least 30 days from the date on which the executive officer mailed the
ballot to the eligible district. If ballots from a quorum of the districts have not been
received at the end of the 60-day extension period, the executive officer shall extend the period to return
ballots for a length of time at his or her discretion until a quorum is achieved, unless another procedure
has been adopted by the selection committee. By a majority vote of those district representatives voting
on the issue, the selection committee shall either accept or deny representation. The executive officer shall
announce the results of the election within seven days of the date specified.

(8) All election materials shall be retained by the executive officer for a period of at least six months
after the announcement of the election results.

(g) For purposes of this section, "executive officer" means the executive officer or designee as authorized
by the commission.
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CONTRA COSTA COUNTY SPECIAL DISTRICTS
Procedures for the Special District Selection Committee

The California Government Code, specifically Section 56332, sets forth requirements for the
Independent Special Districts Selection Committee (“Selection Committee™). The procedures contained
herein are intended to supplement the code and provide local rules relating to the selection of special
district members to the Contra Costa Local Agency Formation Commission (LAFCO).

Selection Committee Purpose

The purpose of the Selection Committee is to appoint the regular and/or alternate special district
members to the Contra Costa LAFCO whenever a term expires or a vacancy exists for the regular
and/or alternate special district member seats. The term of office of each LAFCO member is four
years and until the appointment and qualification of his or her successor (Gov. Code §56334).

Selection Committee Membership

The Selection Committee is comprised of the presiding officer of the legislative body of each
independent special district. If the presiding officer is unable to participate in the Committee meeting,
the district may appoint one of its other board members to attend the meeting (Gov. Code §56332).

Selection Committee Meetings
The LAFCO Executive Officer will notify all independent special districts of a vacancy or impending
vacancy in the position of regular or alternate special district member and will schedule a meeting of

the Selection Committee.

To the extent possible, Selection Committee meetings will be scheduled in conjunction with meetings
of the Contra Costa Special Districts Association as a convenience to members and for efficiency.

The Executive Officer will provide a an election schedule to all independent special districts prior to the
Selection Committee meeting.

All meetings of the Selection Committee are open meetings and comply with all applicable
provisions of the Ralph M. Brown Act.

Quorum

Each presiding officer (or appointed alternate board member) attending the Selection Committee
meeting are required to register their attendance. Members representing a majority of the eligible
districts shall constitute a quorum for the conduct of the Selection Committee business. No meeting
will be convened prior to establishing a quorum. The Committee shall act by majority vote of the
quorum, or if more than a quorum is present at the meeting, by majority vote of those members in
attendance.

Nomination Procedures
Members of governing boards of independent special districts may be nominated to serve as a regular or

alternate special district member of the Contra Costa LAFCO (Gov. Code §56332).

Each independent special district is entitled to nominate a maximum of one board member per
vacancy (i.e., for each regular and each alternate seat) from any district. Districts are required to make
nominations by adoption of a Board resolution.

Attachment 2
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Upon selection of a nominee, the presiding officer of the district shall provide written notification of the
nomination, including a copy of the Board resolution, to the LAFCO Executive Officer.

All nominations received in sufficient time prior to a Selection Committee meeting will be copied and
distributed to the presiding officer of each independent special district.

Nominations may be made from the floor at the Selection Committee meeting, but only if no prior
nominations by resolution were submitted by any of the independent special districts.

Balloting Process

Each nominee will be afforded an opportunity to make a brief statement (maximum of five minutes) at
the Selection Committee meeting. Following these presentations, members of the Selection Committee
may discuss the appointment prior to the vote being taken.

Nominees are selected based on the following process:

e A ballot listing all known nominees will be prepared and provided to the Selection Committee
members. Each ballet will have opposite the nominee’s name a box to record the vote. In the
event that no prior nominations by resolution are submitted, a ballot containing blank lines to vote
for nominees who are put forth from the floor at the Selection Committee meeting will be
distributed at the meeting.

o Each ballot will have a line for the name of the special district that is casting the vote and a line for
the name of the voting delegate. The ballot will not be counted if the name of the special district

and voting delegate are not included.

e After votes are tallied, each delegate's vote will be announced during the meeting.

Selection of LAFCO Members
The person selected to serve must receive a majority of the votes cast in the election.

If there are more than two nominees for a single seat and no individual receives the majority of the total
votes cast in the first ballot there shall be a run-off election between the two nominees who received the
greatest number of votes.

If there are only two nominees for a single seat and each receives an equal number of votes, the
selection to serve on LAFCO shall be done by a “straw draw” unless one of the two candidates chooses
to relinquish the position.

If, as a result of an election, the Alternate Special District member on LAFCO is chosen as a Regular
Special District Member, another election shall be held at a subsequent Selection Committee meeting to
fill the vacancy in the Alternate Member position.

Alternate Nominating_and Balloting Process

In the event that the LAFCO Executive Officer determines that securing a quorum of Selection
Committee members for a meeting is not feasible, the Executive Officer may conduct the business of the
Selection Committee in writing (Gov. Code §56332). 01/16/24
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Attachment 3

2025 SPECIAL DISTRICT SELECTION COMMITTEE ELECTION SCHEDULE

Date/Deadline

4/22/25

5/19/25

6/16/25

Task

LAFCO sends letter announcing upcoming election, election schedule, and calls for
nominations and names of district voting delegates (must be a Board member)

LAFCO sends reminder

District deadline for submitting names of voting delegates and nominating
resolutions

IF AN ELECTION IS NEEDED, THE FOLLOWING SCHEDULE WILL APPLY:

6/23/25

6/30/25

7/14/25

7/21/25

LAFCO transmits list of candidates and ballots to voting delegates (email and US
mail)

LAFCO sends reminder to return completed ballots to the LAFCO office by July
14, 2025.

Election date/deadline for returning ballots

LAFCO must make election results available within 7 days of election [Gov. Code

§56332(f)(6)]

425



Attachment 4
Anachment &

2025 INDEPENDENT SPECIAL DISTRICT SELECTION COMMITTEE

DISTRICT

AMBROSE REC & PARK DIST

NAME

Trina Hudson

TITLE

Chair

ALTERNATE

Mae Torlakson, Vice Chair

B-B-K-U CEMETERY DIST

Patricia Bristow

Chair

Emil Geddes, Trustee

BETHEL ISLAND MID

Tom Knorr, Jr.

Board President

Anthony Berzinas, VP

BYRON SANITARY DISTRICT

Danny Hamby

Chair

Mike Nisen, Vice Chair

CENTRAL CONTRA COSTA SANITARY DIST

Jean Kuznik

Board Member

Tad Pilecki, Board Member

CONTRA COSTA MOSQUITO & VECTOR CONTROL

"Peter Pay

President

Kevin Marker, Vice Pres

CONTRA COSTA RESOURCE CON DIST

Renee Fernandez Lipp

President

CONTRA COSTA WATER DISTRICT "Ernesto Avila President Antonio Martinez, Vice Pres
CROCKETT COMMUNITY SERVICES DISTRICT Dale McDonald President Nick Spinner, Vice Pres
DIABLO CSD Matthew Cox President Greg Lorenz, Vice Pres
DIABLO WATER DISTRICT Marilyn M. Tiernan President

TOWN OF DISCOVERY BAY CSD Carolyn Graham President Byron Gutow, Vice Pres

EAST CONTRA COSTA IRRIGATION DISTRICT Mark Dwelley President Glenn Stonebarger, Vice Pres
IRONHOUSE SANITARY DIST Susan Morgan President Angela Lowery, Vice Pres
KENSINGTON FIRE PROTECTION DISTRICT "Daniel Levine President Danielle Madugo, Vice Pres
MORAGA-ORINDA FIRE DIST Greg Hasler President Craig Jorgens, Vice Pres

MT. VIEW SANITARY DIST Gregory T. Pyka President Jared Ruddell, Vice Pres
PLEASANT HILL REC & PARK DISTRICT Quy Tran, Chair Chair Derek Wurst. Vice Chair

RD 800 Robert Lyman David Harris, Secretary

RD 2024 Don Wagenet Randall Neudeck

RD 2025 |[David Forke Russell Ryan, Randall Neudeck
RD 2026* "David A. Forkel Chair Russell Ryan, Randall Neudeck
RD 2059 Rob Davies Michael Craig

RD 2122 Katherine Wadsworth Shaun Rohrer, Emma Mendosa
HOLED sl ElBuRICy Janet Callaghan Pl Maureen Brennan, Vice Pres
SAN RAMON VALLEY FIRE PROTECTION DIST H. Jay Kerr President Matthew J. Stamey, Vice Pres
STEGE SANITARY DISTRICT Beatrice O'Keefe President Tessa Beach, Vice Pres

WEST COUNTY WASTEWATER DIST President Cheryl Sudduth, Vice Pres

Arto Rinteela
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RESOLUTION NO. 25-08

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
MORAGA-ORINDA FIRE PROTECTION DISTRICT NOMINATING

AS A CANDIDATE FOR THE POSITION OF THE
CONTRA COSTA LOCAL AGENCY FORMATION COMMISSION
ALTERNATE SPECIAL DISTRICT SEAT

WHEREAS, the Contra Costa Local Agency Formation Commission (LAFCO) has announced
that there is a vacancy for the Special District member LAFCO Alternate Seat and is calling for
nominations; and

NOW THEREFORE, BE IT RESOLVED, that the Moraga-Orinda Fire Protection District
nominates as a candidate for the office of Special District LAFCO Alternate Seat.

I hereby certify that the foregoing is a true and complete copy of a resolution duly and regularly
adopted by the Board of Directors of the Moraga-Orinda Fire Protection District at a regular meeting on
this 21st day of May 2025 held at 26 Orinda Way, Orinda, California 94563 on a motion made by
Director ___, seconded by Director ___, and duly carried with the following roll call vote:

AYES:
NOES:
ABSENT:

ABSTAIN:

RESOLUTION 25-08
Page 1 of 2
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Resolution 25-08
Dated: May 21, 2025

| certify that this is a full, true and correct copy of the original document which is on file in my office,
and that was passed and adopted by the Moraga-Orinda Fire Protection District on the date shown.

ATTEST:

Greg Hasler, President
Board of Directors

Marcia Holbrook
District Secretary/District Clerk

APPROVED AS TO FORM:

Jonathan V. Holtzman
District Counsel

APPROVED AS TO CONTENT:

Jeff Isaacs
Fire Chief

RESOLUTION 25-08
Page 2 of 2
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