






































































































































































































































































































































FIRE PREVENTION

FISCAL YEAR 2027

80 - | AMENDED |PROJECTED | PROPOSED
GL BUDGET ACTUALS BUDGET
DESCRIPTION CODE FY2026 FY2026 FY2027

Permanent Salaries 5011 837,402 750,000 994,520
Overtime 5014 2,000 6,000 6,300
Deferred Comp/Retiree Savings 5015 18,228 16,292 18,036
Overtime - Strike Team 5016 2,000 42,502 31,239
Plan Review Contractor 5018 90,000 90,000 95,000
Payroll Taxes 5042 12,380 12,000 14,421
Retirement Contributions 5044 167,810 150,000 193,540
Health & Life Insurance 5060 98,826 104,000 160,728
Employee Share Health Insur 5061 (8,310) (12,000) (23,976)
Vision Insurance 5066 1,287 1,068 1,200
TOTAL SALARIES & BENEFITS $ 1,221,623 | $ 1,159,862 | $ 1,491,008
Fire Trail Grading 6135 10,000 2,000 4,500
Public & Legal Notices 6190 20,000 15,000 16,000
Dues & Memberships 6200 3,000 2,500 2,000
Maintenance - Equipment 6270 3,500 1,000
Home Hardening Grants 6353 500,000 500,000 500,000
Fuels Mitigation 6479 110,000 110,000 110,000
Public Education 6480 24,000 5,000 34,000
Misc Service & Supplies 6490 10,000 5,600 5,000
TOTAL OPERATING EXPENSE 680,500 640,100 672,500
TOTAL EXPENDITURES $ 1,902,123 | $ 1,799,962 | $ 2,163,508

Budget Trends

Salary and benefits are reflective of the salary increases and include funding for five fuels
mitigation specialists. Budget includes $500K for home hardening grants, $110K for fuels
mitigation work and $30K for marketing to improve communications, advertising and website

information.
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FIRE PREVENTION

ACCOUNT
DESCRIPTION TOTAL | CODE ACCOUNT NAME

Fire Trail Grading/Maintenance 4,500

Sub-total 4,500 [ 6135 |Fire Trail Grading
Exterior Hazard Abatement Notices 16,000

Sub-total 16,000 [ 6190 |Public & Legal Notices
International Code Council 2,000

Sub-total 2,000 | 6200 |Dues & Memberships
Chipper Maintenance 1,000

Sub-total 1,000 [ 6270 |Maintenance - Equipment
Home Hardening Grants 500,000

Sub-total] 500,000 | 6353 [Home Hardening Grants
Parcel Inspection Program 5,000
Administrative Citation Processing 10,000
Fuels Mitigation Program/Chipping 95,000

Sub-total] 110,000 | 6479 [Fuels Mitigation
Marketing Professional 30,000
Public Education Supplies 4,000

Sub-total 34,000 [ 6480 |Public Education
Uniforms 3,000
GIS Services 2,000

Sub-total 5,000 | 6490 |Misc Service & Supplies

TOTAL| 672,500
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EMERGENCY PREPAREDNESS PROGRAM
PURPOSE

The purpose of the Emergency Preparedness Program is to promote interagency collaboration
among Lamorinda agencies, businesses, and local groups with respect to disaster preparedness
and response. The program aids in planning and coordinating community disaster preparedness
and training efforts to preserve life, health and welfare. Numerous opportunities exist where
collaboration can occur between the District, the cities of Lafayette and Orinda, the Town of
Moraga, Saint Mary’s College and the School Districts. These include but are not limited to sharing
Emergency Operations Center personnel and facilities, interagency communications, emergency
preparedness training, developing shared emergency preparedness resource inventories,
presenting exercises for the community, organizing neighborhoods to be more self-sufficient
during a disaster, and public education related to emergency preparedness. The emergency
preparedness program seeks to identify areas of weakness or redundancy and works to develop
strategies that strengthen and improve coordination between all the stakeholders.

Lamorinda’s Community Emergency Response Team (CERT) is a key component of the District’s
Emergency Preparedness Program. CERT’s mission is to train and educate residents so they will
be better able to help themselves, their families, neighbors, and co-workers in the event of a
disaster that slows, hinders or overwhelms the public safety agency response capabilities. CERT
members are a critical support resource for all local agency’s emergency operations.

STANDARD LEVEL OF PERFORMANCE

e Create and maintain professional relationships with Lamorinda’s community emergency
preparedness stakeholders and other emergency management professionals.

e Serve as the sponsoring agency for and support the Lamorinda CERT program.

Provide, when requested, input, review and recommendations for cooperating agency
Emergency Operations Plans and plan annexes.

e Work with city/town staff to coordinate training and drills for Orinda and Moraga
emergency operations center personnel and residents.

e Work with the Lamorinda communities to create compatible/interoperable EOC/DOC
facilities in Lamorinda.

e Support the District's Volunteer Communications-Support Unit as a regional resource
providing auxiliary communications and logistical support to local agencies and
cooperators.

e Enhance community education and outreach activities.

e Support community wildfire readiness through MOFD’s Wildfire Ambassador Program and
Fire Safe Moraga Orinda.

GOALS & OBJECTIVES FOR FISCAL YEAR 2027

1. Assist and support Lamorinda CERT’s training, education and community outreach
programs to help Lamorinda residents prepare, plan and practice for a disaster

2. Educate, train, and equip the Communications-Support Unit to attain a skilled team of 25
members to support the District

3. Innovate and support the creation of redundant emergency communications systems
throughout the District

4. Implement MOFD School Programs and Curriculum through Public Education events

5. Manage and assist residents with the Home Hardening Grant Program
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6. Assist and support Fire Safe Moraga Orinda
7. Provide training and education material for Wildfire Ambassador Program

STAFFING SUMMARY
Office Specialist (1)
PROGRAM MANAGEMENT

Program Administrator — Office Specialist Julie Sparks

LAMORIN
COMMUNITY EMERGENCY
RESPONSE TEAM
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EMERGENCY PREPAREDNESS

FISCAL YEAR 2027

85- | AMENDED |PROJECTED | PROPOSED

GL BUDGET ACTUALS BUDGET

DESCRIPTION CODE FY2026 FY2026 FY2027
Permanent Salaries 5011 94,860 92,500 101,614
Overtime 5014 8,000 9,000 8,000
DeferredComp/Retiree Savings | 5015 2,004 2,004 2,004
Payroll Taxes 5042 1,404 1,400 1,473
Retirement Contributions 5044 19,193 18,582 19,968
Health & Life Insurance 5060 14,868 15,674 16,452
Employee Share Health Insur 5061 (2,016) (3,072) (3,600)
Vision Insurance 5066 96 287 312
TOTAL SALARIES & BENEFITS $ 138,409 |$ 136,375($ 146,223
Office Supplies 6100 1,000 500 1,000
Small Tools & Instruments 6130 3,000 500 1,500
CERT Emergency Response 6475 4,000 2,000 2,000
Recognition 6478 3,000 2,400 3,000
Emergency Preparedness 6484 11,625 10,000 11,125
TOTAL OPERATING EXPENSE 22,625 15,400 18,625
TOTAL EXPENDITURES $ 161,034 |$ 151,775 $ 164,848

Budget Trends

Operating expenditures have been adjusted based on actual trends.
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EMERGENCY PREPAREDNESS

ACCOUNT
DESCRIPTION TOTAL | CODE ACCOUNT NAME

Presentation Materials & Supplies 1,000

Sub-total 1,000 [ 6100 |Office Supplies
Support Unit Supplies 1,500

Sub-total 1,500 [ 6130 |Small Tools & Equipment
CERT Emergency Response Team 2,000

Sub-total 2,000 | 6475 |CERT
Volunteer Recognition 1,500
Volunteer Appreciation Meeting 1,500

Sub-total 3,000 | 6478 [Recognition
CS-241 Uniforms 3,125
Emergency Preparedness Supplies 8,000

Sub-total] 11,125 [ 6484 |Emergency Preparedness

TOTAL| 18,625
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PRESCRIBED FIRE PROGRAM

PURPOSE

The Prescribed Fire Program aims to reduce wildfire risk within the District through the proactive
use of low-intensity prescribed burns to treat combustible fuels in strategically identified areas.
This practice supports the establishment of natural fire cycles that contribute to a balanced
ecosystem. Key outcomes include: Fuel reduction to limit wildfire spread and intensity;
Restoration of native vegetation and suppression of invasive species; Removal of unhealthy
trees to enhance forest health and resilience; Protection of values at risk (homes, infrastructure,
and ecosystems). The Program is designed to enhance the District’s overall wildland fire
management capabilities, reduce fuel loading, and expand firefighter expertise in prescribed fire
operations.

STANDARD LEVEL OF PERFORMANCE

o Develop and execute prescribed fire projects to protect local values at risk, enhance
biodiversity, maintain the North Orinda, Pinehurst Canyon and Tunnel/East Bay Hills
shaded fuel breaks and support the growth of other fire-adapted ecosystems within the
District.

e Collaborate with MOFD'’s Fire Prevention, Training and Operations staff as well as
regulatory and cooperating agencies and local landowners to support and maintain
prescribed fire as an effective wildfire risk mitigation tool.

¢ Maintain the prescribed equipment fire cache to support safe and efficient planned and
controlled use (Rx) fire operations and back-up District fire operations as a reserve
equipment supply in the event of a large wildland fire.

e Maintain technology and equipment related to Rx fire operations and wildland fire safety
including the District’'s Remote Automated Weather Station (RAWS), Environmental Beta
Attenuation Mass Monitor (EBAM), slip-on fire unit, Kubota RTV and terra torch.

e Supervise, lead and manage to ensure crews prepare and execute prescribed fire
projects safely and effectively.

GOALS & OBJECTIVES FOR FISCAL YEAR 2027

1. Reduce hazardous fuels by implementing low-intensity Rx fire projects to maintain and
manage wildland fuels in the North Orinda, Tunnel/East Bay Hills and Pinehurst Shaded
Fuel Breaks.

2. Use Rx fire to create and maintain grassland fuel breaks at Moraga GHAD, Painted Rock,
Campolindo Ridge, Mulholland Ridge and Orinda Oaks.

3. Collaborate with MOFD’s Fire Prevention, Emergency Preparedness and Fire Operations
staff and cooperating agencies and local landowners and promote prescribed fire to
manage wildfire fuels adjacent to Wagner Ranch and Sleepy Hollow Elementary schools,
the local East Bay Regional Parks, John Muir Land Trust properties and the EBMUD
Watershed.

4. Upgrade prescribed fire equipment to improve Rx fire operational efficiency and reduce
dependency of frontline emergency response equipment and apparatus.

STAFFING SUMMARY
Prescribed Fire Program Manager (0.5)

PROGRAM MANAGEMENT
Program Administrator — Prescribed Fire Program Manager Dennis Rein
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PRESCRIBED FIRE

FISCAL YEAR 2027

86 - | AMENDED |PROJECTED | PROPOSED
GL BUDGET ACTUALS BUDGET
DESCRIPTION CODE FY2026 FY2026 FY2027
Hourly Salaries 5013 115,000 100,000 115,000
Overtime 5014 12,000 1,000 2,000
Overtime - Incident Mgmt Team | 5016 95,000 65,336 60,000
Payroll Taxes 5042 16,980 16,000 13,537
TOTAL SALARIES & BENEFITS $ 238,980 |$% 182,336 |% 190,537
Office Supplies 6100 500
Small Tools & Instruments 6130 3,000 3,000 3,200
Firefighting Equipment - Hose 6138 34,301 34,301
Food 6150 1,000 800 1,000
Maintenance - Equipment 6270 3,400 3,400 3,400
TOTAL OPERATING EXPENSE 41,701 41,501 8,100
TOTAL EXPENDITURES $ 280,681 |% 223,837 % 198,637

Budget Trends

FY27 will be the second year for this budget division. Staffing will be done with part-time,
hourly personnel and cooperating agency staff.
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PRESCRIBED FIRE

ACCOUNT
DESCRIPTION TOTAL | CODE ACCOUNT NAME

Signs and materials 500

Sub-total 500 | 6100 |Office Supplies
Equipment for Slip on Fire Unit 500
Firing equipment and supplies 700
Hose, brass and hand tools 2,000

Sub-total 3,200 [ 6130 |Small Tools & Equipment
Food for Firewatch Crews 1,000

Sub-total 1,000 | 6150 |Food
RAWS, EBAM 2,000
Chainsaws, Weed Eaters 1,400

Sub-total 3,400 | 6270 [Maintenance - Equipment

TOTAL 8,100
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EMERGENCY MEDICAL SERVICES

PURPOSE

The purpose of the Emergency Medical Services Program is to save lives, prevent and minimize
disabling illnesses and injuries and provide rapid, high-quality medical care.

STANDARD LEVEL OF PERFORMANCE

Maintain a force of highly trained professional Emergency Medical Technicians and
Paramedic personnel equipped with state-of-the-art equipment

Support and maintain American Heart Association Community Training Center

Support and maintain District’s Infection Control Program

Ensure compliance with the District’'s Emergency Medical Services Agency Ambulance
Agreement

Ensure compliance with County EMS equipment lists

Ensure compliance with local, State, and Federal regulations, standards and guidelines
Provide medical care consistent with best practices and evidence-based medicine
Provide medical oversight and continual quality improvement

Provide medical equipment and supplies

Provide District training programs in Emergency Medical Services for all providers,
including continuing education

GOALS & OBJECTIVES FOR FISCAL YEAR 2027

ook wh =

Continue implementation of the single role ambulance deployment model

Update MOFD Continuous Quality Improvement processes

Continue to evaluate and update Single Role Paramedic and EMT evaluation process
Increase EMS continuing education training to personnel

Implement a community hands only CPR education program

With the approval of the EMSA, implement trial program of new EMS care devices

STAFFING SUMMARY

Ambulance Supervisor (1)

Senior Single Role Paramedic (3)
Single Role Paramedic (4)
Emergency Medical Technician (7)

PROGRAM MANAGEMENT

Functional Supervisor — Battalion Chief Jerry Lee
Supply Coordinator — Firefighter/Paramedic Katy Himsl
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EMERGENCY MEDICAL SERVICES

FISCAL YEAR 2027

08 - | AMENDED | PROJECTED | PROPOSED

GL BUDGET ACTUALS BUDGET

DESCRIPTION CODE FY2026 FY2026 FY2027
Permanent Salaries 5011 813,065 600,000 1,275,633
Overtime 5014 330,000 240,000 550,000
Deferred Comp/Retiree 5015 17,872 15,000 31,860
Payroll Taxes 5042 22,046 13,000 26,934
Retirement Contributions 5044 100,000 100,000 246,525
Health & Life Insurance 5060 250,348 80,000 172,632
Employee Share Health Insur | 5061 (25,092) (15,000) (27,552)
Vision Insurance 5066 1,881 1,000 2,304
[OTAL SALARIES & BENEFITS $1,510,120 [ $ 1,034,000 | $ 2,278,336
Medical & Lab Supplies 6140 140,000 140,000 160,000
Safety Clothing 6160 18,000 7,726 5,000
Paramedic/EMT License Fees | 6201 6,500 6,500 6,500
Maintenance - Equipment 6270 30,000 17,226 20,000
Professional Services 6317 40,000 24,240 30,000
TOTAL OPERATING EXPENSE 234,500 195,692 221,500
TOTAL EXPENDITURES $1,744,620 [ $ 1,229,692 | $ 2,499,836

Budget Trends

The budget reflects continued implementation of the Single Role Paramedic deployment
model. Medic 41 is projected to be staffed by Single Role positions effective August 1, 2026.
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EMERGENCY MEDICAL SERVICES

ACCOUNT
DESCRIPTION TOTAL| CODE ACCOUNT NAME
Medical Supplies 160,000
Sub-total| 160,000 | 6140 [Medical & Lab Supplies
Personal Protective Equipment 5,000
Sub-total 5,000 | 6160 |Safety Clothing
License Fees Single Role 1,500
License Fees Safety Personnel 5,000
Sub-total 6,500 | 6201 |Paramedic/EMT License
Narcotics Tracking License Fee 3,000
LifePak 15 Maintenance & Repair 4,000
Defibrillator & Gurney Maintenance 13,000
Sub-total] 20,000 | 6270 [Maintenance - Equipment
EMS Certification Classes 10,000
EMS Training Services 20,000
Sub-total] 30,000 | 6317 |Professional Services
221,500
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SUPPORT SERVICES

PURPOSE

The purpose of the Support Services Program is to provide appropriate station supplies,
maintenance, and fuel delivery systems for the District, which includes the District’s five (5) fire
stations and the administrative office.

STANDARD LEVEL OF PERFORMANCE

Oversee MOFD facilities maintenance and improvement projects

Support facility operations with standardized inventory of supplies and materials

Support incident rehabilitation and food necessities

Ensure regulatory compliance with Federal, State and County mandates with fuel systems
and other building systems

Provide disposal of hazardous waste per regulatory process

GOALS & OBJECTIVES FOR FISCAL YEAR 2027

abron=

Provide administrative support for long-range facility projects

Update and improve exterior fire station to meet zone zero fire standards
Update fire station equipment and furnishing

Seek alternative funding sources for facility improvement projects
Update annual schedule for facilities maintenance

PROGRAM MANAGEMENT

Functional Supervisor — Battalion Chief Jerry Lee
Program Manager — Engineer/Paramedic Travis Dulli

122



SUPPORT SERVICES

FISCAL YEAR 2027

06 - | AMENDED |PROJECTED | PROPOSED
GL BUDGET ACTUALS BUDGET
DESCRIPTION CODE FY2026 FY2026 FY2027
Food Supplies 6150 2,000 300 2,000
Household Expense 6170 17,500 17,500 17,500
EPA ID Verification Fee 6264 150
CCC HazMat Plan 6265 3,650 3,941 4,000
Environmental Fees 6266 900 900 900
Maintenance - Equipment 6270 1,000
Service & Repair 6274 1,000 1,000 1,000
TOTAL OPERATING EXPENSE 26,200 23,641 25,400
TOTAL EXPENDITURES $ 26,200 | $ 23,641 (% 25,400

Budget Trends

Expenditures have been adjusted to reflect actual spending levels.
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SUPPORT SERVICES

ACCOUNT
DESCRIPTION TOTAL| CODE ACCOUNT NAME

Food for emergency incidents 2,000

Sub-total] 2,000 | 6150 |[Food Supplies
Household supplies for fire stations 17,500

Sub-total] 17,500 | 6170 |[Household Expense
Annual hazardous materials permits 4,000

Sub-totall 4,000 | 6265 |CCC Haz Mat Plan
Bay Area Air Quality permit fees 900

Sub-total 900 | 6266 [Environmental Fees
Fuel system dispensers 1,000

Sub-total 1,000 | 6274 |Service & Repair

TOTAL| 25,400
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ADMINISTRATION BUILDING

FISCAL YEAR 2027

40 - | AMENDED |PROJECTED | PROPOSED

GL BUDGET ACTUALS BUDGET

DESCRIPTION CODE FY2026 FY2026 FY2027
Utilities - PG & E 6122 6,500 6,000 20,000
Maintenance - Building 6281 5,000 5,000 15,000
Maintenance - Grounds 6282 800 2,000
Other Special Departmental Exp | 6479 6,400 7,400 11,000
TOTAL OPERATING EXPENSE 18,700 18,400 48,000
TOTAL EXPENDITURES $ 18,700 | $ 18,400 | $ 48,000

Budget Trends

Reflects additional utilities and maintenance costs for new building at 1150 Moraga Way.
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ADMINISTRATION BUILDING

ACCOUNT
DESCRIPTION TOTAL | CODE ACCOUNT NAME
PG & E 20,000
Sub-total| 20,000 | 6122 [Utilities - PG & E
Building Maintenance 15,000
Sub-total| 15,000 | 6281 |Maintenance - Building
Grounds Maintenance 2,000
Sub-total] 2,000 | 6282 [Maintenance - Grounds
Cleaning Services 11,000
Sub-total| 11,000 [ 6479 |[Other Special Dept
TOTAL| 48,000
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STATION 41

FISCAL YEAR 2027

41 - | AMENDED (PROJECTED | PROPOSED

GL BUDGET ACTUALS BUDGET

DESCRIPTION CODE FY2026 FY2026 FY2027
Utilities - Sewer 6120 1,700 2,176 2,400
Utilities - Garbage 6121 6,100 7,400 7,500
Utilities - PG & E 6122 21,240 21,000 23,000
Utilities - Water 6123 3,800 3,800 3,800
Utilities - Medical Waste 6124 1,500 1,100 1,500
Household Expense 6170 750 500 750
Household Expense - Linen 6171 2,400 2,600 2,400
Maintenance - Equipment 6270 4,000 3,000 4,500
Maintenance - Building 6281 33,000 30,000 33,000
Maintenance - Grounds 6282 2,000 1,500 2,000
TOTAL OPERATING EXPENSE 76,490 73,076 80,850
TOTAL EXPENDITURES $ 76,490 | $ 73,076 | $ 80,850

Budget Trends

PG&E costs are projected to increase 10%.
Building maintenance is planned to increase 10% due to age of fire station.
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STATION 41

ACCOUNT
DESCRIPTION TOTAL| CODE ACCOUNT NAME
Sewer 2,400
Sub-total 2,400 | 6120 |[Utilities - Sewer
Garbage 7,500
Sub-total 7,500 | 6121 |Utilities - Garbage
PG & E 23,000
Sub-total] 23,000 | 6122 |Utilities - PG & E
Water 3,800
Sub-total 3,800 | 6123 |[Utilities - Water
Medical Waste Services 1,500
Sub-total 1,500 | 6124 [Utilities - Medical Waste
Misc. 750
Sub-total 750 | 6170 |Household Expense
Linen Services 2,400
Sub-total] 2,400 | 6171 [Household Exp - Linen
Equipment Maintenance 4,500
Sub-total] 4,500 | 6270 [Maintenance - Equipment
Generator 1,500
Electrical 3,500
HVAC Maintenance 3,000
Gutters & Air Compressor 1,500
Plumbing 5,000
Overhead Doors 6,000
Plymovent System & Misc. 6,500
Miscellaneous 6,000
Sub-total| 33,000 | 6281 [Maintenance - Building
Pest Control, Drain Filter, Grounds 2,000
Sub-total 2,000 | 6282 [Maintenance - Grounds
TOTAL| 80,850
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STATION 42

FISCAL YEAR 2027

42 - | AMENDED (PROJECTED | PROPOSED

GL BUDGET ACTUALS BUDGET

DESCRIPTION CODE FY2026 FY2026 FY2027
Utilities - Sewer 6120 750 625 750
Utilities - Garbage 6121 1,500 1,750 1,500
Utilities - PG & E 6122 12,000 16,000 18,000
Utilities - Water 6123 7,500 7,500 8,000
Household Expense 6170 750 750
Household Expense - Linen 6171 1,800 2,600 3,000
Maintenance - Equipment 6270 2,200 1,200 2,200
Maintenance - Building 6281 30,000 15,000 21,500
Maintenance - Grounds 6282 5,000 3,000 15,500
TOTAL OPERATING EXPENSE 61,500 47,675 71,200
TOTAL EXPENDITURES $ 61,500 | 9% 47,675 | $ 71,200

Budget Trends

Grounds maintenance includes $9,000 for Zone Zero landscaping.
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STATION 42

ACCOUNT
DESCRIPTION TOTAL| CODE ACCOUNT NAME
Sewer 750
Sub-total 750 | 6120 |Utilities - Sewer
Garbage 1,500
Sub-total] 1,500 | 6121 [Utilities - Garbage
PG & E 18,000
Sub-total| 18,000 | 6122 |Utilities - PG & E
Water 8,000
Sub-total| 8,000 | 6123 [Utilities - Water
Misc. 750
Sub-total 750 | 6170 |Household Expense
Linen Services 3,000
Sub-total] 3,000 | 6171 |Household Exp - Linen
Equipment Maintenance 2,200
Sub-total| 2,200 | 6270 [Maintenance - Equipment
Generator and HVAC Maintenance 3,000
Plumbing 4,000
Overhead Doors 2,000
Plymovent System & Air Compressor| 4,000
Misc. 8,500
Sub-total| 21,500 | 6281 |Maintenance - Building
Grounds Maintenance 2,000
Wash Pad Interceptor Service 3,500
Pest & Storm Drain Filter System 1,000
Zone Zero Landscaping 9,000
Sub-total| 15,500 | 6282 [Maintenance - Grounds
TOTAL| 71,200
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STATION 43

FISCAL YEAR 2027

43 - | AMENDED |PROJECTED | PROPOSED

GL BUDGET ACTUALS BUDGET

DESCRIPTION CODE FY2026 FY2026 FY2027
Utilities - Sewer 6120 750 625 750
Utilities - Garbage 6121 2,000 1,800 2,000
Utilities - PG & E 6122 5,000 4,000 4,400
Utilities - Water 6123 7,000 6,000 7,000
Household Expense 6170 750 750 750
Household Expense - Linen 6171 1,700 1,700 1,700
Maintenance - Equipment 6270 1,500 2,238 1,500
Maintenance - Building 6281 20,000 26,000 26,000
Maintenance - Grounds 6282 6,000 6,000 6,100
TOTAL OPERATING EXPENSE 44,700 49,113 50,200
TOTAL EXPENDITURES $ 44,700 | $ 49,113 | $ 50,200

Budget Trends

The budget reflects increased cost of PG&E in FY27. Solar has been installed on

Station 43, and credits are reflected

in these projections.
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STATION 43

ACCOUNT
DESCRIPTION TOTAL| CODE ACCOUNT NAME
Sewer 750
Sub-total 750 | 6120 |[Utilities - Sewer
Garbage 2,000
Sub-total| 2,000 | 6121 |Ultilities - Garbage
PG & E 4,400
Sub-total| 4,400 [ 6122 |Ultilities - PG & E
Water 7,000
Sub-total| 7,000 | 6123 |Utilities - Water
Miscellaneous 750
Sub-total 750 | 6170 |[Household Expense
Linen Services 1,700
Sub-total] 1,700 | 6171 [Household Exp - Linen
Equipment Maintenance 1,500
Sub-total| 1,500 [ 6270 |Maintenance - Equipment
Generator 1,500
HVAC Maintenance 1,500
Plymovent System 4,000
Elevator Service 6,000
Apparatus Doors 4,500
Solar Panel Cleaning 1,500
Air Compressor 1,000
Miscellaneous 6,000
Sub-total| 26,000 | 6281 |Maintenance - Building
Wash Pad Interceptor 3,500
Grounds Maintenance 2,000
Pest Control 600
Sub-total| 6,100 [ 6282 |Maintenance - Grounds
TOTAL| 50,200
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STATION 44

FISCAL YEAR 2027

44 - | AMENDED |PROJECTED | PROPOSED

GL BUDGET ACTUALS BUDGET

DESCRIPTION CODE FY2026 FY2026 FY2027
Utilities - Sewer 6120 750 625 750
Utilities - Garbage 6121 2,000 2,000 2,000
Utilities - PG & E 6122 5,000 5,000 5,500
Utilities - Water 6123 6,500 10,000 10,000
Household Expense 6170 750 750 750
Household Expense - Linen 6171 1,650 1,650 1,650
Maintenance - Equipment 6270 2,000 1,000 2,000
Maintenance - Building 6281 26,000 35,000 30,000
Maintenance - Grounds 6282 3,100 5,000 5,000
TOTAL OPERATING EXPENSE 47,750 61,025 57,650
TOTAL EXPENDITURES $ 47,750 | $ 61,025 | $ 57,650

Budget Trends

Building maintenance was higher in FY26 due to door repairs ($14K) and trellis repair
($5K). PG&E costs are projected to increase 10%. Solar has been installed and
credits are reflected in these projections.
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STATION 44

ACCOUNT
DESCRIPTION TOTAL| CODE ACCOUNT NAME
Sewer 750
Sub-total 750 | 6120 |Utilities - Sewer
Garbage 2,000
Sub-total 2,000 | 6121 [Utilities - Garbage
PG & E 5,500
Sub-total 5,500 | 6122 |Utilities - PG & E
Water 10,000
Sub-total] 10,000 | 6123 [Utilities - Water
Misc. 750
Sub-total 750 | 6170 |Household Expense
Linen Services 1,650
Sub-total 1,650 [ 6171 |Household Exp - Linen
Equipment Maintenance 2,000
Sub-total] 2,000 | 6270 [Maintenance - Equipment
Generator & Plumbing 5,000
Solar Panel Cleaning 1,500
HVAC Maintenance & Gutters 5,000
Electrical 4,000
Overhead Doors & Plymovent 6,000
Miscellaneous 8,500
Sub-total| 30,000 | 6281 [Maintenance - Building
Wash Pad Interceptor Service 3,500
Grounds Maintenance - Creek 1,500
Sub-total 5,000 | 6282 [Maintenance - Grounds
TOTAL| 57,650
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STATION 45

FISCAL YEAR 2027

45 - | AMENDED |PROJECTED | PROPOSED

GL BUDGET ACTUALS BUDGET

DESCRIPTION CODE FY2026 FY2026 FY2027
Utilities - Sewer 6120 750 625 750
Utilities - Garbage 6121 10,000 10,000 10,000
Utilities - PG & E 6122 45,000 35,000 38,500
Utilities - Water 6123 3,000 3,000 3,000
Utilities - Medical Waste 6124 1,200 1,200 1,200
Household Expense 6170 2,000 2,000 2,000
Household Expense - Linen 6171 1,800 2,400 2,400
Maintenance - Equipment 6270 1,500 5,000 1,500
Maintenance - Building 6281 36,500 25,000 36,500
Maintenance - Grounds 6282 1,500 1,000 1,500
TOTAL OPERATING EXPENSE 103,250 85,225 97,350
TOTAL EXPENDITURES $ 103,250 | $ 85,225 | $ 97,350

Budget Trends

PG&E costs are projected to increase 10%. PG&E costs are higher for this station

because solar has not been installed. Additonal money is budgeted for building

maintenance due to the age and size of the station.
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STATION 45

ACCOUNT
DESCRIPTION TOTAL| CODE ACCOUNT NAME
Sewer 750
Sub-total 750 | 6120 [Utilities - Sewer
Garbage 10,000
Sub-total| 10,000 | 6121 [Utilities - Garbage
PG &E 38,500
Sub-total| 38,500 | 6122 |Utilities - PG & E
Water 3,000
Sub-total 3,000 | 6123 |[Utilities - Water
Medical Waste 1,200
Sub-total 1,200 [ 6124 |Utilities - Medical Waste
Miscellaneous 2,000
Sub-totall 2,000 | 6170 |Household Expense
Linen Services 2,400
Sub-total] 2,400 | 6171 [Household Exp - Linen
Equipment Maintenance 1,500
Sub-total 1,500 | 6270 [Maintenance - Equipment
Generator 1,500
Gutters 1,500
Electrical 8,000
Air Compressor 1,500
Plumbing 6,000
HVAC Maintenance 2,000
Overhead Doors 3,000
Plymovent System 8,000
Miscellaneous 5,000
Sub-total| 36,500 | 6281 [Maintenance - Building
Miscellaneous 1,500
Sub-total 1,500 [ 6282 |Maintenance - Grounds
TOTAL| 97,350

136



EMERGENCY OPERATIONS

PURPOSE

The purpose of the Emergency Operations Program is to provide a coordinated and organized
response to emergencies and other requests for service within the District.

STANDARD LEVEL OF PERFORMANCE

Organize and coordinate fire suppression personnel and equipment

Ensure all fire apparatus are always equipped with a full complement of appropriate and
functioning equipment

Ensure all personal protective equipment is serviceable and meets current federal
standards

Maintain fire trails within the District

Maintain licenses for mapping applications and Tablet Command

Update District maps, preplans and target hazard information

Maintain exercise equipment

GOALS & OBJECTIVES FOR FISCAL YEAR 2027

N

NoO kWD

Update operational policies and procedures. Identify operational policies and information
sheets to add to a Fire Tactical Handbook

Provide for maintenance and repair of all tools and firefighting equipment

Identify innovative fireground products that could improve safety and operations

Update pre-incident plan maps to target hazards throughout District

Review and evaluate the District’s Auto Aid and Mutual Aid agreements

Negotiate and act as point-of-contact for rental of 1150 Moraga Way first floor

In conjunction with Human Resources, review and implement policies and procedures to
reduce lost time injuries

In conjunction with Human Resources, review and update Injury and lliness Prevention
Program

STAFFING SUMMARY

Fire Chief (1)

Deputy Fire Chief (1)
Battalion Chief (3)
Captain/Paramedic | (1)
Captain/Paramedic Il (8)
Captain (6)
Engineer/Paramedic | (1)
Engineer/Paramedic Il (9)
Engineer (5)
Firefighter/Paramedic (17)
Firefighter (1)

PROGRAM MANAGEMENT

Program Administrator - Battalion Chief Jon Bensley
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EMERGENCY OPERATIONS

FISCAL YEAR 2027

09 - AMENDED |PROJECTED | PROPOSED
GL BUDGET ACTUALS BUDGET
DESCRIPTION CODE FY2026 FY2026 FY2027

Permanent Salaries 2011 10,394,452 10,500,000 11,004,318
Overtime 2014 3,392,000 3,340,500 2,132,525
Deferred Comp/Retiree Savings | 5015 103,280 103,000 111,408
Overtime - Strike Team 5016 541,000 530,162 578,761
Payroll Taxes 5042 198,748 204,000 200,492
Retirement Contributions 5044 8,073,578 8,116,000 8,948,202
Health & Life Insurance 5060 1,445,448 1,484,000 1,586,304
Employee Share Health Insur 5061 (189,590) (189,000) (229,680)
Vision Insurance 5066 14,280 14,800 14,856
TOTAL SALARIES & BENEFITS $ 23,973,196 | $ 24,103,462 | $ 24,347,186
Small Tools & Instruments 6130 5,500 5,500 6,000
Minor Equipment/Furniture 6131 500

Power Saw/Other Equipment 6133 6,000 6,000 6,500
Technical, Rose Rescue & Extric{ 6137 12,000 13,500 28,000
Firefighting Equipment - Hose 6138 13,000 15,500 25,000
Firefighting Equipment - Foam 6139 1,000

Safety Clothing 6160 160,000 95,000 100,000
Dues & Memberships 6200 1,250 1,260 1,300
Rent & Leases Equip 6250 2,000 2,000 2,000
Air Monitor Maintenance 6269 500 1,000
Maintenance - Equipment 6270 6,000 6,000 7,500
Air Compressor Service 6278 6,000 6,000
Hydro Test SCBA & Oxygen 6279 10,000 2,000 10,000
Strike Team Supplies 6474 75,000 62,000 65,000
Health & Wellness 6476 16,500 23,000 69,000
Other Special Dept Exp 6479 11,400 4,100 2,000
Mapping - Services and Supplies| 6490 25,000 12,000 10,000
TOTAL OPERATING EXPENSE 351,650 247,860 339,300
TOTAL EXPENDITURES $ 24,324,846 | $ 24,351,322 | $ 24,686,486

138



Budget Trends

Salary increased by 5% based on new MOU obligations. Decreases are projected in

overtime due to implementation of single role positions on Medic 41 effective August 1, 2026.
Retirement costs increased 10% due to salary increases and increased rates set by CCCERA.
Operating expenses are projected to increase due to new equipment that is necessary

to respond to calls involving heavier electric vehicles, new hose purchases and additional health
and wellness programs.
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EMERGENCY OPERATIONS

ACCOUNT
DESCRIPTION TOTAL | CODE ACCOUNT NAME

California Fire Chiefs' Association 1,300

Sub-total 1,300 | 6200 |Dues & Memberships
Tool Replacement/Maintenance 6,000

Sub-total 6,000 [ 6130 |Small Tools & Instruments
Chains, Blades, Maintenance 6,500

Sub-total 6,500 | 6133 |Power Saw/Other Equip
Truck 44 Rescue Struts 10,000
Extrication Equipment
Rope Rescue 18,000 Technical, Rope Rescue &

Sub-total] 28,000 | 6137 [Extrication Equipment
Hose, Fittings & Nozzles 25,000

Sub-total] 25,000 | 6138 [Firefighting Equip - Hose
Personal Protective Equipment 80,000
Annual Inspections PPE 20,000

Sub-total| 100,000 | 6160 [Safety Clothing
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ACCOUNT

DESCRIPTION TOTAL | CODE ACCOUNT NAME

Medical Oxygen 2,000

Sub-total 2,000 | 6250 |Rent & Leases Equip
Air Monitor Sensors Replacement 1,000

Sub-total 1,000 | 6269 |Air Monitor Maintenance
Ladder Testing, Fire Extinguisher 7,500

Sub-total 7,500 | 6270 [Maintenance - Equipment
Air Compressor Service 6,000

Sub-total 6,000 | 6278 |Air Compressor Service
SCBA Equipment/testing 10,000

Sub-total] 10,000 | 6279 [Hydro Test
Strike Team Equipment/Supplies 65,000

Sub-total] 65,000 | 6474 |Strike Team Supplies
Physical Therapy 24,000
Pre-Cancer Screening 18,000
Treadmill Replacement (2) 20,000
Exercise Supplies 5,000
Exercise Equipment Maintenance 2,000

Subtotal|f 69,000 | 6476 |Health & Wellness
Drone Licenses, Parts and Repair 2,000

Sub-total 2,000 | 6479 |[Other Special Dept Exp
Update Pre-Incident Plans 15,000
GIS Supplies 10,000

Sub-total] 10,000 | 6490 [ Services & Supplies Map

TOTAL[ 339,300
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COMMUNICATIONS

PURPOSE

The purpose of the Communications Program is to provide the personnel of the District the ability
to safely and efficiently disseminate information in emergency and non-emergency situations with
the aid of technological devices such as radios and wireless mobile devices.

STANDARD LEVEL OF PERFORMANCE

Maintain devices integral for CAD integration

o Upgrade hardware and software as necessary to provide the highest level of reliability and
data transfer rates to devices

e Provide CAD integration using Tablet Command

¢ Plan replacement of the current generation of portable radios

¢ Maintain cell phone functionality on all apparatus

GOALS & OBJECTIVES FOR FISCAL YEAR 2027

1. Replace/upgrade iOS devices per district replacement schedule
2. Purchase mobile radios for new fire apparatus
3. Research products that can improve radio reliability in remote areas of the district

PROGRAM MANAGEMENT

Program Administrator — Battalion Chief Jon Bensley
Radio Manager — Captain Jon Ford
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COMMUNICATIONS

FISCAL YEAR 2027

07 - | AMENDED |PROJECTED | PROPOSED

GL BUDGET ACTUALS BUDGET

DESCRIPTION CODE FY2026 FY2026 FY2027
Telephone - Cellular 6110 95,500 79,645 80,000
Communication Center 6111 242,000 238,913 252,000
Computer Equipment 6132 27,000 2,500 15,000
Maintenance - Equipment 6270 55,000 55,000 65,000
TOTAL OPERATING EXPENSE 419,500 376,058 412,000
TOTAL EXPENDITURES $ 419500 |$ 376,058 |$ 412,000

Budget Trends

Cost of replacement cellular phones and tablets are projected to increase; dispatch costs
are projected to increase. Other operating expenditures are tracking consistently.
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COMMUNICATIONS

ACCOUNT
DESCRIPTION TOTAL | CODE ACCOUNT NAME
Upgrade iPhones & iPads 15,000
Cellular Phone/Tablet Data Service 65,000
Sub-totall 80,000 | 6110 |Telephone Comm
Contra Costa County Dispatch 252,000
Sub-total| 252,000 | 6111 |Communication Center
Modems in Apparatus 15,000
Sub-totall 15,000 | 6132 |Computer Equipment
EBRCSA Subscriber Fees 35,000
Communications Parts & Radios 30,000
Sub-totall 65,000 | 6270 |Maintenance - Equipment
TOTAL| 412,000
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APPARATUS

PURPOSE

The purpose of the Apparatus Program is to ensure that all District vehicles and emergency
response apparatus are maintained in accordance with National Fire Protection Association,
Occupational Safety Health Administration and International Organization for Standardization
standards in order to ensure prompt emergency response and optimal operational capabilities.
The apparatus program also ensures that each apparatus is capable of transporting District
personnel in a safe manner.

STANDARD LEVEL OF PERFORMANCE

Ensure all Fire District vehicles can respond to emergency incidents

Monitor vehicle maintenance trends

Provide maintenance for all Fire District vehicles and apparatus

Provide a timely response to major work orders for repairs to prevent excessive down time
Maintain current contracts for service by qualified vendors

Provide annual pump and ladder service testing according to NFPA standards

Maintain records for all District vehicles and apparatus

Provide training for firefighters and new engineers on driving and apparatus
maintenance

GOALS & OBJECTIVES FOR FISCAL YEAR 2027

4.
5.

Provide prompt, preventative maintenance to reduce future major repairs/apparatus
replacement

Refine apparatus maintenance program to create efficiency with program managers and
outside vendors

Adjust long-term replacement plan for apparatus in response to increase lead times on
manufacturer delivery

Take delivery and upfit 2 type 1 engines and 1 type 3 engine.

Analyze fleet needs and propose a cost-efficient solution for field vehicles

PROGRAM MANAGEMENT

Program Administrator — Battalion Chief Jon Bensley
Program Manager — Captain Anthony Grgurevic
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APPARATUS

FISCAL YEAR 2027

04 - | AMENDED [PROJECTED | PROPOSED
GL BUDGET ACTUALS BUDGET
DESCRIPTION CODE FY2026 FY2026 FY2027
Maintenance - Equipment 6270 5,000 5,000 5,000
Central Garage Repairs 6271 350,000 352,000 370,000
Central Garage Gasoline & QOil 6272 110,000 110,000 120,000
Central Garage Tires 6273 25,000 10,000 35,000
Aerial Ladder & Pump Testing 6275 1,500
Smog Inspections 6276 500 500
TOTAL OPERATING EXPENSE 492,000 477,000 530,500
TOTAL EXPENDITURES $ 492,000 | $ 477,000 | $ 530,500

Budget Trends

Fuel prices are projected to remain at recently increased costs due to Iran war.
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APPARATUS

ACCOUNT
DESCRIPTION TOTAL| CODE ACCOUNT NAME
Batteries and parts 5,000
Sub-total 5,000 | 6270 |Maintenance - Equipment
On-going maintenance/repairs 370,000
Sub-total| 370,000 | 6271 |Central Garage Repairs
Fuel 120,000
Sub-total| 120,000 | 6272 |Gasoline & Oil
Tire replacement 35,000
Sub-total] 35,000 | 6273 |[Central Garage Tires
Annual Smog Testing 500
Sub-total 500 | 6276 [Smog Inspections
TOTAL[ 530,500
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TRAINING

PURPOSE

The purpose of the Training Program is to 1) maintain an effective firefighting force; 2) prevent
accidental injury or death of personnel; 3) provide training opportunities to all personnel; 4) meet
federal, state, and locally mandated training requirements; and 5) prepare personnel for
advancement.

STANDARD LEVEL OF PERFORMANCE

Plan and implement quarterly and annual master training plan

Provide, coordinate, and evaluate daily and monthly training activities

Develop and implement training to support new operational policies and equipment
Provide mandated training

Evaluate company and individual performance

Assist in development and execution of promotional exams

Develop, mentor, and train all new employees to district standards

Participate in regional training activities

GOALS & OBJECTIVES FOR FISCAL YEAR 2027

1.

3.

Support new quarterly training plan for all suppression members

Promote educational and career development to create succession pathways for
employees

Develop plans for future training facility at Station 41

PROGRAM MANAGEMENT

Program Administrator — Battalion Chief Steven Gehling
Program Manager - TBD
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TRAINING

FISCAL YEAR 2027

24 - | AMENDED |PROJECTED | PROPOSED

GL BUDGET ACTUALS BUDGET

DESCRIPTION CODE FY2026 FY2026 FY2027
Books & Periodicals 6102 1,500 1,200 1,500
Food Supplies 6150 2,250 3,600 4,000
Training Software 6200 13,000 16,660 18,000
Materials & Training Props 6354 45,000 23,400 45,000
Training/Education 6357 40,000 36,000 75,000
TOTAL OPERATING EXPENSE 101,750 80,860 143,500
TOTAL EXPENDITURES $ 101,750 | $ 80,860 | $ 143,500

Budget Trends

The budget includes District-wide leadership training and additional training opportunities

for employees.
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TRAINING

ACCOUNT
DESCRIPTION TOTAL | CODE ACCOUNT NAME

Training Books 1,500

Sub-total 1,500 | 6102 [Books & Periodicals
Food for Training Events 4,000

Sub-total 4,000 | 6150 [Food Supplies
Evaluation & Apparatus Records 9,000
Training Software 9,000

Sub-totall 18,000 | 6200 |Dues & Memberships
Materials for Training 45,000

Sub-total| 45,000 | 6354 |Testing Materials & Props
Leadership Training 25,000
Training/Education 50,000

Sub-total| 75,000 | 6357 |Career Development

TOTAL[ 143,500
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DEBT SERVICE FUND

STATEMENT OF REVENUES AND EXPENDITURES

FISCAL YEAR 2027

Revenues
AMENDED |PROJECTED | PROPOSED
GL BUDGET ACTUALS BUDGET
DESCRIPTION CODE FY2026 FY2026 FY2027
Transfers In 4999 321,001 321,001 320,890
TOTAL REVENUES $ 321001 [$ 321,001 % 320,890
Expenditures
AMENDED |PROJECTED | PROPOSED
GL BUDGET ACTUALS BUDGET
DESCRIPTION CODE FY2026 FY2026 FY2027
Lease Agreement Principal 7906 284,000 284,000 290,000
Lease Agreement Interest 7907 37,001 37,001 30,890
TOTAL EXPENDITURES $ 321,001 |$ 321,001 |$ 320,890
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DEBT SERVICE SUMMARY & PAYMENT SCHEDULE
2016 LEASE AGREEMENT

FISCAL YEAR 2027

PURPOSE: Design and construction of Station 43

CURRENT YEAR SUMMARY
Principal Outstanding as of July 1, 2026 $1,516,000
Reduction in Principal Balance 290,000
Interest Due 30,890
Total Payment Due 320,890
Principal Outstanding as of June 30, 2027 $1,226,000
FISCAL INTEREST TOTAL
YEAR RATE PRINCIPAL INTEREST PAYMENT
2027 2.14% 290,000 30,890 320,890
2028 2.14% 297,000 24,641 321,641
2029 2.14% 303,000 18,264 321,264
2030 2.14% 310,000 11,737 321,737
2031 2.14% 316,000 5,071 321,071
TOTALS $1,516,000 $90,603 $1,606,603
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CAPITAL PROJECTS FUND
STATEMENT OF REVENUES AND EXPENDITURES

FISCAL YEAR 2027

Revenues
AMENDED |PROJECTED| PROPOSED
GL BUDGET ACTUALS BUDGET
DESCRIPTION CODE FY2026 FY2026 FY2027
Fire Flow Tax 4066 1,105,000 1,105,457 1,105,000
Investment Earnings 4181 40,000 70,000 60,000
Strike Team Recovery 4971 75,000 41,814 40,000
Sale of Surplus Property 4980 0 3,100 0
Transfer In From General Fund 2,863,757 2,863,757 751,368
TOTAL REVENUES $ 4,083,757 '$ 4,084,128 [ $ 1,956,368
Expenditures
AMENDED |PROJECTED| PROPOSED
GL BUDGET ACTUALS BUDGET
DESCRIPTION CODE FY2026 FY2026 FY2027
Bank Fees 7510 1,000 1,000 1,000
Fire Flow Tax Collection Fees 7531 14,000 12,107 14,000
Capital Outlay - Equipment 7701 560,000 555,707 552,000
Capital Outlay - Apparatus 7703 5,167,072 418,248
Administration Building 7708 3,700,000 3,700,000
Station 41 Rebuild 7712 800,000 5,000 1,500,000
Station 45 Remodel 7713 3,950,757 5,000
Transfer Out to Debt Service 7999 321,001 321,001 320,890
TOTAL EXPENDITURES $14,513,830 | $ 5,018,063 | $ 2,387,890
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Budget Trends

The proposed budget requests installation of EKG monitors on back-up apparatus and
two SCBA compressors to refill oxygen bottles.

Preliminary work for the Station 41 rebuild is proposed at a cost of $1.5M.
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CAPITAL PROJECTS FUND

FISCAL YEAR 2027

ACCOUNT PROPOSED
CODE DESCRIPTION BUDGET
7510 Bank Fees 1,000
7531 Fire Flow Tax Collection Fees 14,000
7701 EMS-LP35 EKG Monitor Replacement 415,000
7701 SCBA Station Compressor (2) 137,000
7712 Station 41 Rebuild 1,500,000

TOTAL CAPITAL PROJECTS FUND $ 2,067,000

155



FUEL BREAK MAINTENANCE FUND
STATEMENT OF REVENUES AND EXPENDITURES

FISCAL YEAR 2027

Revenues

AMENDED |PROJECTED| PROPOSED

GL BUDGET ACTUALS BUDGET

DESCRIPTION CODE FY2026 FY2026 FY2027

TOTAL REVENUES $ - $ - $ =

Expenditures

AMENDED |PROJECTED| PROPOSED

GL BUDGET ACTUALS BUDGET

DESCRIPTION CODE FY2026 FY2026 FY2027
Prof. Services Environmental 6317 25,000
Exterior Hazard Removal 6323 50,000 50,000 96,000
TOTAL EXPENDITURES $ 50,000 | $ 50,000 | $ 121,000

Budget Trends

In March 2026 the Fuel Break Maintenance Fund was established. The purpose of the
program is to ensure that fuel breaks remain functional and capable of slowing wildfire
spread, supporting suppression efforts, and improving firefighter safety. Funds will be used
to reduce hazardous vegetation through a combination of mechanical treatments and

hand crew operations. Activities may including mowing, mastication, brush cutting, limbing
and removal of ladder fuels to maintain established fuel breaks.
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TEETER PLAN

In 1949, the California Legislature enacted an alternative method for the distribution of secured
property taxes to local agencies. This method, known as the Teeter Plan, is set forth in
Sections 4701-4717 of Revenue and Taxation Code of the State of California (the “Law”).
Generally, the Teeter Plan provides for a tax distribution procedure by which secured roll taxes
are distributed to taxing agencies within the County included in the Teeter Plan on the basis of
the tax levy, rather than on the basis of actual tax collections. The County deposits in the Tax
Losses Reserve Fund discussed below delinquent tax payments, penalties and interest. This
avoids a complicated tax redemption distribution system for all participating taxing agencies is
avoided. While the County bears the risk of loss on delinquent taxes that go unpaid, it benefits
from the penalties associated with these delinquent taxes when they are paid. In turn, the
Teeter Plan provides participating local agencies with stable cash flow and the elimination of
collection risk. The constitutionality of the Teeter Plan was upheld in Corrie v. County of Contra
Costa, 110 Cal. App. 2d 210 (a952). The Teeter Plan was named after Desmond Teeter, the
then Auditor-Controller of Contra Costa County who originated this method of tax distribution.
Contra Costa County was the first Teeter Plan county in the State of California.

Tax Losses Reserve Fund

The law requires Contra Costa County to establish a tax losses reserve fund to cover losses
that may occur in the amount of tax liens as a result of special sales of tax-defaulted property
(i.e., if the sale price of the property is less than the amount owed). During each fiscal year, the
Tax Losses Reserve Fund is reviewed. When the amount of the Fund exceeds certain levels,
the excess may be credited to County General Fund as provided by Sections 4703 and 4703.2
of the California Revenue and Taxation Code. State law allows any county to draw down on the
their tax losses reserve fund to a balance equal to (i) one percent of the total of all taxes and
assessments levied on the secured roll for that year, or (ii) 25% of the current year delinquent
secured tax levy.

158



PROPERTY TAX & INTERGOVERNMENTAL TAX DEFINITIONS

Secured Property tax bills are mailed once a year during the month of October to the owner of
the property as of the lien date of January 1.

An Unsecured Tax is an ad-valorem (value based) property tax that is the liability of the person
or entity assessed for the tax. Because the tax is not secured by real property (such as land) the
tax is called "Unsecured." Unsecured property taxes are a lien against the individual, not
against real property. Typical items assessed and collected on the unsecured roll are:

* Boats and jet skis

* Airplanes

» Improvements on the real estate of others

* Business property

» Most possessory interests

» Escape and supplemental assessments against former owner of real property
» Some fixtures

Supplemental Taxes result from a 1983 State law that requires the reassessment of property
as of the first day of the month following an ownership change or the completion of new
construction. New construction is any substantial addition to real property (e.g., adding a new
room, pool, or garage) or any substantial alteration which restores a building, room, or other
improvement to the equivalent of new (e.g., completely renovating an outdated kitchen). In most
cases, this reassessment results in one or more supplemental tax bills being sent to the
property owner in addition to the annual property tax bill.

Most changes in ownership caused by the sale of property result in reassessment. However,
inter-spousal transfers, the transfer, sale, or inheritance of property between parents and their
children, and the addition of joint tenants do not result in the reappraisal of property values.

The Assessor first determines the new value of the property based on current market values.
The Assessor then calculates the difference between the new value (set at the time of purchase
or completion of new construction) and the old value (set on January 1 of the previous fiscal
year). The result is the supplemental assessment value. Once the new assessed value of your
property is determined, the Assessor will send you a natification of the amount to be assessed.

Example:

* New value at date of purchase or completion of new construction $120,000
* Assessed value for current fiscal year $100,000
 Supplemental assessment value will be $20,000

This reassessment usually results in an increase in property value, in which case supplemental
taxes will be calculated by the Auditor-Controller based on the change in value, and one or
more supplemental tax bills will be created and mailed by the Tax Collector. However, in some
instances the reassessment results in a reduction in value, in which case a refund will be
prepared by the Auditor-Controller and mailed to you.
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Unitary Property is property owned or leased by a state assessee and used in its
primary operations as part of the state assessee's integrated system. More specifically,
within the general definition the following types of property are classified as unitary: (1)
special-purpose or industry-specific property that is leased by a state assesse; (2) property
leased by a state assessee and used in the assessee's primary operations; (3) property
owned and held for future use in the primary operations of the assessee if there is a
documented plan for the property's future use and the property is carried in a future use
operating account; and (4) property that is owned and used to protect and support other
unitary property—due to locational or physical characteristics or other factors. Under the
principle of unit valuation, unitary property is valued as a single unit. Examples of Unitary
Property:

e Land, improvements, and personal property owned or leased by a state assessee and
used in its primary operation of transportation of freight by rail; gas or fluids by pipeline,
canal or ditch; generation, transmission or distribution of electricity; or transmission of
information by cellular, paging, or telephone.

e Vacant land that is considered necessary to protect areas utilized in the primary
operations of the assessee (e.g., buffer areas required for nuclear power plants or gas
storage reservoirs, slide areas near railroad tracks, drainage ditches, etc.).

e Vacant land that is located in landlocked areas totally surrounded by sets of railroad
tracks or areas adjacent to rights-of-way that are too narrow to be developed to another
use.

o Property that the state assessee had acquired for use in its primary operations but now
has secondary use (e.g., areas beneath tower lines which are farmed, used for parking
or storage; areas above gas storage reservoirs which are farmed).

¢ Railroad rights-of-way acquired by congressional grant or franchised by a governmental
agency.

e Utility and railroad easements for rights-of-way.

e Railroad property that is leased to agents of the railroad, who manage the property in a
rail transportation use (e.g., intermodal container yards).

Homeowners Relief Tax is the state’s reimbursement to local agencies for the Homeowner's
Property Tax Exemption which provides a $7,000 reduction in the taxable value of real property
for qualifying owner-occupied homes.
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TeT

Moraga-QOrinda Fire District

TO: Board of Directors

FROM: Jeff Isaacs, Fire Chief

DATE: June 17, 2026

SUBJECT: Item 9.2 Waive the Reading and Introduce Ordinance No. 26-06, an

Ordinance of the Moraga-Orinda Fire Protection District, Amending the
Purchasing and Contracting Procedures and Authorities to Elect to Use
the Uniform Public Construction Cost Accounting Act Procedures; and
to Authorize, by Resolution, Establishment of Authority and Procedures
for (1) Contracting for Repair or Replacement of a Public Facility in the
Event of an Emergency as Defined in Public Contract Code section 1102;
and (2) for Expenditure of District funds During a Major Emergency
Incident when Immediate Action is Necessary to Protect Life, Property,
Critical Infrastructure, and the Community

BACKGROUND

On April 15, 2026, the District enacted Ordinance No. 26-05 to permit the District to utilize Design-Build
and Progressive Design-Build methods of public contracting when use of the process for a particular
project will promote efficiency and will not hamper fair competition. In addition, the District Board adopted
Conflict of Interest Policy for Design-Build Projects No. 27, as required by the Public Contract Code. This
policy remains in effect and satisfies the Public Contract Code requirements applicable to the District’'s
use of Design-Build and Progressive Design-Build contracting methods.

As part of an ongoing review of the District’'s Purchasing and Contracting Procedures, it is recommended
that the District amend the purchasing and contracting procedures and authorities to elect to use the
Uniform Public Construction Cost Accounting Act (CUPCCAA) procedures; and to authorize, by
resolution, establishment of authority and procedures for (1) contracting for repair or replacement of a
public facility in the event of an emergency as defined in Public Contract Code section 1102; and (2) for
expenditure of District funds during a major emergency incident when immediate action is necessary to
protect life, property, critical infrastructure, and the community.

Electing to utilize CUPCCAA procedures dramatically increases the flexibility of the District to enter into
contracts for public projects. Currently, the District must follow a formal bidding process for any public
project costing $10,000 or more. Given the cost of public projects where payment of prevailing wage is
necessary, almost every project requires a formal bid process. The CUPCCAA procedures allow for
projects of $75,000 or less to be contracted for its own personnel, by negotiated contract, or by purchase
order. No bidding process is required. The CUPCCAA procedures allow for projects of $220,000 or less
to use an informal bidding process. Projects in excess of $220,000 will still require a formal bidding
process. These dollar limits are established by state statute and may be increased from time to time. By
offering the District the ability to use quotes or simplified bids on smaller projects, CUPCCAA streamlines
the process, reduces unnecessary expenses, and ensures transparency and accountability every step of
the way.

The proposed amendments also provide that the Board may, by resolution, establish authority and
procedures for (1) contracting for the repair or replacement of a public facility in the event of an
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emergency as defined in Public Contract Code section 1102; and (2) for expenditure of District funds
during a major emergency incident when immediate action is necessary to protect life, 1es>erty, critical
infrastructure and the community. The proposed amendments do not set the authority or establish the
authorities but permit the Board to act via resolution. Proposed authority and procedures will be
presented to the Board at a later date. Permitting action via resolution increases flexibility in making any
changes in the future and allows changes to be implemented immediately.

The proposed amendments would also increase the Fire Chief purchasing authority from $100,000 to
$200,000 based on the recommendation of the Audit Committee.

The redline version of proposed Purchasing Ordinance No. 26-06 is included as Attachment A, and the
final version of the proposed Purchasing Ordinance No. 26-06 is included as Attachment B. Draft
Resolution No. 26-09 is included as Attachment C. Resolution No. 26-09 elects for the District to become
subject to the uniform construction cost accounting procedures and will return to the Board for adoption
with the second reading of Ordinance No. 26-06.

RECOMMENDATION

Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Introduce and Waive the Reading of Ordinance No.
26-06, an Ordinance of the Moraga-Orinda Fire Protection District, Amending the Purchasing and
Contracting Procedures and Authorities to Elect to Use the Uniform Public Construction Cost Accounting
Act Procedures; and to Authorize, by Resolution, Establishment of Authority and Procedures for (1)
Contracting for Repair or Replacement of a Public Facility in the Event of an Emergency as Defined in
Public Contract Code section 1102; and (2) for Expenditure of District Funds During a Major Emergency
Incident When Immediate Action Is Necessary to Protect Life, Property, Critical Infrastructure, and the
Community.

ATTACHMENT

Attachment A: Ordinance No. 26-06 Redline Version

Attachment B: Ordinance No. 26-06 Final Version

Attachment C: Draft Resolution No. 26-09 Electing to Become Subject to Uniform Construction Cost
Accounting Procedures
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ORDINANCE NO. 26-0506

PROTECHONDISTRICFAMENDING THE-

AUTHORIIES FTOAUTHORIZE USE-OF DESIGN-BUIED
ANDPROGRESSIVE-DESIGN-BUHIED PROCESSES
AN ORDINANCE OF THE MORAGA-ORINDA FIRE PROTECTION
DISTRICT, AMENDING THE PURCHASING AND CONTRACTING
PROCEDURES AND AUTHORITIES TO ELECT TO USE THE
UNIFORM PUBLIC CONSTRUCTION COST ACCOUNTING ACT
PROCEDURES: AND TO AUTHORIZE, BY RESOLUTION,
ESTABLISHMENT OF AUTHORITY AND PROCEDURES FOR (1)
CONTRACTING FOR REPAIR OR REPLACEMENT OF A PUBLIC
FACILITY IN THE EVENT OF AN EMERGENCY AS DEFINED IN
PUBLIC CONTRACT CODE SECTION 1102;: AND (2) FOR
EXPENDITURE OF DISTRICT FUNDS DURING A MAJOR
EMERGENCY INCIDENT WHEN IMMEDIATE ACTION IS
NECESSARY TO PROTECT LIFE, PROPERTY., CRITICAL
INFRASTRUCTURE, AND THE COMMUNITY

The Board of Directors (the Board) of the Moraga-Orinda Fire Protection District (the
"District") ordains as follows:

WHEREAS, the District adopted Ordinance Number 23-05 establishing a purchasing
system for the purchase of supplies, materials, equipment, public projects, and services for the
purpose of setting forth efficient procedures for the purchase of supplies, materials, equipment,
public projects and services; to secure for the District those supplies, materials, equipment,
public projects, and services at the lowest possible cost or in the best interests of the District in
an efficient manner without unnecessary delays; to exercise positive financial control over
purchases; to clearly define the delegated authority for the purchasing and contracting
functions; to be in compliance with the Fire Protection District Law (the “Act”), Government
Code seetion—4526 and Public Contract Code-seetion—20812(a)-and(b);; and to ensure the
quality of the purchases and contracts for services accomplished by the District.

WHEREAS, on October 16, 2024, the BeardDistrict enacted Ordinance Number 24-
03 to restate and amend the purchasing system for the above referenced purposes and for the
purpose of authorizing recently created new job positions and recently amended job positions
to be identified as Purchasing and Contracting Authorities.

WHEREAS, on April 15, 2026, the District enacted Ordinance No. 26-05 to permit the
District to elect to utilize Design-Build and Progressive Design-Build methods of public contracting
where utilizing the process for a particular project will promote efficiency and will not hamper fair
competition and adoption of a conflict-of-interest policy by the District Board-efDirectors.

WHEREAS, the Board w1shes to amend th%tet—s—pwehasmg—aﬂd—eeﬂ&aetmg

wildits ordinance to utilize
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processes as-permitted-by-and-subjeet-to-therequirements-of-the-Californiaavailable to it pursuant

to Public CentractingContract Code 22000 et seq. (“Uniform Public Construction Cost Accounting
Act”) in order to increase flexibility and decrease costs in contracting for public projects.

WHEREAS, the Board of Directors hereby finds that adoption of this ordinance is exempt
from the California Environmental Quality Assuranee-Act (“CEQA”) pursuant to CEQA Guidelines
(California Code of Regulations Title 14 Chapter 3) section 15061(b)(3) in that the proposed
amendments modify the administrative process used to contract for public works and therefore, it
can be seen with certainty that there is sretno possibility that the adoption of the ordinance may have
a significant effect on the environment.

NOW, THEREFORE-BEJT RESOLVED;that, the District restates and amends the
purchasing system for all of the above-referenced purposes.

. DEFINITIONS

1.1 Purchasing and Contracting Authority
Purchasing and Contracting Authority is the representative or representatives of the
District, whether members of its staff, or its Board of Directors acting together, who,
depending on the size and type of transaction at issue, are authorized to approve a
particular purchasing transaction or award a contract after completion of the applicable
selection process.

1.2 Lowest Responsible Bidder

A responsible bidder is defined in Public Contract Code section 1103 or any

successor statute, as may be amended from time to time.
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1.3 Open Market Purchase Procedure
The Open Market Purchase Procedure does not involve any formal or informal
solicitation and evaluation of competitive bids. The Purchasing and Contracting
Authority shall use his or her judgment and experience in making the decision, and
shall also consider the same criteria used to determine the Lowest Responsible Bidder.

1.4 Commission
The Commission means the California Uniform Construction Cost Accounting
Commission.

1.5 Uniform Public Construction Cost Accounting Act
Pursuant to Resolution No. 26-09, in accordance with Public Contract Code section 22000
et seq. (“Uniform Public Construction Cost Accounting Act”) or any successor statute, as
may be amended from time to time, the Board of Directors elected to become subject to the
Uniform Public Construction Cost Accounting Act upon the effective date of this ordinance.

1.6 Public Project
Public project is defined in Public Contract Code section 22002 or any successor statute, as
may be amended from time to time.

ORDINANCE 26-06
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1+311.7  +7—Design-Build
Design-Build shall mean a project delivery process in which the design and construction
of a project are procured from a single entity, in accordance with the requirements set
forth in Chapter 4 of Part 3 of Division 2 of the California Public Contract Code (section
22160 et: seq.) or as amended from time to time. The District Fire Chief may use the
design-build process as authorized in and in accordance with the provisions and
requirements set forth in the Public CentraetsContract Code, upon a written
determination that utilizing this process for a particular project will promote efficiency
and will not hamper fair competition and adoption of a conflict-of-interest policy by the
District Board. The District Fire Chief shall adopt administrative policies and procedures
to implement this authorization.

1.8  Progressive Design-Build

Progressive Design-Build shall mean a project delivery process in which both the design
and construction of a project are procured from a single entity that is selected through a
qualifications-based selection at the earliest feasible stage of the project in accordance with
the progressive design-build construction procurement process, according to the
requirements set forth in Chapter 4.7 of Part 3 of Division 2 of the California Public
Contract Code (section 22185 et- seq.) or as amended from time to time. The District Fire
Chief may use the progressive design-build process as authorized in accordance with the
provisions and requirements set forth in the Public CentractsContract Code upon a written
determination that utilizing this process for a particular project will promote efficiency and
will not hamper fair competition and adoption of a conflict-of-interest policy by the District
Board. The District Fire Chief shall adopt administrative policies and procedures to
implement this authorization.

2 PURCHASES OF SUPPLIES AND EQUIPMENT
This section governs purchases of goods, materials, supplies, vehicles, machinery, furnishings
and other tangible property.

2.1 For purchases of supplies and equipment under $5,000, the Purchasing and Contracting
Authority shall use the Open Market Purchase Procedure.

2.2 For purchases of supplies and equipment of between $5,000 and $100,000, the
Purchasing and Contracting Authority shall use the Informal Bidding Procedure.

2.3 For purchases of supplies and equipment over $100,000, the Purchasing and
Contracting Authority shall use the Formal Bidding Procedure.

24  For purchases of gasoline or other automotive fuel, the Purchasing and Contracting
Authority shall use the Informal Bidding Procedure. Informal bidding shall occur at
least triennially.

2.5  Notwithstanding the above, purchases of any equipment for fire protection purposes
shall conform to the standardization provisions of Health & Safety Code section
ORDINANCE2026-05
5
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13025 and following (dealing with couplings and threaded fittings).

3 PUBLIC PROJECTS
Contracts for the construction or completion of any building, structure, or improvement
mustshall follow the procedures of this section.

3.1 Force Account.
For public projects with an estimated cost equal to or less than the maximum amount
specified in Public Contract Code section 22032(a) or any successor statute, as may be
amended from time to time, may be performed by the employees of a public agency by
force account, by negotiated contract or by purchase order.

ORDINANCE 202605
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3.2 Informal Bidding

3.2.1 For public projects with an estimated cost equal to or less than the maximum
amount specified in Public Contract Code Section 22032(b) or any successor
statute, as may be amended from time to time, the District may use informal
bidding by mailing a notice inviting informal bids to all contractors for the
category of work being bid, as shown on the list maintained under Section 3.2.2,
or to all construction trade journals specified in Public Contract Code Section
22036, or to both all contractors on the list for the category of work being bid
and all construction trade journals specified in Section 22036. Notice may be
sent to additional contractors or construction trade journals at the discretion of
the District. If there is no list of qualified contractors maintained by the District
for the particular category of work to be performed, the notice inviting informal
bids need only be sent to the construction trade journals specified by the
commission.

3.2.2 For purposes of inviting informal bids, the Fire Chief shall develop and maintain
a list of qualified contractors, identified according to categories of work, in
accordance with the criteria promulgated from time to time by the commission.

3.2.3 Pursuant to Public Contract Code Section 22034, the authority to award informal
contracts for those public projects up to the maximum amount specified in
Public Contract Code Section 22032(b) or any successor statute, as may be
amended, is delegated to the Fire Chief to be exercised in accordance with all
applicable laws and District policy.

3.2.4 The procedures set forth in this chapter shall not apply when a public project
qualifies as an emergency under Public Contract Code Section 22050, or

other statutory authority.

For public projects with an estimated cost greater than the amount specified in Public
Contract Code Section 22032(c) or any successor statute, as may be amended from time
to time, the District shall use the formal bidding procedures set forth in the Uniform
ORDINANCE 2026-05
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Public Construction Cost Accounting Act.

Conflict

In the event this ordinance or any policy of the District conflicts with the provisions of
the Uniform Public Construction Cost Accounting Act, the provisions of the Uniform
Public Construction Cost Accounting Act shall apply.

4 SERVICES

4.1

4.2

4.3

Special Services.

Public Contract Code seetion20+82Section 20812(a) provides that the District may
contract for special services. The special services shall be limited to the fields of
accounting, administration, ambulance, architecture, custodial, economics,
engineering, finance, insurance, labor relations, law, maintenance, mechanics,
medicine, planning, science, technology, and other services which are incidental to the
operation of the District. The term “special services” includes, in accordance with
Government Code seetionSection 4526, professional services of private architectural,
landscape architectural, engineering, environmental, land surveying, and construction
project management firms.

In securing such special services, pursuant to Public Contract Code seetienSection
20812(b), the District shall follow the contracting and purchasing procedures which apply
to the County of Contra Costa. The District shall, by resolution, adopt contracting and
purchasing procedures for securing such special services that follow the contracting and
purchasing procedures which apply to the County of Contra Costa. These procedures
shall assure maximum participation of small business firms, as defined pursuant to
Government Code seetionSection 14837.

4.2.1 The contracting and purchasing procedures for securing special services
applicable to the County of Contra Costa, as established by Government Code
seettensSections 4526, 31000 and 53060, do not require that any contracts for
special services be let to the lowest responsible bidder. Such special services shall
be engaged, in accordance with the contracting and purchasing procedures
established pursuant to Section 4.2 of this Ordinance, on the basis of demonstrated
competence and qualifications for the types of services to be performed and at fair
and reasonable prices to the District.

Core Services inehluadesinclude fire protection services, rescue services, emergency
medical services, hazardous material emergency response services, ambulance
services, and any other emergency services for the protection of lives and property.

4.3.1 When the district board determines that it is in the public interest, the District may
contract with any other public agency for Core Services. No formal competitive
process is required. The District may not contract with private entities for the Core
Services.

4.3.2 In the event of a conflict between this ordinance or any policy of the District and the
contracting and purchasing procedures for securing special services applicable to the

ORDINANCE 202605
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County of Contra Costa, the contracting and purchasing procedures for securing
special services applicable to the County of Contra Costa shall apply.

5 EXCEPTIONS TO THE BIDDING PROCESS
Purchases of supplies, equipment or services may be, but need not be, allowed pursuant
to competitive proposals in the following circumstances:

5.1 The Board of Directors may, by resolution, establish: (1) the authority and procedures for

contracting for repair or replacement of a public facility in the event of an emergency as
defined in Public Contract Code Section 1102: and (2) for expenditure of District funds
during a major emergency incident when immediate action is necessary to protect life,

property, critical infrastructure, and the community.

5.2  When the following types of personal property or services are being acquired,
obtained, rented or leased: (i) advertising; (ii) books, recordings, films,
subscriptions; (iii) election supplies; (iv) insurance; (v) public utility services; (vi)
travel services; (vii) property or services provided by or through other
governmental agencies; or obtainable from suppliers which have in force a current
contract with another governmental agency for the same item or service; or (viii)
property or services the price of which is fixed by law; or

5.3 The supplies, materials, services or equipment are produced only by one
manufacturer or are available from only one source; or

5.4  When a purchase is made through a master agreement, multiple award schedule or
cooperative agreement with any federal, state or local agency wherein the original
agreement was properly awarded through the appropriate public bid process.

6 PURCHASING AUTHORITY LEVELS

The funding included in the annual budget approved by the Board of Directors for the purchase of
supplies and equipment, services, and Public Projects shall constitute spending authority to the
listed persons for such contracts up to the amounts listed below. The Board of Directors, when
sitting as a convened Board, may serve as the Purchase and Contract Authority for any District
purchases in any amount. All such purchases by any individual or the Board of Directors shall
meet the requirements, if any, of the informal or formal bidding requirements prior to purchase
and the contracting limits as specified below.

ORDINANCE 202605
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For purchases and contracts of $1+80200,000 or more, the District Board of Directors shall be the
only Purchasing and Contracting Authority.

For all other types of purchases and contracts, each of the following persons shall be authorized to
be a Purchasing and Contracting Authority:

Any amount less than $+66200,000: District Fire Chief

Any amount less than $40,000: Deputy Fire Chief
Any amount less than $25,000: Administrative Services Director
Any amount less than $10,000: Battalion Chief, Fire Marshal, Finance Manager,

Human Resources Manager, Fuels Mitigation Manager,
District Secretary/District Clerk, Ambulance Supervisor,
Office Specialist — Emergency Preparedness, Project
Coordinator and Prescribed Fire Program Manager

Any amount less than $500: Captain, Fire Inspector/Plans Examiner, Office
Specialist
Any amount less than $100: Any District Employee

The Board of Directors may, by resolution, establish (1) the authority for contracting for
repair or replacement of a public facility in the event of an emergency as defined in Public
Contract Code Section 1102; and (2) for expenditure of District funds during a major
emergency incident when immediate action is necessary to protect life, property, critical
infrastructure, and the community.

7 PROHIBITED ACTS
In no event shall any Purchasing and Contracting Authority allow any unlawful activity
including, but not limited to, rebates, kickbacks or other unlawful consideration in
fulfilling the requirements of this Ordinance, nor shall any individual participate in the
selection process when he or she has a financial interest as defined in Government Code
seettonSection 87100, et seq. with a person or business entity seeking a contract.

8 SUFFICIENT FUNDS REQUIRED
Nothing in this Ordinance shall be interpreted to allow any purchase or contract for which
insufficient District funds have been appropriated.

9 USE OF DISTRICT FORM CONTRACTS
The District shall utilize a form contract provided by the District and approved by
District Counsel ("Form Contract") to memorialize agreements for provision of any
Services whenever the District is agreeing to pay $500.00 or more. The District may
utilize a Form Contract for expenditures of $499.99 or less.

10 PROTEST PROCEDURE
After the award of any contract, any unsuccessful bidder may challenge the bid procedure
by filing a written protest with the Purchasing and Contracting Authority. The protest must
set forth the reasons for the challenge and must be filed within ten (10) days of the award
of the contract and must be accompanied by a bid protest deposit. The District bid protest
deposit is $1,500.
ORDINANCE2026-05
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The bid protester will be charged actual hourly costs of staff time and attorney fees, and any
remaining deposit will be returned. The Board of Directors shall review the protest and
provide a written reply in an expeditious manner. The decision of the Board of Directors with
respect to the protest shall be final. Failure to file a timely protest shall be deemed a waiver of
any challenge to the selection procedure or the award of a contract. Notice of this procedure
shall be included in any formal or informal District solicitation for the purchase of supplies,
materials, equipment or the performance of services.

11 SPLITTING ORDERS
The splitting of orders to separate purchases, orders or contracts for services into smaller
quantities or amounts for the purpose of avoiding the competitive bidding provisions or the
Purchasing and Contracting Authority provisions of this Ordinance will not be allowed.

ORDINANCE2026-05
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INSPECTION AND TESTING

The Purchasing and Contracting Authority shall have the power to inspect all supplies, materials
and equipment delivered pursuant to any District purchase or any service provided by District
contract to determine their conformance with the specifications for the involved supplies,
materials, equipment or service. The Purchasing and Contracting Authority shall also have the
power to require chemical and physical tests of samples submitted with bids and samples of
deliveries, as necessary to determine their quality and conformance with specifications and
applicable law.

SEVERABILITY

If any section, subsection, subdivision, paragraph, sentence, clause, phrase or word in this
Ordinance is for any reason held to be unconstitutional or otherwise invalid, such holding shall
not affect the validity of the remaining provisions of this Ordinance. The Board hereby declares
that it would have passed each section, subsection, subdivision, paragraph, sentence, clause,
phrase or word of this Ordinance regardless of the unconstitutionality or invalidity of any other
section, subsection, subdivision, paragraph, sentence, clause, phrase or word herein.

SUPERSESSION

This Ordinance supersedes Ordinance 24-6326-05. Nothing in this Ordinance shall impact the
legality of any contracts entered into pursuant to Ordinance 24-0326-05, or pursuant to any
other prior ordinance concerning purchasing and contracting procedures and authorities.

EFFECTIVE DATE AND PUBLICATION OF ORDINANCE SUMMARY.

This Ordinance shall take effect and be in force thirty (30) days from and after the date of its
passage. The District Clerk of the District shall cause a summary of the Ordinance to be posted
in accordance with Section 25124 of the Government Code of the State of California.

PASSED, APPROVED, and ADOPTED this +5th__th day of Aps#l__ at the regular meeting of
the District Board of Directors, held at 26 Orinda Way, Orinda, California 94563 on AprH15; |
2026, on a motion made by Director Reemer  and seconded by Director Jex  and duly carried
with the following vote:

2
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ORDINANCE NO:-:. 26-0506

ATTEST:

Craig Jorgens, President
Board of Directors

I certify that this is a full, true and correct copy of the original document which is on file in my office,
and that was passed and adopted by the Moraga-Orinda Fire Protection District on the date shown.

ATTEST:

Marcia Holbrook
District Secretary/District Clerk

APPROVED AS TO FORM: APPROVED AS TO CONTENT:
Jonathan V. Holtzman Jeff Isaacs
District Counsel Fire Chief
ORDINANCE 202605
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ORDINANCE NO. 26-06

AN ORDINANCE OF THE MORAGA-ORINDA FIRE PROTECTION
DISTRICT, AMENDING THE PURCHASING AND CONTRACTING
PROCEDURES AND AUTHORITIES TO ELECT TO USE THE
UNIFORM PUBLIC CONSTRUCTION COST ACCOUNTING ACT
PROCEDURES; AND TO AUTHORIZE, BY RESOLUTION,
ESTABLISHMENT OF AUTHORITY AND PROCEDURES FOR (1)
CONTRACTING FOR REPAIR OR REPLACEMENT OF A PUBLIC
FACILITY IN THE EVENT OF AN EMERGENCY AS DEFINED IN
PUBLIC CONTRACT CODE SECTION 1102; AND (2) FOR
EXPENDITURE OF DISTRICT FUNDS DURING A MAJOR
EMERGENCY INCIDENT WHEN IMMEDIATE ACTION IS
NECESSARY TO PROTECT LIFE, PROPERTY, CRITICAL
INFRASTRUCTURE, AND THE COMMUNITY

The Board of Directors (the Board) of the Moraga-Orinda Fire Protection District (the
"District") ordains as follows:

WHEREAS, the District adopted Ordinance Number 23-05 establishing a purchasing
system for the purchase of supplies, materials, equipment, public projects, and services for the
purpose of setting forth efficient procedures for the purchase of supplies, materials, equipment,
public projects and services; to secure for the District those supplies, materials, equipment,
public projects, and services at the lowest possible cost or in the best interests of the District in
an efficient manner without unnecessary delays; to exercise positive financial control over
purchases; to clearly define the delegated authority for the purchasing and contracting
functions; to be in compliance with the Fire Protection District Law (the “Act”), Government
Code 4526 and Public Contract Code; and to ensure the quality of the purchases and contracts
for services accomplished by the District.

WHEREAS, on October 16, 2024, the District enacted Ordinance Number 24-03 to
restate and amend the purchasing system for the above referenced purposes and for the purpose
of authorizing recently created new job positions and recently amended job positions to be
identified as Purchasing and Contracting Authorities.

WHEREAS, on April 15, 2026, the District enacted Ordinance No. 26-05 to permit the
District to elect to utilize Design-Build and Progressive Design-Build methods of public contracting
where utilizing the process for a particular project will promote efficiency and will not hamper fair

competition and adoption of a conflict-of-interest policy by the District Board.

WHEREAS, the Board wishes to amend its ordinance to utilize processes available to it
pursuant to Public Contract Code 22000 et seq. (“Uniform Public Construction Cost Accounting

Act”) in order to increase flexibility and decrease costs in contracting for public projects.

WHEREAS, the Board of Directors hereby finds that adoption of this ordinance is exempt
from the California Environmental Quality Act (“CEQA”) pursuant to CEQA Guidelines
(California Code of Regulations Title 14 Chapter 3) section 15061(b)(3) in that the proposed
amendments modify the administrative process used to contract for public works and therefore, it
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significant effect on the environment.

NOW, THEREFORE, the District restates and amends the purchasing system for all

of the above-referenced purposes.

. DEFINITIONS

1.1

1.2

1.3

1.4

1.5

1.6

1.7

Purchasing and Contracting Authority

Purchasing and Contracting Authority is the representative or representatives of the
District, whether members of its staff, or its Board of Directors acting together, who,
depending on the size and type of transaction at issue, are authorized to approve a
particular purchasing transaction or award a contract after completion of the applicable
selection process.

Lowest Responsible Bidder
A responsible bidder is defined in Public Contract Code section 1103 or any
successor statute, as may be amended from time to time.

Open Market Purchase Procedure

The Open Market Purchase Procedure does not involve any formal or informal
solicitation and evaluation of competitive bids. The Purchasing and Contracting
Authority shall use his or her judgment and experience in making the decision, and
shall also consider the same criteria used to determine the Lowest Responsible Bidder.

Commission
The Commission means the California Uniform Construction Cost Accounting
Commission.

Uniform Public Construction Cost Accounting Act

Pursuant to Resolution No. 26-09, in accordance with Public Contract Code section 22000
et seq. (“Uniform Public Construction Cost Accounting Act”) or any successor statute, as
may be amended from time to time, the Board of Directors elected to become subject to the
Uniform Public Construction Cost Accounting Act upon the effective date of this ordinance.

Public Project
Public project is defined in Public Contract Code section 22002 or any successor statute, as
may be amended from time to time.

Design-Build

Design-Build shall mean a project delivery process in which the design and construction
of a project are procured from a single entity, in accordance with the requirements set
forth in Chapter 4 of Part 3 of Division 2 of the California Public Contract Code (section
22160 et seq.) or as amended from time to time. The District Fire Chief may use the
design-build process as authorized in and in accordance with the provisions and
requirements set forth in the Public Contract Code, upon a written determination that
utilizing this process for a particular project will promote efficiency and will not hamper
fair competition and adoption of a conflict-of-interest policy by the District Board. The
District Fire Chief shall adopt administrative policies and procedures to implement this
authorization.

ORDINANCE 26-06
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Progressive Design-Build

Progressive Design-Build shall mean a project delivery process in which both the design
and construction of a project are procured from a single entity that is selected through a
qualifications-based selection at the earliest feasible stage of the project in accordance with
the progressive design-build construction procurement process, according to the
requirements set forth in Chapter 4.7 of Part 3 of Division 2 of the California Public
Contract Code (section 22185 et seq.) or as amended from time to time. The District Fire
Chief may use the progressive design-build process as authorized in accordance with the
provisions and requirements set forth in the Public Contract Code upon a written
determination that utilizing this process for a particular project will promote efficiency and
will not hamper fair competition and adoption of a conflict-of-interest policy by the District
Board. The District Fire Chief shall adopt administrative policies and procedures to
implement this authorization.

2 PURCHASES OF SUPPLIES AND EQUIPMENT
This section governs purchases of goods, materials, supplies, vehicles, machinery, furnishings
and other tangible property.

2.1

2.2

2.3

24

2.5

For purchases of supplies and equipment under $5,000, the Purchasing and Contracting
Authority shall use the Open Market Purchase Procedure.

For purchases of supplies and equipment of between $5,000 and $100,000, the
Purchasing and Contracting Authority shall use the Informal Bidding Procedure.

For purchases of supplies and equipment over $100,000, the Purchasing and
Contracting Authority shall use the Formal Bidding Procedure.

For purchases of gasoline or other automotive fuel, the Purchasing and Contracting
Authority shall use the Informal Bidding Procedure. Informal bidding shall occur at
least triennially.

Notwithstanding the above, purchases of any equipment for fire protection purposes
shall conform to the standardization provisions of Health & Safety Code section
13025 and following (dealing with couplings and threaded fittings).

3 PUBLIC PROJECTS
Contracts for the construction or completion of any building, structure, or improvement shall
follow the procedures of this section.

31

Force Account.

For public projects with an estimated cost equal to or less than the maximum amount
specified in Public Contract Code section 22032(a) or any successor statute, as may be
amended from time to time, may be performed by the employees of a public agency by
force account, by negotiated contract or by purchase order.
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3.2 Informal Bidding
3.2.1 For public projects with an estimated cost equal to or less than the maximum
amount specified in Public Contract Code Section 22032(b) or any successor
statute, as may be amended from time to time, the District may use informal
bidding by mailing a notice inviting informal bids to all contractors for the
category of work being bid, as shown on the list maintained under Section 3.2.2,
or to all construction trade journals specified in Public Contract Code Section
22036, or to both all contractors on the list for the category of work being bid
and all construction trade journals specified in Section 22036. Notice may be
sent to additional contractors or construction trade journals at the discretion of
the District. If there is no list of qualified contractors maintained by the District
for the particular category of work to be performed, the notice inviting informal
bids need only be sent to the construction trade journals specified by the
commission.
3.2.2 For purposes of inviting informal bids, the Fire Chief shall develop and maintain
a list of qualified contractors, identified according to categories of work, in
accordance with the criteria promulgated from time to time by the commission.
3.2.3 Pursuant to Public Contract Code Section 22034, the authority to award informal
contracts for those public projects up to the maximum amount specified in
Public Contract Code Section 22032(b) or any successor statute, as may be
amended, is delegated to the Fire Chief to be exercised in accordance with all
applicable laws and District policy.
3.2.4 The procedures set forth in this chapter shall not apply when a public project
qualifies as an emergency under Public Contract Code Section 22050, or
other statutory authority.
3.3 Formal Bidding
For public projects with an estimated cost greater than the amount specified in Public
Contract Code Section 22032(c) or any successor statute, as may be amended from time
to time, the District shall use the formal bidding procedures set forth in the Uniform
Public Construction Cost Accounting Act.
3.4 Conflict
In the event this ordinance or any policy of the District conflicts with the provisions of
the Uniform Public Construction Cost Accounting Act, the provisions of the Uniform
Public Construction Cost Accounting Act shall apply.
4 SERVICES
4.1 Special Services.

Public Contract Code Section 20812(a) provides that the District may contract for
special services. The special services shall be limited to the fields of accounting,
administration, ambulance, architecture, custodial, economics, engineering, finance,
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insurance, labor relations, law, maintenance, mechanics, medicine, planning, science,
technology, and other services which are incidental to the operation of the District. The
term ““special services” includes, in accordance with Government Code Section 4526,
professional services of private architectural, landscape architectural, engineering,
environmental, land surveying, and construction project management firms.

In securing such special services, pursuant to Public Contract Code Section 20812(b),
the District shall follow the contracting and purchasing procedures which apply to the
County of Contra Costa. The District shall, by resolution, adopt contracting and
purchasing procedures for securing such special services that follow the contracting and
purchasing procedures which apply to the County of Contra Costa. These procedures
shall assure maximum participation of small business firms, as defined pursuant to
Government Code Section 14837.

4.2.1 The contracting and purchasing procedures for securing special services
applicable to the County of Contra Costa, as established by Government Code
Sections 4526, 31000 and 53060, do not require that any contracts for special
services be let to the lowest responsible bidder. Such special services shall be
engaged, in accordance with the contracting and purchasing procedures
established pursuant to Section 4.2 of this Ordinance, on the basis of demonstrated
competence and qualifications for the types of services to be performed and at fair
and reasonable prices to the District.

Core Services include fire protection services, rescue services, emergency medical
services, hazardous material emergency response services, ambulance services, and any
other emergency services for the protection of lives and property.

4.3.1 When the district board determines that it is in the public interest, the District may
contract with any other public agency for Core Services. No formal competitive
process is required. The District may not contract with private entities for the Core
Services.

4.3.2 In the event of a conflict between this ordinance or any policy of the District and the
contracting and purchasing procedures for securing special services applicable to the
County of Contra Costa, the contracting and purchasing procedures for securing
special services applicable to the County of Contra Costa shall apply.

5 EXCEPTIONS TO THE BIDDING PROCESS
Purchases of supplies, equipment or services may be, but need not be, allowed pursuant
to competitive proposals in the following circumstances:

5.1

5.2

The Board of Directors may, by resolution, establish: (1) the authority and procedures for
contracting for repair or replacement of a public facility in the event of an emergency as
defined in Public Contract Code Section 1102; and (2) for expenditure of District funds
during a major emergency incident when immediate action is necessary to protect life,

property, critical infrastructure, and the community.

When the following types of personal property or services are being acquired,

ORDINANCE 26-06
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obtained, rented or leased: (i) advertising; (ii) books, recordings, films,
subscriptions; (ii1) election supplies; (iv) insurance; (v) public utility services; (vi)
travel services; (vii) property or services provided by or through other
governmental agencies; or obtainable from suppliers which have in force a current
contract with another governmental agency for the same item or service; or (viii)
property or services the price of which is fixed by law; or

5.3 The supplies, materials, services or equipment are produced only by one
manufacturer or are available from only one source; or

5.4  When a purchase is made through a master agreement, multiple award schedule or
cooperative agreement with any federal, state or local agency wherein the original
agreement was properly awarded through the appropriate public bid process.

6 PURCHASING AUTHORITY LEVELS

The funding included in the annual budget approved by the Board of Directors for the purchase of
supplies and equipment, services, and Public Projects shall constitute spending authority to the
listed persons for such contracts up to the amounts listed below. The Board of Directors, when
sitting as a convened Board, may serve as the Purchase and Contract Authority for any District
purchases in any amount. All such purchases by any individual or the Board of Directors shall
meet the requirements, if any, of the informal or formal bidding requirements prior to purchase
and the contracting limits as specified below.

For purchases and contracts of $200,000 or more, the District Board of Directors shall be the only
Purchasing and Contracting Authority.

For all other types of purchases and contracts, each of the following persons shall be authorized to
be a Purchasing and Contracting Authority:

Any amount less than $200,000: District Fire Chief

Any amount less than $40,000: Deputy Fire Chief
Any amount less than $25,000: Administrative Services Director
Any amount less than $10,000: Battalion Chief, Fire Marshal, Finance Manager,

Human Resources Manager, Fuels Mitigation Manager,
District Secretary/District Clerk, Ambulance Supervisor,
Office Specialist — Emergency Preparedness, Project
Coordinator and Prescribed Fire Program Manager

Any amount less than $500: Captain, Fire Inspector/Plans Examiner, Office
Specialist
Any amount less than $100: Any District Employee

The Board of Directors may, by resolution, establish (1) the authority for contracting for
repair or replacement of a public facility in the event of an emergency as defined in Public
Contract Code Section 1102; and (2) for expenditure of District funds during a major
emergency incident when immediate action is necessary to protect life, property, critical
infrastructure, and the community.

7 PROHIBITED ACTS

ORDINANCE 26-06
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In no event shall any Purchasing and Contracting Authority allow any unlawful activity
including, but not limited to, rebates, kickbacks or other unlawful consideration in
fulfilling the requirements of this Ordinance, nor shall any individual participate in the
selection process when he or she has a financial interest as defined in Government Code
Section 87100, et seq. with a person or business entity seeking a contract.

SUFFICIENT FUNDS REQUIRED
Nothing in this Ordinance shall be interpreted to allow any purchase or contract for which
insufficient District funds have been appropriated.

USE OF DISTRICT FORM CONTRACTS

The District shall utilize a form contract provided by the District and approved by
District Counsel ("Form Contract") to memorialize agreements for provision of any
Services whenever the District is agreeing to pay $500.00 or more. The District may
utilize a Form Contract for expenditures of $499.99 or less.

PROTEST PROCEDURE

After the award of any contract, any unsuccessful bidder may challenge the bid procedure
by filing a written protest with the Purchasing and Contracting Authority. The protest must
set forth the reasons for the challenge and must be filed within ten (10) days of the award
of the contract and must be accompanied by a bid protest deposit. The District bid protest
deposit is $1,500.

The bid protester will be charged actual hourly costs of staff time and attorney fees, and any
remaining deposit will be returned. The Board of Directors shall review the protest and
provide a written reply in an expeditious manner. The decision of the Board of Directors with

respect to the protest shall be final. Failure to file a timely protest shall be deemed a waiver of

any challenge to the selection procedure or the award of a contract. Notice of this procedure
shall be included in any formal or informal District solicitation for the purchase of supplies,
materials, equipment or the performance of services.

SPLITTING ORDERS

The splitting of orders to separate purchases, orders or contracts for services into smaller
quantities or amounts for the purpose of avoiding the competitive bidding provisions or the
Purchasing and Contracting Authority provisions of this Ordinance will not be allowed.

ORDINANCE 26-06
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INSPECTION AND TESTING

The Purchasing and Contracting Authority shall have the power to inspect all supplies, materials
and equipment delivered pursuant to any District purchase or any service provided by District
contract to determine their conformance with the specifications for the involved supplies,
materials, equipment or service. The Purchasing and Contracting Authority shall also have the
power to require chemical and physical tests of samples submitted with bids and samples of
deliveries, as necessary to determine their quality and conformance with specifications and
applicable law.

SEVERABILITY

If any section, subsection, subdivision, paragraph, sentence, clause, phrase or word in this
Ordinance is for any reason held to be unconstitutional or otherwise invalid, such holding shall
not affect the validity of the remaining provisions of this Ordinance. The Board hereby declares
that it would have passed each section, subsection, subdivision, paragraph, sentence, clause,
phrase or word of this Ordinance regardless of the unconstitutionality or invalidity of any other
section, subsection, subdivision, paragraph, sentence, clause, phrase or word herein.

SUPERSESSION

This Ordinance supersedes Ordinance 26-05. Nothing in this Ordinance shall impact the
legality of any contracts entered into pursuant to Ordinance 26-05, or pursuant to any other
prior ordinance concerning purchasing and contracting procedures and authorities.

EFFECTIVE DATE AND PUBLICATION OF ORDINANCE SUMMARY.

This Ordinance shall take effect and be in force thirty (30) days from and after the date of its
passage. The District Clerk of the District shall cause a summary of the Ordinance to be posted
in accordance with Section 25124 of the Government Code of the State of California.

PASSED, APPROVED, and ADOPTED this  th day of  at the regular meeting of the District
Board of Directors, held at 26 Orinda Way, Orinda, California 94563 on , 2026, on a motion
made by Director and seconded by Director ___ and duly carried with the following vote:

AYES:
NOES:

ABSENT:

ABSTAIN:

ORDINANCE 26-06
Page 8 of 9

183



Attachment B - Final Version
ORDINANCE NO. 26-06

ATTEST:

Craig Jorgens, President
Board of Directors

I certify that this is a full, true and correct copy of the original document which is on file in my office,
and that was passed and adopted by the Moraga-Orinda Fire Protection District on the date shown.

ATTEST:

Marcia Holbrook
District Secretary/District Clerk

APPROVED AS TO FORM: APPROVED AS TO CONTENT:
Jonathan V. Holtzman Jeff Isaacs
District Counsel Fire Chief

ORDINANCE 26-06
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RESOLUTION NO. 26-09 Attachment C

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE MORAGA-
ORINDA FIRE PROTECTION DISTRICT ELECTING TO BECOME
SUBJECT TO THE UNIFORM CONSTRUCTION COST ACCOUNTING
PROCEDURES SET FORTH IN PUBLIC CONTRACT CODE SECTION
22010, ET SEQ.

WHEREAS, Public Contract Code section 22003 provides that a public agency which
has, by resolution, elected to become subject to the uniform construction cost accounting
procedures set forth in Public Contract Code section 22010, et seq., may utilize the bidding
procedures set forth in Public Contract Code section 22030, et seq. when contracting for
“maintenance work,” as defined in Public Contract Code section 22002, or when contracting for
any other work which does not fall within the definition of “public project,” as defined in Public
Contract Code section 22002.

WHEREAS, utilizing the uniform construction cost accounting procedures increases the
District’s flexibility in contracting for certain projects and may result in cost and time savings.

NOW, THEREFORE, BE IT RESOLVED that the Board of Directors of the Moraga-
Orinda Fire Protection District hereby elects to become subject to the uniform construction cost
accounting procedures set forth in Public Contract Code section 22010, et seq. and may utilize
the bidding procedures set forth in Public Contract Code section 22030, et seq. when contracting
for “maintenance work,” as defined in Section 22002, or when contracting for any other work
which does not fall within the definition of “public project,” as defined in Section 22002.

BE IT FURTHER RESOLVED, that this Resolution shall become operative on the
effective date of Ordinance 26-06.

PASSED, APPROVED, and ADOPTED this = day of 2026 at the regular
meeting of the Moraga-Orinda Fire Protection District Board of Directors held at 26 Orinda
Way, Orinda, California 94563, on a motion made by ,and seconded by ,and duly
carried with the following vote:

AYES:
NOES:
ABSENT:

ABSTAIN:

RESOLUTION 26-09
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Resolution 26-09 Attachment C
Dated:

Craig Jorgens, President
Board of Directors

I certify that this is a full, true and correct copy of the original document which is on file in my office, and
that was passed and adopted by the Moraga-Orinda Fire Protection District on the date shown.

ATTEST:

Marcia Holbrook
District Secretary/District Clerk

APPROVED AS TO FORM: APPROVED AS TO CONTENT:
Jonathan V. Holtzman Jeff Isaacs
District Counsel Fire Chief

RESOLUTION 26-09
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Moraga-QOrinda Fire District

TO: Board of Directors

FROM: Jeff Isaacs, Fire Chief

DATE: June 17, 2026

SUBJECT: Item 9.3 Adopt Resolution 26-07 Ordering Even - Year Board of Directors

Election; Consolidation of Elections; and Specifications of the Election
Order; and Select a Maximum Candidate’s Statement length of either two
hundred fifty (250) or four hundred (400) words.

BACKGROUND

The terms of office for three members of the Board of Directors in Divisions 1, 3 and 4 will conclude in
December 2026. The Moraga-Orinda Fire District will participate in the November 2026 General District
Election as part of the Statewide General Election. California Elections Code requires a general district
election to be held in each district to choose a successor for each elective officer whose term expires on
the first Friday in December. Other elections may be held in the district, and it is to the district's
advantage to consolidate.

California Elections Code also requires the governing body of any local agency to adopt regulations
pertaining to materials prepared by a candidate for a Special District election, including whether a charge
shall be levied against each candidate submitting a candidate statement to be sent to the voters. In past
elections, the candidates have paid for the cost of their candidate statements.

Attached is Resolution 26-07, which is necessary to initiate the District’s participation in the election
process. Resolution 26-07 gives notice of the General Election and provides instructions for conducting
the election, including candidate filing requirements and fee information.

The Contra Costa County Clerk-Recorder-Elections Department is offering candidate workshops at three
locations throughout the County for individuals interested in running for office. The workshops will
provide information about candidate qualifications, filing requirements, campaigns, and measures.
Individuals may register for any of the following workshops:

e Antioch: Monday, June 22, 2026, from 6:00 p.m. to 9:00 p.m. - Register for the Antioch workshop

o Lafayette: Tuesday, June 23, 2026, from 6:00 p.m. to 9:00 p.m. - Register for the Lafayette
workshop

e Pinole: Wednesday, June 24, 2026, from 6:00 p.m. to 9:00 p.m. - Register for the Pinole
workshop

Individuals with questions regarding the election process or candidate filing requirements should contact
the Contra Costa County Clerk-Recorder-Elections Department or visit the County Elections website at
www.contracostavote.gov/elections.

The Board has the authority to establish the maximum length of the voluntary Candidate’s Statement and
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determine who is responsible for the cost. In the past, the Board has allowed the candidate statement to
be up to 400 words, with the candidate paying the full cost. Resolution 26-07 provides thitggyard with the
option to continue the four hundred (400)-word limit or reduce the maximum length to two hundred fifty
(250) words. Under either option, the candidate would remain responsible for the full cost of publishing
the Candidate’s Statement. The cost of the candidate statement is as follows (paid by the candidates):

Moraga-Orinda Fire Protection District

... 250 Word 400 Word
Division Statement Statement
Division 1 $246.00 $492.00
Division 3 $266.00 $532.00
Division 4 $266.00 $532.00

FISCAL IMPACT

The County Registrar of Voters has determined the cost of the election to the district to be approximately
$2.75 - $4.00 per registered voter. The current total number of registered voters in the district is 27,285.
The total number of registered voters in Division 1 is 4,739, Division 3 is 5,795 and Division 4 is 5,785.
Sufficient appropriations have been included in the FY27 budget.

IN THE EVENT OF A TIE VOTE
The County Elections Office requires that the Board decide what action is to be taken in the event of a tie
vote:
« The winner shall be determined by lot at a time and place designated by this Board.
e The Governing Board shall call a run-off election on the sixth Tuesday following the election at
which the tie vote occurred.

The County Elections Office has advised staff that a stand-alone, run-off election is estimated to cost
approximately $11.00-$13.00 per registered voter. In the event of a tie vote, the winner will be
determined by lot at a time and place designated by this Board (same as prior election.)

RECOMMENDATION

Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Adopt Resolution 26-07, Ordering Even-Year
Board of Directors Election; Consolidation of Elections; and Specifications of the Election Order, and
select a maximum Candidate’s Statement length of either two hundred fifty (250) or four hundred (400)
words.

ATTACHMENT

Attachment: Resolution 26-07 Calling Election.pdf
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RESOLUTION NO. 26-07

BEFORE THE BOARD OF DIRECTORS OF THE
MORAGA-ORINDA FIRE PTOTECTION DISTRICT
CONTRA COSTA COUNTY, STATE OF CALIFORNIA

Resolution Ordering Even-Year Board of Directors
Election; Consolidation of Elections; and
Specifications of the Election Order

WHEREAS, California Elections Code requires that a general district election be held in each
district to choose a successor for each elective officer whose term will expire on the first Friday in
December following the election to be held on the first Tuesday after the first Monday in November in
each even-numbered year; and

WHEREAS, other elections may be held in whole or in part of the territory of the district and it
is to the advantage of the district to consolidate pursuant to Elections Code Section 10400; and

WHEREAS, Elections Code Section 10520 requires each district involved in a general election
to reimburse the county for the actual costs incurred by the county elections official in conducting the
election for that district; and

WHEREAS, Elections Code Section 13307 requires that before the nominating period opens
the district board must determine whether a charge shall be levied against each candidate submitting a
candidate’s statement to be sent to the voters; may establish the cost; and determine whether the costs
shall be paid in advance; and

WHEREAS, Elections Code Section 12112 requires the election official of the principal county
to publish a notice of the election once in a newspaper of general circulation in the District;

NOW, THEREFORE, IT IS ORDERED that an election be held within the territory included

in this district on the 3rd day of November 2026, for the purpose of electing members to the board of
directors of said district in accordance with the following specifications:

SPECIFICATIONS OF THE ELECTION ORDER

1. The Election shall be held on Tuesday, the 3rd day of November 2026. The purpose of the election
is to choose members of the board of directors or councilmembers for the following seats:

Director Division 1 4-year term
Director Division 3 4-year term
Director Division 4 4-year term

RESOLUTION 26-07
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The District has determined that the candidate will pay for the Candidate’s Statement. As a
condition of having the Candidate’s Statement published, the candidate shall pay the cost at the
time of filing. In the past, the Candidate’s Statement was limited to four hundred (400) words.

The Board hereby establishes a maximum Candidate’s Statement length of:

J Two hundred fifty (250) words
U Four hundred (400) words

The District hereby establishes the estimated cost for a candidate statement as follows:

Division 250 Word Statement 400 Word Statement
Division 1 $246.00 $492.00
Division 3 $266.00 $532.00
Division 4 $266.00 $532.00

The District directs that the County Registrar of Voters of the principal county publish the Notice
of Election in a newspaper of general circulation that is regularly circulated in the territory.

The District has determined that in the event of a tie vote, the winner shall be determined by lot at
a time and place designated by this Board.

This Board hereby requests and consents to the consolidation of this election with other elections
which may be held in whole or in part of the territory of the district, pursuant to Elections Code
Section 10400.

The District will reimburse the county for the actual cost incurred by the county elections official
in conducting the general district election upon receipt of a bill stating the amount due as
determined by the elections official.

The Clerk of this Board is ordered to deliver copies of this Resolution to the Registrar of Voters,
and if applicable, to the Registrar of Voters of any other county in which the election is to be held,
and to the Board of Supervisors.

THE FOREGOING RESOLUTION WAS PASSED, APPROVED and ADOPTED this 17" day of
June 2026, at the regular meeting of the District Board of Directors held at 26 Orinda Way, Orinda,
California 94563 on motion made by Director ___, seconded by Director ___, and duly carried with
the following roll call vote:

AYES:

NOES:

ABSENT:

ABSTAIN:

RESOLUTION 26-07
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Resolution: 26-07
Dated: June 17, 2026

Craig Jorgens, President
Board of Directors

I certify that this is a full, true and correct copy of the original document which is on file in my office,
and that was passed and adopted by the Moraga-Orinda Fire Protection District on the date shown.

ATTEST:

Marcia Holbrook
District Secretary/District Clerk

APPROVED AS TO FORM:

Jonathan V. Holtzman
District Counsel

APPROVED AS TO CONTENT:

Jeff Isaacs
Fire Chief

RESOLUTION 26-07
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Moraga-QOrinda Fire District

TO: Board of Directors

FROM: Gloriann Sasser, Administrative Services Director

DATE: June 17, 2026

SUBJECT: Item 9.4 Adopt Resolution 26-08 Establishing the District's Annual

Appropriations Limit for Fiscal Year 2026/27

BACKGROUND

Each year the Board of Directors is required to establish an appropriations limit for the District per
California Government Code Section 7910. In accordance with the calculation formula established in the
Government Code, the District's appropriations limit for Fiscal Year 2026/27 is $43,531,120. Prior
appropriations limits are as follows:

Fiscal Year Appropriations Limit
2021/22 $33,804,130
2022/23 $36,207,281
2023/24 $37,678,751
2024/25 $39,089,573
2025/26 $41,606,942
2026/27 $43,531,120
RECOMMENDATION

Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Adopt Resolution 26-08 Establishing the District’s
Annual Appropriations Limit for Fiscal Year 2026/27

ATTACHMENT

Attachment: Resolution 26-08 Establishing the District's Annual Appropriations Limit.pdf
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RESOLUTION NO. 26-08

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE MORAGA-ORINDA FIRE PROTECTION DISTRICT
ESTABLISHING THE APPROPRIATIONS LIMIT FOR
FISCAL YEAR 2026/27 PURSUANT TO ARTICLE XIIIB OF
THE CALIFORNIA CONSTITUTION

WHEREAS, Article XIIIB of the California Constitution provides that the total annual
appropriations subject to limitation of each governmental entity, including the Moraga-Orinda
Fire Protection District ("District"), shall not exceed the appropriations limit of such entity of
government for the prior year adjusted by certain changes mandated by Proposition Four passed
in November, 1979 and Proposition 111 in June, 1990 except as otherwise provided for in
Article XIIIB and implementing State statutes; and,

WHEREAS, pursuant to Article XIIIB, and Section 7900 et seq. of the California
Government Code, the District is required to set its appropriations limit for each fiscal year; and,

WHEREAS, District Staff conducted necessary analysis and calculations to determine the
appropriations limits for fiscal year 2026/27, relying on the prior fiscal year approved limit and
using the following two adjustment factors: Annual Percent Change in Population for the County
of Contra Costa in conjunction with Percentage Change in Per Capita Personal Income; and,

WHEREAS, based on such calculations District Staff has determined the said
appropriations limit, and, pursuant to Section 7910 of the Government Code, has made available
to the public the documentation used in the determination of the limit;

NOW THEREFORE, BE IT RESOLVED by the District Board of Directors that the
Appropriations Limit for Fiscal Year 2026/27 shall be and is hereby set in the amount of
$43,531,120.

PASSED, APPROVED and ADOPTED this 17th day of June 2026, at the regular meeting of the

District Board of Directors held at 26 Orinda Way, Orinda, California 94563 on a motion made
by Director __ and seconded by Director _ and duly carried with the following roll call vote:

AYES:
NOES:
ABSENT:

ABSTAIN:

RESOLUTION 2026-08
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Resolution: 26-08
Dated: June 17, 2026

Craig Jorgens, President
Board of Directors

I certify that this is a full, true and correct copy of the original document which is on file in my
office, and that was passed and adopted by the Moraga-Orinda Fire Protection District on the date
shown.

ATTEST:

Marcia Holbrook
District Secretary/District Clerk

APPROVED AS TO FORM: APPROVED AS TO CONTENT:
Jonathan V. Holtzman Jeff Isaacs
District Counsel Fire Chief

RESOLUTION 2026-08
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Moraga-QOrinda Fire District

TO: Board of Directors

FROM: Christine Russell, Human Resources Manager

DATE: June 17, 2026

SUBJECT: Item 9.5 Authorize Title Change from District Secretary/District Clerk to

District Clerk/Chief of Staff; Authorize Increase in Base Salary Range for
District Clerk/Chief of Staff Effective July 1, 2026; Approval of
Unrepresented Employee Handbook and Salary Schedule Effective July
1, 2026

BACKGROUND

The job duties of the District Secretary/District Clerk position have changed. Staff recommends the
Board approve reclassifying the position to District Clerk/Chief of Staff.

Additional job duties are as follows:
e Develop and implement the District's records management program, including electronic records
management system
e Monitors and maintains current knowledge of developments related to District Clerk matters;
evaluates their impact upon District operations and recommends and implements policy and
procedural improvements
¢ Directs information technology activities

The position would be reclassified from non-exempt to exempt management. The position would no
longer be eligible to be paid overtime for hours worked in excess of 40 hours in a workweek. The position
would receive the following consistent with other exempt management positions:

¢ 80 hours of administrative leave

e Education incentive

o Deferred compensation contribution

The total cost of this proposal is $19,979 per year ongoing fully burdened. The increase per hour is $6.71
(top step/maximum range.)

The Unrepresented Employee Handbook (Attachments A and B) and Salary Schedule (Attachment C)
have been updated to reflect the proposed changes. In addition, minor administrative items have been
updated in the Unrepresented Employee Handbook (Ambulance Supervisor position added.)

RECOMMENDATION

Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Authorize Title Change from District
Secretary/District Clerk to District Clerk/Chief of Staff; Authorize Increase in Base Salary Range for
District Clerk/Chief of Staff from $8,738 - $10,615 to $9,684 - $11,735 Effective July 1, 2026; Approve
Unrepresented Employee Handbook and Salary Schedule Effective July 1, 2026

ATTACHMENT
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Attachment A: Unrepresented Handbook 07.01.2026 Legislative Version.pdf Toe
Attachment B: Unrepresented Handbook 07.01.2026 Final Version.pdf
Attachment C: Salary Schedule-Unrepresented 07.01.2026 Proposed
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MORAGA-ORINDA FIRE PROTECTION DISTRICT

SALARY AND BENEFITS FOR
UNREPRESENTED EMPLOYEES
EFFECTIVE JANUARY-JULY 1, 20252026

& N

UNREPRESENTED
EMPLOYEE HANDBOOK
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Moraga-Orinda Fire Protection District
Unrepresented Employee Salary and Benefits

The Moraga-Orinda Fire Protection District (“District”) offers the salary and benefits detailed in this
Employee Handbook for the following unrepresented job classifications: Deputy Fire Chief, Administrative
Services Director, Fire Marshal, Human Resources Manager, Finance Manager, District Clerk/Chief of Staff,
Fuels Mitigation Manager, Ambulance Supervisor, Fire Inspector/Plans Examiner, District
Secretary/DistrictClerk; Payroll Technician, Office Specialist Confidential/Non-Confidential and Fuels
Mitigation Specialist. The information in this Employee Handbook is intended to detail the benefits offered
by the District. Where applicable, specific details and plan limitations are provided in Summary Plan
Descriptions (SPD) provided by insurance companies, and from individual employee contracts in some
cases. In the event that information in this Employee Handbook differs from Plan Documents, the Plan
Documents will prevail. If you have questions or need additional information, please contact Human
Resources at 925-258-4521.

The following job classifications are FLSA exempt, management positions: Deputy Fire Chief,
Administrative Services Director, Fire Marshal, Human Resources Manager,-and Finance Manager and
District Clerk/Chief of Staff. All other unrepresented job classifications are non-exempt.

Administrative Leave

All exempt, unrepresented full-time management employees will be credited 6.67 hours per month of
Administrative Leave on the first day of each month. The maximum number of hours that may be accrued
is 80 hours. On separation, employees shall be paid for any unused administrative leave hours at the
employee’s then-current rate of pay, not to exceed eighty hours.

Employees appointed (hired or promoted) to a management position are eligible for Administrative Leave
on the first day of the month following their appointment.

Annual Medical Exams

All employees are encouraged to participate in the annual individual medical exams offered by the District.
These exams are offered through the District’s approved medical provider.

At-Will Positions

All unrepresented employees are At-Will employees. The District may remove employees in these
positions with or without cause in the sole exercise of discretion by the District. Employees in these
positions shall be notified in writing of the District’s intent to terminate and remove employee from the
position. Employee shall be given 45-days’ notice or pay-in-lieu thereof prior to the termination becoming
effective. Such notice is to be given to employee forty-five (45) days in advance unless the parties
otherwise agree in writing prior to the termination becoming effective. In the event the employee
voluntarily resigns from the position, the employee shall make best efforts to provide the District a
minimum of thirty (30) days’ written notice, unless the parties otherwise agree in writing.
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Bereavement Leave

Full-time employees shall have an annual but unaccruable bereavement leave of up to three (3) days per
year for the death of a spouse, son, daughter, or parent, as those terms are defined under the FMLA.

Days and Hours of Work

The normal workweek of District employees is forty (40) hours. The core hours for the Administrative
office is Monday to Friday from 8:00 a.m. to 5:00 p.m. each day. All full-time employees shall be assigned
to a work schedule of Monday to Friday from 8:00 a.m. to 5:00 p.m., with a one (1) hour lunch from either:
(a) 11a.m.to 12 p.m., or (b) 12 p.m. to 1 p.m. District business requirements may require deviations from
this schedule with as much advanced notice as possible.

Deferred Compensation Plans (457)

The District offers two (2) 457 Deferred Compensation Plans to employees. District employees may
contribute the annual IRS Limit which is currently $23;00024,500. Employees age 50 and older may be
eligible to contribute additional amounts subject to IRS limits.

The District’s contribution to all management employees who participate in the deferred compensation
plan is $150 per month. To be eligible for this contribution/incentive, qualifying management employees
must maintain a minimum monthly contribution of $100 to the Deferred Compensation Plan. The base
contribution is computed from the date the employee signs an election form to participate in the program.
Employees who discontinue contributions or who contribute less than the required amount per month
for one (1) month or more will no longer be eligible to receive the $150 District contribution/incentive.
To reestablish eligibility, employees must again establish the minimum monthly contribution of $100 to
the Deferred Compensation Plan.

Dental

The District offers a Dental Plan to employees for themselves and their eligible dependents. Employees
are eligible to enroll in the plan on the first of the month following date of hire. The District contribution
for unrepresented employees is the same amount per month as what is provided to employees in Local
1230.

Education Incentive

Exempt management employees, except the Administrative Services Director, who hold a Bachelor’s
degree from an accredited college or university in a related field will receive an education incentive equal
to 2.5% of base salary. All exempt management employees, who receive or hold a Master’s degree from
an accredited college or university in a related field will receive an education incentive equal to 2.5% of
base salary. Employees are encouraged to continue pursuing educational opportunities which are
mutually beneficial to the District and the employee and are directly related to the duties of their position.
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Educational Assistance/Training

Employees are eligible for career development training reimbursement. Reimbursement for job related
training must be directly related to the position held at the District. The District policy on Training shall
govern reimbursement for training and shall limit reimbursement for career development training.

Employee Assistance Program (EAP)

The District offers employees from the first day of employment an employee assistance program (EAP).
The EAP assists employees with emotional, family and other personal problems; offers guidance on
financial and legal issues; supports healthy choices; and more.

Entrance Salary and Step Increases

New employees shall generally be appointed at the minimum step of the salary range established for the
particular class of position to which the appointment is made. However, the appointing authority may fill
a particular position at a step above the minimum of the range.

New employees are eligible for a step increase following 6-months of successful employment and every

12-months thereafter until the top step is reached. Management positions may require completion of job
related certifications in order to progress in the salary range.

Flexible Spending Accounts

The District offers both a Medical Reimbursement Account and a Dependent Day Care Account for
employees subject to rules and restrictions of the IRS. The plan runs from January 1 through December
31 of each year and annual enrollment is required. Employees are eligible to enroll in the plan on the first
of the month following date of hire. The District’s Medical Reimbursement Account allows for a $640-680
carryover each year per IRS regulations and the plan document. Additional information can be found by
contacting Human Resources at 925-258-4521.

Holidays and Personal Holidays

Employees have the following days off work as paid holidays:

New Year’s Day

Martin Luther King’s Day

Presidents Day/Washington’s Birthday
Memorial Day

Independence Day

Labor Day

Veteran’s Day

Thanksgiving Day

Friday after Thanksgiving
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Christmas Eve

Christmas Day

Part-time employees shall receive holiday time off in the same ratio to the holiday time off given full-time
employees as the number of hours per week the part-time employee’s schedule bears to the number of
hours in the regular full-time schedule, regardless of whether the holiday falls on the part-time employee’s
regular work day. Part-time employees have the option to work during regular business hours on another
day during the week or use vacation time to compensate for the part-time holiday time off. If a holiday
falls on a part-time employee’s scheduled day off, the employee shall take the hours off on another day
within the week with prior approval.

In addition, full-time employees, receive two (2) hours of personal holiday credit each month. Part-time
employees receive prorated floating holiday hours each month. Maximum personal holiday credit
cumulative accrual is 40 hours.

In the event a non-exempt employee is required to work on any of the above-mentioned holidays, the
non-exempt employee shall receive equal time off to be taken within two (2) months of that date or
overtime pay at the employee’s hourly overtime rate upon the employee’s request. In the event an
exempt employee is required to work on any of the above-mentioned holidays, the exempt employee
shall receive equal time off to be taken within two (2) months of that date.

Jury Duty
Employees summoned for jury duty may remain in regular paid status, or they may take vacation leave. If

an employee elects to remain in regular paid status, jury duty fees must be forwarded to the District. If an
employee elects to use vacation leave, the employee retains all jury duty fees.

Life Insurance

Unrepresented employees are provided a fifty thousand dollar ($50,000) term life insurance policy, which
shall include an accelerated death benefit option. Premiums for this policy are paid by the District.
Employees have the option to purchase, at their expense by payroll deduction, up to an additional $50,000
of life insurance.

Medical/Healthcare Insurance

The District offers Medical Plan options to employees for themselves and their eligible dependents
through CalPERS. Employees are eligible to enroll the first of the month following date of hire. The District
contribution for unrepresented employees is the same amount per month as provided to employees in
Local 1230.

Other Unpaid Leaves

The District provides leaves of absence to eligible employees in a variety of circumstances. In all cases, the
District intends to comply with applicable federal and state laws. This includes leave for pregnancy
disability, leave under the Family Medical Leave Act and the California Family Rights Act, and federal and
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state mandated military leave. Medical certification may be required. For additional information on
unpaid leaves, consult Human Resources.

Overhead and Strike Team Pay

Employees may be assigned to respond to the request of Mutual Aid and Automatic Aid under the State
Mutual Aid Program. All overhead and strike team assignments must be approved in advance by the Fire
Chief.

Non-exempt employees will be paid overtime for all hours worked in excess of 40 hours per week while
deployed. Exempt employees will be paid 1.5 times the regular rate of pay for all hours worked in excess
of 40 hours per week while deployed. The payment would be received by the employee on the next
scheduled paycheck.

Overtime

Exempt, management employees are not entitled to receive overtime pay. Non-exempt employees shall
receive overtime pay for any authorized work performed in excess of forty (40) hours per week. For
purposes of calculating hours worked, scheduled vacation and holiday pay shall count as hours worked,
but sick leave and all other types of leave shall not. All overtime shall be compensated at the rate of one
and one-half (1.5) times the employee’s regular rate of pay.

The Deputy Fire Chief is eligible to work in a Battalion Chief vacancy outside of the Deputy Fire Chief’s
assigned work schedule (Monday to Friday from 8:00am — 5:00pm.) The Deputy Fire Chief will be paid
overtime at the Moraga-Orinda Fire Chief Officers’ Association Salary Schedule Battalion Chief Step 3
Overtime Rate for all hours worked in a Battalion Chief vacancy.

Part-Time Employee Salary and Benefits

Part-time employees shall be paid a monthly salary in the same ratio to the full-time monthly rate to which
the employee would be entitled as a full-time employee under the provisions of the Salary Schedule as
the number of hours per week the employee’s part-time work schedule bears to the number of hours in
the full time work schedule of the District.

Part-time employees receive prorated vacation, holiday, floating holiday and sick leave benefits. Part-time
employees are eligible for medical and dental benefits at the same contribution rates as full-time
employees provided they work at least fifty percent (50%) of full-time. If the part-time employee works
at least fifty percent (50%) of full time, District retirement participation is also included.

Retiree Health Coverage — Medical and Dental

Full-time employees except the Deputy Fire Chief hired prior to July 1, 2014 will receive retiree medical
and dental insurance contributions from the District when retiring with CCCERA in an amount equal to the
PERS minimum medical insurance contribution level and an additional amount for a total District
contribution obligation of:

Employee Only $575.55
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Employee +1 $1,150.85
Employee +2 or more $1,496.11

Employees hired on or after July 1, 2014 will receive retiree medical insurance coverage when retiring
with CCCERA in an amount equal to the PERS minimum health insurance contribution. Part-time
employees are not eligible for retiree medical or dental benefits.

Retiree medical coverage is subject to PERS rules and regulations and applicable law.

The District will contribute the following amounts toward the retiree’s dental insurance:

Employee Only $51.20
Employee +1 $90.12
Employee +2 or more $136.35

The District does not provide vision insurance or life insurance to retired employees.

The Deputy Fire Chief will receive retiree medical and dental insurance contributions from the District
when retiring with CCCERA in an amount equal to the benefits provided to Battalion Chiefs of the District.

Retiree Health Savings Account

The District provides a Retiree Health Savings Account through MissionSquare Retirement VantageCare.
Upon employee enrollment into the Retiree Health Savings Account the District will contribute $109-167
per month into the account.

Employees shall be permitted to exceed the maximum cumulative vacation hours by up to 40 hours in a
fiscal year (pro-rated for part-time employees). At the end of the fiscal year, the difference between the
maximum cumulate vacation hours cap and the vacation balance, not to exceed 40 hours (pro-rated for
part-time employees), shall be converted to a Retiree Health Savings Account contribution using the
employee’s Hourly Base Rate on the District’s current publicly available pay schedule.

Retirement

The District provides retirement pension benefits through Contra Costa County Employees’ Retirement
Association (CCCERA.) All employees receive the FRA 414(h) earning equal to 3.91% of base salary, used
to reduce the employee’s share of retirement contributions. Base salary plus FRA equals the employee’s
hourly rate.

All employees are responsible to pay 100% of the employee’s contribution for retirement as determined
by the CCCERA Board. The District will pay the employer’s contribution for retirement. Safety employees
who are eligible to receive the 3% @ 50 pension benefit plan shall also pay 9% of the employer’s
contribution.

Section 125 Plan
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Employees are eligible to enroll in the Section 125 Plan. The Section 125 Plan allows employees to take
advantage of paying for eligible insurance premiums on a pre-tax basis.

Sick Leave

Employees shall receive sick leave at the rate of eight (8) hours for each month of service or a prorated
amount for those employees working less than forty (40) hours per week. Accumulation of sick leave shall
be unlimited, but may not be cashed out and may not be used for any other purpose than permitted by
law, or to calculate final compensation if the employee retires under the applicable District retirement
plan at the time of separation from the District. At the time of retirement, an employee may apply any
unused sick leave credits toward retirement service credit as permitted by CCCERA.

State Disability Insurance (SDI)

Non-safety employees who have earned at least $300 in wages from which SDI deductions were withheld
are eligible to apply for State Disability Insurance (SDI) if they are ill due to a non-work related illness or
injury and are experiencing a loss of wages. Eligibility and Benefit levels are determined by the State of
California Employment Development Department. SDI benefits are typically equal to 60 to 70 percent of
an employee’s weekly wages, up to a cap. Employees have the option of using sick leave or other accrued
leave banks to supplement SDI payments to bring their total compensation up to their normal weekly
wages. Under no circumstance will an employee be allowed to combine SDI and paid leave benefits in a
manner which causes the employee to receive an amount greater than the employee’s normal wages.
Non-safety employees are also covered through SDI for Paid Family Leave (PFL) when suffering a loss of
wages due to taking time off to care for a seriously ill child, parent, parent-in-law, grandparent, spouse,
registered domestic partner, or to bond with a new child.

Uniforms

The Deputy Fire Chief and Fire Marshal shall receive a monthly uniform allowance of $8086. The District
will provide a uniform for all other employees required to wear a uniform.

Vacation

Full-time employees shall accrue paid vacation credit as follows:

Monthly Accrual | Maximum Cumulative
Length of Service Hours Hours
Under 5 years 10 240
5 years through 14 years 132/3 328
15 years through 24 years 16 2/3 400
25 years through 29 years 20 480
30 years and up 231/3 560

For management employees, the Fire Chief has discretion to grant length of service credit for prior public
service.
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Part-time employees shall accrue vacation benefits on a prorated basis based on length of service.

On separation, employees shall be paid for any accrued and unused vacation hours at the employee’s
then-current rate of pay.

Employees shall be permitted to exceed the maximum cumulative vacation hours by up to 40 hours in a
fiscal year (pro-rated for part-time employees). At the end of the fiscal year, the difference between the
maximum cumulate vacation hours cap and the vacation balance, not to exceed 40 hours (pro-rated for
part-time employees), shall be converted to a Retiree Health Savings Account contribution using the
employee’s Hourly Base Rate on the District’s current publicly available pay schedule.

Vehicle
The District shall provide the Deputy Fire Chief with the use of an emergency vehicle twenty-four (24)

hours per day for official business only. The use of such vehicle shall be subject to any existing or future
Board policy established with respect to such vehicle.

Vision Insurance

The District provides Vision Insurance for employees and eligible dependents. Employees are eligible to
enroll in the plan on the first of the month following date of hire.

Voluntary/Supplemental Insurance Plans

The District allows employees the opportunity to supplement their benefits with additional voluntary
insurance benefits offered through American Fidelity Assurance Company. These voluntary insurance
benefits include life insurance, disability income insurance, cancer insurance, etc. These are voluntary
benefits and entirely paid for by the employee via payroll deduction. The District does not contribute to
the cost of the voluntary insurance benefits.

Workers’ Compensation Insurance

The District provides Workers’ Compensation Insurance as required by law from the first day of
employment for medical treatment for on-the-job injuries or illness.



Attachment A
Salary Schedule
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Moraga-Orinda Fire Protection District
Unrepresented Employee Salary and Benefits

The Moraga-Orinda Fire Protection District (“District”) offers the salary and benefits detailed in this
Employee Handbook for the following unrepresented job classifications: Deputy Fire Chief, Administrative
Services Director, Fire Marshal, Human Resources Manager, Finance Manager, District Clerk/Chief of Staff,
Fuels Mitigation Manager, Ambulance Supervisor, Fire Inspector/Plans Examiner, Payroll Technician,
Office Specialist Confidential/Non-Confidential and Fuels Mitigation Specialist. The information in this
Employee Handbook is intended to detail the benefits offered by the District. Where applicable, specific
details and plan limitations are provided in Summary Plan Descriptions (SPD) provided by insurance
companies, and from individual employee contracts in some cases. In the event that information in this
Employee Handbook differs from Plan Documents, the Plan Documents will prevail. If you have questions
or need additional information, please contact Human Resources at 925-258-4521.

The following job classifications are FLSA exempt, management positions: Deputy Fire Chief,

Administrative Services Director, Fire Marshal, Human Resources Manager, Finance Manager and District
Clerk/Chief of Staff. All other unrepresented job classifications are non-exempt.

Administrative Leave

All exempt, unrepresented full-time management employees will be credited 6.67 hours per month of
Administrative Leave on the first day of each month. The maximum number of hours that may be accrued
is 80 hours. On separation, employees shall be paid for any unused administrative leave hours at the
employee’s then-current rate of pay, not to exceed eighty hours.

Employees appointed (hired or promoted) to a management position are eligible for Administrative Leave
on the first day of the month following their appointment.

Annual Medical Exams

All employees are encouraged to participate in the annual individual medical exams offered by the District.
These exams are offered through the District’s approved medical provider.

At-Will Positions

All unrepresented employees are At-Will employees. The District may remove employees in these
positions with or without cause in the sole exercise of discretion by the District. Employees in these
positions shall be notified in writing of the District’s intent to terminate and remove employee from the
position. Employee shall be given 45-days’ notice or pay-in-lieu thereof prior to the termination becoming
effective. Such notice is to be given to employee forty-five (45) days in advance unless the parties
otherwise agree in writing prior to the termination becoming effective. In the event the employee
voluntarily resigns from the position, the employee shall make best efforts to provide the District a
minimum of thirty (30) days’ written notice, unless the parties otherwise agree in writing.
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Bereavement Leave

Full-time employees shall have an annual but unaccruable bereavement leave of up to three (3) days per
year for the death of a spouse, son, daughter, or parent, as those terms are defined under the FMLA.

Days and Hours of Work

The normal workweek of District employees is forty (40) hours. The core hours for the Administrative
office is Monday to Friday from 8:00 a.m. to 5:00 p.m. each day. All full-time employees shall be assigned
to a work schedule of Monday to Friday from 8:00 a.m. to 5:00 p.m., with a one (1) hour lunch from either:
(a) 11a.m.to 12 p.m., or (b) 12 p.m. to 1 p.m. District business requirements may require deviations from
this schedule with as much advanced notice as possible.

Deferred Compensation Plans (457)

The District offers two (2) 457 Deferred Compensation Plans to employees. District employees may
contribute the annual IRS Limit which is currently $24,500. Employees age 50 and older may be eligible
to contribute additional amounts subject to IRS limits.

The District’s contribution to all management employees who participate in the deferred compensation
plan is $150 per month. To be eligible for this contribution/incentive, qualifying management employees
must maintain a minimum monthly contribution of $100 to the Deferred Compensation Plan. The base
contribution is computed from the date the employee signs an election form to participate in the program.
Employees who discontinue contributions or who contribute less than the required amount per month
for one (1) month or more will no longer be eligible to receive the $150 District contribution/incentive.
To reestablish eligibility, employees must again establish the minimum monthly contribution of $100 to
the Deferred Compensation Plan.

Dental

The District offers a Dental Plan to employees for themselves and their eligible dependents. Employees
are eligible to enroll in the plan on the first of the month following date of hire. The District contribution
for unrepresented employees is the same amount per month as what is provided to employees in Local
1230.

Education Incentive

Exempt management employees, except the Administrative Services Director, who hold a Bachelor’s
degree from an accredited college or university in a related field will receive an education incentive equal
to 2.5% of base salary. All exempt management employees, who receive or hold a Master’s degree from
an accredited college or university in a related field will receive an education incentive equal to 2.5% of
base salary. Employees are encouraged to continue pursuing educational opportunities which are
mutually beneficial to the District and the employee and are directly related to the duties of their position.
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Educational Assistance/Training

Employees are eligible for career development training reimbursement. Reimbursement for job related
training must be directly related to the position held at the District. The District policy on Training shall
govern reimbursement for training and shall limit reimbursement for career development training.

Employee Assistance Program (EAP)

The District offers employees from the first day of employment an employee assistance program (EAP).
The EAP assists employees with emotional, family and other personal problems; offers guidance on
financial and legal issues; supports healthy choices; and more.

Entrance Salary and Step Increases

New employees shall generally be appointed at the minimum step of the salary range established for the
particular class of position to which the appointment is made. However, the appointing authority may fill
a particular position at a step above the minimum of the range.

New employees are eligible for a step increase following 6-months of successful employment and every

12-months thereafter until the top step is reached. Management positions may require completion of job
related certifications in order to progress in the salary range.

Flexible Spending Accounts

The District offers both a Medical Reimbursement Account and a Dependent Day Care Account for
employees subject to rules and restrictions of the IRS. The plan runs from January 1 through December
31 of each year and annual enrollment is required. Employees are eligible to enroll in the plan on the first
of the month following date of hire. The District’s Medical Reimbursement Account allows for a $680
carryover each year per IRS regulations and the plan document. Additional information can be found by
contacting Human Resources at 925-258-4521.

Holidays and Personal Holidays

Employees have the following days off work as paid holidays:

New Year’s Day

Martin Luther King’s Day
Presidents Day/Washington’s Birthday
Memorial Day
Independence Day

Labor Day

Veteran’s Day
Thanksgiving Day

Friday after Thanksgiving
Christmas Eve

Christmas Day
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Part-time employees shall receive holiday time off in the same ratio to the holiday time off given full-time
employees as the number of hours per week the part-time employee’s schedule bears to the number of
hours in the regular full-time schedule, regardless of whether the holiday falls on the part-time employee’s
regular work day. Part-time employees have the option to work during regular business hours on another
day during the week or use vacation time to compensate for the part-time holiday time off. If a holiday
falls on a part-time employee’s scheduled day off, the employee shall take the hours off on another day
within the week with prior approval.

In addition, full-time employees, receive two (2) hours of personal holiday credit each month. Part-time
employees receive prorated floating holiday hours each month. Maximum personal holiday credit
cumulative accrual is 40 hours.

In the event a non-exempt employee is required to work on any of the above-mentioned holidays, the
non-exempt employee shall receive equal time off to be taken within two (2) months of that date or
overtime pay at the employee’s hourly overtime rate upon the employee’s request. In the event an
exempt employee is required to work on any of the above-mentioned holidays, the exempt employee
shall receive equal time off to be taken within two (2) months of that date.

Jury Duty
Employees summoned for jury duty may remain in regular paid status, or they may take vacation leave. If

an employee elects to remain in regular paid status, jury duty fees must be forwarded to the District. If an
employee elects to use vacation leave, the employee retains all jury duty fees.

Life Insurance

Unrepresented employees are provided a fifty thousand dollar ($50,000) term life insurance policy, which
shall include an accelerated death benefit option. Premiums for this policy are paid by the District.
Employees have the option to purchase, at their expense by payroll deduction, up to an additional $50,000
of life insurance.

Medical/Healthcare Insurance

The District offers Medical Plan options to employees for themselves and their eligible dependents
through CalPERS. Employees are eligible to enroll the first of the month following date of hire. The District
contribution for unrepresented employees is the same amount per month as provided to employees in
Local 1230.

Other Unpaid Leaves

The District provides leaves of absence to eligible employees in a variety of circumstances. In all cases, the
District intends to comply with applicable federal and state laws. This includes leave for pregnancy
disability, leave under the Family Medical Leave Act and the California Family Rights Act, and federal and
state mandated military leave. Medical certification may be required. For additional information on
unpaid leaves, consult Human Resources.
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Overhead and Strike Team Pay

Employees may be assigned to respond to the request of Mutual Aid and Automatic Aid under the State
Mutual Aid Program. All overhead and strike team assignments must be approved in advance by the Fire
Chief.

Non-exempt employees will be paid overtime for all hours worked in excess of 40 hours per week while
deployed. Exempt employees will be paid 1.5 times the regular rate of pay for all hours worked in excess
of 40 hours per week while deployed. The payment would be received by the employee on the next
scheduled paycheck.

Overtime

Exempt, management employees are not entitled to receive overtime pay. Non-exempt employees shall
receive overtime pay for any authorized work performed in excess of forty (40) hours per week. For
purposes of calculating hours worked, scheduled vacation and holiday pay shall count as hours worked,
but sick leave and all other types of leave shall not. All overtime shall be compensated at the rate of one
and one-half (1.5) times the employee’s regular rate of pay.

The Deputy Fire Chief is eligible to work in a Battalion Chief vacancy outside of the Deputy Fire Chief’s
assigned work schedule (Monday to Friday from 8:00am — 5:00pm.) The Deputy Fire Chief will be paid
overtime at the Moraga-Orinda Fire Chief Officers’ Association Salary Schedule Battalion Chief Step 3
Overtime Rate for all hours worked in a Battalion Chief vacancy.

Part-Time Employee Salary and Benefits

Part-time employees shall be paid a monthly salary in the same ratio to the full-time monthly rate to which
the employee would be entitled as a full-time employee under the provisions of the Salary Schedule as
the number of hours per week the employee’s part-time work schedule bears to the number of hours in
the full time work schedule of the District.

Part-time employees receive prorated vacation, holiday, floating holiday and sick leave benefits. Part-time
employees are eligible for medical and dental benefits at the same contribution rates as full-time
employees provided they work at least fifty percent (50%) of full-time. If the part-time employee works
at least fifty percent (50%) of full time, District retirement participation is also included.

Retiree Health Coverage — Medical and Dental

Full-time employees except the Deputy Fire Chief hired prior to July 1, 2014 will receive retiree medical
and dental insurance contributions from the District when retiring with CCCERA in an amount equal to the
PERS minimum medical insurance contribution level and an additional amount for a total District
contribution obligation of:

Employee Only $575.55
Employee +1 $1,150.85
Employee +2 or more $1,496.11
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Employees hired on or after July 1, 2014 will receive retiree medical insurance coverage when retiring
with CCCERA in an amount equal to the PERS minimum health insurance contribution. Part-time
employees are not eligible for retiree medical or dental benefits.

Retiree medical coverage is subject to PERS rules and regulations and applicable law.

The District will contribute the following amounts toward the retiree’s dental insurance:

Employee Only $51.20
Employee +1 $90.12
Employee +2 or more $136.35

The District does not provide vision insurance or life insurance to retired employees.

The Deputy Fire Chief will receive retiree medical and dental insurance contributions from the District
when retiring with CCCERA in an amount equal to the benefits provided to Battalion Chiefs of the District.

Retiree Health Savings Account

The District provides a Retiree Health Savings Account through MissionSquare Retirement VantageCare.
Upon employee enrollment into the Retiree Health Savings Account the District will contribute $167 per
month into the account.

Employees shall be permitted to exceed the maximum cumulative vacation hours by up to 40 hours in a
fiscal year (pro-rated for part-time employees). At the end of the fiscal year, the difference between the
maximum cumulate vacation hours cap and the vacation balance, not to exceed 40 hours (pro-rated for
part-time employees), shall be converted to a Retiree Health Savings Account contribution using the
employee’s Hourly Base Rate on the District’s current publicly available pay schedule.

Retirement

The District provides retirement pension benefits through Contra Costa County Employees’ Retirement
Association (CCCERA.) All employees receive the FRA 414(h) earning equal to 3.91% of base salary, used
to reduce the employee’s share of retirement contributions. Base salary plus FRA equals the employee’s
hourly rate.

All employees are responsible to pay 100% of the employee’s contribution for retirement as determined
by the CCCERA Board. The District will pay the employer’s contribution for retirement. Safety employees
who are eligible to receive the 3% @ 50 pension benefit plan shall also pay 9% of the employer’s
contribution.

Section 125 Plan

Employees are eligible to enroll in the Section 125 Plan. The Section 125 Plan allows employees to take
advantage of paying for eligible insurance premiums on a pre-tax basis.
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Sick Leave

Employees shall receive sick leave at the rate of eight (8) hours for each month of service or a prorated
amount for those employees working less than forty (40) hours per week. Accumulation of sick leave shall
be unlimited, but may not be cashed out and may not be used for any other purpose than permitted by
law, or to calculate final compensation if the employee retires under the applicable District retirement
plan at the time of separation from the District. At the time of retirement, an employee may apply any
unused sick leave credits toward retirement service credit as permitted by CCCERA.

State Disability Insurance (SDI)

Non-safety employees who have earned at least $300 in wages from which SDI deductions were withheld
are eligible to apply for State Disability Insurance (SDI) if they are ill due to a non-work related illness or
injury and are experiencing a loss of wages. Eligibility and Benefit levels are determined by the State of
California Employment Development Department. SDI benefits are typically equal to 60 to 70 percent of
an employee’s weekly wages, up to a cap. Employees have the option of using sick leave or other accrued
leave banks to supplement SDI payments to bring their total compensation up to their normal weekly
wages. Under no circumstance will an employee be allowed to combine SDI and paid leave benefits in a
manner which causes the employee to receive an amount greater than the employee’s normal wages.
Non-safety employees are also covered through SDI for Paid Family Leave (PFL) when suffering a loss of
wages due to taking time off to care for a seriously ill child, parent, parent-in-law, grandparent, spouse,
registered domestic partner, or to bond with a new child.

Uniforms

The Deputy Fire Chief and Fire Marshal shall receive a monthly uniform allowance of $86. The District will
provide a uniform for all other employees required to wear a uniform.

Vacation

Full-time employees shall accrue paid vacation credit as follows:

Monthly Accrual | Maximum Cumulative
Length of Service Hours Hours
Under 5 years 10 240
5 years through 14 years 132/3 328
15 years through 24 years 16 2/3 400
25 years through 29 years 20 480
30 years and up 231/3 560

For management employees, the Fire Chief has discretion to grant length of service credit for prior public
service.

Part-time employees shall accrue vacation benefits on a prorated basis based on length of service.
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On separation, employees shall be paid for any accrued and unused vacation hours at the employee’s
then-current rate of pay.

Employees shall be permitted to exceed the maximum cumulative vacation hours by up to 40 hours in a
fiscal year (pro-rated for part-time employees). At the end of the fiscal year, the difference between the
maximum cumulate vacation hours cap and the vacation balance, not to exceed 40 hours (pro-rated for
part-time employees), shall be converted to a Retiree Health Savings Account contribution using the
employee’s Hourly Base Rate on the District’s current publicly available pay schedule.

Vehicle

The District shall provide the Deputy Fire Chief with the use of an emergency vehicle twenty-four (24)
hours per day for official business only. The use of such vehicle shall be subject to any existing or future
Board policy established with respect to such vehicle.

Vision Insurance

The District provides Vision Insurance for employees and eligible dependents. Employees are eligible to
enroll in the plan on the first of the month following date of hire.

Voluntary/Supplemental Insurance Plans

The District allows employees the opportunity to supplement their benefits with additional voluntary
insurance benefits offered through American Fidelity Assurance Company. These voluntary insurance
benefits include life insurance, disability income insurance, cancer insurance, etc. These are voluntary
benefits and entirely paid for by the employee via payroll deduction. The District does not contribute to
the cost of the voluntary insurance benefits.

Workers’ Compensation Insurance

The District provides Workers’ Compensation Insurance as required by law from the first day of
employment for medical treatment for on-the-job injuries or illness.
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MORAGA ORINDA FIRE DISTRICT
SALARY SCHEDULE MONTHLY
UNREPRESENTED EMPLOYEES

EFFECTIVE JULY 1, 2026

\. MORAGA

ORINDA

FIRE
BASE RETIREMENT | TOTAL BASE | EDUCATIONAL (HOURLY | OVERTIME |UNIFORM
CLASSIFICATION RANGE | SALARY |ALLOTMENT| SALARY INCENTIVE RATE RATE PAY
FIRE CHIEF $24,822 971 $25,793 $148.81
DEPUTY FIRE Maximum 22,484 880 23,364 $584.10 134.79 $86
CHIEF Minimum 20,391 798 21,189 529.73 122.25
ADMINISTRATIVE Maximum 20,610 806 21,416 535.40 123.56
SERVICES Minimum 17,000 665 17,665 441.63 101.92
DIRECTOR
FIRE MARSHAL Maximum 20,610 806 21,416 535.40 123.56 86
Minimum 17,000 665 17,665 441.63 101.92
FINANCE MANAGER Maximum 11,735 459 12,194 304.85 70.35
Minimum 9,684 379 10,063 251.58 58.06
HUMAN RESOURCES Maximum 11,735 459 12,194 304.85 70.35
MANAGER Minimum 9,684 379 10,063 251.58 58.06
DISTRICT CLERK/CHIEF Maximum 11,735 459 12,194 304.85 70.35
OF STAFF Minimum 9,684 379 10,063 251.58 58.06
FUELS MITIGATION Maximum 11,735 459 12,194 70.35 $105.53
PROGRAM MANAGER Minimum 9,684 379 10,063 58.06 87.09
AMBULANCE Maximum 11,735 459 12,194 70.35 105.53
SUPERVISOR Minimum 9,684 379 10,063 58.06 87.09
FIRE INSPECTOR/ 5 11,187 438 11,625 67.07 100.61
PLANS EXAMINER 4 10,655 417 11,072 63.88 95.82
3 10,148 397 10,545 60.84 91.26
2 9,665 378 10,043 57.94 86.91
1 9,204 360 9,564 55.18 82.77
BDISTRIGT-SECGRETARY/ 5 10,645 416 115034 6364 9546
DISTRIGTFGLERK 4 161408 396 16504~ 60:60 96-90
3 9,627 37 10,004~ 5712 8658
2 9472 359 9,534+ 5499 82.49
4 8738 342 9;080- 5239 859
PAYROLL TECHNICIAN 5 9,804 384 10,188 58.78 88.17
4 9,335 365 9,700 55.96 83.94
3 8,890 348 9,238 53.30 79.95
2 8,467 332 8,799 50.76 76.14
1 8,067 316 8,383 48.36 72.54
OFFICE SPECIALIST 5 8,807 345 9,152 52.80 79.20
CONFIDENTIAL or 4 8,388 328 8,716 50.29 75.44
NONCONFIDENTIAL 3 7,988 313 8,301 47.89 71.84
2 7,607 298 7,905 45.61 68.42
1 7,244 284 7,528 43.43 65.15
FUELS MITIGATION 3 5,909 232 6,141 35.43 53.15
SPECIALIST 2 5,615 220 5,835 33.66 50.49
1 5,334 209 5,543 31.98 47.97
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ST8

Moraga-QOrinda Fire District

TO: Board of Directors

FROM: Jonathan Holtzman, District Counsel

DATE: June 17, 2026

SUBJECT: Item 9.6 Approve Amendment to the Employment Agreement Between

the Moraga-Orinda Fire District and Dennis Rein for the Position of
Prescribed Fire Program Manager

BACKGROUND

Dennis Rein serves as the District’'s Prescribed Fire Program Manager. He is a part-time employee with
a written contract. Prior to May 2025, District Policy 11 authorized the Fire Chief to approve part-time
contracts. An Amendment to Policy 11 in May 2025 provides that such contracts are subject to Board
ratification.

The Board ratified an Employment Agreement between the Moraga-Orinda Fire District and Dennis Rein
for the Position of Prescribed Fire Program Manager on October 15, 2025. That contract expires on June
30, 2026.

Staff recommends extending his current Agreement to September 17, 2026, to permit District Staff and
Dennis Rein to negotiate the terms of his successor contract.

The proposed amendment is included as Attachment A in redline format and as Attachment B in final
format.

The Chief and District Counsel recommend approval of this agreement.

RECOMMENDATION

Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Approve Amendment to the Employment
Agreement Between the Moraga-Orinda Fire District and Dennis Rein for the Position of Prescribed Fire

Program Manager.

ATTACHMENT

Attachment A: D REIN Amended contract 6.17.26 Redline.pdf
Attachment B: D REIN Amended contract 6.17.26 Final.pdf

Item 9.6


https://mofd.granicus.com/services/legistar/download/pdf/4175827/D_REIN_Amended_contract_6.17.26_Redline.pdf
https://mofd.granicus.com/services/legistar/download/pdf/4175828/D_REIN_Amended_contract_6.17.26_Final.pdf

Attachment A
Redline

B

ORINDA

AMENDMENT TO THE AGREEMENT BETWEEN
THE MORAGA ORINDA FIRE DISTRICT AND DENNIS C. REIN

This AMENDMENT (“Amendment”) to the AGREEMENT ("Agreement") effective
August 21, 2025 is made and entered into by and between the Moraga-Orinda Fire District
("District") and Dennis C. Rein ("Employee"), becoming effective July 1, 2026 (the "Effective
Date") with respect to terms and conditions of employment of Employee as the Prescribed Fire
Program Manager.

RECITALS:

WHEREAS, District desires to continue utilizing the services of Employee as for the
District; and

WHEREAS, Employee desires to accept continued employment as the Prescribed Fire
Program Manager of the District on the terms and conditions contained in the Agreement effective
August 21, 2025;

WHEREAS, All other terms and conditions of the Agreement remain unchanged under
this Amendment;

WHEREAS, The Parties now desire to amend the Agreement to extend the duration of the
agreement and amend as follows:

Section 2.1. The term of this Agreement shall commence as of the Effective Date and shall
terminate on June-30-2626 September 17, 2026.

IN WITNESS WHEREQOF, the parties hereto have executed this Agreement with the intent to be
bound thereby as of the Effective Date.

FOR THE MORAGA-ORINDA FIRE DISTRICT:

Dated:

Jeff Isaacs
Fire Chief

Dated:

Dennis C. Rein
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Attachment B

B

ORINDA

AMENDMENT TO THE AGREEMENT BETWEEN
THE MORAGA ORINDA FIRE DISTRICT AND DENNIS C. REIN

This AMENDMENT (“Amendment”) to the AGREEMENT ("Agreement") effective
August 21, 2025 is made and entered into by and between the Moraga-Orinda Fire District
("District") and Dennis C. Rein ("Employee"), becoming effective July 1, 2026 (the "Effective
Date") with respect to terms and conditions of employment of Employee as the Prescribed Fire
Program Manager.

RECITALS:

WHEREAS, District desires to continue utilizing the services of Employee as for the
District; and

WHEREAS, Employee desires to accept continued employment as the Prescribed Fire
Program Manager of the District on the terms and conditions contained in the Agreement effective
August 21, 2025;

WHEREAS, All other terms and conditions of the Agreement remain unchanged under
this Amendment;

WHEREAS, The Parties now desire to amend the Agreement to extend the duration of the
agreement and amend as follows:

Section 2.1. The term of this Agreement shall commence as of the Effective Date and shall
terminate on September 17, 2026.

IN WITNESS WHEREOQOF, the parties hereto have executed this Agreement with the intent to be
bound thereby as of the Effective Date.

FOR THE MORAGA-ORINDA FIRE DISTRICT:

Dated:

Jeff Isaacs
Fire Chief

Dated:

Dennis C. Rein

Page-1-of1
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